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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Colleague –

On May 16, 2015, the Wisconsin Department of Justice partnered with Wisconsin law enforcement
agencies to conduct a highly successful Drug Take-Back Day. As a result of this collaborative effort, we
collected and safely disposed of 39,783 pounds of unwanted or expired medications. That is nearly 20
tons of drugs that will not end up in Wisconsin's water supply or misused. The goal of Prescription Drug
Take-Back Day is to provide a safe, convenient and responsible means of disposal for prescription
medications.
Since 2010, the Drug Enforcement Administration (DEA) had conducted biannual Drug Take-Back days
nationwide. These were successful events which provided an opportunity for law enforcement to work
with their communities to collect and dispose of unwanted medications. This was also an opportunity to
raise awareness that unused or expired medicine should never be flushed or poured down the drain.
Removing potentially dangerous pharmaceutical substances from our state's medicine cabinets helps to
prevent them from going into our water supply and leaving them in medicine cabinets creates a risk for
drugs to be stolen, misused or abused. During that four-year time period, law enforcement agencies had
gotten into a rhythm of collecting drugs at one-day events or by installing permanent drug drop boxes in
their lobbies. In October, 2014, the DEA announced that they would no longer conduct the national
take-back days and therefore would no longer offer a means of disposal for the law enforcement
agencies who had begun collecting drugs in 24/7 drop boxes. Law enforcement was faced with a
situation where they were collecting the drugs yet had no means of disposing of them.
Prior to taking office in January, I heard from many of you that this was a considerable problem. Police
departments were continuing to collect drugs in their communities yet you were running out of storage
space in your evidence lockers. While some departments received grant funding to pay for the disposal
of drugs, this was not a viable option for the majority of departments. Many did not have the budget to
pay for disposal of the drugs collected.
At that time, I committed to ensuring that the DOJ continued the efforts formerly conducted by the DEA.
As a result, we kicked off our first statewide Drug Take-Back in May. This event included 194 registered
law enforcement agencies. The DEA had 159 agencies in its highest year. We are seeing more police
departments willing to join us in our fight to get unused medications out of the hands of those for whom
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they are not prescribed. The WI DOJ posted the locations of the one-day events as well as the
permanent drop boxes into a Google map on our website. This site was available to the public to search
for locations nearest them. All told, there were 131 Take-Back events and 152 permanent drug drop
boxes made available to the public. The permanent drop boxes remain on the DOJ website. We are
seeing more and more departments departing from the one-day events and moving to the drop boxes.
DOJ provided registered agencies with disposal boxes and liners so that the drugs collected could be
turned over to DOJ for disposal. After the one-day event, law enforcement delivered the boxes to
Wisconsin State Patrol locations around the state. We were pleased to see that many of you collaborated
at a local level to help transport the drugs for other departments. On May 20, 2015, DOJ staff from the
Division of Law Enforcement Services (DLES) and the Division of Criminal Investigation (DCI)
accompanied the collected drugs to Indianapolis, Indiana where nearly 20 tons of drugs were safely
destroyed in Covanta's incinerator. This was all done at very little cost to the law enforcement agencies
who participated.
To assist agencies interested in participating in DOJ Take-Back events, the DOJ created a protocol.
This protocol can be found on WILENET. We appreciate everyone's cooperation in following the
protocol closely as it greatly contributed to the success of the May event. The key components to the
Drug Take-Back and information that should be conveyed to the public are as follows:
No businesses allowed. All waste pharmaceuticals must be generated by a household
Bring: Prescription (controlled and non-controlled) and over-the-counter medications, ointments,
patches, non-aerosol sprays, creams, vials and pet medications.
Do Not Bring: Illegal drugs, needles/sharps, inhalers, aerosol cans, bio-hazardous materials (anything
containing a bodily fluid or blood), mercury thermometers, personal care products (shampoo, soaps,
lotions, sunscreens, etc...), household hazardous waste (paint, pesticides, oil, gas).
•

Participants may dispose of solid, non-liquid medication(s) by removing the medication from its
container and disposing of it directly into a disposal box or into a clear sealable plastic bag. Plastic
pill containers should not be collected. Blister packages are acceptable without the medications
being removed.

•

Liquids will be accepted during this initiative. However, the liquids, creams and sprays must be in
their original packaging and evenly distributed within the boxes of collected solid prescription
medications. Liquids without the original packaging will not be accepted.

•

Illicit substances such as marijuana or methamphetamine are not a part of this initiative and should
not be placed in collection containers.

•

All participants must retain possession of their own medication during the surrender process. Law
enforcement personnel should not handle the medications at any time.
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The May event was a great start but we must continue to hold these events in order to keep this
momentum going. I ask you to join me in this important endeavor. DOJ will host our next statewide
Drug Take-Back event on Saturday, October 17, 2015. Watch our website and WILENET for more
information on how to register your department
Very truly yours,

Brad D. Schimel
Attorney General
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LEGAL POINTS
If you have any comments regarding Legal Points, please
contact Dave Perlman, Assistant Attorney General,
P.O. Box 7070, Madison, WI 53707-7070
608-266-1420,

State v. Hogan
Decided by the Wisconsin Supreme
Court (July 10, 2015)
Issue:
This case involved a traffic stop that
morphed into a drugged driving
investigation. The case dealt with whether
it is a 4th amendment seizure if, 16
seconds after releasing a defendant, the
police re-approach the defendant and ask
for consent to search the vehicle. The case
also dealt with the reasonable suspicion
necessary for a Terry stop for suspecting a
driver has a controlled substance in his/her
system. The Wisconsin Supreme Court
first held that the Terry stop was unlawful
as the police did not have the requisite
reasonable suspicion. Nevertheless, the
high court held that the consent to search
the vehicle was valid since the police had
released the defendant from the improper
Terry seizure and the subsequent consent
was incident to a “consensual encounter”
and not the product of an illegal seizure.
Facts:
The police stopped the defendant for a
seat belt violation. The officer observed
what he believed to be indicia of drug
activity and called for back-up. The officer
then wrote out a seat belt citation for the
defendant and for his wife. Before the
officer had finished the citation paper work,
a local officer who knew the defendant
arrived on the scene.

“shake and bake” methamphetamine
cooker. The police officer who had stopped
the defendant then asked him to perform a
series of field sobriety tests. The defendant
passed all the tests. At this point, 24
minutes after the original stop, the officer
told the defendant that he was free to
leave. The defendant then started to leave
and after 16 seconds, the officer reapproached the defendant and asked the
defendant if he would consent to a search
of his trunk. The defendant granted
consent and the police found in the truck,
methamphetamine, equipment and
supplies commonly associated with
manufacturing methamphetamine, and two
loaded handguns.
The Defendant’s Argument:
The defendant argued that his traffic stop
was unlawfully extended to last 24
minutes. He argued that the police did not
have reasonable suspicion to hold him for
anything other than a seat belt violation.
Therefore, his eventual consent only
occurred because of the unlawful
detention.
The State’s Argument:
The state argued that the detention was
permissible because the police had
reasonable suspicion that the defendant
had engaged in “drugged driving”. And the
state argued that consent was granted
after the defendant was released and
therefore was the product of a consensual
encounter and not the product of an
unlawful seizure.

The arriving officer advised that his
department had received tips that the
defendant had a drug issue and was a
WISCONSIN LAW ENFORCEMENT BULLETIN

August 10, 2015

PAGE 6

The Wisconsin Supreme Court Holding:
The high court agreed with the defendant
to the extent that it opined that the police
did not have the requisite reasonable
suspicion to extend the traffic stop beyond
the time necessary to process the seatbelt
violations. It is important to note that the
police might have had the reasonable
suspicion but since it was not properly
testified to, it was not considered as part of
the record. But the court agreed with the
state that the consent to search the vehicle
was the product of a consensual
encounter. In other words, the court
reasoned that the unlawful stop was no
longer relevant, once the stop was ended
and the police told the suspect that he was
free to go. Therefore, the evidence was
admissible.

accommodate a dog sniff) did not
alter the law about ending a traffic
stop and then re-initiating contact
with the defendant as a consensual
encounter.

Key Points:
1) Proving driving with a controlled
substance in your system does not
require impairment, and thus the
reasonable suspicion standard can
be rather easily met. Here, the only
real thing on the record to support
the suspicion was the fact that the
defendant was shaking. Other
factors, including the defendant’s
prior record, would have been
relevant but these facts did not
make it into the record. This case
highlights the importance of
courtroom testimony in evaluating
the propriety of a defendant’s
motion to suppress.
2) No matter the constitutional infirmity,
once a defendant is released and
the 4th amendment contact is
concluded, subsequent police
conduct is viewed under a new lens.
In other words, once the defendant
was released the impropriety of the
original seizure was no longer
relevant.
3) This case reminds us that the recent
United States Supreme Court ruling
in Rodriquez v. US (not allowing an
extension of a traffic stop to
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Wisconsin State Patrol Mobile Data Browser (MDB) System
and Mobile Architecture for Communications Handling
(MACH) Software Alternative
Tuesday, March 17, 2015
9:18 PM

Users of the Mobile Data Browser (MDB) system supported by the Wisconsin State Patrol received
notice on November 11, 2014 that the system is scheduled to be taken offline. The December 31st,
2015 deactivation date is due to an inability of the antiquated MDB system to meet new Criminal
Justice Information Services (CJIS) security requirements.
As a replacement for the messaging and TIME system query capabilities of the MDB system, the
Wisconsin State Patrol and Wisconsin Department of Natural Resources have jointly funded the sublicensing of a software called Mobile Architecture for Communications Handling (MACH). MACH is
offered through the National Model. http://www.nationalmodel.us/
The MACH software uses a broadband connection, GPS and downloaded maps to provide users with
automatic vehicle location (AVL) capabilities. Beyond AVL functionality, MACH provides users with
enhanced messaging features and the ability to securely run advanced queries of the TIME system.
TIME system returns from MACH can be imported into the forms within the Traffic and Criminal
Software (TraCS) software used by agencies across the state.
The MACH sub-license agreement has allowed the Wisconsin State Patrol to make the software
available to more than sixty additional government public safety agencies including those seeking an
alternative to the MDB system. Additional user agency costs are limited to those associated with the
broadband data expenses, a $12 per year/per mobile unit Google Maps user fee and the expense of
the hardware necessary to run MACH. The hardware requirements for MACH are identical to those
required for Traffic and Criminal Software (TraCS) and the Incident Location Tool (ILT).
A video with a description of MACH and some of its capabilities is available on YouTube at:
https://www.youtube.com/watch?v=io-eLDgNct0
Agencies that would like more information about the MACH software may
contact: MACH@dot.wi.gov
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Incident Summaries

FBI REPORT
ON OFFICERS
KILLED
Law Enforcement Officers Killed in the
Line of Duty
Summary Report – 2015
These statistics represent preliminary information
received by the FBI during 01/01/2015 through
08/03/2015:
21 law enforcement officers have been killed due to
criminal actions. During same time period in 2014, 29
officers were slain. Circumstances involving the 21
officers slain in 2015 are as follows: 6 were performing
traffic pursuits or stops; 4 were investigating suspicious
persons or circumstances; 3 were killed as result of
unprovoked attacks; 2 officers were involved in tactical
situations; 1 was answering robbery call or pursuing
robbery suspect; 1 was answering burglary call or
pursuing burglary suspect; 1 was answering disturbance
call; 1 was ambushed; 1 was handling, transporting,
custody of prisoner; and 1 was attempting other arrest.
10 of the 21 victim officers feloniously killed were
employed by law enforcement agencies in the South, 6 in
the West, 3 in the Midwest, and 2 in the Northeast.
18of the 21 victim officers were killed by subjects using
firearms (12 handguns, 3 rifles and 3 firearm types not
reported). Three victim officers were intentionally killed
by subjects using motor vehicles as weapons. Eight
victim officers were confirmed to be wearing body armor
at time of incident, 1 was confirmed to not be wearing
body armor and body armor usage has not been reported
for 12 victim officers. There have been 20 separate
incidents in which these 21 victim officers have been
slain. Eighteen of the 20 incidents have been cleared by
arrest or exceptional means.
25 law enforcement officers have been accidentally
killed. During same time period in 2014, 23 officers
were accidentally killed. Circumstances involving the 25
officers are as follows: 16 were involved in automobile
accidents, 3 were fatally struck by vehicles, 2 were
accidentally shot, 2 was fatally injured in motorcycle
accident, 1 officer was fatally injured in ATV accident
and 1 officer fell to his/her death. Nineteen of the 25
victim officers accidentally killed were employed by law
enforcement agencies in the South, 3 in the West, and 3
in the Northeast.

WISCONSIN LAW ENFORCEMENT BULLETIN

New Orleans Police Department, Louisiana
Veteran Officer, with 22 years law enforcement
experience, was fatally shot on 06/20/2015.
At
approximately 8:00am., NOPD officer was requested to
transport subject. Subject stepped through handcuffs,
essentially moving them to his front. Subject armed
himself with a .40 caliber semi-automatic pistol, leaned
through safety cage, fired single shot striking victim in
right side of chest. Victim continued to fight over the
weapon with subject, but succumbed to his injuries.
Vehicle accelerated uncontrollably until it struck a utility
pole, where it came to rest. Subject escaped through the
cage window, exiting the patrol vehicle via the front
passenger door. Incident was captured on victims body
video camera.
Hayward Police Department, California
Veteran Sergeant, aged 48, with 15 years law
enforcement experience, was fatally shot on 07/22/2015.
At approximately 3:15am., Hayward PD veteran sergeant
observed vehicle driving erratically and requested
assistance. Veteran sergeant and assisting officer were
approaching vehicle when gunfire erupted from drivers
side of vehicle, fatally striking veteran sergeant.
Assisting officer returned fire, while subject fled scene in
vehicle.
Oakland Police Department received citizen complaint
approximately one hour after incident, concerning
abandoned vehicle with numerous bullet holes and
leaking fluids. Oakland PD officer(s) responded to scene
and identified vehicle belonging to subject. Large
quantity of blood was observed in drivers seat of vehicle.
Subject was located at local hospital after canvass was
conducted regarding recent patients with gunshot wound.
Subject was arrested by Hayward PD officers. Results of
criminal history check indicated one traffic stop for
broken windshield in 2014 and subject was victim of
armed robbery in 2010.
Memphis Police Department, Tennessee
Police Officer, Aged 33, with over 4 years law
enforcement experience with agency, was fatally shot on
08/01/2015. At approximately 9:15pm., officer
investigated possible drug transaction. As officer
approached vehicle occupied by two subjects, passenger
shot victim officer and fled scene. Driver of subject
vehicle also fled the scene; however, later surrendered,
cooperated with police, and was released. Victim officer
was transported to hospital, where he succumbed to his
wounds. Subject who shot victim officer had completed
prison sentence and was on federal supervised release at
time of shooting. He is currently in custody.
Additional details regarding incidents are not available.
Should you wish to obtain information for condolence
purposes, please contact your department’s Law
Enforcement Online (LEO) representative .If a LEO
representative is not available please email
leoka-statistices@leo.gov
August 10, 2015
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A LAW ENFORCEMENT OFFICER YOU SHOULD KNOW
SUBMIT A LAW ENFORCEMENT MEMBER FOR RECOGNITION
Law enforcement officers, jailors, and juvenile detention personnel work tirelessly day-in and day-out to
serve and protect our citizens. All too often their daily performance is taken for granted and only becomes
newsworthy when something extraordinary happens.
The Department of Justice (DOJ) would like to recognize and provide a format for agencies and peers to
recognize law enforcement officers, jailors, and juvenile detention officers who exhibit exceptional
commitment, dedicated community service, and ethical leadership on a daily basis as they perform their
duties. While many awards exist to recognize exceptional service, the so called “routine efforts” can
sometimes go unnoticed.
DOJ would like to start featuring these dedicated public servants in the Law Enforcement Bulletin. If you are
interested in participating in this great recognition opportunity please submit a candidate through the
electronic form now available in the Law Enforcement Bulletin section of WILENET.
On the submission form you will have the opportunity to provide a short bio of the individual and share a
story or provide an example of the extra effort, kindness, or creativity that your member shows in their work
on a daily basis. A photo of the individual and/or the agency logo is also encouraged. Submissions will be
excepted from front-line supervisors or higher and will be reviewed by DOJ staff. The support of our
criminal justice partners will make this a successful endeavor and provide some well-deserved recognition to
those in the field.

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are physically located
at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Donna Hahn, Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7070
Phone: 608-266-5710
hahndg@doj.state.wi.us
Fax: 608-266-1656
The deadline for all submissions is the 15th of the month prior to the month of publication.
The matter contained in this bulletin is intended for the use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the Department of
Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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Park Falls Police Department
Submitted by: Scott Straetz
Officer: Marvin Nevelier
Officer's Bio:
Officer Nevelier has been with the dept. for 13 years. Nevelier is our drug officer and criminal
investigator. Nevelier is also our EVOC Instructor.
Reason for Submission:
On July 4th, 2015 Officer Nevelier responded to a local restaurant for a man with a large knife in the
parking lot. Upon arrival he found a man armed with an 18 inch butcher knife. The man was arguing with
his brother. The officer also seen that the man had a cut on his hand. At one point the man walked toward
the officer with the knife held high in his hand. As the man was walking toward the officer he was yelling
in Spanish "I am going to kill you". Officer Nevelier who does not speak Spanish did not understand the
man or what the man was saying. The man was approx. 16 feet from the officer and still walking toward
him. Just before the officer was to use deadly force the man's brother walked up behind him and knocked
the knife from his hand. The brother then picked up the knife and threw it. The man and his brother then
began to fight. Officer Nevelier who still was the only officer on scene transitioned from his service
weapon to his Taser. The officer tried to Taser the subject but only one probe hit the man. The officer
then dry stunned the subject. The subject then jumped up and tried to run away. The officer was still the
only officer on scene as back up has not yet arrived. The officer with the help of civilian personnel then
tackled the subject and placed him in handcuffs. After searching the subject the officer found a knife
hidden in the persons pant leg. After follow up the officer found out that this man was depressed and
wanted to die using "Suicide by Cop". The officer was more than justified in using deadly force. Instead
he remained calm, used his head and safely placed the man into custody.
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CONFERENCE CALENDAR
August 19-21, 2015

WI Serving Victims of Crime Conference
Wisconsin Dells, WI
Contact: Devin Rieckmann-Sell or Rachel Staedt , 888-370-1752

August 25, 2015

Governor's Conference on Highway Safety
Wisconsin Dells, WI
Contact: Contact information provided through event link above

August 25-27, 2015

Wisconsin's 41th Annual Governor's Conference on Highway Safety
Kalahari Resorts Wisconsin Dells, WI
Contact: DOT Saftely Grants , 608-709-0109

September 8-11, 2015

2015 Mid-Wisconsin Law Enforcement Symposium
Green Lake, WI Contact: Linda Jesko, 920-294-4154

September 16-18, 2015

Law Enforcement Training Officers' Association Fall Conference
Appleton, WI Contact: Julie Thobaben, 715-258-4466

September 16-18, 2015

CIB Conference
Chula Vista Resort in the Wisconsin Dells, WI
Contact: Sara Phelan, 608-264-6364

October 4-6, 2015

2015 WCA Fall Conference
Grand Geneva Resort Lake Geneva, WI
Registration: WCA 2015 Registration Form
Agenda: WCA Conference Agenda

October 7, 2015

IAFCI 2015 Annual Training Seminar
Waukesha County Technical College
Registration: IAFCI 2015 Annual Training Seminar Registration Form
Contact: Gabriele Nohelty, 414-765-4386

October 7, 2015

2015 Wisconsin Juvenile Detention Association Conference
Chula Vista Resort & Waterpark
Registration: WJDA Conference Registration Form
Contact: Daryl Burmeister, 414-257-7720

October 7-9, 2015

Midwest Public Safety Divers Association Conference Registration Form
Midwest Public Safety Divers Association Conference
Holiday Inn & Suites Wausau, WI

October 14-16, 2015

Jail Administrators Conference
Stevens Point, WI
Contact: Michelle Sandry, 608-267-1327

October 27-28, 2015

Children's Justice Summit
Appleton, Wisconsin
Contact:Devin Rieckmann-Sell | info@ncjtc.org | (888) 370-1752

November 4-6, 2015

Threat Assessment & Management with a Healthcare Focus
Kohler, WI
Contact: Sheridan Ryan, JD, PT, CPHRM, 414-955-3153

November 4-6, 2015

27th Annual Multi-Jurisdictional Law Enforcement Conference
Keshena, WI
Contact: Jason Sterling | info@ncjtc.org | (888) 370-1752
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Wisconsin Department of Justice

2015 CIB CONFERENCE
START PLANNING NOW

Wednesday September 16th – Friday September 18th, 2015
Chula Vista Resort, Wisconsin Dells
This year’s conference offers sessions of interest to Patrol Officers, Investigators, Administrators, IT,
Dispatchers, District Attorneys, Judges, Clerk of Courts, Jailers, Probation and Parole and more.

Tentative agenda is:

M u r d e r o f th e L a k e w o o d F o u r
DNA @ A rrest
W i s c o n s in T h r e a t B r i e f
H e r o in
S tr e s s M a n a g e m e n t
D o m e s t ic V io le n c e
U n ifo r m e d C r im e R e p o r tin g

N e t w o r k S e c u r i ty
T IM E S y s te m T ip s & T r ic k s
O f f ic e r In v o lv e d S h o o t i n g s
A s k C IB
D e p a r t m e n t o f T r a n s p o r t a t io n
N C IS
A n d m o r e to c o m e …
Michael Zaro
Assistant Chief
Lakewood, WA Police Department.
Assistant Chief Zaro will present on the ambush attack
of four of his officers. He will discuss the incident,
recovery and lessons learned.

COMMENTS FROM PREVIOUS ATTENDEES:
“Best conference yet!”
“Good topics covered”
“Another great conference”
“This by far had the best information and speakers”
Register online: http://www.doj.state.wi.us/dles/cib/conference/annual-cib-conference

BJA VALOR—Officer Safety Training at No Cost
Greetings,

As a registered user of the Bureau of Justice Assistance (BJA) SLATT and/or CTFLI Web sites, we wanted to pass along
that there is space available for you to attend the BJA VALOR Training scheduled for August 27, 2015, in Marquette,
Michigan. The goal of the VALOR Initiative is to promote officer safety and to help prevent injuries and deaths of law
enforcement officers and the people they serve. In this training, participants will learn to recognize the specific
psychological and physiological responses that occur when an officer is involved in a highly stressful situation. They
will be provided with tools to evaluate and de-escalate encounters with subjects before resorting to use-of-force
applications.

This training will be submitted for MCOLES credit. For additional information regarding this training event,
including online registration, please visit http://www.valorforblue.org/s/10ccJ9GN.

Please feel free to share this information with any additional sworn law enforcement officers whom you believe would
like to attend this training. However, please note that this training is restricted to current sworn law enforcement
officers.

For additional information regarding the VALOR Initiative, please visit www.valorforblue.org. Sworn law enforcement
officers who are not already users of the VALOR Web Portal are encouraged to register for access to the secure portion
of the portal. Registered users can access online training, law enforcement-sensitive publications, and additional
resources.
If you have any questions, please contact me by e-mail or at (800) 446-0912, extension 475.

Stay safe!

Adriana E. Graham
VALOR Program
Assistant Researcher
Institute for Intergovernmental Research
Phone: (850) 385-0600, Ext. 475
E-mail: agraham@iir.com
www.valorforblue.org

Financial Crimes Seminar

TITLE:
DATE(S):
LOCATION:
CONTACT:

October 21-22, 2015

Wisconsin State Patrol Academy, 95 S. 10TH Ave., Ft. McCoy, WI 54656
Registration questions: Patty Kurdi, 608-266-9233, kurdipl@doj.state.wi.us
Content/Class questions: S/A Loreen Glaman, 715-355-2624; glamanlc@doj.state.wi.us

OVERVIEW: This course will be presented by Special Agents of the Wisconsin Department of Justice, Division of
Criminal Investigation, Assistant Attorney Generals and other investigative professionals. Areas that will be covered
include: Financial Investigations, Thefts/Embezzlements, Public Assistance Fraud, Securities Fraud, Sources of
Information, Prosecution, Financial Elder Abuse, Records Exam and more.

Registration Fee with 2 nights lodging and 2 breakfast & lunch meals/breaks - $122.50;
with 1 night lodging and 1 breakfast, 2 lunches/breaks - $90.25; if commuting - $65.25
The Registration fee must be paid by check, payable to the WI Department of Justice, prior to
October 20, 2015. No invoices will be sent unless requested.

EXPENSES:

ENROLLMENT: This seminar is directed at Law Enforcement, but is open to Law Enforcement, Prosecutors and
Non-sworn State Agency Investigators. CLE credits will be applied for.

DEADLINE for registration is Friday, October 2, 2015. Class size is limited to 45 students. You will receive
confirmation via email.

REGISTRATION FORM
Check if lodging is needed and specify if arriving Tuesday evening (Circle).

Tuesday: YES

NO

Breakfast and Lunch will be provided at the Cafeteria. Dinner will be on your own
Dorm rooms share a bathroom with adjacent room. Policy prohibits male and female sharing a bathroom. Please
indicate whether you are:
MALE
FEMALE

NAME: __________________________________________________________________________________________________
DEPARTMENT: ___________________________________________________________________________________________
DEPARTMENT ADDRESS/CITY/ZIP: _________________________________________________________________________
WORK PHONE #: _________________________________________________________________________________________
EMAIL ADDRESS: ________________________________________________________________________________________

FAX/MAIL TO:

PATTY KURDI
WISCONSIN DEPARTMENT OF JUSTICE/DCI
17 WEST MAIN STREET
MADISON, WI 53702
FAX# 608/294-2933
kurdipl@doj.state.wi.us
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Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement Bulletin
and posting on WILENET. The on-line submission form is on WILENET at
www.wilenet.org. From the Welcome to WILENET page, click on
Employment Opportunities then follow the link to submit an employment
opportunity. This link is open to the public; no login or password is required.
Agencies who wish to announce an employment opportunity should complete
and submit the on-line form. The announcement will be stored in a database
and will be immediately accessible by WILENET users. Announcements
meeting the LEB publication deadline will be pulled from the database and
printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

ADJUNCT LAW ENFORCEMENT
ACADEMY INSTRUCTOR
Fox Valley Technical College,
Appleton, WI Reason For
Announcement: Part-time.
Responsibilities: Provide instruction in
the law enforcement recruit academy.
Develop curriculum, provide
instruction, proctor examinations, lead
tactical and fitness training and other
duties as assigned or needed. Please
submit a letter of interest and resume for
consideration. Salary & Benefits:
$39.00 per hour. Qualifications:
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must have
completed IDC course and currently
certified through WIDOJ to provide law
enforcement training. Tactical,
RADAR, and fitness (Cooper, TFT,
etc.), TEMS certified candidates
preferred. Women and minority
candidates are strongly encouraged to
apply. Apply: Ongoing Recruitment.
Submit Resume. To Dean of Public
Safety Aaron Tomlinson , Fox Valley
Technical College, 1825 N Bluemound
Dr., Appleton, WI 54912, Phone: (920)
992-5133, Email: tomlinso@fvtc.edu.
Note: Background investigation.
AA/ADA/EOE
AUXILIARY OFFICER
Greendale Police Dept, Greendale, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Perform
essential functions of an auxiliary
officer including, but not limited to:
support role to assist department in
performing law enforcement related
WISCONSIN LAW ENFORCEMENT BULLETIN

community services and be utilized in
the case of emergencies, special events,
and related community policing
assignments. Salary & Benefits: Salary
dependent on qualifications.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
08/31/2015. Submit DJ-LE-330. To
Lieutenant of Police Greg Daniels,
Greendale Police Department, 5911 W.
Grange Avenue, Greendale , WI 53129,
Phone: (414) 423-2121, Fax: (414)
423-2119, Email:
gdaniels@greendalepolice.org, Internet:
http://www.greendale.org/departments/p
olice/index.php. Note: Oral
interviews; Background investigation;
Volunteer position with some paid
assignments.
ADA/EOE
AUXILIARY POLICE OFFICER
Cudahy Police Dept, Cudahy, WI
Reason For Announcement: Fill
Vacancy, Full-time, Part-time.
Responsibilities: Cudahy is currently
recruiting new volunteer Auxiliary
Police Officers who want to service the

community in a volunteer capacity. This
is an unpaid position and will not be a
sworn officer. Salary & Benefits: $0.00
per hour. Qualifications: Minimum
age - 21; Exception, you may apply at
18 to 20 years of age if you are
currently pursuing law enforcement
related college degree. Apply:
08/31/2015. Submit Agency
Application. To Sergeant Andrew
Kitzrow, Cudahy Police Department,
5050 S Lake Drive, Cudahy, WI 53110,
Phone: (414) 769-2260 Ext. 2417, Fax:
(414) 769-2259, Email:
kitzrowa@ci.cudahy.wi.us, Internet:
www.cudahy-wi.gov. Note:
Background investigation; Apply on the
city website or obtain one in person at
the Cudahy Police Department.
CIVILIAN SERVICE EMPLOYEE
La Crosse Police Dept, La Crosse, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Performs a
variety of law enforcement support
functions such as parking enforcement,
directing traffic, handling minor
assistance calls, preparing reports and
various clerical tasks. Salary &
Benefits: $15.92 per hour. Sick leave;
Dental; Paid holidays - 11; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: Minimum
age - 18; Driver license; Good driving
record; Able to work evenings,
weekends, and holidays; Candidates
shall have an associate degree or
enrolled in a Criminal Justice program
or a related field. Flexibility with
schedule may be available based on a
candidate's school schedule. . Apply:
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Ongoing Recruitment. Submit Agency
Application. To Human Resources
Specialist Amy Spriggle, City of La
Crosse, 400 La Crosse St, La Crosse,
WI 54601, Phone: (608) 789-7595,
Fax: (608) 789-7598, Email:
hr@cityoflacrosse.org, Internet:
www.cityoflacrosse.org. To obtain
application materials:
http://www.cityoflacrosse.org/Documen
tCenter/View/7521. Note: Selected
candidate is subject to background &
post offer/pre-employment drug screen,
physical & must pass & maintain a
fingerprint-based criminal history
records check. To be considered, submit
a completed City of La Crosse
Employment Application to: City of La
Crosse Human Resources.
AA/ADA/EOE
COMMUNITY SERVICE OFFICER
Grand Chute Police Dept, Appleton, WI
Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Investigation of Animal Calls, Traffic
Direction, Investigation of Traffic
Accidents, Investigation of Theft
Complaints, Disabled Vehicles, Variety
of tasks assigned by the Shift
Supervisor. Salary & Benefits: $11.62
per hour. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ideal candidate would
possess strong problem solving skills
and the desire to make positive impact
in the community. Candidates should
also possess sound judgment and
integrity. . Apply: 3:00 PM,
09/04/2015. Submit DJ-LE-330. To
Administrative Assistant Phyl Peters,
Grand Chute Police Department, 1900
Grand Chute Blvd, Grand Chute, WI
54913-9613, Phone: (920) 832-1575,
Internet: www.grandchute.net. Note:
Written exam; Oral interviews; Drug
screening; Background investigation;
See www.grandchute.net for full job
posting. Written test will be conducted
on 9/10/15 for eligible candidates. Ideal
candidates will be in 1st or 2nd semester
of Tech College or 1st year of a 4-yr
program. Mail or drop off application.
Electronic submissions will not be
accepted. .
AA/ADA/EOE
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CRIMINAL JUSTICE INSTRUCTOR
Southwest WI Technical College,
Fennimore, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Teach criminal
justice and related subjects in post
secondary associate degree, technical
diploma, police academy, continuing
education, and contract services
courses. See formal posting for more
information. Salary & Benefits:
$40,974 - $75,554 per year. Salary
dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays; Deferred
compensation; Vacation.
Qualifications: Driver license; Good
driving record; Bachelor degree; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; See formal posting for further
information. Apply: 5:00 PM,
08/27/2015. Submit Agency
Application. To Human Resources
Annette Smith, Southwest Wisconsin
Technical College, 1800 Bronson Blvd,
Fennimore, WI 53809, Phone: (608)
822-2314, Email:
humanresources@swtc.edu, Internet:
www.swtc.edu. To obtain application
materials: humanresources@swtc.edu.
Note: Oral interviews; Background
investigation.
AA/ADA/EOE
DEPUTY SHERIFF
Winnebago County Sheriff's Office,
Oshkosh, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: Investigates and
enforces violations of state and county
laws and ordinances consistent with
policy, practices and regulations of the
agency. Salary & Benefits: $23.42 $29.94 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 12;
Clothing allowance; Deferred
compensation; Education incentive pay.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; 60 college credits;
Bachelor degree; Ability to possess a
firearm; No felony convictions; No

domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
possess one of the following educational
requirements: a. Wisconsin Standards
Board certified or certifiable in law
enforcement with a minimum of 60
college credits. --or-- b. Bachelor's
Degree . Apply: 4:30 PM, 08/25/2015.
Submit Agency Application. To
Human Resources Specialist Ron J.
Montgomery, Winnebago County
Human Resources, 112 Otter Avenue,
PO Box 2808, Oshkosh, WI 549032808, Phone: (920) 232-3460, Fax:
(920) 232-3461, Email:
employment@co.winnebago.wi.us,
Internet: www.co.winnebago.wi.us. To
obtain application materials:
www.co.winnebago.wi.us. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
DEPUTY SHERIFF
Manitowoc County Sheriff's Office,
Manitowoc, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Part-time.
Responsibilities: Reserve Deputy.
These positions will protect and serve
the citizens of Manitowoc County by
enforcing the state, local, and
constitutional laws and work at the
pleasure of the Sheriff with no
guarantee of hours or benefit eligibility.
Applications only accepted through the
County's online process. Salary &
Benefits: $14.78 - $18.82 per hour.
Salary dependent on qualifications.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; High school
diploma. Apply: Ongoing Recruitment.
Submit Agency Application. To
Personnel Coordinator Chris
Eisenschink, Manitowoc County, 1110
S 9th Street, Manitowoc, WI 54220,
Phone: (920) 683-4060. To obtain
application materials:
www.manitowoc-county.com. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
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DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,
supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $46,546 - $70,549 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Paid bereavement leave,
Undesireable Hours pay, Post
Employment Health Plan. Educational
incentive pay of up to 18% over base
salary. Longevity pay of 3% to 12%
over base salary. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience. Apply: Ongoing
Recruitment. Submit Agency
Application. To Deputy Shari
Kaczmarski, Dane County Sheriff's
Office, 115 W. Doty St., Madison, WI
53703, Phone: (608) 284-6174, Email:
kaczmarski@danesheriff.com, Internet:
www.danesheriff.com or
www.teamdane.com. To obtain
application materials: Go to
http://jobs.countyofdane.com to fill out
a candidate profile and the Deputy
Sheriff application. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; State of
Wisconsin Residency required upon
hire.
AA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Crawford County Sheriff's Office,
Prairie du Chien, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time, Part-time.
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Responsibilities: This is a civilian
position responsible for performing a
wide variety of communication-related
tasks in the Sheriff's Office
Telecommunication Center. Salary &
Benefits: $18.28 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously. Apply: 3:00 PM,
08/21/2015. Submit Agency
Application. To 911 Coordinator Julie
Cipra, Crawford County
Communication Center, 224 N
Beaumont Rd, Prairie du Chien, WI
53821, Phone: (608) 326-1110, Email:
jcipra@crawfordcountywi.org, Internet:
www.crawfordcountywi.org. To obtain
application materials: Online
application at
www.crawfordcountywi.org. Email
completed application to
donotreply@crawfordcountywi.org.
Note: Written exam; Oral interviews;
Medical examination; Drug screening;
Background investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
West Bend Police Dept, West Bend, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Operates telephones, computers, radios,
& other electronic communication
equipment, gathers emergency & nonemergency information, dispatches
appropriate LE and fire/EMS
equipment, assist with walk-up
inquiries, & performs clerical related
duties as assigned. Salary & Benefits:
$21.14 per hour. Wisconsin retirement
fund; Health insurance; Sick leave; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; High school diploma; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and

concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Previous dispatch experience
preferred. Apply: 4:00 PM,
08/21/2015. Submit Resume, Agency
Application. To Administrative
Assistant Debora Manresa, West Bend
Police Department, 350 Vine St, West
Bend, WI 53095, Phone: (262) 3355010, Fax: (262) 225-5028, Email:
manresad@ci.west-bend.wi.us, Internet:
www.ci.west-bend.wi.us. To obtain
application materials: city website /
www.ci.west-bend.wi.us. Note: Oral
interviews; Psychological profile; Drug
screening; Background investigation;
Must be able to work weekends & either
the 2:00PM-10:30PM or 10:00PM6:30AM shifts. Submit a resume with
the City application.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Columbia County Sheriff's Office,
Portage, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: see complete job
description on website
www.co.columbia.wi.us. Salary &
Benefits: $19.68 - $25.30 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 11; Clothing
allowance; Deferred compensation;
Vacation; optional AFLAC benefits,
LTD, Flex and URM. Qualifications:
U.S. citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; Associate degree - Criminal
Justice/Law Enforcement or related
field; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: 11:59 PM,
08/21/2015. Submit DJ-LE-330. To
Columbia County Human Resources,
Columbia County Human Resources ,
120 W Conant St , PO Box 63, Portage,
WI 53901, Phone: (608) 742-9667,
Fax: (608) 742-9802, Email:
human.resource@co.columbia.wi.us,
Internet: www.co.columbia.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
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examination; Vision examination; Drug
screening; Background investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Brodhead Police Dept, Brodhead, WI
Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Dispatch police, fire, EMS to
emergency and non-emergency calls for
service via radio, telephone, and
computer systems. Perform clerical
tasks, cash handling, filing, operation of
office equipment and computers.
Provide counter service for fine
payments, registering vehicles, assist
citizens. Salary & Benefits: $10.00 per
hour. Uniform and training provided.
Wage incentive for working 2nd and
3rd shifts. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 25; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Ability to
use office equipment. Apply: 5:00 PM,
08/23/2015. Submit Agency
Application. To Lead Dispatcher Anne
Bass, Brodhead Police Department,
1004 W. Exchange Street, Brodhead,
WI 53520, Phone: (608) 897-2112,
Email: bhpd@brodheadpolice.com,
Internet:
http://www.cityofbrodheadwi.us/depart
ments/police_department/index.php .
To obtain application materials:
http://www.cityofbrodheadwi.us/depart
ments/police_department/employment/i
ndex.php. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Hearing
Examination; Typing Test; Late,
facsimile or electronically submitted
applications will not be accepted. Wage
is $10.00/hr. during training, after
which wage increases to $11.80/hr.
AA/ADA/EOE

WISCONSIN LAW ENFORCEMENT BULLETIN

DISPATCHER/TELECOMMUNICA
TOR
UW Madison Police Department,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: The primary
function of this position is to staff the
24-hour operation of the UW-Madison
Police Department 911
Communications Center. Salary &
Benefits: $17.85 - $22.71 per hour.
Salary dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: 4:00 PM, 09/06/2015. Submit
Agency Application. To Personnel
Sergeant John McCaughtry, University
of Wisconsin-Madison Police
Department, 1429 Monroe Street,
Madison, WI 53711, Phone: (608)
262-4889, Fax: (608) 265-3813, Email:
john.mccaughtry@wisc.edu, Internet:
http://www.uwpd.wisc.edu/join. To
obtain application materials:
http://www.ohr.wisc.edu/Weblisting/Ext
ernal/PDSummaryApply.aspx?vacid=96
211&title=81600. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Oneida Police Dept, Oneida, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Answer calls for service from the
public, officers and surrounding
police/government agencies. Enter data
into the CAD system. Enter police
reports in RMS. Shift work: nights,
weekends and holidays as assigned by
the Dispatch Supervisor. Salary &
Benefits: $14.68 - $20.55 per hour.
Salary dependent on qualifications.
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;

Clothing allowance; Vacation; 401K.
Qualifications: U.S. citizen; Driver
license; Good driving record; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to keyboard/type words per
minute - 35; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing Recruitment.
Submit Resume, Agency Application.
To Oneida Human Resources Dept,
Oneida Human Resources Dept, 909
Packerland Dr, Green Bay, WI 54303,
Phone: (920) 496-7000, Email:
HRD_General @oneidanation.org,
Internet:
http://www.oneidanation.org/HumanRe
sources/page.aspx?id=252. To obtain
application materials:
http://www.oneidanation.org/HumanRe
sources/page.aspx?id=252. Note:
Written exam; Oral interviews; Drug
screening; Background investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Twin Lakes Police Dept, Twin Lakes,
WI Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Operates telephones, computers, radios,
and other electronic communications
equipment; gathers emergency and nonemergency information; dispatchers
appropriate police and fire equipment,
for multiple jurisdictions; Also includes
clerical functions. Salary & Benefits:
$17.38 per hour. Wisconsin retirement
fund; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Prompt and regular attendance. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Dispatch
Supervisor Perry Gregory, Twin Lakes
Police Department, 920 Lance Drive,
PO Box 549, Twin Lakes, WI 53181,
Phone: (262) 877-9056, Fax: (262)
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877-2699, Email:
pgregory@twinlakespolice.org,
Internet: www.twinlakespolice.org. To
obtain application materials: Must pick
up in person at the Police Department,
open 24/7. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Sawyer County Sheriff's Office,
Hayward, WI Reason For
Announcement: Part-time.
Responsibilities: Dispatchers answer
telephone and radio calls and
disseminate information to Law, Fire
and EMS and the public within the
County. Multi tasking and computer
knowledge is vital. Salary & Benefits:
$17.50 per hour. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Human
Resources Director Michelle Jepson,
Sawyer County, 10610 Main Street,
Hayward, WI 54843, Phone: (715)
638-3218, Email:
hrdirector@sawyercountygov.org,
Internet: www.sawyercountygov.org.
To obtain application materials:
www.sawyercountygov.org. Note:
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
New London Police Dept, New London,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: Primary hours: 8am12am Saturdays and Sundays, holidays,
and some weekday shifts. The duties
include phone and radio
communication, face-to-face customer
service, data entry, filing, and multitasking under stressful conditions.
Salary & Benefits: $12.90 per hour.
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Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; High school diploma; No felony
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing Recruitment.
Submit Agency Application. To Chief
of Police Jeffrey Schlueter, New
London PD, 700 Shiocton St, New
London, WI 54961, Phone: (920) 9828505, Fax: (920) 982-8554, Email:
nl34jas@newlondonwi.org, Internet:
http://www.newlondonwi.org/police2/p
olice.htm. To obtain application
materials:
http://www.newlondonwi.org/Employm
ent%20Application.pdf. Note: Oral
interviews; Background investigation;
Typing test.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Kenosha Joint Services, Kenosha, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Operates
telephones, computers, radios, and other
electronic communications equipment;
gathers emergency and non-emergency
information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits: $18.24 $22.89 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Deferred compensation; Vacation; Paid
training, shift premium, and Emergency
Medical Dispatching premium in
addition to base wage, Flexible
Spending Accounts, Employee
Assistance Program, AFLAC and
voluntary vision insurance available.
Qualifications: Minimum age - 18;
High school diploma; No felony
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Bilingual - Not required, but
helpful; Ability to data entry at 6200
keystrokes per hour with an accuracy

rate of 95%. In lieu of high school
diploma, we accept G.E.D. Apply:
Ongoing Recruitment. Submit Agency
Application. To Personnel Assistant
Bev Sebetic, Kenosha Joint Services,
1000 55th Street, Kenosha, WI 53140,
Phone: (262) 605-5050, Internet:
www.kenoshajs.org. To obtain
application materials:
www.kenoshajs.org. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation.
EOE
JAIL/CORRECTIONS OFFICER
Chippewa County Sheriff's Office,
Chippewa Falls, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Female.
Responsibilities: This position is
responsible for supervising inmates of
the Chippewa County Jail while
assuring a safe, secure, and sanitary
environment in accordance with
established procedures and guidelines.
Salary & Benefits: $18.15 - $20.62 per
hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Paid holidays - 9; Deferred
compensation; PTO, Flex Spending
Account, Short Term Disability, and
Long Term Disability. . Qualifications:
U.S. citizen; Minimum age - 21; Driver
license; High school diploma; 60
college credits; 160-hour basic Jail
Officers Certification is required within
one (1) year of hire. Prior
Jail/Corrections experience preferred.
LESB Certification preferred. For a
complete listing of position
requirements, visit
www.co.chippewa.wi.us. . Apply: 4:30
PM, 08/21/2015. Submit Agency
Application. To HR Generalist Alex
Houseman, Chippewa County, 711 N.
Bridge Street, Chippewa Falls, WI
54729, Phone: (715) 726-7971, Fax:
(715) 726-4585, Email:
ahouseman@co.chippewa.wi.us,
Internet: www.co.chippewa.wi.us. To
obtain application materials:
Applications will only be accepted
through the online application process at
www.co.chippewa.wi.us under Career
Opportunities. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation.
AA/ADA/EOE
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JAIL/CORRECTIONS OFFICER
Langlade County Sheriff's Office,
Antigo, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: Safeguard and
supervise inmates; maintain discipline
and enforcement rules, monitor and
evaluate inmate behavior; supervise
visiting, programs and recreations;
physical searches; orient, control, direct
and instruct inmates individually and/or
in large groups; restrain combative
inmates. Salary & Benefits: $10.00 $17.62 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 9; Clothing
allowance; Longevity pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Ability to perform
essential functions of this position.
Apply: 11:59 PM, 08/21/2015. Submit
Agency Application. To Administrative
Assistant Kim Bissonette, Langlade
County Sheriff's Office, 840 Clermont
St, Antigo, WI 54409, Phone: (715)
627-6408, Fax: (715) 627-6431, Email:
kbissonette@co.langlade.wi.us. To
obtain application materials:
www.empco.net/wis. Note: Written
exam; Oral interviews; Medical
examination; Drug screening;
Background investigation.
EOE
JAIL/CORRECTIONS OFFICER
Eau Claire County Sheriff's Office, Eau
Claire, WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: Provide safe and
secure housing for inmates committed
to the Eau Claire County Jail. Salary &
Benefits: $18.45 - $21.68 per hour.
Salary dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 8; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; High school diploma; No felony
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
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essential functions of this position;
Desired qualifications: -Two (2) years
post-secondary education in a related
field -Correctional officer experience Ability to fluently speak Spanish, sign
language, or other foreign language .
Apply: 11:59 PM, 08/23/2015. Submit
Agency Application. To HR Advisor
Jill Mangus, Eau Claire County, 721
Oxford Ave., Eau Claire, WI 54703,
Phone: (715) 839-4310, Internet:
www.co.eau-claire.wi.us. To obtain
application materials: www.co.eauclaire.wi.us. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Door County Sheriff's Office, Sturgeon
Bay, WI Reason For Announcement:
Fill Vacancy, Part-time, Female.
Responsibilities: This position is
responsible for enforcing all state,
county, and federal laws and
regulations; investigates criminal
activities; assists citizens; makes arrests;
does criminal & process serving;
completes routine public relations
activities; performs various duties
within the County Jail. Salary &
Benefits: $16.85 - $17.89 per hour.
Certain benefits may be available based
on annual hours worked.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 30; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
09/30/2015. Submit Agency
Application. To Human Resource
Director Kelly Hendee, Door County
Human Resource Department, 421
Nebraska St, Sturgeon Bay , WI 54235,
Phone: (920) 746-2305, Fax: (920)
746-2538, Email:
khendee@co.door.wi.us , Internet:
http://www.co.door.wi.gov. To obtain
application materials:
http://www.co.door.wi.gov. Note:

Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Lincoln County Sheriff's Office,
Merrill, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: Regularly and
predictably reporting for work,
maintaining security and control in the
jail, intervening to stop disturbances,
administering first aid, conducting
searches and inspections, surveillance of
inmates, care and custody of inmates,
and preparing reports and other
paperwork. Salary & Benefits: $16.95 $20.02 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation;
Long-Term Disability. Qualifications:
U.S. citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; Associate degree - 120 hr. jail
officer certification perferred, but not
required; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Satisfactory
completion of all required training
during time period as established by the
department. Apply: Ongoing
Recruitment. Submit Agency
Application. To Personnel Specialist
Barb Raasch, Lincoln County
Administration, 801 N. Sales St., Ste.
205, Merrill, WI 54452, Phone: (715)
539-1013, Fax: (715) 539-8052, Email:
braasch@co.lincoln.wi.us, Internet:
www.co.lincoln.wi.us. To obtain
application materials: Lincoln County
website at www.co.lincoln.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
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JAIL/CORRECTIONS OFFICER
Washington County Sheriff's Office,
West Bend, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Under the
general direction of the Corrections
Administrator (Corrections Captain),
Lieutenant, and Shift Sergeant,
performs work involving the
supervision, care, and custody of
inmates in County detention facilities,
and other duties as required. Salary &
Benefits: $18.04 - $19.07 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Dental; Paid
holidays; Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; Paid Time Off.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; 60 college credits;
Associate degree; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To HR Analyst Mary
Lynn Christian, Washington County,
432 East Washington St, West Bend,
WI 53095, Phone: (262) 335-4848,
Fax: (262) 335-6882, Email:
marylynn.christian@co.washington.wi.u
s, Internet:
http://www.co.washington.wi.us/index.i
ml. To obtain application materials:
http://www.co.washington.wi.us/index.i
ml. Note: Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Wisconsin Department of Corrections,
Statewide, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Upon
completion of paid training, will
perform security related tasks in the
institution. Will direct and monitor
inmate behavior, counsel inmates,
maintain records, conduct personal
searches, may provide inmate
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transportation in a State vehicle to/from
other facilities. Salary & Benefits:
$15.19 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Vacation.
Qualifications: Minimum age - 18;
Driver license; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position; Pass
a medical exam and fitness test = 1½
mile run, push-ups, & sit-ups (passing
point is on a sliding scale based on age
of applicant) Hold a valid driver’s
license for a minimum of two years
Less than three traffic violations in the
past two years . Apply: Ongoing
Recruitment. Submit Agency
Application. To HR Specialist Allisa
Brown, Wisconsin Department of
Corrections, 3099 E Washington
Avenue, Madison, WI 53704, Phone:
(608) 240-5555, Fax: (608) 240-3343,
Email:
DOCcorrectionalofficerrecruitment@wi
sconsin.gov, Internet: www.doc.wi.gov
. To obtain application materials: For
application materials go to the
Department of Corrections website
http://www.doc.wi.gov/Employment.
Note: Oral interviews; Medical
examination; Vision examination;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Outagamie County Sheriff's Office,
Appleton, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: Will perform
functions to ensure the security and
safety of the jail and the welfare of
prisoners including taking custody of
prisoners, overseeing the behavior of
prisoners, submitting required reports,
escorting prisoners as required and
processing prisoners for court
appearances and release. Salary &
Benefits: $21.18 - $25.83 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good physical condition; High school
diploma; 60 college credits; Ability to

possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Immediate
part-time openings available. Selection
for full-time positions is done via an
existing eligibility list of part-time
officers. Response to this posting will
place you in consideration for a parttime position. Apply: Ongoing
Recruitment. Submit DJ-LE-330. To
Outagamie County Human Resources,
410 South Walnut Street, Appleton, WI
54911, Phone: (920) 832-1668, Fax:
(920) 832-1534, Email:
hrmail@outagamie.org, Internet:
www.outagamiecounty.org. Note:
Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Milwaukee County Sheriff's Office,
Milwaukee, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Under general
supervision, to perform a variety of
correctional duties; to safeguard and
supervise inmates; to maintain
discipline and enforcement rules and
regulations in the County criminal
justice or adult correctional facilities;.
Salary & Benefits: $17.17 - $20.35 per
hour. Health insurance; Life insurance;
Sick leave; Paid holidays - 9; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position. Apply: Ongoing
Recruitment. Submit Resume. To HR
Analyst Jason Pifer, Milwaukee County
- Human Resources, 901 N. 9th St. ,
Milwaukee, WI 53233, Phone: (414)
278-4327, Email:
jason.pifer@milwaukeecountywi.gov,
Internet:
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https://milwcnty.recruitingcenter.net/cli
ents/milwcnty/publicjobs/controller.cfm
?jbaction=JobProfile&Job_Id=14792&e
sid=az. Note: Written exam; Oral
interviews; Medical examination;
Vision examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Milwaukee County House of
Correction, Franklin, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: To safeguard
and supervise inmates; to maintain
discipline and enforce rules and
regulations in the facility, monitor and
evaluate inmate behavior;to orient,
classify and interact with inmates; to
control, direct and instruct inmates
individually and/or in large groups.
Salary & Benefits: $35,724.10 $42,336.58 per year. Health insurance;
Life insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; College
level course work in law enforcement,
criminal justice, psychology, sociology,
education or social work preferred.
Apply: Ongoing Recruitment. Submit
Agency Application. To Human
Resources, Milwaukee County House of
Correction, 8885 S. 68th Street,
Franklin, WI 53132, Phone: (414) 4274787, Fax: (414) 427-6001, Email:
blanca.cervantes@milwaukeecountywi.
gov, Internet:
http://county.milwaukee.gov/HOC. To
obtain application materials:
https://milwcnty.recruitingcenter.net/cli
ents/milwcnty/publicjobs/controller.cfm
?jbaction=JobProfile&Job_Id=14654&e
sid=az. Note: Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
JAIL/CORRECTIONS OFFICER
Sawyer County Sheriff's Office,
Hayward, WI Reason For
Announcement: Part-time.
Responsibilities: Jailers support the
mission of the Sawyer County Jail,to
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protect the public through constructive
management of offenders placed in its
charge. Jailers are responsible for all
aspects of the booking, housing, and
releasing of inmates in the jail. Salary &
Benefits: $17.50 per hour.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Human
Resources Director Michelle Jepson,
Sawyer County, 10610 Main Street,
Hayward, WI 54843, Phone: (715)
638-3218, Email:
hrdirector@sawyercountygov.org,
Internet: www.sawyercountygov.org.
To obtain application materials:
www.sawyercountygov.org. Note:
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
JAILER/DISPATCHER--FEMALE
Richland County Sheriff's Office,
Richland Center, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: Security and safety of
inmates and staff, enforce jail rules
according to policy. Maintain order of
inmates. Answer 911 calls, use radio,
take calls for service and assign them to
officers, use CAD system, EMD
Dispatching, basic knowledge of
computers, plus any other duties as
assigned. Salary & Benefits: $20.46 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 9;
Clothing allowance; Deferred
compensation. Qualifications: U.S.
citizen; Minimum age - 18; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;

Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position; Must
have a desire to work with a
professional team of law enforcement
officers. Must be able to give credible
testimony in a court of law. Apply:
4:00 PM, 08/21/2015. Submit DJ-LE330, Resume, Agency Application. To
Chief Deputy Chad Kanable, Richland
County Sheriff's Department, 181 W.
Seminary St., Richland Center, WI
53581, Phone: (608) 647-8906 Ext.
212, Fax: (608) 647-2624, Email:
chad.kanable@co.richland.wi.us. To
obtain application materials: contact the
Richland County Sheriff's
Administration Office at 608-647-8906.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required.
POLICE CAPTAIN
Neenah Police Dept, Neenah, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Please refer to our job description at:
http://agency.governmentjobs.com/neen
ahwi/default.cfm or contact Brenda
Mathison @
bmathison@ci.neenah.wi.us / or 920886-6016 to be mailed one. Salary &
Benefits: $75,000 - $79,000 per year.
Salary dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; Bachelor degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Clear
and concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Please see
our Police Captain job
posting/description/application details
at:
http://agency.governmentjobs.com/neen
ahwi/default.cfm. Apply: 4:00 PM,
08/28/2015. Submit Resume, Agency
Application. To Administrative
Services Brenda Mathison, Neenah
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Police Department, 2111 Marathon
Avenue, Neenah, WI 54956, Phone:
(920) 886-6016, Email:
bmathison@ci.neenah.wi.us. To obtain
application materials:
http://agency.governmentjobs.com/neen
ahwi/default.cfm. Note: Oral
interviews; Psychological profile;
Polygraph examination; Medical
examination; Vision examination; Drug
screening; Background investigation.
ADA/EOE
POLICE CHIEF
West Allis Police Dept, West Allis, WI
Reason For Announcement: Full-time.
Responsibilities: Provide vision and
leadership. Community engagement,
accreditation, succession planning.
Problem-solving.Budget management.
Salary & Benefits: $89,585 - $114,275
per year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 8;
Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; Bachelor degree Criminal Justice or closely related field;
Master degree - Preferred; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; 10 yrs of
recent law enforcement work
experience, 3 yrs in police management;
FBI Academy/comparable professional
course or MBA/comparable Master’s
program. Experience in a unionized
environment is preferred. . Apply: 5:00
PM, 08/21/2015. Submit Resume,
Agency Application. To Human
Resource Director Audrey Key, City of
West Allis, 7525 W. Greenfield Ave,
West Allis, WI 53214, Phone: (414)
302-8270, Fax: (414) 302-8275, Email:
akey@westalliswi.gov, Internet:
www.westalliswi.gov. To obtain
application materials: City of West
Allis Human Resources, 7525 W.
Greenfield Ave, West Allis, or city
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website: www.westalliswi.gov. Note:
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required; Supplemental questions
response required as part of application.
AA/ADA/EOE
POLICE CHIEF
Stevens Point Police Dept, Stevens
Point, WI Reason For Announcement:
Fill Vacancy, Full-time.
Responsibilities: The Chief is
responsible for directing and
supervising the services provided by the
SPPD (e.g. criminal justice system,
traffic safety, public order enforcement,
intervention and assistance). Salary &
Benefits: $86,878 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; Post Employment Health Plan
(PEHP). Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Bachelor degree; Master degree preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
4:00 PM, 09/04/2015. Submit Resume.
To Records Bureau Supervisor Lee Ann
Spoon, Stevens Point Police
Department, 1515 Strongs Avenue,
Stevens Point, WI 54481, Phone: (715)
346-1508, Email:
lspoon@stevenspoint.com. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/EOE
POLICE CHIEF
Green Bay Police Dept, Green Bay, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
The City of Green Bay is seeking an
experienced law enforcement
administrator with exceptional

interpersonal skills and progressive
management experience in municipal
law enforcement. Applications will be
accepted until the position is filled.
Review of applications will begin on
August 31, 2015. Salary & Benefits:
Salary dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation; Go to
www.greenbaywi.gov/jobs for more
information on Benefits. Qualifications:
U.S. citizen; Driver license; Good
driving record; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; Bachelor degree Criminal Justice, Police Science, Public
Administration, Sociology or related
field.; Master degree - preferred; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To HR Generalist Jennifer
Smits, City of Green Bay, 100 N
Jefferson St, Green Bay, WI 54301,
Phone: (920) 448-3126, Fax: (920)
448-3128, Email:
jennifersm@greenbaywi.gov, Internet:
www.greenbaywi.gov/jobs. To obtain
application materials:
http://agency.governmentjobs.com/gree
nbaywi/default.cfm. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
POLICE OFFICER
Rice Lake Police Dept, Rice Lake, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Perform skilled police work involving
alleged crimes against person or
property, in the field under minimal
supervision. Work with citizen to
resolve community problems. Handle
day to day police assignments required
by the needs of the service. Salary &
Benefits: $22.03 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Paid holidays - 8; Clothing
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allowance; Longevity pay; Deferred
compensation; disability personal leave.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree Police Science; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 2:00
PM, 08/21/2015. Submit Resume,
Agency Application. To City Clerk
Kathleen V Morse, City of Rice Lake,
30 E Eau Claire St, Rice Lake, WI
54868, Phone: (715) 234-7088 Ext.
212, Fax: (715) 234-6829, Email:
kmorse@ricelakegov.org. To obtain
application materials:
www.cityofricelake.org. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Other job related tests may be required.
AA/ADA/EOE
POLICE OFFICER
Stoughton Police Dept, Stoughton, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Ability to
perform essential functions of a police
officer position. Salary & Benefits:
$25.33 - $29.59 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
WISCONSIN LAW ENFORCEMENT BULLETIN

and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Must be
eligible for WI Law Enforcement
Standards Board Certification at time of
appointment. Apply: 5:00 PM,
08/21/2015. Submit DJ-LE-330,
Resume. To Human Resourses Director
Amy Jo Gillingham, City of Stoughton,
381 E. Main Street, Stoughton , WI
53589, Phone: (608) 646-0272, Fax:
(608) 873-5519, Email:
ajgillingham@ci.stoughton.wi.us,
Internet:
http://www.cityofstoughton.com/police.
Note: Written exam; Oral interviews;
Psychological profile; Polygraph
examination; Medical examination;
Vision examination; Drug screening;
Background investigation; Must
complete questions in Section 6 of DJLE-330 and attach.
AA/ADA/EOE
POLICE OFFICER
Brodhead Police Dept, Brodhead, WI
Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Willing to help keep the City of
Brodhead safe through partnership and
professional service. Salary & Benefits:
$16.92 per hour. Uniforms and
equipment provided. Qualifications:
U.S. citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Ability to
keyboard/type words using a computer.
Possess maturity, an ability to deal
effectively with the public, of good
character, free from any physical,
emotional, or mental conditions that
might prevent them from performing the
essential job functions. Apply:
08/23/2015. Submit DJ-LE-330,
Resume. To Deputy Chief Brian
Raupp, Brodhead Police Department,

1004 W. Exchange Street, Brodhead,
WI 54320, Phone: (608) 897-2112,
Email: bhpd@brodheadpolice.com,
Internet:
http://www.cityofbrodheadwi.us. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
DO NOT answer questions on the DJLE-330 Section 6. Completed
applications must be returned in person
or via U.S. Postal Service. Application
materials which are late, faxed or sent
via electronic mail will not be accepted.
AA/ADA/EOE
POLICE OFFICER
Mellen Police Dept, Mellen, WI
Reason For Announcement: Fill
Vacancy, Full-time, Part-time.
Responsibilities: Perform essential
duties of a Law Enforcement Officer,
including traffic enforcement, calls for
service, report writing, law/ordinance
enforcement. Salary & Benefits: $13.00
- $15.50 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Sick leave; Paid
holidays - 9; Clothing allowance;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to use all
standard law enforcement equipment.
Apply: 5:00 PM, 08/30/2015. Submit
DJ-LE-330, Resume. To Chief of
Police Clint Jusula, Mellen Police
Department , 102 E Bennett Ave, PO
Box 728, Melle, WI 54546, Phone:
(715) 274-5141, Fax: (715) 274-3707,
Email: cjusula@hotmail.com. Note:
Oral interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation.
EOE
POLICE OFFICER
UW Madison Police Department,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Sworn law
enforcement position and must be
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capable of enforcing laws, investigating
complaints, apprehending and arresting
offenders, identifying the source of
problems in the community and work
with the community to resolve issues.
Salary & Benefits: $20.35 - $26.30 per
hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; All uniforms and equipment
provided. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 08/31/2015. Submit Agency
Application. To Personnel Sergeant
John McCaughtry, University of
Wisconsin-Madison Police Department,
1429 Monroe Street, Madison, WI
53711, Phone: (608) 262-4889, Fax:
(608) 265-3813, Email:
john.mccaughtry@wisc.edu, Internet:
http://www.uwpd.wisc.edu/join. To
obtain application materials:
http://www.ohr.wisc.edu/Weblisting/Ext
ernal/PDSummaryApply.aspx?vacid=96
209&title=65200. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required. AA/ADA/EOE
POLICE OFFICER
Merrill Police Dept, Merrill, WI
Reason For Announcement: Establish
Eligibility List, Full-time. Salary &
Benefits: $46,637 - $58,245 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
WISCONSIN LAW ENFORCEMENT BULLETIN

Certification; High school diploma; 60
college credits; Associate degree preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 09/17/2015. Submit DJ-LE-330.
To Captain Corey Bennett, Merrill
Police Department, 1004 E. First St.,
Merrill, WI 54452, Phone: (715) 5368311, Fax: (715) 536-5930, Email:
corey.bennett@ci.merrill.wi.us. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Completed applications and a $20
application/testing fee must be received
no later than 4:00 p.m. on Thursday,
September 17, 2015. Applicants must
use the current DJ-LE-330(rev 2/11)
and answer all three questions in section
6. Incomplete or incorrect applications
will be rejected. .
POLICE OFFICER
Glendale Police Dept, Glendale, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: The protection
of life and property through the
enforcement of laws and ordinances.
See website for job description. Salary
& Benefits: $55,756.80 - $71,149.08
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Associate degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Pre-certified
applicants with 60 college credits may
apply. Apply: 12:00 PM, 09/18/2015.

Submit Agency Application. To
Administrative Assistant Lisa Rice,
Glendale Police Department, 5909 N
Milwaukee River Pkwy, Glendale, WI
53209, Phone: (414) 228-1753, Email:
l.rice@glendale-wi.org, Internet:
http://www.glendale-wi.org/glendaledepartments.cfm?id=171. To obtain
application materials:
http://www.glendale-wi.org/glendaledepartments.cfm?id=199. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
POLICE OFFICER
Clayton Police Dept, Clayton, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities:
RESPONSIBLE FOR PERFORMING
A VARIETY OF TASKS
ASSOCIATED WITH POLICE
PATROL AND CRIMINAL AND
MUNICIPAL LAW ENFORCEMENT.
Salary & Benefits: $14.00 - $14.25 per
hour. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 5:00
PM, 09/25/2015. Submit DJ-LE-330,
Resume. To CHIEF GRANT
PICKARD, CLAYTON, 133 E
CLAYTON AVE, PO BOX 264,
CLAYTON, WI 54004, Phone: (715)
948-2121, Fax: (715) 948-2114, Email:
VCLAYTONPD@AMERYTEL.NET.
Note: Oral interviews; Drug screening;
Background investigation.
AA/ADA/EOE
POLICE OFFICER
Stanley Police Dept, Stanley, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Salary & Benefits: Salary
dependent on qualifications.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
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physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To CHIEF OF POLICE
LANCE WEILAND, STANLEY
POLICE DEPARTMENT, 116 EAST
THIRD AVENUE, STANLEY, WI
54768, Phone: (715) 644-5975, Email:
lweiland@stanleywisconsin.us, Internet:
stanleywisconsin.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation.
EOE
POLICE OFFICER
Westby Police Dept, Westby, WI
Reason For Announcement: Fill
Vacancy, Part-time. Salary & Benefits:
$15.30 per hour. Qualifications: U.S.
citizen; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To Chief David Jefson,
Westby Police Department, 200 N Main
St, Westby, WI 54667, Phone: (608)
634-2150, Email: westbypd@mwt.net.
Note: Oral interviews; Medical
examination; Drug screening;
Background investigation. EOE
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POLICE OFFICER
Greenfield Police Dept, Greenfield, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Salary & Benefits: $26.35 $36.10 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 11;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; ***TOP PAY
IN FIVE YEARS*** CERTIFIED,
EXPERIENCED OFFICERS MAY
START AT ANY STEP UP TO TOP
PAY, BASED ON EXPERIENCE.
Qualifications: U.S. citizen; Driver
license; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Assistant Chief Paul
Schlecht, Greenfield Police Department,
5300 W Layton Ave, Greenfield, WI
53220, Phone: (414) 761-5355, Fax:
(414) 761-5351, Email:
paul.schlecht@gfpd.org, Internet:
www.greenfieldpolice.org. To obtain
application materials:
http://greenfieldpolice.org/Administrati
on/Employment/employment.html.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Saint Francis Police Department, Saint
Francis, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Responsible for
the preservation of public peace, the
protection of life and property, and the
prevention of crime. Also responsible
for the enforcement of municipal
ordinance violations,criminal
statutes,and traffic offenses. Salary &
Benefits: $3,558.49 - $5,841.30 per
month. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;

Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Completion of
Basic Recruit School . Apply: Ongoing
Recruitment. Submit Agency
Application. To Office Manager Kristy
Czerniakowski, Saint Francis Police
Department, 3400 E. Howard Ave,
Saint Francis, WI 53235, Phone: (414)
316-4335, Email:
kristy.czern@stfranwi.org, Internet:
https://wistfrancis.civicplus.com/index.aspx?nid=
192. To obtain application materials:
kristy.czern@stfranwi.org. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
POLICE OFFICER
Wind Point Police Department, Racine,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: Perform a wide
variety of tasks related to police
services. Enforce laws/ordinances.
Traffic enforcement. Salary & Benefits:
$20.51 - $20.52 per hour. Paid
holidays - 10; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Trained on
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LASER & Radar. Apply: Ongoing
Recruitment. Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725 Lighthouse Dr, Racine, WI
53402, Phone: (262) 639-3022, Fax:
(262) 639-3039. Note: Background
investigation; Currently employed as a
Police Officer/live within Racine
County. AA/EOE
POLICE OFFICER
Sturgeon Bay Police Dept, Sturgeon
Bay, WI Reason For Announcement:
Fill Vacancy, Full-time.
Responsibilities: Perform standard
police patrol officer duties; investigate
crimes, enforce state laws and local
ordinances, respond to and resolve
incidents, perform traffic enforcement
duties, write incident reports, issue
citations, and make custodial arrests.
Salary & Benefits: $24.06 - $27.16 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; Many different
special assignments available including:
Honor guard, special operations team,
marine patrol, dive team, bike patrol,
and Door County Joint SWAT Team.
All uniforms and equipment provided. .
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To Lieutenant Clinton
Henry, Sturgeon Bay Police
Department, 421 Michigan Street,
Sturgeon Bay, WI 54235, Phone: (920)
746-2450, Fax: (920) 746-2453, Email:
chenry@sturgeonbaywi.org, Internet:
www.sturgeonbaypolice.com. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
WISCONSIN LAW ENFORCEMENT BULLETIN

Residency required; Resume and Cover
Letter required. Application must be
complete to include questions A, B, and
C with a signature. AA/ADA/EOE
POLICE OFFICER
Menasha Police Dept, Menasha, WI
Reason For Announcement: Fill
Vacancy, Full-time. Salary & Benefits:
$3,719 - $5,548 per month. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Education
incentive pay; Vacation; 5-3, 5-3, 5-2
work schedule. Lateral Entry Candidates with 5 or more years of fulltime law enforcement experience would
receive accelerated pay and vacation
benefits commensurate with previous
experience. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Preference
given to candidates able to speak
Spanish and/or Hmong. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To Captain Brett
Halderson, Menasha Police Department,
430 1st Street, Menasha, WI 54952,
Phone: (920) 967-3502, Email:
bhalderson@ci.menasha.wi.us, Internet:
www.MenashaPolice.org. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency within 20 miles of city limits
required upon completion of 18 month
probationary period.; Applications can
be sent as pdf files to the above email
address. AA/ADA/EOE
POLICE OFFICER
Somerset Police Dept, Somerset, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Salary & Benefits: $16.00 per
hour. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for

Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume, Agency Application. To
Chief Tom Sirovatka, Somerset Police
Department, 110 Spring St., PO Box
158, Somerset, WI 54025, Phone:
(715) 247-3319, Fax: (715) 247-5987,
Email:
tsirovatka@somersetpolicedept.com,
Internet:
https://somersetpolicedept.com/employ
ment/. To obtain application materials:
https://somersetpolicedept.com/employ
ment/. Note: Oral interviews; Drug
screening; Background investigation.
EOE
POLICE OFFICER
Fond du Lac Police Department, Fond
du Lac, WI Reason For Announcement:
Fill Vacancy, Establish Eligibility List,
Full-time. Salary & Benefits: $45,144 $63,581 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 9;
Clothing allowance; Longevity pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Associate degree; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual Preferred; www.fdlpolice.com. Apply:
Ongoing Recruitment. Submit Agency
Application. To Associate Manager
Jackie Braatz, Human Resources, 160 S.
Macy St., Post Office Box 150, Fond du
Lac, WI 54936-0150, Phone: (920)
322-3624, Fax: (920) 322-3421, Email:
jbraatz@fdl.wi.gov, Internet:
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www.ci.fond-du-lac.wi.us. To obtain
application materials:
http://www.ci.fond-dulac.wi.us/index.iml?department=22 or
www.fdlpolice.com or contact Human
Resources (920-322-3624). Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Wausau Police Dept, Wausau, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: General duty police
work involving protection of life and
property, enforcement of laws, crime
investigation, and service to the public.
The employee has a significant impact
on the quality of life through
community partnership, strategic police
patrols, and thorough investigations.
Salary & Benefits: $21.92 - $25.79 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation. Qualifications:
U.S. citizen; Minimum age - 21; Driver
license; Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to perform essential
functions of this position; Ability to use
all standard law enforcement
equipment. Apply: Ongoing
Recruitment. Submit Agency
Application. To HR Specialist Jennifer
Kannenberg, City of Wausau, 407 Grant
Street, Human Resourses Dept, Wausau,
WI 54403, Phone: (715) 261-6802,
Fax: (715) 261-4112, Email:
jennifer.kannenberg@ci.wausau.wi.us,
Internet:
http://www.ci.wausau.wi.us/Department
s/HumanResources.aspx. To obtain
application materials:
http://www.ci.wausau.wi.us/Department
s/HumanResources.aspx. Note:
Written exam; Oral interviews;
Psychological profile; Polygraph
examination; Medical examination;
Vision examination; Drug screening;
Background investigation; Physical
fitness/agility screening; The Wausau
Police Department has a residency
requirement for Police Officers of a 20
mile radius from the Public Safety
WISCONSIN LAW ENFORCEMENT BULLETIN

Building within 6 months after
completion of the 1 year probationary
period. ADA/EOE
POLICE OFFICER
Kronenwetter Police Dept,
Kronenwetter, WI Reason For
Announcement: Establish Eligibility
List, Part-time. Responsibilities: See
"essential functions of a police officer"
document on website. Salary &
Benefits: $19.14 - $20.60 per hour.
Uniforms and necessary equipment
provided. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; 3 Years
Experience Preferred. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Administrative
Assistant Dianne Drew, Kronenwetter
Police Department, 1582 Kronenwetter
Drive, Kronenwetter, WI 54455,
Phone: (715) 693-4215 Ext. 25, Fax:
(715) 693-4228, Email:
dianne@kronenwetter.org, Internet:
www.kronenwetter.org. To obtain
application materials:
www.kronenwetter.org/employment.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
ADA/EOE
POLICE OFFICER
Oshkosh Police Dept, Oshkosh, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Physical ability to
perform essential functions of a police
officer; ability to use all standard police
equipment, techniques, and use of force
options; good verbal and written
communication skills. Salary &
Benefits: $47,180 - $64,045 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 12; Deferred
compensation; Vacation; Five days on,
two day off, five days on, three days off
work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment and promotional

opportunities. All uniforms and
equipment provided. Qualifications:
U.S. citizen; Minimum age - 20; Driver
license; Good driving record; Good
physical condition; Associate degree in Criminal Justice or Police Science;
Bachelor degree - in any field; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; 60 college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4 year accredited
institution. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Captain Cyndi
Thaldorf, Oshkosh Police Department,
420 Jackson Street, PO Box 1130,
Oshkosh, WI 54902-1130, Phone:
(920) 236-5700 Ext. 5724, Fax: (920)
236-5087, Email:
cthaldorf@ci.oshkosh.wi.us, Internet:
oshkoshpd.com. To obtain application
materials: Applications can only be
submitted electronically. Please visit the
City of Oshkosh website
(www.ci.oshkosh.wi.us) and go to the
Employment link. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Open enrollment for full-time positions
(2015). Salary & Benefits: $47,041 $67,276 per year. See MPD website.
Qualifications: See MPD Web site.
Apply: Ongoing Recruitment. Submit
Agency Application. To Sergeant of
Police Timothy Patton, Madison Police
Department, 5702 Femrite Drive,
Madison, WI 53718, Phone: (608)
266-4190, Fax: (608) 261-9963, Email:
tpatton@cityofmadison.com, Internet:
www.madisonpolice.com. To obtain
application materials:
www.madisonpolice.com. Note:
Written exam; Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
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