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MESSAGE FROM  
THE ATTORNEY GENERAL 
 
 
 
 

 
Dear Law Enforcement Colleague –  
 
For the past five years, the Wisconsin Department of Justice’s Training and Standards Bureau 
(T&S) has been offering annual instructor updates for instructors certified to teach law 
enforcement, jail, and secure juvenile detention training topics by the Law Enforcement 
Standards Board.  
 
T&S works with the state technical colleges and employer-based academies (e.g., Fox Valley 
Technical College, Wisconsin State Patrol Academy, etc.), to offer 10 to 15 instructors updates 
annually around the state. T&S staff provides instruction at the instructor updates along with 
Master Instructor Trainers. 
 
The instructor updates have been extremely well received. T&S staff sends out an evaluation 
survey following the conclusion of every instructor update session held. Some of the glowing 
responses from the evaluation surveys include: “Overall best instructor update ever attended”; 
“Well thought out and planned”; “The breakout session format was fantastic. Small group 
discussions and practical information from other instructors/trainers was beneficial.” 
 
For fall 2017/spring 2018, T&S has scheduled 12 instructor updates. Registration is open, and 
all Law Enforcement Standards Board certified instructors are required to complete one 
instructor update during their three-year certification period. Instructors may register to attend 
an instructor update via Wilenet, or click on one of the registration links below.  
 

Date  Instructor Update Location Registration Link 

September 7, 2017 Wisconsin State Patrol Academy, 
Tomah, WI 39TUhttp://www.cvent.com/d/55qvssU39T 

September 8, 2017 Western Technical College, Sparta, WI 39Thttp://www.cvent.com/d/85q5w139T 

October 2, 2017 Milwaukee County Sheriff’s Academy, 
Franklin, WI 39Thttp://www.cvent.com/d/m5q5ww39T 

October 3, 2017 Milwaukee County Sheriff’s Academy, 
Franklin, WI 39Thttp://www.cvent.com/d/p5q5wr39T 

November 13, 2017 Fox Valley Technical College, 
Appleton, WI 39Thttp://www.cvent.com/d/m5q5wr39T 

November 14, 2017 Fox Valley Technical College, 
Appleton, WI 39Thttp://www.cvent.com/d/p5q5wf39T 

April 4, 2018 Milwaukee Area Technical College, 
Oak Creek, WI 39Thttp://www.cvent.com/d/k5q5wv39T 

April 5, 2018 Gateway Technical College, Kenosha, 
WI 39Thttp://www.cvent.com/d/b5q54v39T 

http://www.cvent.com/d/55qvss
http://www.cvent.com/d/85q5w1
http://www.cvent.com/d/m5q5ww
http://www.cvent.com/d/p5q5wr
http://www.cvent.com/d/m5q5wr
http://www.cvent.com/d/p5q5wf
http://www.cvent.com/d/k5q5wv
http://www.cvent.com/d/b5q54v
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May 2, 2018 Northcentral Technical College, 
Merrill, WI 39Thttp://www.cvent.com/d/15q5rb39T 

May 30, 2018 Wisconsin Indianhead Technical 
College, Rice Lake, WI 39Thttp://www.cvent.com/d/g5q5rb39T 

June 12, 2018 Southwest Technical College, 
Fennimore, WI 39Thttp://www.cvent.com/d/p5q5r639T 

June 20, 2018 Lakeshore Technical College, Kiel, WI 39Thttp://www.cvent.com/d/r5q5rh39T 
 
In addition to the 12 basic instructor updates that T&S has scheduled for fall 2017/spring 2018, 
there is one instructor update scheduled exclusively for Constitutional Law instructors taught by 
Assistant Attorney General Dave Perlman. The update is only for those instructors who have 
been certified by the Law Enforcement Standards Board to instruct Constitutional Law. Licensed 
attorneys who instruct constitutional law are welcome to attend, but are not required to attend 
the Constitutional Law Update. Registration information for the Constitutional Law Update is 
included below. 
 

Date  Constitutional Law Update Location Registration Link 
November 3, 2017 Great Wolf Lodge, Wisconsin Dells, WI 39Thttp://www.cvent.com/d/s5q5rf39T 

 
Questions about the instructor updates or instructor certification may be directed to Thessa 
Phillips at (608) 267-1931 or phillipsta@doj.state.wi.us. 
 
  
 Very truly yours, 

   
 Brad D. Schimel 
 Attorney General  

http://www.cvent.com/d/15q5rb
http://www.cvent.com/d/g5q5rb
http://www.cvent.com/d/p5q5r6
http://www.cvent.com/d/r5q5rh
http://www.cvent.com/d/s5q5rf
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LEGAL 
POINTS 

 

If you have any comments regarding Legal Points, please 
contact Dave Perlman, Assistant Attorney General, 

P.O. Box 7070, Madison, WI 53707-7070 
608-266-1420, 

 

State of Wisconsin v. Lewis O. Floyd Jr. 
Decided by the Wisconsin Supreme 
Court, July 2017 
*The Court of Appeals ruled on this 
case in July 2016 and its holding was 
discussed in a prior Legal Points. The 
case was appealed to the Wisconsin 
Supreme Court and this is a discussion 
of the supreme court holding. 
 
Issue: 
The court looked at whether there was 
proper reasonable suspicion to extend a 
traffic stop, whether there was consent for 
a search of the person, and whether asking 
a person for a frisk unlawfully extends a 
routine traffic stop. The court avoided a 
holding as to whether there was 
reasonable suspicion to extend the stop. 
Instead they held that asking for a frisk 
does not extend the stop and the 
defendant consented to the frisk. 
 
Facts: 
Around 6:45 pm the police stopped the 
defendant’s vehicle because of suspended 
registration. Upon contact the defendant 
advised the police that he did not have a 
driver’s license or insurance, but did have 
an identification card showing that he was 
from Kenosha. The officer observed that 
there were air fresheners in every vent of 
the vehicle as well as hanging off the rear 
view window. Because of the amount of air 
fresheners in the vehicle, the officer 
suspected drug activity. The officer also 
knew that the stop occurred in a high crime 
area where there had been a large degree 
of drug and gang activity, and further 
observed that the vehicle’s windows were 
tinted. 
 
After making all of these observations the 
officer returned to his squad to prepare 
three citations related to the suspended 
registration, lack of insurance and a 

driver’s license and contacted dispatch to 
request back up. The deputy returned to 
the defendant and asked him to exit the 
vehicle, to insure that the defendant would 
not drive away.  As the defendant exited 
the vehicle the officer asked the defendant 
if he had any weapons to which the 
defendant said that he did not. The deputy 
then asked if he could be searched for 
safety and the defendant agreed. The 
search revealed drugs. 
 
The Defendant’s Argument: 
 
The defendant argued the officer 
impermissibly extended his traffic stop and 
that he had not consented to the search of 
his person. The defendant also argued that 
the stop could not have been extended 
because the police did not have 
reasonable suspicion of drug activity and 
thus should have been limited to staying on 
the traffic stop mission. 
 
The Court of Appeals Holding: 
Holding: 
Calling it a close case, the court of appeals 
held there was sufficient reasonable 
suspicion to extend the traffic stop. 
 
The Wisconsin Supreme Court Holding: 
The high court chose not to decide this 
case on reasonable suspicion grounds. 
Instead the court held that asking a 
stopped subject about weapons is a 
routine inquiry that is part of a traffic stop, 
and not an extension of it. The court then 
held that the defendant consented to the 
frisk. So the bottom line holding is that a 
police officer can ask for a weapons check 
during a traffic stop as part of the traffic 
stop mission.  
 
Note: 
This case also reminds us that the police 
are entitled to have subjects exit the car in 
any traffic stop. And asking for consent to 
frisk does not extend a traffic stop. But the 
rule remains that in cases without 
reasonable suspicion the police cannot 
extend the traffic stop to accommodate a 
“fishing expedition”.  
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 FBI REPORT 
 ON OFFICERS 

 KILLED 
 

Law Enforcement Officers Killed in the  
Line of Duty 

Summary Report – 2017 
 

These statistics represent preliminary information received 
by the FBI during January 1, 2017 through July 31, 2017. 
 
There are no statistic totals for January 1, 2017-August 31, 
2017 provided by the FBI.  
 

Twenty-five law enforcement officers have been killed 
due to criminal actions.  
 
During same time period in 2016, 34 officers were slain.  
Circumstances involving the 25 officers slain in 2017 are 
as follows: 5 were killed in unprovoked attacks; 5 were 
investigating suspicious persons or circumstances; 4 
were performing traffic pursuits or stops; 4 were 
answering disturbance calls (3 being domestic-related); 2 
were involved in tactical situations; 1 was performing 
investigative activity; 1 was handling, transporting, 
custody of prisoner; 1 was responding to burglary in 
progress or pursuing burglary suspect(s); and 2 were 
attempting other arrests.  
 
Fourteen of the 25 victim officers feloniously killed were 
employed by law enforcement agencies in the South, 5 in 
the Midwest, 3 in the West, 2 in the Northeast, and 1 in 
the U.S. Territory of Puerto Rico.   
 
Twenty-four of the 25 victim officers were killed by 
subjects using firearms (17 handguns, 5 rifles, 1 shotgun, 
and 1 firearm type has not been reported). 
 
One victim officer was killed by subject using a knife. 
Eleven victim officers were confirmed to be wearing 
body armor at time of incidents, 3 were confirmed to not 
be wearing body armor, and body armor usage has not 
been reported for 11 victim officers.  There have been 25 
separate incidents in which these 25 victim officers have 
been slain. All 25 incidents have been cleared by arrest 
or exceptional means. 
 
Thirty-two law enforcement officers have been 
accidentally killed in the line of duty. During same time 
period in 2016, 26 officers were accidentally killed. 
Circumstances involving the 32 officers accidentally 
killed in 2017 are as follows: 20 were fatally injured in 
automobile accidents, 5 were fatally struck by vehicles, 3 
were fatally injured in motorcycle accidents, 2 victim 
officers drowned, 1 was fatally injured in boating 
accident, and 1 victim officer died from asphyxiation. 
Sixteen of the 32 victim officers accidentally killed were 
employed by law enforcement agencies in the South, 7 in 
the Midwest, 5 in the West, and 4 in the Northeast. 

 

 

Incident Summaries 
 

Clinton Police Department, Missouri  
 

Police officer, aged 37, with about 11 months of 
law enforcement experience with this agency, was 
fatally shot on 08/06/2017.  At approximately 10:45 
p.m., officer was on duty and had initiated traffic 
stop when he was shot by driver of vehicle who was 
armed with rifle.  Victim officer was hit twice in 
chest, in which rifle rounds penetrated his ballistic 
vest.  Victim officer was able to return fire before 
collapsing at scene.  He was transported to local 
hospital where he was pronounced deceased. 
 

Subject, who was later identified, fled scene of 
incident in his vehicle but crashed short distance 
away and ran from vehicle.  Subject was arrested 
two days after incident and has been charged with 
first-degree murder and armed criminal action. 
 

Kissimmee Police Department, Florida 
 
It is with heavy heart that the Kissimmee Police 
Department announces the death of Sergeant Richard 
"Sam" Howard and Officer Matthew Baxter. 
 
In the evening of August 18, 2017, Officer Matthew 
Baxter checked out with three males in the area of 
Cypress St. and Palmway St. Sergeant Sam Howard was 
in the area and responded to Baxter's call. Details of the 
exact exchange between Baxter, Howard and the suspect 
Everett Miller are still under investigation.  Shortly after 
the exchange, a 9-1-1 call was received stating two 
officers were down. Officer Matthew Baxter succumbed 
to his injuries shortly after and Sgt. Sam Howard passed 
the following day. 
 
Sgt. Sam Howard began his career with the city of 
Kissimmee Police Department January 22, 
2007. Howard, 36-years old leaves behind his wife and 
one child. 
 
Officer Matthew Baxter began his career with the City of 
Kissimmee Police Department July 7, 2014.  Baxter, 27-
years old leaves behind his wife, a detective with the 
City of Kissimmee Police Department and 4 young 
children. 
 
"I am so proud of the sworn and civilian members of our 
department by acting quickly to identify the suspect and 
bring him to justice.  We will mourn over the next few 
days. We will get through this and we love them for what 
they do," said Chief Jeff O'Dell. 
 

The Kissimmee Police Department would like to thank 
every officer, dispatcher, and agency that came to our aid 
during this tragic event. 
 
Additional details regarding incidents are not available.  Should you 
wish to obtain information for condolence purposes, please contact 
your department’s Law Enforcement Online (LEO) representative .If 
a LEO representative is not available please email  
leoka-statistices@leo.gov
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A LAW ENFORCEMENT OFFICER YOU SHOULD KNOW 
 

 
                                                                              
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 

SUBMIT A LAW ENFORCEMENT MEMBER FOR RECOGNITION 
 
Law enforcement officers, jailors, and juvenile detention personnel work tirelessly day-in and day-out to 
serve and protect our citizens.  All too often their daily performance is taken for granted and only becomes 
newsworthy when something extraordinary happens.  
 
The Department of Justice (DOJ) would like to recognize and provide a format for agencies and peers to 
recognize law enforcement officers, jailors, and juvenile detention officers who exhibit exceptional 
commitment, dedicated community service, and ethical leadership on a daily basis as they perform their 
duties.  While many awards exist to recognize exceptional service, the so called “routine efforts” can 
sometimes go unnoticed.  
 
DOJ would like to start featuring these dedicated public servants in the Law Enforcement Bulletin.  If you are 
interested in participating in this great recognition opportunity please submit a candidate through the 
electronic form now available in the Law Enforcement Bulletin section of WILENET.  
 
On the submission form you will have the opportunity to provide a short bio of the individual and share a 
story or provide an example of the extra effort, kindness, or creativity that your member shows in their work 
on a daily basis.  A photo of the individual and/or the agency logo is also encouraged. Submissions will be 
excepted from front-line supervisors or higher and will be reviewed by DOJ staff.  The support of our 
criminal justice partners will make this a successful endeavor and provide some well-deserved recognition to 
those in the field.  
 

           
 

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857.  Offices are physically located 
at 17 W. Main Street, Madison, Wisconsin. 

 
Address all correspondence to:  Donna Hahn, Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7070 

Phone: 608-266-5710        hahndg@doj.state.wi.us        Fax: 608-266-1656   
The deadline for all submissions is the 15th of the month prior to the month of publication. 

 
The matter contained in this bulletin is intended for the use and information of all those involved in the criminal justice system.  

Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the Department of 
Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated. 

mailto:hahndg@doj.state.wi.us
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CONFERENCE CALENDAR 
 
 

 

Ongoing 39TCertified Credible Leadership Program39T 
Registration: 39TCertified Leadership Program Registration39T 
Contact: 39TBadger Sheriff Association39T, (715) 415-2412 

 September 20-22, 2017 39TCIB Conference39T 
Radisson Hotel, Green Bay, WI Contact: 39TSara Phelan39T 

September 20-21, 2017 49TWisconsin Sheriff's Administrative Professionals49T 
Portage County Courthouse Annex, Conference Rooms 1 & 2 - 1st Floor 
39TREGISTRATION39T -- 39TAGENDA39T 17TRegistration Deadline August 1517T 
Contact: 39TKim Delikowski39T, (715) 346-1466 or 39TKaren Moran39T, (715) 346-1465 

September 20-21, 2017 39TDeliberate Leadership with a Moral Compass39T 
Northcentral Technical College Contact: 39TStacy Lenz39T, (608) 267-3870 

September 20-22, 2017 39TWI Field Training Officers Assoc. Training Seminar39T 
Chula Vista Resort Contact: 39TSergeant Kevin Otto39T, (715) 839-6249 

September 24-26, 2017 39TWCA - 36th Annual Fall Conference 39T 
Oshkosh, Wisconsin Contact: 39TAshley Melanson 39Tor 39TByron Wirth39T 

September 27-29, 2017 49TWI State Victim Assistance Academy (WI-SVAA)49T 
Appleton, WI Contact: Devin Rieckmann-Sell at (855) 866-2582 

October 4, 2017 39TWI Int'l Assoc. of Financial Crimes Investigators, 31st Annual39T 
Waukesha County Technical College 
Contact: 39TDet. Eileen Micklitz39T, (262) 522-1011 

October 9-12, 2017 39TAll-Hazard Incident Tactical Dispatcher Training Opportunity39T 
Spooner Fire Hall Admin Building, Spooner, WI 
Contact: 39TJessica Jimenez39T 

October 11-13, 2017 39TJail Administrators Training Conference39T 
Hyatt Regency, Green Bay, WI  
39TAgenda39T Contact: 39TMichelle Sandry39T, (608) 267-1327 

October 11-13, 2017 39TWI Juvenile Detention Conference39T 
Chula Vista Conference Center, Wisconsin Dells, WI  
39TBrochure39T Contact:39T Daryl Burmeister39T, (414) 257-7717 

October 16-17, 2017 39TWI Juvenile Officers Assoc. Conference39T 
Kalahari Resorts, Wisconsin Dells Contact: 39TKelly Dejonge39T, (414) 228-1753 

October 17-18, 2017 39TNortheast WI Gang Conference - 1st Annual39T 
Green Bay, WI Contact: 39TJoe Rozum39T, (920) 498-7175 

November 13-14, 2017 39T28th Annual Children Come First Conference39T 
Wisconsin Dells, WI  Contact: 39TAlison39T, (262) 617-6775 

February 26-28, 2018 39TWisconsin Traffic Safety Officer's Association Conference39T 
Green Bay, WI Contact: 39TAlicia Bagley39T, (920) 536-3030 

April 25-27, 2018 49TLETOA Conference 
 
  

http://www.badgersheriff.com/badgersacademies/
https://wilenet.org/secure/html/training-events/documents/Certified-Leadership-Program-Registration-Form.pdf
mailto:badgersheriff@brucetel.net
http://www.cvent.com/d/r5q9z6
mailto:phelansm@doj.state.wi.us
https://wilenet.org/secure/html/training-events/conference/documents/WISAP%202017%20Conference%20Registration%20Form.docx
https://wilenet.org/secure/html/training-events/conference/documents/WISAP%20Conference%20agenda%20DRAFT%202017.docx
mailto:delikowk@co.portage.wi.us
mailto:morank@co.portage.wi.us
http://www.cvent.com/d/qvqh0k
mailto:lenzse@doj.state.wi.us
http://www.wftoa.org/
mailto:kevin.otto@co.eau-claire.wi.us
https://wilenet.org/secure/html/training-events/conference/documents/Conference%20Reg%202017.doc
mailto:Ashley.Melanson@wisconsin.gov
mailto:Byron.Wirth@wisconsin.gov
https://wilenet.org/html/2017%20IAFCI%20Seminar.pdf
mailto:emicklit@waukesha-wi.gov
https://wilenet.org/secure/html/training-events/conference/documents/INTD%20Training%20Announcement%20Oct%202017%20FINAL%20v2%20-%20Fill%20in.docx
mailto:jimenezji@doj.state.wi.us
http://www.cvent.com/d/m5qz1z/4W
https://wilenet.org/secure/html/training-events/conference/2017%20DRAFT%20JA%20Conference%20Agenda.docx
mailto:sandrymm@doj.state.wi.us?subject=2017%20Jail%20Administrator%20Training%20Conference
http://www.wjda.org/
https://wilenet.org/secure/html/training-events/conference/documents/22th%202017%20WJDA%20Confrence%20Track.doc
mailto:Daryl.Burmeister@milwaukeecountywi.gov
http://www.wjoa.com/home
mailto:k.dejonge@glendale-wi.com
https://register.corporatetraining.nwtc.edu/#/events?areaOfInterest=Public%20Safety
mailto:publicsafety.corporatetraining@nwtc.edu
http://www.ccfconference.org/
mailto:Alison@wifamilyties.org
http://wtsoa.org/siteFiles/us/wtsoa-annual-conference/
mailto:abagley@mail.de-pere.org
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Submit Your Employment Opportunities On-Line 
 
The Department of Justice has automated the process of submitting an 
employment announcement for publication in the Law Enforcement Bulletin 
and posting on WILENET.  The on-line submission form is on WILENET at 
www.wilenet.org.  From the Welcome to WILENET page, click on 
Employment Opportunities then follow the link to submit an employment 
opportunity.  This link is open to the public; no login or password is required. 
 
Agencies who wish to announce an employment opportunity should complete 
and submit the on-line form.  The announcement will be stored in a database 
and will be immediately accessible by WILENET users.  Announcements 
meeting the LEB publication deadline will be pulled from the database and           
printed in the bulletin each month. 
 

 

 

  EMPLOYMENT OPPORTUNITIES 
 

The employment information contained below is also available via WILENET at www.wilenet.org.  This 
information is outside the secure area and can be viewed by anyone. 

 
 
BOOKING OFFICER  
Lake Geneva Police Dept, Lake Geneva, WI  Reason For Announcement:  Establish Eligibility List, Part-
time.  Responsibilities:   This is a non sworn position. This position assists sworn officers processing persons taken into custody 
for various offenses. Salary & Benefits:  $14.05 - $18.27 per hour.   Qualifications:  U.S. citizen; Minimum age - 18; Driver 
license; Good driving record; High school diploma; React quickly and effectively to stressful situations; Able to work evenings, 
weekends, and holidays; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; 
Preference will be given to applicants already enrolled in a police science or criminal justice program. Ongoing recruitment-
Qualified applicants who wish to participate in the first oral interview need to apply by January 27th, 2017. Applicants will be 
notified of all other oral interview dates.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Administrative Assistant 
Cindy Papenfus, City of Lake Geneva Police Department, 626 Geneva Street, Lake Geneva, WI  53147, Phone:  (262) 248-4455, 
Email:  cpapenfus@genevaonline.com.  To obtain application materials:  www.cityoflakegeneva.com.   Note:  Oral interviews; 
Medical examination; Vision examination; Drug screening; Background investigation; Physical fitness/agility screening.  EOE  
 
COMMUNITY SERVICE OFFICER  
Sturgeon Bay Police Dept, Sturgeon Bay, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Community Service Officers handle minor non-emergency calls such as animal complaints, code and 
zoning, security checks, parking enforcement. CSO's perform security at special events and assist with traffic control. Perform 
miscellaneous police related functions to assist department personnel. Salary & Benefits:  $11.50 - $13.50 per 
hour.   Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; High school diploma; No felony 
convictions; No domestic abuse convictions; Good verbal and written communication skills; Able to work evenings, weekends, 
and holidays; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of 
this position.  Apply:  Ongoing Recruitment.  Submit Resume, Agency Application.  To Police Officer Officer Daniel Coyhis, 
Sturgeon Bay Police Department, 421 Michigan Street, Sturgeon Bay, WI  54235, Phone:  (920) 746-2450, Fax:  (920) 746-2453, 
Email:  dcoyhis@sturgeonbaywi.org, Internet:  www.sturgeonbaypolice.com.  To obtain application 
materials:  www.sturgeonbaypolice.com.   Note:  Oral interviews; Drug screening; Background investigation.  AA/ADA/EOE  
 
COMMUNITY SERVICE OFFICER  
West Allis Police Dept, West Allis, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Part-
time.  Responsibilities:   Uniformed civilian position supporting basic law enforcement operations in exchange for gaining hands-
on practical experience while pursuing college education. Salary & Benefits:  $11.76 - $15.00 per hour.   Uniforms and equipment 
provided. Possibility to transition to a sworn law enforcement position. .  Qualifications:  U.S. citizen; Minimum age - 18; Driver 
license; Good driving record; Good physical condition; High school diploma; No felony convictions; No domestic abuse 
convictions; Vision correctable to 20/20; Good verbal and written communication skills; React quickly and effectively to stressful 
situations; Able to work evenings, weekends, and holidays; Ability to keyboard/type words per minute - 30; Knowledge and skills 
in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Must be enrolled in a 
Criminal Justice, Police Science, or related law enforcement degree program at an accredited college or university. Candidate must 
be actively pursuing a career as a sworn law enforcement officer. See the complete job posting for additional 
details.  Apply:  Submit Agency Application.  To Deputy Chief of Police Christopher Botsch, West Allis Police Department, 11301 
W Lincoln Ave, West Allis, WI  53227, Phone:  (414) 302-8020, Fax:  (414) 302-8022, Email:  cbotsch@westalliswi.gov, 
Internet:  www.westalliswi.gov.  To obtain application 
materials:  http://www.westalliswi.gov/DocumentCenter/View/8838.   Note:  Medical examination; Vision examination; Drug 
screening; Background investigation; see the complete job posting for additional information. CONTINUOUS RECRUITMENT.   
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CRIMINAL JUSTICE - PROJECT SPECIALIST APPLETON, WI  
Fox Valley Technical College, Appleton, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   This 
position performs a wide variety of technical, instructional, evaluative, organizational and managerial functions for the National 
Criminal Justice Training Center (NCJTC) and its various programs, projects, and activities. Salary & Benefits:  Salary dependent 
on qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays; Vacation; 403B 
and 457 Retirement Plans, Bereavement Leave, Emergency Leave, EAP, Fitness Center, Health Savings Account, Long Term 
Disability Insurance, On-Site Child Care Facility at Appleton Main Campus, Short Term Disability Insurance, Tuition 
Reimbursement, Vision Insurance, Wellness Program .  Qualifications:  Bachelor degree - Related Field; Previous experience; 
Knowledge and skills in operating computer systems; Frequent travel. Experience with curriculum development/design, grant 
management, project management.  Apply:  Ongoing Recruitment.  Submit Resume, Agency Application.  To Fox Valley 
Technical College, 1825 Bluemound Dr, Appleton, WI  54912, Phone:  (920) 735-2405, Internet:  https://careers-
fvtc.icims.com/jobs/1176/project-coordinator---criminal-justice/job.  To obtain application materials:  https://careers-
fvtc.icims.com/jobs/1176/project-coordinator---criminal-justice/job.   EOE  
 
CRIMINAL JUSTICE INSTRUCTOR (FULL-TIME)  
Lakeshore Technical College, Cleveland, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Provide 
instruction for Criminal Justice program courses to include, but not limited to, unified tactics, field sobriety, mental and physical 
health, and lecture courses. Coordinate with the other full-time staff members to ensure consistency in all tactical courses. Salary 
& Benefits:  Salary dependent on qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; 
Paid holidays; Vacation; Long Term Disability, Employee Assistance Program (EAP), Paid Leave of Absence (PLOA), 
Professional Development, Tuition Reimbursement, Health Reimbursement Account (HRA), Flexible Spending Program, On-Site 
Child Care Center, Wellness/Fitness Center.  Qualifications:  Eligibility for Wisconsin Law Enforcement Standards Board 
Certification; Bachelor degree - in Criminal Justice or equivalent with two years of successful recent related occupational exper.; 
Master degree - in a related discipline is preferred.; Good verbal and written communication skills; Previous experience; Knowledge 
and skills in operating computer systems; Ability to handle several tasks simultaneously; Supervisory/Management Experience; 
Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; Bilingual - Fluent, 
bilingual individual is beneficial; Must be certified as a Unified Tactical Instructor with the Wisconsin LESB; WI DOJ Instructor 
ratings in Firearms, Defensive and Arrest Tactics, Emergency Vehicle Operation/Control, Vehicle Contacts, Professional 
Communication Skills, Tactical Response. .  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Human Resources 
Specialist Bonnie Zorn, Lakeshore Technical College, 1290 North Avenue, Cleveland, WI  53015, Phone:  (920) 693-1863, 
Fax:  (920) 693-8078, Email:  humanresources@gotoltc.edu, Internet:  http://gotoltc.edu/ltc-hr/display-
position.php?position=95.  To obtain application materials:  http://gotoltc.edu/ltc-hr/display-
position.php?position=95.   Note:  Employment conditional on completion of Background Information Disclosure (BID) and the 
results acceptable to the College.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Wood County Sheriff's Office, Wisconsin Rapids, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Part-
time, Seasonal.  Responsibilities:   Engage in limited law enforcement patrol functions by handling any assignment with the safety 
of the public and other officers of the Wood County Sheriff's Department in mind while performing those duties. Salary & 
Benefits:  $11.45 per hour.   Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good physical condition; 60 college 
credits; No felony convictions; No domestic abuse convictions; Good verbal and written communication skills; React quickly and 
effectively to stressful situations; Able to work evenings, weekends, and holidays; Clear and concise speech; Ability to handle 
several tasks simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement 
equipment.  Apply:  11:59 PM, 10/31/2017.   Submit Agency Application.  To Recruitment Coordinator Angel Meddaugh, Wood 
County Human Resources, 400 Market Street, P.O. Box 8095, Wisconsin Rapids, WI  54495, Phone:  (715) 421-8457, 
Email:  abutler-meddaugh@co.wood.wi.us, Internet:  http://www.co.wood.wi.us/.  To obtain application 
materials:  http://careers.co.wood.wi.us/CyberWeb/.   Note:  Oral interviews; Drug screening; Background 
investigation.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Eau Claire County Sheriff's Office, Eau Claire, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Performs general duty police work for the apprehension of criminals, prevention of crimes, protection of 
life and property, and general enforcement of all laws and ordinances on an assigned shift under general supervision. Salary & 
Benefits:  $23.07 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays; 
Clothing allowance; Longevity pay; Deferred compensation; Vacation; Vision, FSA, HSA with employer contribution, EAP, 
EdVest.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; Eligibility for Wisconsin Law 
Enforcement Standards Board Certification; 60 college credits; No felony convictions.  Apply:  11:59 PM, 11/04/2017.   Submit 
Agency Application.  To HR Advisor Sara Bronstad, Eau Claire County, 721 Oxford Avenue, Eau Claire, WI  54701, Phone:  (715) 
839-4710, Email:  sara.bronstad@co.eau-claire.wi.us.  To obtain application 
materials:  https://www.governmentjobs.com/careers/eauclaire.   Note:  Written exam; Oral interviews; Psychological profile; 
Medical examination; Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Outagamie County Sheriff's Office, Appleton, WI  Reason For Announcement:  Establish Eligibility List, Full-time, Part-
time.  Responsibilities:   Patrol Officer. Conducts initial investigations, issues citations and warnings, collect evidence. Patrols 
assigned area. Conducts traffic control. Submits required reports. Court appearances. Transports prisoners. Serves warrants. 
Responds to emergency situations. Other duties assigned. Salary & Benefits:  $23.29 - $29.84 per hour.   Wisconsin retirement 
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fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays; Clothing allowance; Deferred compensation; Vacation; 
Benefit eligible at 30 hours/week.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good physical condition; High 
school diploma; 60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Good 
verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, 
and holidays; Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks 
simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement 
equipment.  Apply:  12/14/2017.   Submit Agency Application.  To Outagamie County, 410 S. Walnut Street, Appleton, 
WI  54911, Phone:  (920) 832-1668, Internet:  www.outagamie.org.  To obtain application 
materials:  https://www.governmentjobs.com/careers/outagamie.   Note:  Written exam; Oral interviews; Psychological profile; 
Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Dane County Sheriff's Office, Madison, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   This position performs various functions including supervision of inmates, patrol, traffic law enforcement, 
criminal investigations, court bailiff and serving warrants and civil papers.  Salary & Benefits:  $47,546 - $78,984 per 
year.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 12; Clothing allowance; 
Longevity pay; Deferred compensation; Education incentive pay; Vacation; Paid bereavement leave, Undesireable Hours pay, Post 
Employment Health Plan. Educational incentive pay of up to 18% over base salary. Longevity pay of 3% to 12% over base 
salary.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; High 
school diploma; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; 
Good verbal and written communication skills; Able to work evenings, weekends, and holidays; Ability to perform essential 
functions of this position; Ability to use all standard law enforcement equipment; Must obtain a minimum of 60 college credits 
within 5 years of hire date. Two years full-time work, military or college experience.  Apply:  Ongoing Recruitment.  Submit 
Agency Application.  To Deputy Shari Kaczmarski, Dane County Sheriff's Office, 115 W. Doty St., Madison, WI  53703, 
Phone:  (608) 284-6174, Email:  recruiting@danesheriff.com, Internet:  www.danesheriff.com or www.teamdane.com.  To obtain 
application materials:  Go to http://jobs.countyofdane.com to fill out the candidate profile and the Deputy Sheriff I-II Supplemental 
information.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; Vision examination; Drug 
screening; Background investigation; State of Wisconsin Residency required upon hire.  AA/EOE  
 
DEPUTY SHERIFF  
Manitowoc County Sheriff's Office, Manitowoc, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Part-
time.  Responsibilities:   Reserve Deputy. These positions will protect and serve the citizens of Manitowoc County by enforcing 
the state, local, and constitutional laws and work at the pleasure of the Sheriff with no guarantee of hours or benefit eligibility. 
Applications only accepted through the County's online process. Salary & Benefits:  $18.50 per hour.  Salary dependent on 
qualifications.   Qualifications:  U.S. citizen; Driver license; Good driving record; Good physical condition; High school 
diploma.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Personnel Coordinator Chris Eisenschink, Manitowoc 
County, 1110 S 9th Street, Manitowoc, WI  54220, Phone:  (920) 683-4060.  To obtain application materials:  www.manitowoc-
county.com.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; Vision examination; Drug 
screening; Background investigation; Physical fitness/agility screening.  EOE  
 
DEPUTY SHERIFF  
Jefferson County Sheriff's Office, Jefferson, WI  Reason For Announcement:  Establish Eligibility List, Full-time.  Salary & 
Benefits:  $25.61 - $30.36 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid 
holidays - 10; Clothing allowance; Deferred compensation; Vacation; Long term disability, Vision Insurance, Flex 
spending.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; 60 college credits; Ability to possess a firearm; No 
felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; 
React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills in 
operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential 
functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit Agency 
Application.  To Captain Paul Wallace, Jefferson County Sheriff's Office, 411 S. Center Ave, Jefferson, WI  53549, Phone:  (920) 
674-8624, Fax:  (920) 674-7126, Email:  PaulW@jeffersoncountywi.gov.  To obtain application 
materials:  www.jeffersoncountywi.gov.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; Drug 
screening; Background investigation; Physical fitness/agility screening; Candidates will be contacted if qualified for written 
exam.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Juneau County Sheriff's Office, Mauston, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Performs general police work to maintain public safety through the enforcement of State and County 
laws. Performs a variety of duties connected with the operation of the jail and security of inmates along with general patrol work. 
Salary & Benefits:  $22.56 - $25.52 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; 
Paid holidays - 11; Clothing allowance; Longevity pay; Deferred compensation; Vacation.  Qualifications:  U.S. citizen; Minimum 
age - 18; Driver license; Good driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards 
Board Certification; High school diploma; 60 college credits; Associate degree - Criminal Justice or related field ; Ability to possess 
a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
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Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing 
Recruitment.  Submit DJ-LE-330, Resume, Agency Application.  To Lieutenant Tony Hiess, Juneau County Sheriff's Office, 200 
Oak Street, Mauston, WI  53948, Phone:  (608) 847-9432, Fax:  (608) 847-9401, Email:  thiess@co.juneau.wi.us, 
Internet:  www.co.juneau.wi.gov.  To obtain application materials:  www.co.juneau.wi.gov/employment-
opportunities.html.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; Vision examination; Drug 
screening; Background investigation; Residency required; Must have an EMPCO test score on file or register for test at 
http://www.empco.net/wis.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Chippewa County Sheriff's Office, Chippewa Falls, WI  Reason For Announcement:  Fill Vacancy, Part-
time.  Responsibilities:   The fundamental duties of a deputy sheriff include serving the community; safe guard lives and property; 
protecting the innocent; keeping the peace; and ensuring the rights of all to liberty, equality and justice. Salary & Benefits:  $11.70 
- $25.06 per hour.   Qualifications:  U.S. citizen; Minimum age - 21; Driver license; High school diploma; 60 college credits; No 
felony convictions; No domestic abuse convictions.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To HR 
Generalist Alex Houseman, Chippewa County, 711 N. Bridge Street, Chippewa Falls, WI  54729, Phone:  (715) 726-7971, 
Fax:  (715) 726-4585, Email:  ahouseman@co.chippewa.wi.us, Internet:  www.co.chippewa.wi.us.  To obtain application 
materials:  www.co.chippewa.wi.us.   Note:  Oral interviews; Psychological profile; Medical examination; Drug screening; 
Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
DEPUTY SHERIFF  
Waukesha County Sheriff's Office, Waukesha, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   To 
enforce Federal, State, and County laws and ordinances consistent with policies, procedures, rules, regulations, and other 
communications of the Department. Salary & Benefits:  $23.25 - $33.44 per hour.  Salary dependent on qualifications.   Wisconsin 
retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 11; Clothing allowance; Deferred 
compensation; Education incentive pay; Vacation; Additional pay, vacation and sick leave benefits will be provided to those hired 
with at least 3-years of law enforcement experience. .  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good 
driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school 
diploma; 60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable 
to 20/20; Good verbal and written communication skills; Able to work evenings, weekends, and holidays; Ability to perform 
essential functions of this position.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Human Resources, Waukesha 
County, 515 W. Moreland Blvd., Waukesha, WI  53188, Phone:  (262) 548-7056, Email:  thenning@waukeshacounty.gov, 
Internet:  http://www.governmentjobs.com/careers/waukeshacounty/jobs/1445270/deputy-sheriff.  To obtain application 
materials:  www.governmentjobs.com/careers/waukeshacounty/jobs/1445270/deputy-sheriff.   Note:  Written exam; Oral 
interviews; Psychological profile; Polygraph examination; Medical examination; Vision examination; Drug screening; Background 
investigation; Physical fitness/agility screening.  EOE  
 
DEPUTY SHERIFF  
Green County Sheriff's Office, Monroe, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Traffic patrol, general law enforcement, courtroom testimony, transportation & supervision of inmates, 
and such duties as assigned from time to time. Salary & Benefits:  $44,856 - $53,571 per year.   Wisconsin retirement fund; Health 
insurance; Life insurance; Sick leave; Paid holidays - 9; Clothing allowance; Deferred compensation; Vacation; Lateral pay for 
prior service, annual training, hourly shift differential, premium pay for cross trained assignments.  Qualifications:  U.S. citizen; 
Minimum age - 21; Driver license; Good driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement 
Standards Board Certification; High school diploma; 60 college credits; Ability to possess a firearm; No felony convictions; No 
domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; React quickly and 
effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating computer 
systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this 
position; Ability to use all standard law enforcement equipment; Must possess 520 hour academy certification or equivalent at time 
of hire.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330, Resume.  To Executive Assistant Pam Young, Green County Sheriff's 
Office, PO Box 473, 2827 Sixth Street, Monroe, WI  53566, Phone:  (608) 328-9615, Fax:  (608) 328-9618, 
Email:  youngp@greensheriff.com, Internet:  www.greensheriff.com.   Note:  Oral interviews; Psychological profile; Medical 
examination; Vision examination; Drug screening; Background investigation; Residency of 30 miles required within 180 days of 
completing 15 month probation.  EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Outagamie County Sheriff's Office, Appleton, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   The Telecommunicators work in the 911 center and receive emergency calls, obtain information, dispatch 
emergency and non-emergency service providers, and monitor alarm systems. Salary & Benefits:  $18.11 - $24.18 per 
hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Clothing allowance; Deferred 
compensation; Vacation.  Qualifications:  U.S. citizen; Minimum age - 18; High school diploma; No felony convictions; No 
domestic abuse convictions; Good verbal and written communication skills; React quickly and effectively to stressful situations; 
Able to work evenings, weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise speech; 
Ability to handle several tasks simultaneously; Ability to perform essential functions of this position.  Apply:  Ongoing 
Recruitment.  Submit Agency Application.  To Communications Supervisor Erik Nielson, Outagamie County Sheriff, 320 S 
Walnut St, Appleton, WI  54911, Phone:  (920) 832-2264, Fax:  (920) 832-5006, Email:  erik.nielson@outagamie.org.  To obtain 
application materials:  http://www.outagamie.org/index.aspx?page=620.   Note:  Written exam; Oral interviews; Psychological 
profile; Medical examination; Vision examination; Drug screening; Background investigation.  ADA/EOE  
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DISPATCHER/TELECOMMUNICATOR  
Sawyer County Sheriff's Office, Hayward, WI  Reason For Announcement:  Part-time.  Responsibilities:   Dispatchers answer 
telephone and radio calls and disseminate information to Law, Fire and EMS and the public within the County. Multi tasking and 
computer knowledge is vital. Salary & Benefits:  $17.50 per hour.   Qualifications:  U.S. citizen; Minimum age - 18; Driver 
license; Good driving record; Good physical condition; High school diploma; No felony convictions; No domestic abuse 
convictions; Vision correctable to 20/20; Good verbal and written communication skills; React quickly and effectively to stressful 
situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise 
speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position.  Apply:  Ongoing 
Recruitment.  Submit Agency Application.  To Human Resources Director Michelle Jepson, Sawyer County, 10610 Main Street, 
Hayward, WI  54843, Phone:  (715) 638-3218, Email:  hrdirector@sawyercountygov.org, 
Internet:  www.sawyercountygov.org.  To obtain application materials:  www.sawyercountygov.org.   Note:  Oral interviews; 
Psychological profile; Medical examination; Vision examination; Drug screening; Background investigation.  AA/ADA/EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Oneida Police Dept, Oneida, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   The Dispatchers 
receive emergency and non-emergency calls, obtain information, dispatch emergency and non-emergency service providers, enter 
reports in the RMS. Salary & Benefits:  $16.95 - $23.73 per hour.  Salary dependent on qualifications.   Health insurance; Life 
insurance; Sick leave; Dental; Paid holidays - 11; Clothing allowance; Vacation; 401K Retirement.  Qualifications:  U.S. citizen; 
Minimum age - 18; Driver license; Good driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement 
Standards Board Certification; High school diploma; No felony convictions; No domestic abuse convictions; Good verbal and 
written communication skills; Previous experience; React quickly and effectively to stressful situations; Able to work evenings, 
weekends, and holidays; Ability to keyboard/type words per minute - 35; Knowledge and skills in operating computer systems; 
Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this 
position.  Apply:  Ongoing Recruitment.  Submit Resume, Agency Application.  To Oneida Human Resources , 909 Packerland 
Dr, PO BOX 365, Green Bay, WI  54303, Phone:  (920) 496-7000, Fax:  (920) 496-7490, 
Email:   HRD_General@Oneidanation.org, Internet:  https://oneida-nsn.gov/divisions/hr-employment/job-employment/.  To 
obtain application materials:  https://oneida-nsn.gov/divisions/hr-employment/job-employment/.   Note:  Written exam; Oral 
interviews; Drug screening; Background investigation.  AA/ADA/EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Greenfield Police Dept, Greenfield, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Public safety 
answering point for 911 emergency and administrative calls to the police department. Responsible for dispatching Police, Fire and 
EMS to various incidents throughout the city. Operates radio, teletype and ProPhoenix CAD/RMS system to facilitate up-to-date 
and timely records. Salary & Benefits:  $22.20 - $25.11 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; 
Sick leave; Dental; Paid holidays - 11; Deferred compensation; Vacation.  Qualifications:  U.S. citizen; High school diploma; No 
felony convictions; Good verbal and written communication skills; React quickly and effectively to stressful situations; Able to 
work evenings, weekends, and holidays; Ability to keyboard/type words per minute - 25; Knowledge and skills in operating 
computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions 
of this position.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Admin Communications Sup Heather Zagorski, 
Greenfield Police Department, 5300 W Layton Ave, Greenfield, WI  53220, Phone:  (414) 761-5357, 
Email:  heather.zagorski@gfpd.org, Internet:  www.greenfieldpolice.org.  To obtain application 
materials:  www.greenfieldpolice.org.   Note:  Written exam; Oral interviews; Medical examination; Drug screening; Background 
investigation; Residency required; Residency is within 15 miles of city borders.  EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Kenosha Joint Services, Kenosha, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Provides dispatch & communications operations for law enforcement & emergency services in Kenosha 
County. Responsible for answering emergency and non-emergency calls from the public; dispatching agencies in response to those 
calls. Salary & Benefits:  $18.52 - $23.23 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; 
Dental; Paid holidays - 10; Deferred compensation; Vacation; Voluntary vision insurance available. Voluntary AFLAC benefits 
available. Employee Assistance Program.  Qualifications:  Minimum age - 18; High school diploma; No felony convictions; Good 
verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, 
and holidays; Ability to keyboard/type words per minute; Knowledge and skills in operating computer systems; Clear and concise 
speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Bilingual - Helpful, 
not required; G.E.D. also accepted. Ability to data entry at 6200 keystrokes per hour with an accuracy rate of 
95%.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Personnel Assistant Bev Sebetic, Kenosha Joint Services, 
1000 55th Street, Room 1210, Kenosha, WI  53140, Phone:  (262) 605-5013, Email:  bsebetic@kenoshajs.org, 
Internet:  info@kenoshajs.org.  To obtain application materials:  Please visit www.kenoshajs.org, Job Postings.   Note:  Written 
exam; Oral interviews; Psychological profile; Medical examination; Vision examination; Drug screening; Background 
investigation.   
 
DISPATCHER/TELECOMMUNICATOR  
Vilas County Sheriff's Office, Eagle River, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-time, 
Part-time.  Responsibilities:   Operate E911 system, computer-aided dispatch and other computerized equipment. Page and 
communicate with Police, Fire and EMS. Responsible for entering and maintaining records in the TIME System. All other duties 
assigned. Salary & Benefits:  $15.29 - $19.12 per hour.  Salary dependent on qualifications.   Wisconsin retirement fund; Health 
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insurance; Life insurance; Dental; Paid holidays - 9; Clothing allowance; Longevity pay; Deferred compensation; Paid Time 
Off.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; High school 
diploma; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Ability 
to keyboard/type words per minute - 38; Knowledge and skills in operating computer systems; Clear and concise speech; Ability 
to handle several tasks simultaneously; Ability to perform essential functions of this position.  Apply:  Ongoing 
Recruitment.  Submit DJ-LE-330.  To Kris Duening, Vilas County Human Resources, 330 Court St., Eagle River, WI  54521, 
Phone:  (715) 479-3604, Email:  krduen@co.vilas.wi.us.   Note:  Written exam; Medical examination; Drug screening; 
Background investigation; Must answer questions A - C, on DJ-LE-330 Section #6.  EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Calumet County Sheriff's Office, Chilton, WI  Reason For Announcement:  Fill Vacancy, Part-time.  Responsibilities:   Under 
general supervision, performs work involving emergency call-taking and dispatching of law enforcement, fire and emergency 
medical services agencies. Performs related duties as required. Salary & Benefits:  $23.10 - $23.11 per hour.   Apply:  Submit 
Agency Application.  To HR Coordinator Victoria Halbach, Calumet County, 206 Court Street, Chilton, WI  53014, Phone:  (920) 
849-1611, Fax:  (920) 849-1475, Email:  job@co.calumet.wi.us, Internet:  www.co.calumet.wi.us.  To obtain application 
materials:  www.co.calumet.wi.us.   EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Minocqua Police Dept, Minocqua, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Part-
time.  Responsibilities:   THIS POSITION IS A CIVILIAN POSITION RESPONSIBLE FOR PERFORMING A WIDE 
VARIETY OF COMMUNICATION-RELATED TASKS. Salary & Benefits:  $14.55 per hour.   Clothing 
allowance.  Qualifications:  U.S. citizen; Minimum age - 18; High school diploma; No felony convictions; No domestic abuse 
convictions; Vision correctable to 20/20; Good verbal and written communication skills; React quickly and effectively to stressful 
situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise 
speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position.  Apply:  Ongoing 
Recruitment.  Submit DJ-LE-330, Resume, Agency Application.  To DEPARTMENT CONFIDENTIAL SEC TINA AIMONE, 
MINOCQUA POLICE DEPARTMENT, PO BOX 346, 418 E CHICAGO AVE, MINOCQUA, WI  54548-0346, Phone:  (705) 
356-3234, Fax:  (715) 356-1482, Email:  SECRETARY@MINOCQUAPD.COM, Internet:  WWW.MINOCQUAPD.COM.  To 
obtain application materials:  SECRETARY@MINOCQUAPD.COM.   Note:  Written exam; Oral interviews; Psychological 
profile; Medical examination; Vision examination; Drug screening; Background investigation.  AA/ADA/EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Greenfield Police Dept, Greenfield, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Public safety 
answering point for 911 emergency and administrative calls to the police department. Responsible for dispatching Police, Fire and 
EMS to various incidents throughout the city. Operates radio, teletype and ProPhoenix CAD/RMS system to facilitate up-to-date 
and timely records. Salary & Benefits:  $22.50 - $25.11 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; 
Sick leave; Dental; Paid holidays - 11; Deferred compensation; Vacation.  Qualifications:  U.S. citizen; High school diploma; No 
felony convictions; Good verbal and written communication skills; React quickly and effectively to stressful situations; Able to 
work evenings, weekends, and holidays; Ability to keyboard/type words per minute - 25; Knowledge and skills in operating 
computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions 
of this position.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To ADMIN COMMUNICATIONS SUP 
HEATHER ZAGORSKI, GREENFIELD POLICE DEPARTMENT, 5300 W LAYTON AVE, GREENFIELD, WI  53220, 
Phone:  (414) 761-5357, Email:  HEATHER.ZAGORSKI@GFPD.ORG, Internet:  WWW.GREENFIELDPOLICE.ORG.  To 
obtain application materials:  WWW.GREENFIELDPOLICE.ORG.   Note:  Written exam; Oral interviews; Medical examination; 
Drug screening; Background investigation; Residency required.  EOE  
 
DISPATCHER/TELECOMMUNICATOR  
Bayside Communications Center, Bayside, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   PUBLIC SAFETY ANSWERING POINT FOR 911 EMERGENCY AND ADMINISTRATIVE CALLS 
TO THE POLICE DEPARTMENT. RESPONSIBLE FOR DISPATCHING POLICE, FIRE AND EMS TO VARIOUS 
INCIDENTS THROUGHOUT THE CITY. OPERATES RADIO, TELETYPE AND PROPHOENIX CAD/RMS SYSTEM TO 
FACILITATE UP-TO-DATE AND TIMELY RECORDS. Salary & Benefits:  $19.81 - $24.30 per hour.  Salary dependent on 
qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 8; Deferred 
compensation; Vacation.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; High school diploma; No felony 
convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; React 
quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating 
computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions 
of this position.  Apply:  Ongoing Recruitment.  Submit Resume, Agency Application.  To Director of Communications Liane 
Scharnott, Bayside Communications Center, 9075 N Regent Road, Bayside, WI  53221, Phone:  (414) 335-4481, 
Email:  lscharnott@baysidewi.gov, Internet:  www.bayside-wi.gov.  To obtain application materials:  www.bayside-
wi.gov.   Note:  Written exam; Oral interviews; Medical examination; Vision examination; Drug screening; Background 
investigation.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Oconto County Sheriff's Office, Oconto, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Please 
see career opportunities at http://www.co.oconto.wi.us/. Salary & Benefits:  $17.71 per hour.   Wisconsin retirement fund; Health 
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insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Deferred compensation.  Qualifications:  U.S. citizen; Driver 
license; Good driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; 
High school diploma; 60 college credits; Associate degree - would prefer ; No felony convictions; No domestic abuse convictions; 
Good verbal and written communication skills; Clear and concise speech.  Apply:  4:00 PM, 11/01/2017.   Submit Resume, Agency 
Application.  To Jail Administrator Carol Kopp, Oconto County, 301 Washington Street, Oconto , WI  54153, Phone:  (920) 834-
6917, Email:  carol.kopp@co.oconto.wi.us , 
Internet:  http://www.co.oconto.wi.us/career_opportunities/?l=all&c=afc2446528ee.  To obtain application 
materials:  http://www.co.oconto.wi.us.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; 
Vision examination; Drug screening; Background investigation.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Outagamie County Sheriff's Office, Appleton, WI  Reason For Announcement:  Establish Eligibility List, Full-time, Part-
time.  Responsibilities:   Will perform functions to ensure the security and safety of the jail and the welfare of prisoners including 
taking custody of prisoners, overseeing the behavior of prisoners, submitting require reports, escorting prisoners as required and 
processing prisoners for court appearances and release. Salary & Benefits:  $21.88 - $26.67 per hour.   Wisconsin retirement fund; 
Health insurance; Life insurance; Sick leave; Dental; Paid holidays; Clothing allowance; Deferred compensation; Vacation; Benefit 
eligibility at 30 hours/week.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good physical condition; High 
school diploma; 60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Good 
verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, 
and holidays; Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks 
simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; 
Immediate part-time openings available. Selection for full time positions is done via an existing eligibility list of part-time officers. 
Response to this posting will place you in consideration for a part-time position. .  Apply:  12/14/2017.   Submit Agency 
Application.  To Outagamie County Human Resources, 410 South Walnut Street, Appleton, WI  54911, Phone:  (920) 832-1668, 
Fax:  (920) 832-1534, Internet:  www.outagamie.org.  To obtain application 
materials:  https://www.governmentjobs.com/careers/outagamie.   Note:  Written exam; Oral interviews; Psychological profile; 
Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Milwaukee County Sheriff's Office, Milwaukee, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   Under general supervision, to perform a variety of correctional duties; to safeguard and supervise inmates; 
to maintain discipline and enforcement rules and regulations in the County criminal justice or adult correctional facilities;.  Salary 
& Benefits:  $17.17 - $20.35 per hour.   Health insurance; Life insurance; Sick leave; Paid holidays - 9; Deferred compensation; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; No felony convictions; No 
domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; Able to work evenings, 
weekends, and holidays; Ability to perform essential functions of this position.  Apply:  Ongoing Recruitment.  Submit 
Resume.  To HR Analyst Jason Pifer, Milwaukee County - Human Resources, 901 N. 9th St. , Milwaukee, WI  53233, 
Phone:  (414) 278-4327, Email:  jason.pifer@milwaukeecountywi.gov, 
Internet:  milwcnty.recruitingcenter.net/clients/milwcnty/publicjobs/controller.cfm?jbaction=JobProfile&Job_Id=14823&esid=az
.   Note:  Written exam; Oral interviews; Medical examination; Vision examination; Drug screening; Background investigation; 
Physical fitness/agility screening.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Marathon County Sheriff's Office, Wausau, WI  Reason For Announcement:  Establish Eligibility List, Full-
time.  Responsibilities:   Responsible for the safety and supervision of inmates at the Marathon County adult jail and juvenile 
detention center. 12 hour shifts, 2 on/2 off, 3 on/2 off, 2 on/3 off work schedule. Salary & Benefits:  $17.31 - $20.34 per 
hour.  Salary dependent on qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Dental; Paid holidays - 
9; Clothing allowance; Deferred compensation; Education incentive pay; Paid time off system, combining vacation and sick 
leave.  Qualifications:  U.S. citizen; Driver license; Good driving record; High school diploma; No felony convictions; Good 
verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, 
and holidays; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of 
this position.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Employee Resources Analyst Susan Schreiber, 
Marathon County Employee Resources, Courthouse, 500 Forest Street, Wausau, WI  54403, Phone:  (715) 261-1456, Fax:  (715) 
261-1463, Email:  sue.schreiber@co.marathon.wi.us, Internet:  www.co.marathon.wi.us.  To obtain application 
materials:  http://www.co.marathon.wi.us/jobs.asp.   Note:  Oral interviews; Psychological profile; Medical examination; Drug 
screening; Background investigation.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Travis County Sheriff's Office, Austin, TX  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Maintain 
safety and security of facility, fellow officers, and inmates. ??Run inmate housing units, monitor hallways, answer emergency calls, 
write reports, maintain log of daily activities. Salary & Benefits:  $38,919.50 per year.   Health insurance; Life insurance; Sick 
leave; Dental; Paid holidays - 11; Longevity pay; Deferred compensation; Education incentive pay; Vacation; 3 paid personal days, 
12 paid vacation days per year, paid training, paid uniforms, bi-lingual and other supplemental pay available .  Qualifications:  U.S. 
citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; High school diploma; No felony 
convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; React 
quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating 
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computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions 
of this position.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Background Investigator Officer Tracy 
Westbrook, Travis County Sheriff's Office, 5555 Airport Blvd., Austin, TX  78751, Phone:  (512) 854-4740, Fax:  (512) 854-8494, 
Email:  tracy.westbrook@traviscountytx.gov, Internet:  traviscountytx.gov.  To obtain application 
materials:  https://www.traviscountytx.gov/human-resources.   Note:  Written exam; Oral interviews; Psychological profile; 
Medical examination; Vision examination; Drug screening; Background investigation; Physical fitness/agility screening; Physical 
fitness test is a 2000 meter row for time on a Concept 2 rowing machine set at level 5.  ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Dodge County Sheriff's Office, Juneau, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Under the 
general direction of Platoon Corporal or Jail Supervisor, responsible for daily supervision of inmates in adherence to all applicable 
laws, policies, and regulations. Salary & Benefits:  $18.96 - $21.66 per hour.  Salary dependent on qualifications.   Wisconsin 
retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Clothing allowance; Longevity pay; 
Deferred compensation; Vacation; Long Term Disability.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good 
driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school 
diploma; No felony convictions; Good verbal and written communication skills; React quickly and effectively to stressful 
situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise 
speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Ability to use all 
standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Assistant HR Director 
Tonia Mindemann, Dodge County HR Dept., 127 E Oak Street, Juneau, WI  53039, Phone:  (920) 386-3690, Fax:  (920) 386-3545, 
Email:  hr@co.dodge.wi.us, Internet:  www.co.dodge.wi.gov.  To obtain application 
materials:  http://www.co.dodge.wi.gov/home.   Note:  Written exam; Oral interviews; Psychological profile; Medical 
examination; Drug screening; Background investigation.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Waukesha County Sheriff's Office, Waukesha, WI  Reason For Announcement:  Fill Vacancy, Full-time, 
Female.  Responsibilities:   See examples of duties and knowledge and skills of the job by viewing the job posting found at 
www.waukeshacounty.gov/employment.  Salary & Benefits:  $21.81 per hour.   Wisconsin retirement fund; Health insurance; 
Life insurance; Sick leave; Dental; Paid holidays - 13; Clothing allowance; Deferred compensation; 
Vacation.  Qualifications:  U.S. citizen; Driver license; Good driving record; Good physical condition; High school diploma; 
Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Good verbal and written communication skills; 
Able to work evenings, weekends, and holidays.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To HR Analyst 
Teri Henning, Waukesha County Human Resources, 515 W. Moreland Blvd., Waukesha, WI  53188, Phone:  (262) 548-7044, 
Email:  thenning@waukeshacounty.gov, Internet:  www.waukeshacounty.gov.  To obtain application materials:  Apply online at 
www.waukeshacounty.gov/employment.   Note:  Oral interviews; Psychological profile; Polygraph examination; Medical 
examination; Drug screening; Background investigation.  EOE  
 
JAIL/CORRECTIONS OFFICER  
Oneida County Sheriff's Office, Rhinelander, WI  Reason For Announcement:  Establish Eligibility List, Full-time, Part-
time.  Responsibilities:   Visit the Employment Opportunities tab at www.oneida.wi.gov for the full job description. Salary & 
Benefits:  $16.63 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Dental; Clothing allowance; Deferred 
compensation; PTO (Paid Time Off) Income Continuation Insurance Vision Insurance Health Enhancement 
Programs.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; Ability to possess a firearm; No 
felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; 
React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills in 
operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential 
functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit Agency 
Application.  To Employee Services Manager Jenni Lueneburg, Oneida County Employee Services, P.O. Box 400, Rhinelander, 
WI  54501, Phone:  (715) 369-6153, Fax:  (715) 369-6261, Email:  jlueneburg@co.oneida.wi.us.  To obtain application 
materials:  www.oneida.wi.gov.   Note:  Oral interviews; Psychological profile; Medical examination; Vision examination; Drug 
screening; Background investigation; Do not use DJ-LE-330 application to apply for this position. Only the Oneida County Sheriff's 
Office application will be accepted. .  AA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Chippewa County Sheriff's Office, Chippewa Falls, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   Supervise inmates of the Chippewa County Jail while assuring a safe, secure, and sanitary environment. 
Salary & Benefits:  $21.02 - $23.13 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Paid holidays - 9; 
Deferred compensation; short-term and long-term disability, flexible spending, and PTO. .  Qualifications:  Driver license; High 
school diploma; 60 college credits; 160-hour basic Jail Officers Certification required within 1 year of hire if not already 
certified.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To HR Generalist Alex Houseman, Chippewa County, 711 
N. Bridge Street, Chippewa Falls, WI  54729, Phone:  (715) 726-7971, Fax:  (715) 726-4585, 
Email:  ahouseman@co.chippewa.wi.us, Internet:  www.co.chippewa.wi.us.  To obtain application 
materials:  www.co.chippewa.wi.us.   Note:  Written exam; Oral interviews; Medical examination; Drug screening; Background 
investigation; Physical fitness/agility screening.  AA/ADA/EOE  
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JAIL/CORRECTIONS OFFICER  
Brown County Sheriff's Office, Green Bay, WI  Reason For Announcement:  Establish Eligibility List, Full-
time.  Responsibilities:   Performs work involving the care, safety, custody and detention of adults and juveniles in the Jail and 
Juvenile Detention Center.  Salary & Benefits:  $19.58 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; 
Dental; Paid holidays - 8; Clothing allowance; Longevity pay; Deferred compensation; Vacation.  Qualifications:  U.S. citizen; 
Driver license; Good physical condition; Associate degree - Correctional Science, Police Science or Sociology; Good verbal and 
written communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; 
Ability to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Senior 
HR Analyst Christina Connell, Brown County, 305 E Walnut Street, PO BOX 23600, Green Bay, WI  54301, Phone:  (920) 448-
4408, Fax:  (920) 448-6277, Email:  connell_cm@co.brown.wi.us, Internet:  http://www.co.brown.wi.us/.  To obtain application 
materials:  http://agency.governmentjobs.com/browncounty/default.cfm?action=viewJob&jobID=1247423&hit_count=yes&head
erFooter=1&promo=0&transfer=0&WDDXJobSearchPar.   Note:  Written exam; Oral interviews; Psychological profile; 
Polygraph examination; Medical examination; Vision examination; Drug screening; Background investigation; Physical 
fitness/agility screening.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Wisconsin Department of Corrections, Statewide, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   Upon completion of paid training, will perform security related tasks in the institution. Will direct and 
monitor inmate behavior, counsel inmates, maintain records, conduct personal searches, may provide inmate transportation in a 
State vehicle to/from other facilities. Salary & Benefits:  $16.00 per hour.   Wisconsin retirement fund; Health insurance; Life 
insurance; Sick leave; Dental; Paid holidays; Clothing allowance; Vacation.  Qualifications:  Minimum age - 18; Driver license; 
High school diploma; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Clear 
and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Pass a 
medical exam and pre-work screen physical assessment. Hold a valid driver???s license for a minimum of two years Less than 
three traffic violations in the past two years .  Apply:  Ongoing Recruitment.  Submit Agency Application.  To HR Assistant Nick 
Tiller, Wisconsin Department of Corrections, 3099 E Washington Avenue, Madison, WI  53704, Phone:  (608) 240-5555, 
Fax:  (608) 240-3343, Email:  DOCcorrectionalofficerrecruitment@wisconsin.gov, Internet:  www.doc.wi.gov .  To obtain 
application materials:  For application materials go to the Department of Corrections website 
http://www.doc.wi.gov/Employment.   Note:  Oral interviews; Medical examination; Vision examination; Background 
investigation; Physical fitness/agility screening; the rate of pay is $16.00 per hour. A .50 per hour site add-on may be 
available.  AA/ADA/EOE  
 
JAIL/CORRECTIONS OFFICER  
Milwaukee County House of Correction, Franklin, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   To safeguard and supervise inmates; to maintain discipline and enforce rules and regulations in the 
facility, monitor and evaluate inmate behavior; to orient, classify and interact with inmates; to control, direct and instruct inmates 
individually and/or in large groups. Salary & Benefits:  $35,724.10 - $42,336.58 per year.   Health insurance; Life insurance; Sick 
leave; Dental; Paid holidays - 10; Clothing allowance; Deferred compensation; Vacation.  Qualifications:  U.S. citizen; Minimum 
age - 21; Driver license; Good driving record; Good physical condition; High school diploma; No felony convictions; No domestic 
abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; React quickly and effectively to 
stressful situations; Able to work evenings, weekends, and holidays; Clear and concise speech; Ability to handle several tasks 
simultaneously; College level course work in law enforcement, criminal justice, psychology, sociology, education or social work 
preferred.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Human Resources, Milwaukee County House of 
Correction, 8885 S. 68th Street, Franklin, WI  53132, Phone:  (414) 278-4681, Fax:  (414) 427-6001, 
Email:  blanca.cervantes@milwaukeecountywi.gov, Internet:  county.milwaukee.gov/HOC.  To obtain application 
materials:  https://milwcnty.recruitingcenter.net/clients/milwcnty/publicjobs/controller.cfm?jbaction=JobProfile&Job_Id=14654
&esid=az.   Note:  Oral interviews; Medical examination; Vision examination; Drug screening; Background investigation; Physical 
fitness/agility screening.   
 
JAIL/CORRECTIONS OFFICER  
Outagamie County Sheriff's Office, Appleton, WI  Reason For Announcement:  Establish Eligibility List, Full-time, Part-
time.  Responsibilities:   Will perform functions to ensure the security and safety of the jail and the welfare of prisoners including 
taking custody of prisoners, overseeing the behavior of prisoners, submitting required reports, escorting prisoners as required and 
processing prisoners for court appearances and release. Salary & Benefits:  $21.50 - $26.22 per hour.   Wisconsin retirement fund; 
Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Clothing allowance; Deferred compensation; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good physical condition; High school diploma; 60 
college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; Immediate part-time 
openings available. Selection for full-time positions is done via an existing eligibility list of part-time officers. Response to this 
posting will place you in consideration for a part-time position.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330.  To Outagamie 
County Human Resources, 410 South Walnut Street, Appleton, WI  54911, Phone:  (920) 832-1668, Fax:  (920) 832-1534, 
Email:  hrmail@outagamie.org, Internet:  www.outagamiecounty.org.   Note:  Written exam; Oral interviews; Psychological 
profile; Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
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JAIL/CORRECTIONS OFFICER  
Lincoln County Sheriff's Office, Merrill, WI  Reason For Announcement:  Establish Eligibility List, Full-
time.  Responsibilities:   Maintains security and control in the jail, intervening to stop disturbances, administering first aid, 
conducting searches and inspections, surveillance of inmates, care and custody of inmates, and preparing reports and other 
paperwork. Salary & Benefits:  $17.81 - $21.03 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick 
leave; Dental; Paid holidays - 10; Clothing allowance; Longevity pay; Deferred compensation; Vacation.  Qualifications:  U.S. 
citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; High school diploma; No felony 
convictions; Vision correctable to 20/20; Good verbal and written communication skills; Able to work evenings, weekends, and 
holidays; Ability to keyboard/type words per minute; Knowledge and skills in operating computer systems; Clear and concise 
speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Lincoln Co. has an 
ongoing eligibility list for male and female correctional officers. At this time, Lincoln Co. needs to increase the number of female 
officers on the eligibility list and fill one opening. Applications are being accepted for female Correctional 
Officer.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Personnel Specialist Jacque Krause, Lincoln County, 
801 N Sales St, Suite 205, Merrill, WI  54452-1632, Phone:  (715) 539-1010, Internet:  www.co.lincoln.wi.us.  To obtain 
application materials:  www.co.lincoln.wi.us.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; 
Vision examination; Drug screening; Background investigation; Physical fitness/agility screening.  EOE  
 
POLICE OFFICER  
Neillsville Police Dept, Neillsville, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   To work in partnership with the community to prevent crime, solve problems, and enhance the quality of 
life of citizens. Duties includes patrol; enforcement of laws; including criminal, traffic, and city ordinances; maintaining the public 
peace; and protection of life and property. Salary & Benefits:  Salary dependent on qualifications.   Wisconsin retirement fund; 
Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 9; Clothing allowance; Longevity pay; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 60 college credits; Ability to 
possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment.  Apply:  5:00 PM, 
10/31/2017.   Submit DJ-LE-330, Resume.  To Chief of Police Scott A. Klueckmann, Neillsville Police Department, 118 West 5th 
Street, Suite A, Neillsville, WI  54456, Phone:  (715) 743-3122, Fax:  (715) 743-5660, 
Email:  neillsville.police@neillsvillepd.org.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; 
Vision examination; Drug screening; Background investigation.  EOE  
 
POLICE OFFICER  
Madison Police Department, Madison, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Open 
enrollment for full-time positions (2018).  Salary & Benefits:  $48,936 - $69,987 per year.   See MPD 
website.  Qualifications:  See MPD Web site.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Officer Chanda 
Dolsen, Madison Police Department, 5702 Femrite Drive, Madison, WI  53718, Phone:  (608) 261-9815, 
Email:  cdolsen@cityofmadison.com, Internet:  www.madisonpolice.com.  To obtain application 
materials:  http://www.madisonpolice.com.   Note:  Written exam; Oral interviews; Medical examination; Vision examination; 
Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
POLICE OFFICER  
Wausau Police Dept, Wausau, WI  Reason For Announcement:  Establish Eligibility List, Full-time.  Responsibilities:   General 
duty police work involving protection of life and property, enforcement of laws, crime investigation, and service to the public. The 
employee has a significant impact on the quality of life through community partnership, strategic police patrols, and thorough 
investigations. Salary & Benefits:  $21.92 - $25.79 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick 
leave; Dental; Paid holidays - 10; Clothing allowance; Longevity pay; Deferred compensation; Education incentive pay; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; Eligibility for Wisconsin Law Enforcement Standards 
Board Certification; High school diploma; 60 college credits; Ability to possess a firearm; Good verbal and written communication 
skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Ability to perform 
essential functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit 
Agency Application.  To HR Specialist Jennifer Kannenberg, City of Wausau, 407 Grant Street, Human Resources Dept, Wausau, 
WI  54403, Phone:  (715) 261-6802, Fax:  (715) 261-4112, Email:  jennifer.kannenberg@ci.wausau.wi.us, 
Internet:  www.ci.wausau.wi.us/Departments/HumanResources/EmploymentOpportunities.aspx.  To obtain application 
materials:  www.ci.wausau.wi.us/Departments/HumanResources/EmploymentOpportunities.aspx.   Note:  Written exam; Oral 
interviews; Psychological profile; Polygraph examination; Medical examination; Vision examination; Drug screening; Background 
investigation; Physical fitness/agility screening; The Wausau Police Department has a residency requirement for Police Officers of 
a 20 mile radius from the Public Safety Building within 6 months after completion of the 1 year probationary period.  ADA/EOE  
 
POLICE OFFICER  
Fond du Lac Police Department, Fond du Lac, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Salary & Benefits:  $45,144 - $63,581 per year.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; 
Paid holidays - 9; Clothing allowance; Longevity pay; Vacation.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; 
Good driving record; Good physical condition; High school diploma; Associate degree; Bachelor degree - Preferred; Ability to 
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possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; Bilingual - Preferred; 
www.fdlpolice.com.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Associate Manager Jackie Braatz, Human 
Resources, 160 S. Macy St., Post Office Box 150, Fond du Lac, WI  54936-0150, Phone:  (920) 322-3624, Fax:  (920) 322-3421, 
Email:  jbraatz@fdl.wi.gov, Internet:  www.ci.fond-du-lac.wi.us.  To obtain application 
materials:  www.fdl.wi.gov/employment.iml.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; 
Vision examination; Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
POLICE OFFICER  
Sturgeon Bay Police Dept, Sturgeon Bay, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Perform 
standard police patrol officer duties; investigate crimes, enforce state laws and local ordinances, respond to and resolve incidents, 
perform traffic enforcement duties, write incident reports, issue citations, and make custodial arrests.  Salary & Benefits:  $24.06 
- $27.16 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Clothing 
allowance; Longevity pay; Deferred compensation; Education incentive pay; Vacation; Many different special assignments 
available including: Honor guard, special operations team, marine patrol, dive team, bike patrol, and Door County Joint SWAT 
Team. All uniforms and equipment provided. .  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving 
record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 
60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; 
Good verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, 
weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several 
tasks simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement 
equipment.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330, Resume.  To Lieutenant Clinton Henry, Sturgeon Bay Police 
Department, 421 Michigan Street, Sturgeon Bay, WI  54235, Phone:  (920) 746-2450, Fax:  (920) 746-2453, 
Email:  chenry@sturgeonbaywi.org, Internet:  www.sturgeonbaypolice.com.   Note:  Written exam; Oral interviews; 
Psychological profile; Medical examination; Vision examination; Drug screening; Background investigation; Physical 
fitness/agility screening; Residency required; Resume and Cover Letter required. Application must be complete to include questions 
A, B, and C with a signature.  AA/ADA/EOE  
 
POLICE OFFICER  
Wind Point Police Department, Racine, WI  Reason For Announcement:  Establish Eligibility List, Part-
time.  Responsibilities:   Perform a wide variety of tasks related to police services. Enforce laws/ordinances. Traffic enforcement. 
Salary & Benefits:  $20.51 - $20.52 per hour.   Paid holidays - 10; Clothing allowance.  Qualifications:  U.S. citizen; Minimum 
age - 21; Driver license; Good driving record; Good physical condition; 60 college credits; Ability to possess a firearm; No felony 
convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; Previous 
experience; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and 
skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform 
essential functions of this position; Ability to use all standard law enforcement equipment; Trained on LASER & 
Radar.  Apply:  Ongoing Recruitment.  Submit Resume.  To Chief David C. Rossman, Wind Point , 4725 Lighthouse Dr, Racine, 
WI  53402, Phone:  (262) 639-3022, Fax:  (262) 639-3039.   Note:  Background investigation; Currently employed as a Police 
Officer/live within Racine County.  AA/EOE  
 
POLICE OFFICER  
Lac Du Flambeau Tribal Police, Lac Du Flambeau, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   The primary responsibility of this position is to enforce all ordinances and codes adopted by the tribe that 
provide for criminal and civil regulatory enforcement through the Tribal Court. Salary & Benefits:  $18.00 per hour.   Health 
insurance; Life insurance; Sick leave; Dental; Paid holidays - 14; Clothing allowance; Vacation; Retirement 
401(k).  Qualifications:  U.S. citizen; Driver license; Good driving record; Good physical condition; High school diploma; Ability 
to possess a firearm; No felony convictions; No domestic abuse convictions; Good verbal and written communication skills; React 
quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Ability to handle several tasks 
simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; Must 
be able to complete 60 college credits or gain an Associate Degree in Criminal Justice within 5 years of date of hire. Completion 
of the Wisconsin State Academy is preferred.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Employment 
Coordinator Jolene Cobb, Human Resources Department, P.O. Box 67, Lac du Flambeau, WI  54538, Phone:  (715) 588-3303 Ext. 
4265, Fax:  (715) 588-9131, Email:  hr@ldftribe.com, Internet:  www.ldftribe.com.  To obtain application 
materials:  http://www.ldftribe.com.   Note:  Oral interviews; Psychological profile; Medical examination; Drug screening; 
Background investigation; Physical fitness/agility screening; We are an equal opportunity employer with preference given to 
qualified Native American applicants in accordance with federal law and tribal policy.  EOE  
 
POLICE OFFICER  
City of Green Bay, Green Bay, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   The Police Department wants to attract and retain men and women who reflect the diversity of the area, 
and who are committed to providing law enforcement services with a focus on community oriented policing. Salary & 
Benefits:  $22.24 per hour.  Salary dependent on qualifications.   Qualifications:  U.S. citizen; Minimum age - 18; Driver license; 
Good driving record; High school diploma; 60 college credits; Associate degree; No felony convictions.  Apply:  Ongoing 
Recruitment.  Submit Agency Application.  To HR Assistant Manila Vang, City of Green Bay, 100 N Jefferson St, Green Bay, 
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WI  54301, Phone:  (920) 448-3147, Email:  humanresources@greenbaywi.gov, Internet:  www.greenbaywi.gov/jobs.  To obtain 
application materials:  Please Apply Online at www.greenbaywi.gov/jobs.   Note:  Please Apply Online at 
www.greenbaywi.gov/jobs.  EOE  
 
POLICE OFFICER  
Plover Police Dept, Plover, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   This Job Posting is for our Experience/Lateral Police Officer Program, not the Entry Level Police Officer 
Recruitment. If you are an experienced police officer with three or more years of full-time street experience and you are eligible to 
apply. Salary & Benefits:  $28.50 - $30.93 per hour.  Salary dependent on qualifications.   Wisconsin retirement fund; Health 
insurance; Life insurance; Sick leave; Paid holidays - 11; Longevity pay; Deferred compensation; Vacation.  Qualifications:  U.S. 
citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; Eligibility for Wisconsin Law 
Enforcement Standards Board Certification; High school diploma; 60 college credits; Ability to possess a firearm; No felony 
convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; Previous 
experience; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Ability to 
keyboard/type words per minute; Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle 
several tasks simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement 
equipment; Three or more years of full-time street-level experience.  Apply:  Ongoing Recruitment.  Submit Resume.  To LT Ryan 
Fox, Plover Police Department, 2420 Post Road, PO Box 37, Plover, WI  54467, Phone:  (715) 345-5255 Ext. 157, Fax:  (715) 
345-5527, Email:  rfox@ploverwi.gov, Internet:  www.ploverpolice.com.   Note:  Oral interviews; Psychological profile; Medical 
examination; Vision examination; Drug screening; Background investigation; Physical fitness/agility screening.   
 
POLICE OFFICER  
Menasha Police Dept, Menasha, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Salary & Benefits:  $49,740 - 
$70,704 per year.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Clothing 
allowance; Deferred compensation; Vacation; 5-3,5-3,5-2 work schedule, Lateral entry consideration for applicants with relevant 
law enforcement work experience.  Qualifications:  U.S. citizen; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; 60 college credits; Ability to possess a firearm; No 
felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; 
Able to work evenings, weekends, and holidays; Clear and concise speech; Ability to perform essential functions of this position; 
Ability to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330, Resume.  To Captain 
Brett Halderson, Menasha Police Department, 430 1st Street, Menasha, WI  54952, Phone:  (920) 967-3500, 
Email:  bhalderson@ci.menasha.wi.us, Internet:  http://www.MenashaPolice.org.   Note:  Written exam; Oral interviews; 
Psychological profile; Medical examination; Vision examination; Drug screening; Background investigation; Physical 
fitness/agility screening; Residency requirement (to live within 20 miles of the closest city border upon completion of the 18 month 
probationary period).  AA/ADA/EOE  
 
POLICE OFFICER  
Menomonee Falls Police Dept, Menomonee Falls, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Entry level position responsible for performing a variety of tasks associated with police patrol, criminal 
and municipal law enforcement and the maintenance of order. Our lateral entry program is available for experienced law 
enforcement officers and provides a higher starting salary. Salary & Benefits:  $63,097 - $76,939 per year.  Salary dependent on 
qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 11; Clothing 
allowance; Deferred compensation; Education incentive pay; Vacation; Lateral entry program allows for a starting salary of up to 
$34.83 per hour / $72,449 annually - depending on prior law enforcement experience. .  Qualifications:  U.S. citizen; Minimum 
age - 18; Driver license; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; High 
school diploma; 60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Good 
verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, 
and holidays; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Ability to use 
all standard law enforcement equipment; Our lateral entry program provides an increased starting salary and is available to law 
enforcement officers with 3 or more years of full-time law enforcement experience.  Apply:  Ongoing Recruitment.  Submit 
Agency Application.  To Sergeant of Police Sergeant Matthew Lewek, Menomonee Falls Police Department, W156 N8480 Pilgrim 
Rd, Menomonee Falls , WI  53051, Phone:  (262) 532-8740, Email:  MLewek@menomonee-falls.org, 
Internet:  http://www.menomonee-falls.org/Jobs.aspx?UniqueId=69&From=All&CommunityJobs=False&JobID=Police-Officer-
Position-14.  To obtain application materials:  http://www.menomonee-
falls.org/Jobs.aspx?UniqueId=69&From=All&CommunityJobs=False&JobID=Police-Officer-Position-14.   Note:  Oral 
interviews; Psychological profile; Medical examination; Drug screening; Background investigation; The Menomonee Falls Police 
Department utilizes an assessment center to evaluate candidates. Although this is listed as on-going recruitment, please submit your 
application by 12:00 pm 09/05/2017 to be considered for acceptance into this center. .  AA/ADA/EOE  
 
POLICE OFFICER  
Fond du Lac Police Department, Fond du Lac, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Salary & Benefits:  $45,144 - $63,581 per year.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; 
Paid holidays - 9; Clothing allowance; Longevity pay; Vacation.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; 
Good driving record; Good physical condition; High school diploma; Associate degree; Bachelor degree - Preferred; Ability to 
possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
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Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; Bilingual - Preferred; 
www.fdlpolice.com.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Associate Manager Jackie Braatz, Human 
Resources, 160 S. Macy St., Post Office Box 150, Fond du Lac, WI  54936-0150, Phone:  (920) 322-3624, Fax:  (920) 322-3421, 
Email:  jbraatz@fdl.wi.gov, Internet:  www.ci.fond-du-lac.wi.us.  To obtain application 
materials:  http://www.fdl.wi.gov/employment.iml.   Note:  Written exam; Oral interviews; Psychological profile; Medical 
examination; Vision examination; Drug screening; Background investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
POLICE OFFICER  
Grafton Police Dept, Grafton, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Strong preference will be given to candidates that are WI LESB certified/certifiable.  Salary & 
Benefits:  $58,203.24 - $77,603.64 per year.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Paid 
holidays; Clothing allowance; Longevity pay; Deferred compensation; Vacation.  Qualifications:  U.S. citizen; Minimum age - 
21; Driver license; Good driving record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board 
Certification; High school diploma; 60 college credits; Associate degree; Ability to possess a firearm; No felony convictions; No 
domestic abuse convictions; Good verbal and written communication skills; React quickly and effectively to stressful situations; 
Able to work evenings, weekends, and holidays; Clear and concise speech; Ability to handle several tasks simultaneously; Ability 
to perform essential functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing 
Recruitment.  Submit DJ-LE-330.  To Administrative Assistant Clarissa K. Allen, Grafton Police Department, 1981 Washington 
Street, Grafton, WI  53024, Phone:  (262) 375-5320, Fax:  (262) 375-5338, Email:  callen@village.grafton.wi.us.   Note:  Written 
exam; Oral interviews; Psychological profile; Medical examination; Vision examination; Drug screening; Background 
investigation; Physical fitness/agility screening.  AA/ADA/EOE  
 
POLICE OFFICER  
City of Green Bay, Green Bay, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   The Police Department wants to attract and retain men and women who reflect the diversity of the area, 
and who are committed to providing law enforcement services with a focus on community oriented policing. Salary & 
Benefits:  $22.24 per hour.  Salary dependent on qualifications.   Qualifications:  U.S. citizen; Minimum age - 18; Driver license; 
Good driving record; High school diploma; 60 college credits; Associate degree; No felony convictions.  Apply:  Ongoing 
Recruitment.  Submit Agency Application.  To HR Assistant Manila Vang, City of Green Bay, 100 N Jefferson St, Green Bay, 
WI  54301, Phone:  (920) 448-3147, Email:  humanresources@greenbaywi.gov, Internet:  www.greenbaywi.gov/jobs.  To obtain 
application materials:  http://www.greenbaywi.gov/jobs.   Note:  Please Apply Online at www.greenbaywi.gov/jobs.  EOE  
 
POLICE OFFICER  
Wauwatosa Police Dept, Wauwatosa, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   Protect life and property, promote and preserve peace through citizen cooperation; to enforce municipal, 
state and federal laws; to deliver police related services to the citizens and visitors of Wauwatosa. Salary & Benefits:  $4,120.10 
- $5,027.96 per month.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 13; 
Clothing allowance; Longevity pay; Deferred compensation; Vacation; Fitness Incentive Paid Days Off.  Qualifications:  U.S. 
citizen; Minimum age - 21; Driver license; Good physical condition; 60 college credits; Ability to possess a firearm; No felony 
convictions; No domestic abuse convictions; Good verbal and written communication skills; React quickly and effectively to 
stressful situations; Able to work evenings, weekends, and holidays; Ability to perform essential functions of this position; Ability 
to use all standard law enforcement equipment; Vision Correctable to 20/40.  Apply:  Ongoing Recruitment.  Submit Agency 
Application.  To Human Resources Generalist Beth Mbow, City of Wauwatosa Human Resources, 7525 W. North Ave., 
Wauwatosa, WI  53213, Phone:  (414) 479-8955, Email:  bmbow@wauwatosa.net, Internet:  www.wauwatosa.net.  To obtain 
application materials:  http://www.wauwatosa.net.   Note:  Oral interviews; Psychological profile; Medical examination; Vision 
examination; Drug screening; Background investigation; Physical fitness/agility screening; Assessment Center 
Evaluation.  ADA/EOE  
 
POLICE OFFICER  
Manitowoc Police Dept, Manitowoc, WI  Reason For Announcement:  Fill Vacancy, Establish Eligibility List, Full-
time.  Responsibilities:   GENERAL PATROL OFFICER DUTIES. Salary & Benefits:  $3,956 per month.   Wisconsin retirement 
fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 12; Deferred compensation; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 60 college credits; Ability to 
possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing 
Recruitment.  Submit Agency Application.  To Human Resources Generalist Jessie Lillibridge, City of Manitowoc, 900 Quay 
Street, Manitowoc, WI  54220, Phone:  (920) 686-6994, Fax:  (920) 686-6999, Email:  jclillibridge@manitowoc.org, 
Internet:  www.manitowoc.org.  To obtain application materials:  http://www.manitowoc.org.   Note:  Written exam; Oral 
interviews; Psychological profile; Medical examination; Vision examination; Drug screening; Background investigation; 
Residency required.  AA/ADA/EOE  
 
POLICE OFFICER  
Marshfield Police Dept, Marshfield, WI  Reason For Announcement:  Establish Eligibility List, Full-
time.  Responsibilities:   The purpose of the Police Officer is to provide residents and visitors of the City of Marshfield with the 
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highest level of protection and service through the enforcement of municipal, state and federal law. Salary & Benefits:  $48,211 - 
$57,210 per year.  Salary dependent on qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; 
Dental; Paid holidays - 96; Clothing allowance; Longevity pay; Deferred compensation; Education incentive pay; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 60 college credits; Ability to 
possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Clear 
and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Ability 
to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330, Resume, Agency 
Application.  To Administrative Assistant III Amy Krogman, City of Marshfield, 630 S. Central Ave., Suite 721, Marshfield, 
WI  54449, Phone:  (715) 387-6597, Fax:  (715) 384-9310, Email:  hr@ci.marshfield.wi.us, Internet:  ci.marshfield.wi.us.  To 
obtain application materials:  http://ci.marshfield.wi.us.   Note:  Written exam; Oral interviews; Psychological profile; Medical 
examination; Vision examination; Drug screening; Background investigation; Physical fitness/agility screening; Residency 
required.  AA/ADA/EOE  
 
POLICE OFFICER  
Melrose Police Dept, Melrose, WI  Reason For Announcement:  Establish Eligibility List, Part-time.  Responsibilities:   Patrol 
Duties.  Salary & Benefits:  $14.61 - $15.25 per hour.   Uniform Provided. Work hours are extremely flexible and can range from 
4 to 8 hours per shift depending on availability.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving 
record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 
60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; 
Good verbal and written communication skills; Previous experience; React quickly and effectively to stressful situations; Able to 
work evenings, weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise speech; Ability 
to handle several tasks simultaneously; Ability to perform essential functions of this position; Ability to use all standard law 
enforcement equipment; Working during the July 4 weekend is required. The Village prefers to hire experienced officers. The 
department is well suited for active or retired (within 3 years) Law Enforcement Officers. All officers work alone.  Apply:  Ongoing 
Recruitment.  Submit DJ-LE-330, Resume, Agency Application.  To Police Chief Cal D. Smokowicz, Melrose Police, P.O. Box 
117, 112 N. Washington St, Melrose, WI  54642, Phone:  (608) 488-3191, Email:  police@melrosewi.com, 
Internet:  www.melrosewi.com.  To obtain application materials:  http://www.melrosewi.com/police-department.   Note:  Oral 
interviews; Psychological profile; Medical examination; Drug screening; Background investigation.  AA/ADA/EOE  
 
POLICE OFFICER  
St. Croix Tribal Police Department, Webster, WI  Reason For Announcement:  Fill Vacancy, Full-time, Part-
time.  Responsibilities:   basic patrol duties, make arrests, testify in court, respond to calls, prepare concise reports, interview 
suspects, witnesses, victims; support community policing philosophy; knowledge of tribal culture and awareness.  Salary & 
Benefits:  $19.50 per hour.   Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 12; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 21; Driver license; Good driving record; Good physical condition; High 
school diploma; Associate degree - Criminal Justice/Law Enforcement; Ability to possess a firearm; No felony convictions; No 
domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; React quickly and 
effectively to stressful situations; Able to work evenings, weekends, and holidays; Ability to keyboard/type words per minute - 30; 
Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; 
Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment.  Apply:  Ongoing 
Recruitment.  Submit Agency Application.  To Office Administrator Jennifer Brugman, St. Croix Tribal Police Department, 24663 
Angeline Ave, Webster, WI  54893, Phone:  (715) 349-8638 Ext. 7004, Fax:  (715) 349-8462, 
Email:  jenb@stcroixtribalcenter.com.  To obtain application materials:  Call St. Croix Tribal Police Department.   Note:  Oral 
interviews; Medical examination; Drug screening; Background investigation; Residency required; Residential requirement shall be 
approved by the Chief of Police prior to hire.  AA/ADA/EOE  
 
POLICE OFFICER  
Sturgeon Bay Police Dept, Sturgeon Bay, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   Perform 
standard police patrol officer duties; investigate crimes, enforce state laws and local ordinances, respond to and resolve incidents, 
perform traffic enforcement duties, write incident reports, issue citations, and make custodial arrests.  Salary & Benefits:  $25.53 
- $30.88 per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Clothing 
allowance; Longevity pay; Deferred compensation; Education incentive pay; Vacation; Many different special assignments 
available including: Honor guard, special operations team, marine patrol, dive team, bike patrol, and Door County Joint SWAT 
Team. All uniforms and equipment provided. .  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving 
record; Good physical condition; Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 
60 college credits; Ability to possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; 
Good verbal and written communication skills; React quickly and effectively to stressful situations; Able to work evenings, 
weekends, and holidays; Knowledge and skills in operating computer systems; Clear and concise speech; Ability to handle several 
tasks simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement 
equipment.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330, Resume.  To Lieutenant Clinton Henry, Sturgeon Bay Police 
Department, 421 Michigan Street, Sturgeon Bay, WI  54235, Phone:  (920) 746-2450, Fax:  (920) 746-2453, 
Email:  chenry@sturgeonbaywi.org, Internet:  www.sturgeonbaypolice.com.   Note:  Written exam; Oral interviews; 
Psychological profile; Medical examination; Vision examination; Drug screening; Background investigation; Physical 
fitness/agility screening; Residency required; Resume and Cover Letter required. Application must be complete to include questions 
A, B, and C with a signature.  AA/ADA/EOE  
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POLICE OFFICER  
Lac Du Flambeau Tribal Police, Lac Du Flambeau, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   The primary responsibility of this position is to enforce all ordinances and codes adopted by the tribe that 
provide for criminal and civil regulatory enforcement through the Tribal Court. Salary & Benefits:  $18.00 per hour.   Health 
insurance; Life insurance; Sick leave; Dental; Paid holidays - 14; Clothing allowance; Vacation; Retirement 
401(k).  Qualifications:  U.S. citizen; Driver license; Good driving record; Good physical condition; High school diploma; Ability 
to possess a firearm; No felony convictions; No domestic abuse convictions; Good verbal and written communication skills; React 
quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Ability to handle several tasks 
simultaneously; Ability to perform essential functions of this position; Ability to use all standard law enforcement equipment; Must 
be able to complete 60 college credits or gain an Associate Degree in Criminal Justice within 5 years of date of hire. Completion 
of the Wisconsin State Academy is preferred.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Employment 
Coordinator Jolene Cobb, Human Resources Department, P.O. Box 67, Lac du Flambeau, WI  54538, Phone:  (715) 588-3303 Ext. 
4265, Fax:  (715) 588-9131, Email:  hr@ldftribe.com, Internet:  www.ldftribe.com.  To obtain application 
materials:  www.ldftribe.com.   Note:  Oral interviews; Psychological profile; Medical examination; Drug screening; Background 
investigation; Physical fitness/agility screening; We are an equal opportunity employer with preference given to qualified Native 
American applicants in accordance with federal law and tribal policy.  EOE  
 
POLICE OFFICER  
Sparta Police Dept, Sparta, WI  Reason For Announcement:  Establish Eligibility List, Full-time.  Salary & Benefits:  $22.87 
per hour.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Clothing allowance; 
Deferred compensation; Vacation; Competitive training program; Lateral transfer for experienced officers.  Qualifications:  U.S. 
citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; Eligibility for Wisconsin Law 
Enforcement Standards Board Certification; High school diploma; 60 college credits; Ability to possess a firearm; No felony 
convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written communication skills; React 
quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills in operating 
computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions 
of this position; Ability to use all standard law enforcement equipment; Spanish speaking is highly desired but not 
required.  Apply:  Ongoing Recruitment.  Submit DJ-LE-330, Resume.  To Administrative Assistant Jennifer Uhls, Sparta Police 
Department, 121 E Oak St, Sparta, WI  54656, Phone:  (608) 269-3122, Fax:  (608) 269-2156, Email:  juhls@spartawisconsin.org, 
Internet:  www.spartawisconsin.org.   Note:  Written exam; Oral interviews; Psychological profile; Medical examination; Vision 
examination; Drug screening; Background investigation; Physical fitness/agility screening; Please submit answers to 3 questions 
with DJ-LE-330;.   
 
POLICE OFFICER  
Appleton Police Dept, Appleton, WI  Reason For Announcement:  Establish Eligibility List, Full-
time.  Responsibilities:   Responsibilities for this position include justly enforcing the laws and ordinances of the State of 
Wisconsin and the City of Appleton in a community-oriented policing environment. Salary & Benefits:  $27.43 per 
hour.   Wisconsin retirement fund; Health insurance; Life insurance; Dental; Deferred compensation; 
Vacation.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving record; Good physical condition; 
Eligibility for Wisconsin Law Enforcement Standards Board Certification; High school diploma; 60 college credits; Ability to 
possess a firearm; No felony convictions; No domestic abuse convictions; Vision correctable to 20/20; Good verbal and written 
communication skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Clear 
and concise speech; Ability to handle several tasks simultaneously; Ability to perform essential functions of this position; Ability 
to use all standard law enforcement equipment.  Apply:  Ongoing Recruitment.  Submit Agency Application.  To Recruitment 
Assistant Jean Fisher, City of Appleton, 100 N Appleton St, Appleton, WI  54911, Phone:  (920) 832-6458, 
Email:  jean.fisher@appleton.org, Internet:  www.appleton.org.  To obtain application 
materials:  http://www.appleton.org.   Note:  Written exam; Oral interviews; Psychological profile; Polygraph examination; 
Medical examination; Vision examination; Drug screening; Background investigation; Physical fitness/agility screening.  EOE  
 
PROJECT COORDINATOR - CRIMINAL JUSTICE  
Fox Valley Technical College, Appleton, WI  Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   This 
position performs technical, instructional, evaluative, organizational and managerial functions for the National Criminal Justice 
Training Center and its programs, projects, and activities.??.  Salary & Benefits:  Salary dependent on qualifications.   Wisconsin 
retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Vacation; Emergency Leave Bereavement 
Leave Employee Assistance Program Fitness Center at Appleton main Campus Flex Spending Health Saving Account Short Term 
Disability Insurance Tuition Reimbursement Vision Insurance Wellness Program.  Qualifications:  Bachelor degree - Related 
Field; Previous experience; Knowledge and skills in operating computer systems; 1.Minimum two years related, five years 
preferred, relevant occupational experience working in or with a tribal community, OR 2.An equivalent combination of education, 
training, and experience from which comparable knowledge and abilities can be acquired.. 3 .Frequent travel is required. 
.  Apply:  Ongoing Recruitment.  Submit Resume.  To Kari Peters, Fox Valley Technical College, 1825 N. Bluemound Dr., 
Appleton, WI  54912, Phone:  (920) 735-2405, Email:  www.fvtc.edu/fvtc-jobs, Internet:  https://careers-
fvtc.icims.com/jobs/1176/project-coordinator---criminal-justice/job.   AA/ADA/EOE  
 
RESERVE OFFICER  
Jefferson Police Dept, Jefferson, WI  Reason For Announcement:  Establish Eligibility List, Part-
time.  Responsibilities:   Perform traffic control/direction for special events and emergency situations as needed, conduct foot 
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patrols, perform crowd control functions/security, attend training and meetings as set forth by the department, volunteer for one 4 
hour ride-along per month. Salary & Benefits:  $12.00 per hour.   Workman's compensation.  Qualifications:  U.S. citizen; 
Minimum age - 21; Driver license; Good driving record; Good physical condition; High school diploma; No felony convictions; 
No domestic abuse convictions; Good verbal and written communication skills; React quickly and effectively to stressful situations; 
Able to work evenings, weekends, and holidays; Clear and concise speech; Ability to perform essential functions of this 
position.  Apply:  9:00 AM, 03/01/2018.   Submit Agency Application.  To Lieutenant Alan Richter, Jefferson Police Department, 
425 Collins Road, Jefferson, WI  53549, Phone:  (920) 674-7707, Fax:  (920) 674-7702, Email:  arichter@jeffersonpd.com, 
Internet:  http://www.jeffersonwis.com/.  To obtain application 
materials:   http://www.jeffersonwis.com/residents/department/.   Note:  Written exam; Oral interviews; Psychological profile; 
Medical examination; Drug screening; Background investigation.   
 
SECURITY OFFICER  
UW-Milwaukee Police Department, Milwaukee, WI  Reason For Announcement:  Fill Vacancy, Full-
time.  Responsibilities:   valid Wisconsin driver’s license, no felony convictions, no domestic abuse convictions, 18 years or older, 
and work nights, weekends, and holidays; additional info. go to http://jobs.uwm.edu/postings/26525.  Salary & Benefits:  $13.69 
per hour.  Salary dependent on qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; 
Paid holidays - 9; Vacation; Tuition reimbursement.  Qualifications:  U.S. citizen; Minimum age - 18; Driver license; Good driving 
record; High school diploma; No felony convictions; No domestic abuse convictions; Good verbal and written communication 
skills; React quickly and effectively to stressful situations; Able to work evenings, weekends, and holidays; Knowledge and skills 
in operating computer systems; Clear and concise speech; Ability to handle several tasks simultaneously; Ability to perform 
essential functions of this position; Experience working with portable radios and communication.  Apply:  Ongoing 
Recruitment.  Submit Resume, Agency Application.  To Operations Program Associate Gayleen Thomas, UW-Milwaukee Police 
Department, 3410 N. Maryland Avenue, Milwaukee, WI  53211, Phone:  (414) 229-4627, Fax:  (414) 229-6304, 
Email:  mcelrath@uwm.edu, Internet:  www4.uwm.edu/police.  To obtain application 
materials:  http://jobs.uwm.edu/postings/26525.   Note:  Oral interviews; Background investigation.  AA/ADA/EOE  
 
TRIBAL OR VICTIM SERVICE PROJECT COORDINATOR - CRIMINAL JUSTICE  
Fox Valley Technical College, Appleton, WI   Reason For Announcement:  Fill Vacancy, Full-time.  Responsibilities:   National 
Criminal Justice programs & projects. See Job Description online. Salary & Benefits:  Salary dependent on 
qualifications.   Wisconsin retirement fund; Health insurance; Life insurance; Sick leave; Dental; Paid holidays - 10; Education 
incentive pay; Vacation.  Qualifications:  Bachelor degree - In Related Field; Good verbal and written communication skills; 
Previous experience; Knowledge and skills in operating computer systems; Ability to perform essential functions of this position; 
Min 2 yrs related, 5 yrs preferred, relevant occupational experience working in or with a tribal community, OR experience with 
curriculum development/design, grant management, project management. Proficiency in computer use & Microsoft Office 
applications. Frequent travel is required. .  Apply:  Ongoing Recruitment.  Submit Resume.  To Fox Valley Technical College, 
1825 N. Bluemound Dr., Appleton, WI  54912, Phone:  (920) 735-2405, Fax:  (920) 996-2878, Internet:  https://careers-
fvtc.icims.com/jobs/1176/project-coordinator---criminal-justice/job.   Note:  Oral interviews, to view or apply please visit 
www.fvtc.edu/fvtc-jobs.  AA/ADA/EOE 
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