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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Colleague –
Research and information are key components to support policy decisions within the criminal
justice system. Whether in courts, corrections, law enforcement, or other aspects of the justice
system, research and data-driven analyses are critical to identifying and understanding current
issues and program outcomes. There is also a growing expectation that agencies receiving grant
funding will implement programs that are centered on evidence-based practices and
measureable outcomes. It is with this in mind that I am pleased to announce the recent addition
of the Bureau of Justice Information and Analysis (BJIA) within the Department of Justice,
Division of Law Enforcement Services. The new bureau was created to conduct research,
analysis, and program evaluation to support policy and data-driven decision making on issues
that impact Wisconsin’s criminal justice system.
One of the initial projects for BJIA will involve the evaluation of the Treatment Alternatives and
Diversion (TAD) program. This program, which received legislative support to expand from
approximately $1 million to $4 million in 2014, is intended to provide funding to counties and
tribes across the state to implement treatment courts and diversion programs. These programs
are intended to reduce recidivism and increase public safety by offering services and monitoring
of participants as alternatives to the traditional criminal justice system. With the expansion of
TAD, BJIA will play a direct role in the ongoing evaluation of the program in terms of process,
outcome, and cost-benefit comparisons. The evaluation role of BJIA also will expand into other
areas with a focus on documenting the goals, outcomes, and impacts of various programs across
the state.
The BJIA also will be responsible for the Wisconsin Uniform Crime Reporting (UCR) program,
which is the primary source for statewide crime and arrest statistics. Currently, more than 415
Wisconsin law enforcement agencies submit UCR data to the DOJ on a monthly basis either in
summary or incident-based format. This information is then compiled for state-level analysis
and submitted to the FBI. The Wisconsin UCR program is currently undergoing substantial
improvements with a number of initiatives. For summary-based reporting, the UCR program is
working to replace the current paper reporting process with a system for online submissions.
This change will give agencies more direct control over their data, reduce paper flow and
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duplicate data entry, speed the processing time, and reduce errors in the monthly data collection
process. A group of pilot agencies has been testing the online system and in a recent survey,
agencies reported that the online submission process only required an average of 25 minutes of
data entry time per month. In addition, all of the responding agencies indicated they found the
program relatively easy to use, and more than 90 percent were satisfied with the online system.
In addition to the changes to summary reporting, BJIA is working to improve the process to
submit data to the Wisconsin Incident-Based Reporting System (WIBRS) and provide new online
tools for agencies to access and analyze their data. WIBRS provides tracking of nearly every
major criminal justice issue facing law enforcement today, including more detailed information
on offenses, victims, offenders, property, weapons, and related crime characteristics, than is
available through summary-based reporting. More than 40 percent of the population in
Wisconsin is currently covered by agencies reporting under WIBRS. A grant opportunity,
currently open through the DOJ, is available to fund additional law enforcement agencies
interested in moving to WIBRS. There is also a renewed emphasis at the national level to
transition additional agencies onto Incident-Based Reporting (IBR). The National Crime
Statistics Exchange (NCS-X) is a multi-agency initiative between the FBI, the Bureau of Justice
Statistics (BJS) and other entities to develop a nationally representative sample of agencies
participating in IBR. A number of Wisconsin agencies have been selected as potential
participants in this project.
Looking ahead, the BJIA will be working to centralize and expand the availability of data for
research and analysis. The bureau will be assessing the use of a variety of data sources such as
UCR, criminal history, court, and corrections data, victimization surveys, and related
information to address central questions facing our state’s criminal justice system. This
enhanced data sharing will open the door for data-driven research and policy development at
multiple points in the process. In addition, BJIA will be conducting research on a wide variety
of current and emerging criminal justice issues based on the needs of local law enforcement, the
state Criminal Justice Coordinating Council, the legislature, and other criminal justice agencies.
The BJIA is intended to provide a central resource for data and research to aid in decision
making at all levels of the criminal justice system. Please join me in welcoming the new bureau
to the DOJ. Thank you, and be safe.

Sincerely,

J.B. Van Hollen
Attorney General
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The police then entered the residence,
arrested the father, Turner, and eventually
interrogated him. Turner confessed.

LEGAL POINTS
If you have any comments regarding Legal Points, please
contact Dave Perlman, Assistant Attorney General,
P.O. Box 7070, Madison, WI 53707-7070
608-266-1420,

State v. Price G. Turner III
Decided by the Wisconsin Court of
Appeals
8/26/14
Issue:
Whether or not a 15 year old can consent to
an interception of her telephone
conversation so at to trigger Wisconsin’s
One Party Consent rule.
Facts:
The police responded to a request from a
High School Guidance based on a female
student’s report that her father had been
sexually assaulting her for several years.
The girl was fifteen years old at the time of
the report. The girl had described
inappropriate touching which had started
when she was around seven and had
eventually evolved into intercourse when
she turned thirteen.
The child continued to advise that she tried
to resist the assaults but was unsuccessful
until she told her father that if he continued
to assault her, she would run away. After her
ultimatum, the assaults stopped until four
weeks before her report to the guidance
counselor; she had woken up with her father
on top of her and he proceeded to have
intercourse with her.
The child agreed to wear a wireless
recording device, with which the police
could listen to her conversations with her
father. During the overheard conversation
the father admitted to the intercourse within
the context of attempting to reassure his
daughter that she could not get pregnant.
WISCONSIN LAW ENFORCEMENT BULLETIN

The Defendant’s Argument:
The defendant moved to suppress his
recorded statements to his daughter, and
consequently all the derivative evidence the
recording had generated. Turner argued that
because his daughter was under the age of
16, she lacked the capacity to consent to the
interception as a matter of law.
The State’s Argument:
The state argued that the girl was old enough
to give consent and thus the statements were
admissible under Wisconsin’s one-party
consent rule.
The Court of Appeals Holding:
The Wisconsin Court of Appeals agreed
with the state. The court reasoned that while
Turner was correct in his contention that as a
matter of legislative judgment, a minor
cannot provide consent in many situations,
there is no such prohibition for consenting to
an intercept of a phone conversation. The
one party consent statute is silent as to any
age limitation on consent. The court related
the consent issue to how it is handled in
Fourth Amendment jurisprudence, where
issues such as the child’s age and relative
maturity are in play. Minors may consent to
a search of a home, and the court in
evaluating this situation look at age,
intelligence, maturity, and the scope of the
search or seizure to which the child
consents. In deciding with the state the court
noted that the daughter was well into her
teens, was taking regular high school classes
and there was no indication that she required
remedial course work. She was not coerced
into agreeing to the intercept and she was
told that she did not have to comply if she
did not wish to. The court agreed with the
trial court’s denial of the defendant’s motion
to suppress.
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Cautionary Note;
Whether or not a child can consent to an
intercept is a fact intensive inquiry. The
police should take a cautious approach in
requesting a child to consent in an intercept,
and it would be wise to reassure the child
that they do not have to do it, if they are
uncomfortable with the process.
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FBI REPORT
ON OFFICERS
KILLED
Law Enforcement Officers Killed in the
Line of Duty
Summary Report – 2014
These statistics represent preliminary information
received by the FBI during January 2014 through
September 30, 2014.
38 law enforcement officers have been killed due to
criminal actions. During the same time period in 2013,
22 officers were slain. Circumstances involving the 38
officers slain in 2014 are as follows: 8 were making
traffic stops, 7 were answering disturbance calls, 6 were
ambushed, 5 were investigating suspicious persons or
circumstances, 4 were attempting other arrests, 2 were
performing investigative activities, 2 were handling
person(s) with mental illness, 2 were drug-related
matters, and 2 officers were involved in tactical
situations.
Thirteen of the 38 victim officers feloniously killed were
employed by law enforcement agencies in the South, 10
in the West, 6 in the Northeast, 6 in the Midwest, and 3
in the U.S. Territory of Puerto Rico.
34 of the 38 victim officers were killed by subjects using
firearms(20 handguns, 9 rifles, 1 shotgun, and 4 firearm
types not reported). 4 victim officers were intentionally
killed by subjects using motor vehicles as other weapons.
22 victim officers were confirmed to be wearing body
armor at time of incident. Body armor usage has not yet
been reported for 12 victim officers. There have been 36
separate incidents in which these 38 victim officers have
been slain. 35 of the incidents have been cleared by
arrest or exceptional means.
27 law enforcement officers have been accidentally
killed. During the same time period in 2013, 34 officers
were accidentally killed. Circumstances involving the 27
officers accidentally killed in 2014 are as follows: 16
were involved in automobile accidents, 3 victim officers
were fatally struck by a vehicle, 4 were involved in
motorcycle accidents, 2 were accidentally shot, 1 died
from smoke inhalation and 1 officer drowned. 11 of the
27 victim officers accidentally killed were employed by
law enforcement agencies in the South, 9 in the West, 5
in the Northeast and 2 in the Midwest.
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Incident Summaries
Rochester Police Department, New York
Veteran Officer, Aged 32, with about 8 years law
enforcement experience, was fatally shot on 09/03/2014.
At approximately 9:25 p.m., officer and his partner were
conducting traffic stop. During traffic stop, at least one
individual fled from subject vehicle and officer gave
pursuit. During foot pursuit, exchange of gunfire
occurred, resulting in victim officer receiving gunshot
wound. It is believed victim officers’ partner returned
gunfire, ultimately wounding subject. Subject was
arrested at scene of incident. Victim officer and subject
were transported to area hospitals. Victim officer was
pronounced dead at approximately 11:30 p.m. at time
this incident was reported to FBI, subject was believed to
be in guarded and stable condition.
Merrillville Police Department (MPD), Indiana
Officer, aged 24, with 1 year law enforcement
experience with agency, was shot on 09/05/2014 at
approximately 11p.m. Three MPD officers were
dispatched to apartment complex for unwanted person
complaint. Homeowners Association President complaint
was based on evicted tenant returning to his former
residence. Upon arrival observed outer window of
apartment to be open with interior lights off. After
unsuccessful attempt to make contact with suspected
occupant, officers obtained consent from Homeowners
Association President to make forced entry. Upon entry,
two gunshots were heard from hallway. Officer, who
was first through door into living room, was struck with
gunshot round to head causing him to fall to floor.
Second round lodged in ceiling. Other officers returned
gunfire with two gunshot rounds and took cover. Third
shot was heard from hallway which resulted with scene
becoming silent.
After about 15 to 20 minutes, Northwest Indiana
Regional SWAT Team arrived and were able to rescue
MPD officers from scene.
Victim officer was
immediately transported to medical facility; however, he
succumbed to his wounds on 09/07/2014. Upon SWAT
Team clearing scene, subjects body was found slumped
over at end of hallway. Subject, who was wearing body
armor, died of self-inflicted gunshot wound to head.
Near his body, three spent .45 caliber shell casings were
found which had been fired from subjects semiautomatic
handgun.
Northwest Indiana Major Crimes Task Force and Lake
County Sheriff’s Department responded to scene to
conduct investigation. During residence search, various
unknown materials were found.
Substances were
identified as illegal explosives and were believed to be
used to make fireworks. Small quantities of marijuana
and marijuana paraphernalia were also found.
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Charleston County Sheriff’s Office (CCSO), South
Carolina
Veteran Deputy Sheriff, aged 43, with over 21 years law
enforcement experience, was fatally shot on 09/08/2014.
At approximately 7:30p.m., five CCSO deputies
responded to disturbance at apartment complex.
Deputies approached subjects apartment and attempted
to speak with subject. After deputies announced they
were with CCSO, subject opened fired through
apartment door using rifle. Exchange of gunfire ensued
between subject and deputies. During which two
deputies were wounded. Following exchange of gunfire,
deputies evacuated area. Wounded deputies were taken
to area medical center where victim deputy was
pronounced deceased at about 8:35p.m., and second
deputy is expected to recover from gunshot wound to
leg.
After lengthy attempt of CCSO and Charleston Police
Department law enforcement officers to contact and
negotiate with subject, it was discovered subject was
deceased within apartment of apparent gunshot wound.
It is currently unknown if gunshot wound to subject was
self-inflicted or as result of return gunfire from deputies.
Topeka Police Department, Kansas
Veteran Corporal, Aged 40, with 15 years law
enforcement experience, was fatally shot on 09/07/2014.
At approximately 4:41p.m., corporal conducted traffic
stop. As he approached stopped vehicle, corporal
immediately received at least one gunshot wound above
his vest by driver of vehicle. Bystanders provided aid
and called for assistance using victim corporals radio and
911 phone calls. Shortly after being transported to
medical facility, victim corporal succumbed to his
wounds.
Witnesses at scene provided description of vehicle which
was quickly located nearby. Two additional passengers
inside vehicle were taken into custody. However, driver
fled scene prior to vehicle being located. An intensive
effort commenced to locate subject. In coordination with
cooperating law enforcement agencies (LEA), it was
learned that subject was transported by friend on stolen
motorcycle to interstate exit near Lawrence, Kansas.
Telephone analysis of subjects cellphone, along with
other investigation, determined general location of
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subjects cellphone. Subject made number of calls
including call to Topeka news station. In coordination
with several LEA, subject was located and surrendered in
parking lot. After being transferred back to Topeka,
subject subsequently provided post-Miranda confession.
Driver of stolen motorcycle was located and arrested on
09/08/2014.
Pennsylvania State Police (PSP), Blooming Grove
Township,
Veteran Corporal, aged 38, with 7 years law enforcement
experience, was fatally shot on 09/12/2014.
At
approximately 10:55p.m., multiple gunshots were fired at
front of PSP barracks. Corporal, who was outside in
front of barracks, was struck in neck by what is believed
to be first round fired by subject using rifle. Victim
corporal collapsed near front door of barracks.
Dispatcher exited barracks to check corporals status.
After observing victims injuries, dispatcher retreated
back inside barracks to summon assistance. At some
point, another round was fired which passed through
glass of barracks front door. In attempt to assist victim
corporal, trooper responded; however, trooper received
gunshot wound to hip, victim corporal succumbed to his
injuries. Victim trooper underwent emergency surgery
for his serious injury. Presently subject is at large.
Monroe County Sheriff’s Department, Georgia
Deputy Sheriff, Aged 24, with over 2 years law
enforcement experience, was shot on evening of
09/13/2014. Two deputies responded to report of
attempted suicide with firearm. Subject exchanged
gunfire with deputies. One deputy received gunshot
wound to head. Victim deputy was declared brain dead
on 09/14/2014; however, he remained on life support
while recipients were sought for his organ donations. On
09/15/2014, victim deputy succumbed to his wounds.
Subject is in custody and will be charged with murder,
attempted murder, possession of firearm during
commission of felony, and aggravated assault.
Additional details regarding incidents are not available.
Should you wish to obtain information for condolence
purposes, please contact your department’s Law
Enforcement Online (LEO) representative .If a LEO
representative is not available please email
leoka-statistices@leo.gov
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A LAW ENFORCEMENT OFFICER YOU SHOULD KNOW
SUBMIT A LAW ENFORCEMENT MEMBER FOR RECOGNITION
Law enforcement officers, jailors, and juvenile detention personnel work tirelessly day-in and day-out to
serve and protect our citizens. All too often their daily performance is taken for granted and only becomes
newsworthy when something extraordinary happens.
The Department of Justice (DOJ) would like to recognize and provide a format for agencies and peers to
recognize law enforcement officers, jailors, and juvenile detention officers who exhibit exceptional
commitment, dedicated community service, and ethical leadership on a daily basis as they perform their
duties. While many awards exist to recognize exceptional service, the so called “routine efforts” can
sometimes go unnoticed.
DOJ would like to start featuring these dedicated public servants in the Law Enforcement Bulletin. If you are
interested in participating in this great recognition opportunity please submit a candidate through the
electronic form now available in the Law Enforcement Bulletin section of WILENET.
On the submission form you will have the opportunity to provide a short bio of the individual and share a
story or provide an example of the extra effort, kindness, or creativity that your member shows in their work
on a daily basis. A photo of the individual and/or the agency logo is also encouraged. Submissions will be
excepted from front-line supervisors or higher and will be reviewed by DOJ staff. The support of our
criminal justice partners will make this a successful endeavor and provide some well-deserved recognition to
those in the field.

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are physically located
at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Donna Hahn, Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7070
Phone: 608-266-5710
hahndg@doj.state.wi.us
Fax: 608-266-1656
The deadline for all submissions is the 15th of the month prior to the month of publication.
The matter contained in this bulletin is intended for the use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the Department of
Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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CONFERENCE CALENDAR
November 5-7, 2014

26th Annual Multi-Jurisdictional Law Enforcement Conference
Green Bay, WI
Contact: Angie Balfe, 888/370-1752

November 6, 2014

Open Government Public Records (Webinars)
9:00 a.m. to 10:30 a.m. Open Meetings Law (1.5 CLE credits)
1:00 p.m. to 2:30 p.m. Public Records Law (1.5 CLE credits)
Contact: Connie Anderson, WisDOJ

January 13-15, 2015

Wisconsin Law Enforcement Executive Development Association Conference
Wisconsin Dells, WI
Website: www.wleeda.com
Contact: John Thomae at jthomae@menomonee-falls.org or 262-532-8700

March 3-5, 2015

Court Safety & Security Conference
Appleton, Wisconsin
Website
Contact: Kristina Mahloch , (888) 370-1752

March 9-11, 2015

WI Traffic Safety Officers Association Conference
Wisconsin Dells, WI
Contact: Lt. Kenneth Pileggi, (262) 613-1022

March 9-11, 2015

WI Assoc. of SWAT Personnel (WI-ASP)
Milwaukee, WI
Contact: Tobie Weberg
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Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement Bulletin
and posting on WILENET. The on-line submission form is on WILENET at
www.wilenet.org. From the Welcome to WILENET page, click on
Employment Opportunities then follow the link to submit an employment
opportunity. This link is open to the public; no login or password is required.
Agencies who wish to announce an employment opportunity should complete
and submit the on-line form. The announcement will be stored in a database
and will be immediately accessible by WILENET users. Announcements
meeting the LEB publication deadline will be pulled from the database and
printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

ADJUNCT INSTRUCTOR CRIMINAL JUSTICE
Western Technical College, La Crosse,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: For complete details
and to apply online, go to
http://www.westerntc.edu/employment/.
Salary & Benefits: Salary dependent on
qualifications. Qualifications: Driver
license; Associate degree; Bachelor
degree; Previous experience; Ability to
perform essential functions of this
position; See
http://www.westerntc.edu/employment/
for complete details. Apply: Ongoing
Recruitment. Submit Agency
Application. To Associate Dean Gary
Trulson, Western Technical College,
400 7th Street North, La Crosse, WI
54601, Phone: (608) 789-4765,
Internet:
http://www.westerntc.edu/employment/.
To obtain application materials:
http://www.westerntc.edu/employment.
Note: Background investigation.
EOE

CIVILIAN SERVICE EMPLOYEE
La Crosse Police Dept, La Crosse, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Performs a
variety of law enforcement support
functions such as parking enforcement,
directing traffic, handling minor
assistance calls, preparing reports and
various clerical tasks. Salary &
WISCONSIN LAW ENFORCEMENT BULLETIN

Benefits: $15.92 per hour. Sick leave;
Dental; Paid holidays - 11; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: Minimum
age - 18; Driver license; Good driving
record; Able to work evenings,
weekends, and holidays; Candidates
shall have an associate degree or
enrolled in a Criminal Justice program
or a related field. Flexibility with
schedule may be available based on a
candidate's school schedule. . Apply:
Ongoing Recruitment. Submit Agency
Application. To Human Resources
Specialist Amy Spriggle, City of La
Crosse, 400 La Crosse St, La Crosse,
WI 54601, Phone: (608) 789-7595,
Fax: (608) 789-7598, Email:
hr@cityoflacrosse.org, Internet:
www.cityoflacrosse.org. To obtain
application materials:
http://www.cityoflacrosse.org/Documen
tCenter/View/7521. Note: Selected
candidate is subject to background &
post offer/pre-employment drug screen,
physical & must pass & maintain a
fingerprint-based criminal history
records check. To be considered, submit
a completed City of La Crosse
Employment Application to: City of La
Crosse Human Resources.
AA/ADA/EOE

CRIME ANALYST
Milwaukee Police Dept, Milwaukee, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
For Position Responsibilities visit:
http://city.milwaukee.gov/jobs/CA.

Salary & Benefits: $52,169 - $53,713
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Vacation. Qualifications: U.S. citizen;
Bachelor degree; Master degree; For
Qualifications visit:
http://city.milwaukee.gov/jobs/CA.
Apply: Ongoing Recruitment. Submit
Agency Application. To Police Officer
Alexander Ayala, Milwaukee Police
Deparment , 749 W. State St. ,
Milwaukee, WI 53215, Phone: (414)
935-7825, Email:
Aayala.milwaukee.gov, Internet:
www.city.milwaukee.gov/jobs. To
obtain application materials:
http://city.milwaukee.gov/jobs/CA.
Note: Written exam; Oral interviews;
For more information visit:
http://city.milwaukee.gov/jobs/CA.
EOE

DEPUTY SHERIFF
Waushara County Sheriff's Office,
Wautoma, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Maintains safety and well being of the
public. Patrols all county highways and
roads enforcing the applicable laws and
performs general police duty in the
county in connection with thefts,
vandalisms and family disputes. Salary
& Benefits: $22.05 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Paid holidays
- 10; Clothing allowance; Deferred
compensation; Vacation.
November 7, 2014
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Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual - in
Spanish would be an asset. Apply:
4:30 PM, 11/24/2014. Submit Agency
Application. To Wautoma Job Center,
205 East Main Street, Suite 23,
Wautoma, WI 54982, Phone: (920)
787-3338, Fax: (920) 787-7873,
Internet: www.co.waushara.wi.us. To
obtain application materials: print out
application at: www.co.waushara.wi.us
or call Job Center @ 920-787-3338.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Must live
within 15 miles of the Waushara County
line.
AA/ADA/EOE
DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,
supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $40,676 - $70,549 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Paid bereavement leave,
Undesireable Hours pay, Post
Employment Health Plan. Educational
incentive pay of up to 18% over base
salary. Longevity pay of 3% to 12%
over base salary. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
WISCONSIN LAW ENFORCEMENT BULLETIN

No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience. Apply: Ongoing
Recruitment. Submit Agency
Application. To Deputy Hayley
Collins-LaFevre, Dane County Sheriff's
Office, 115 W. Doty St., Madison, WI
53703, Phone: (608) 284-6174, Email:
collins.hayley@danesheriff.com,
Internet: www.danesheriff.com or
www.teamdane.com. To obtain
application materials: Go to
http://jobs.countyofdane.com to fill out
a candidate profile and the Deputy
Sheriff application. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; State of
Wisconsin Residency required upon
hire.
AA/EOE
DETECTIVE
Sauk County Sheriff's Office, Baraboo,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Sauk County is
establishing a twelve (12) month
eligibility list for Detective positions
whose purpose is the prevention and
detection of crime. See website for
additional information. Salary &
Benefits: $22.23 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree;
Bachelor degree; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle

several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
11:59 PM, 11/21/2014. Submit
Agency Application. To Personnel
Specialist Barb Clark, Sauk County, 505
Broadway, Baraboo, WI 53913, Phone:
(608) 355-3269, Fax: (608) 355-3481,
Email: bclark@co.sauk.wi.us, Internet:
www.co.sauk.wi.us. To obtain
application materials:
www.co.sauk.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Whitewater Police Dept, Whitewater,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Dispatch
police, fire and EMS personnel and
equipment, answer phones, give
emergency and general information.
Accurate entry into a Computer Aided
Dispatch system. General clerical
duties. Salary & Benefits: $17.28 $19.33 per hour. Clothing allowance;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: 8:00 AM, 11/21/2014.
Submit Agency Application. To
Captain Brian Uhl, Whitewater Polcie
Department, 312 W. Whitewater St.,
Whitewater, WI 53190, Phone: (262)
473-1371, Email: buhl@whitewaterwi.gov, Internet:
http://agency.governmentjobs.com/whit
ewaterwi/default.cfm. To obtain
application materials:
www.whitewater-wi.gov. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation.
AA/ADA/EOE
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DISPATCHER/TELECOMMUNICA
TOR
Dane County Public Safety Comm Ctr,
Madison, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: Receive & dispatch
requests for 85 law, fire & EMS
agencies. Communicators process over
600,000 emergency & non-emergency
calls annually and operate complex
communications equipment. Salary &
Benefits: $22.41 - $24.62 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 11; Longevity
pay; Deferred compensation; Vacation.
Qualifications: U.S. citizen; High
school diploma; No felony convictions;
Good verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Dane County
Employee Relations, 210 Martin Luther
King Jr. Bl., Room 418, Madison, WI
53703, Phone: (608) 266-4123,
Internet:
http://jobs.countyofdane.com/view.aspx
?position=1364. To obtain application
materials:
http://jobs.countyofdane.com/applicatio
ns.aspx. Note: Oral interviews;
Background investigation; A 3 hour
computerized exam series that includes
a pass/fail data entry exam; 2) The
highest-scoring candidates from the first
exam will be invited to participate in an
oral exam. .
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Twin Lakes Police Dept, Twin Lakes,
WI Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Operates telephones, computers, radios,
and other electronic communications
equipment; gathers emergency and nonemergency information; dispatchers
appropriate police and fire equipment,
for multiple jurisdictions; Also includes
clerical functions. Salary & Benefits:
$17.38 per hour. Wisconsin retirement
fund; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
WISCONSIN LAW ENFORCEMENT BULLETIN

No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Prompt and regular attendance. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Dispatch
Supervisor Perry Gregory, Twin Lakes
Police Department, 920 Lance Drive,
PO Box 549, Twin Lakes, WI 53181,
Phone: (262) 877-9056, Fax: (262)
877-2699, Email:
pgregory@twinlakespolice.org,
Internet: www.twinlakespolice.org. To
obtain application materials: Must pick
up in person at the Police Department,
open 24/7. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Clark County Sheriff's Office,
Neillsville, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: Must be 18 years of
age; US citizen; Possess a valid
Wisconsin Driver's License; Physically
and mentally able to perform the
essential functions of the job; Good
written and verbal communication
skills; Possess a high school diploma or
GED certificate; Have excellent moral
character. Salary & Benefits: $10.00 $24.32 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE-

330, Resume, Agency Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205, Neillsville, WI 54456, Phone:
(715) 743-5224, Email:
kelly.mathis@co.clark.wi.us. To obtain
application materials:
http://www.co.clark.wi.us/jobs.aspx.
Note: Written exam; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Candidates MUST send in a completed
DJ-LE-330 application, Release of
Information form, resume and cover
letter. Please indicate in cover letter if
you want full time or part time status.
Applications WILL NOT be accepted
without proper documents or if the
status is not listed in the cover letter.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Sawyer County Sheriff's Office,
Hayward, WI Reason For
Announcement: Part-time.
Responsibilities: Dispatchers answer
telephone and radio calls and
disseminate information to Law, Fire
and EMS and the public within the
County. Multi tasking and computer
knowledge is vital. Salary & Benefits:
$13.00 per hour. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Human
Resources Director Michelle Jepson,
Sawyer County, 10610 Main Street,
Hayward, WI 54843, Phone: (715)
638-3218, Email:
hrdirector@sawyercountygov.org,
Internet: www.sawyercountygov.org.
To obtain application materials:
www.sawyercountygov.org. Note:
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
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DISPATCHER/TELECOMMUNICA
TOR
WisDOT - Division of State Patrol,
Statewide , WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: Operate highly
complex computers and
communications equipment. Provide
liaison and technical expertise.
Transmit, receive and relay information
concerning public safety. Go to
http://wisc.jobs/public/job_view.asp?an
noid=68794&jobid=68309&org=395&c
lass=81600&index=true for add'l
informtation. Salary & Benefits:
$17.67 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 13;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; No felony
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 30; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Information coordination
including multi tasking; ability to
exercise judgment and determine
priorities; map reading; records
management; computer skills; and oral
communications. . Apply: Ongoing
Recruitment. Submit Agency
Application. To Human Resources
Specialist Sr Cathie Cunningham,
Wisconsin Department of
Transportation, 4802 Sheboygan
Avenue, Madison, WI 53707, Phone:
(608) 266-3425, Email:
cathie.cunningham@dot.wi.gov,
Internet:
http://www.dot.wisconsin.gov/about/hr/
available.htm. To obtain application
materials:
http://wisc.jobs/public/job_view.asp?an
noid=68794&jobid=68309&org=395&c
lass=81600&index=true. Note:
Written exam; Oral interviews;
Background investigation; Hearing
examination.
DISPATCHER/TELECOMMUNICA
TOR
Kenosha Joint Services, Kenosha, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Operates
telephones, computers, radios, and other
electronic communications equipment;
gathers emergency and non-emergency
WISCONSIN LAW ENFORCEMENT BULLETIN

information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits: $17.88 $22.44 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Deferred compensation; Vacation; Paid
training, shift premium, and Emergency
Medical Dispatching premium in
addition to base wage, Flexible
Spending Accounts, Employee
Assistance Program, AFLAC and
voluntary vision insurance available.
Qualifications: Minimum age - 18;
High school diploma; No felony
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Bilingual - Not required, but
helpful; Ability to data entry at 6200
keystrokes per hour with an accuracy
rate of 95%. In lieu of high school
diploma, we accept G.E.D. Apply:
Ongoing Recruitment. Submit Agency
Application. To Personnel Assistant
Bev Sebetic, Kenosha Joint Services,
1000 55th Street, Kenosha, WI 53140,
Phone: (262) 605-5050, Internet:
www.kccjs.org. To obtain application
materials: www.kccjs.org. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation.
EOE
JAIL/CORRECTIONS OFFICER
Winnebago County Sheriff's Office,
Oshkosh, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time, Part-time.
Responsibilities: Enforces Winnebago
County Sheriff's office policies, rules
and regulations and ensures the safety
of the Winnebago County correctional
facilities. Salary & Benefits: $22.84 $29.21 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; 60 college credits;
Associate degree - criminal justic

related field; Bachelor degree - in any
field of study; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:30
PM, 12/11/2014. Submit Agency
Application. To Human Resources
Specialist Ron J. Montgomery,
Winnebago County Human Resources
Department, 112 Otter Avenue, PO Box
2808, Oshkosh, WI 54903-2808,
Phone: (920) 232-3460, Fax: (920)
232-3461, Email:
employment@co.winnebago.wi.us,
Internet: www.co.winnebago.wi.us. To
obtain application materials:
www.co.winnebago.wi.us. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Sawyer County Sheriff's Office,
Hayward, WI Reason For
Announcement: Part-time.
Responsibilities: Jailers support the
mission of the Sawyer County Jail,to
protect the public through constructive
management of offenders placed in its
charge. Jailers are responsible for all
aspects of the booking, housing, and
releasing of inmates in the jail. Salary &
Benefits: $13.00 per hour.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; 60 college credits; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing Recruitment.
Submit Agency Application. To
Human Resources Director Michelle
Jepson, Sawyer County, 10610 Main
Street, Hayward, WI 54843, Phone:
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(715) 638-3218, Email:
hrdirector@sawyercountygov.org,
Internet: www.sawyercountygov.org.
To obtain application materials:
www.sawyercountygov.org. Note:
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Outagamie County Sheriff's Office,
Appleton, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: Will perform
functions to ensure the security and
safety of the jail and the welfare of
prisoners including taking custody of
prisoners, overseeing the behavior of
prisoners, submitting required reports,
escorting prisoners as required and
processing prisoners for court
appearances and release. Salary &
Benefits: $21.18 - $25.83 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good physical condition; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Immediate
part-time openings available. Selection
for full-time positions is done via an
existing eligibility list of part-time
officers. Response to this posting will
place you in consideration for a parttime position. Apply: Ongoing
Recruitment. Submit DJ-LE-330. To
Outagamie County Human Resources,
410 South Walnut Street, Appleton, WI
54911, Phone: (920) 832-1668, Fax:
(920) 832-1534, Email:
hrmail@outagamie.org, Internet:
www.outagamiecounty.org. Note:
Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
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JAIL/CORRECTIONS OFFICER
Clark County Sheriff's Office,
Neillsville, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: The Clark County
Sheriff's Department is accepting
applications to establish an eligibility
list for the position of Corrections
Deputy in the Sheriff's Office. Salary &
Benefits: $10.00 - $24.32 per hour.
Salary dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume, Agency Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205, Neillsville, WI 54456, Phone:
(715) 743-5224, Email:
kelly.mathis@co.clark.wi.us. To obtain
application materials:
http://www.co.clark.wi.us/jobs.aspx.
Note: Written exam; Oral interviews;
Psychological profile; Polygraph
examination; Medical examination;
Drug screening; Background
investigation; Candidates MUST send
in a completed DJ-LE-330 application,
Release of Information form, resume
and cover letter. Please indicate in cover
letter if you want full time or part time
status. Applications WILL NOT be
accepted without proper documents or if
the status is not listed in the cover letter.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Sheboygan County Sheriff's Office,
Sheboygan, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Male. Responsibilities:
Provide safety, security, and welfare of
jail inmates. Various duties associated
with processing, custody, and care of
inmates including, but not limited to,
maintaining order; enforcement of
facility rules; monitor inmates behavior;
submit reports; programming; physical
searches; etc. Salary & Benefits:
$19.29 - $23.61 per hour. Wisconsin

retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Associate degree - Criminal Justice/
Police or Corrections Science; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Asst
Corrections Administrator Patrick
Bricco, Sheboygan County Sheriff's
Office, 525 N 6th St., Sheboygan , WI
53081, Phone: (920) 459-1301, Fax:
(920) 459-1307, Internet:
www.sheboygancounty.com. To obtain
application materials:
www.co.sheboygan.wi.us. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
JAIL/CORRECTIONS OFFICER
Lincoln County Sheriff's Office,
Merrill, WI Reason For
Announcement: Fill Vacancy, Establish
Eligibility List, Full-time.
Responsibilities: Regularly and
predictably reporting for work,
maintaining security and control in the
jail, intervening to stop disturbances,
administering first aid, conducting
searches and inspections, surveillance of
inmates, care and custody of inmates,
and preparing reports and other
paperwork. Salary & Benefits: $16.95 $20.02 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation;
Long-Term Disability. Qualifications:
U.S. citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; Associate degree - 120 hr. jail
officer certification perferred, but not
required; No felony convictions; No
domestic abuse convictions; Vision
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correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Satisfactory
completion of all required training
during time period as established by the
department. Apply: Ongoing
Recruitment. Submit Agency
Application. To Personnel Specialist
Barb Raasch, Lincoln County
Administration, 801 N. Sales St., Ste.
205, Merrill, WI 54452, Phone: (715)
539-1013, Fax: (715) 539-8052, Email:
braasch@co.lincoln.wi.us, Internet:
www.co.lincoln.wi.us. To obtain
application materials: Lincoln County
website at www.co.lincoln.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
JAIL/CORRECTIONS OFFICER
Wisconsin Department of Corrections,
Statewide, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Upon
completion of paid training, will
perform security related tasks in the
institution. Will direct and monitor
inmate behavior, counsel inmates,
maintain records, conduct personal
searches, may provide inmate
transportation in a State vehicle to/from
other facilities. Salary & Benefits:
$15.19 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Vacation.
Qualifications: Minimum age - 18;
Driver license; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position; Pass
a medical exam and fitness test = 1½
mile run, push-ups, & sit-ups (passing
point is on a sliding scale based on age
of applicant) Hold a valid driver’s
WISCONSIN LAW ENFORCEMENT BULLETIN

license for a minimum of two years
Less than three traffic violations in the
past two years . Apply: Ongoing
Recruitment. Submit Agency
Application. To HR Specialist Allisa
Brown, Wisconsin Department of
Corrections, 3099 E Washington
Avenue, Madison, WI 53704, Phone:
(608) 240-5555, Fax: (608) 240-3343,
Email:
DOCcorrectionalofficerrecruitment@wi
sconsin.gov, Internet: www.doc.wi.gov
. To obtain application materials: For
application materials go to the
Department of Corrections website
http://www.doc.wi.gov/Employment.
Note: Oral interviews; Medical
examination; Vision examination;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Calumet County Sheriff's Office,
Chilton, WI Reason For
Announcement: Fill Vacancy, Parttime, Female. Responsibilities: A
female Correctional Officer is preferred
as a bona fide occupational qualification
in compliance with Section 302.41 of
the Wis. Stats. Under general
supervision of the Jail Sergeant,
responsible for supervising inmates of
the Jail. Performs related duties as
required. Salary & Benefits: $20.05 $25.79 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; This is a 50% position and
benefits are pro-rated on the level of
service. Qualifications: Driver license;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification. Apply: Ongoing
Recruitment. Submit Agency
Application. To HR Coordinator
Victoria Halbach, Calumet County, 206
Court St., Chilton, WI 53014, Phone:
(920) 849-1611, Fax: (920) 849-1475,
Email: job@co.calumet.wi.us, Internet:
www.co.calumet.wi.us. To obtain
application materials:
www.co.calumet.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation.
EOE

POLICE CHIEF
Palmyra Police Dept, Palmyra, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
The Village of Palmyra is seeking to
hire its first full time Public Safety
Director. The Police Department
currently has three full time and two
part time officers. The Fire Department
has a part time Fire Chief and EMS
Captain and paid on call firefighters and
Emergency Medical Technicians. Salary
& Benefits: $60,000 - $65,000 per year.
Salary dependent on qualifications.
Health insurance; Sick leave; Paid
holidays - 8; Clothing allowance;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; Bachelor degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position. Apply: 5:00 PM,
11/30/2014. Submit Resume. To
President Jeffrey R. Roemer, RW
Management Group, Inc., 380
Knollwood Rd., West Bend, WI 53095,
Phone: (262) 299-8216, Email:
jroemer@rwmanagementgroup.com,
Internet:
www.rwmanagementgroup.com. Note:
Oral interviews; Medical examination;
Drug screening; Background
investigation.
ADA/EOE
POLICE DEPARTMENT
MANAGEMENT/OTHER
Two Rivers Police Dept, Two Rivers,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Police Lieutenant - Shift Commander.
Shift Commander of their assigned
shift; oversight of all activity and
personnel direction of their assigned
shift. Salary & Benefits: $29.50 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
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Board Certification; 60 college credits;
Associate degree; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; All
internal Two Rivers Police employees,
with at least three (3) years of full-time
police experience, and external
candidates with at least 5 years of fulltime police experience. Apply: 4:30
PM, 11/21/2014. Submit DJ-LE-330,
Resume. To Chief of Police Joseph
Collins, Two Rivers Police Department,
1717 East Park Street, Two Rivers, WI
45241, Phone: (920) 793-1191, Fax:
(920) 793-5500, Email: joscol@tworivers.org, Internet: http://www.tworivers.org/police/police.php. Note:
Oral interviews; Medical examination;
Vision examination; Drug screening;
Background investigation; Residency
required.
AA/ADA/EOE
POLICE OFFICER
Lancaster Police Dept, Lancaster, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Enforces all
violations, routine patrol, accident
investigation, investigation, direct
traffic, security check, domestic/noise
disturbances, make arrests, work closely
with school officials, parents, juveniles,
appears in court, maintain department
and personnel equipment, attends inservice. Salary & Benefits: $20.69 $22.36 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 9; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation; Best Flex
Plan, Personal days. Qualifications:
U.S. citizen; Driver license; Good
driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
WISCONSIN LAW ENFORCEMENT BULLETIN

evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 11/26/2014. Submit Resume,
Agency Application. To Chief Steve
Zabel, Lancaster PD, 222 S Madison St,
Lancaster, WI 53813, Phone: (608)
723-4188, Fax: (608) 723-6639, Email:
stevez@lancasterwisconsin.com,
Internet:
http://www.lancasterwisconsin.com/.
To obtain application materials:
http://www.lancasterwisconsin.com/bus
iness/area-job-opportunities/. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required.
AA/ADA/EOE

for a Rothschild Police Officer must
include Wisconsin Law Enforcement
Certification as set by the Wisconsin
Training & Standards Board. Must be
certified in the State of Wisconsin by
01-15-15. Apply: 12:00 PM,
12/01/2014. Submit DJ-LE-330,
Resume. To Administrative Assistant
Merre L. Woznicki, ROTHSCHILD
POLICE DEPARTMENT, 211 Grand
Avenue, Rothschild, WI 54474, Phone:
(715) 359-3879. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Lateral transfers may be
considered. Department policy prohibits
visible tattoos while wearing summer
uniform and tobacco use while on duty
time is strictly prohibited. MUST
APPLY IN PERSON OR BY U.S.
MAIL ONLY.
EOE
POLICE OFFICER

POLICE OFFICER
Rothschild Police Dept, Rothschild, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Work
involving the protection of life and
property and the enforcement of federal,
state, county laws and village
ordinances. Work schedule is a 12 hour
shift, including weekends and holidays.
Officers will be assigned to one of three
shifts. Salary & Benefits: $23.38 $27.36 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Qualification

Butler Police Dept, Butler, WI Reason
For Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Preserving and
promoting public peace, security and
safety for all members of our
community through the practice and
delivery of education, crime prevention,
and enforcement of all laws and
ordinances. Salary & Benefits:
$49,039.00 - $65,877.60 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Education incentive pay; Vacation;
Salary is based on 2014 rate per the
union contract. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 5:00
PM, 12/05/2014. Submit DJ-LE-330,
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Resume. To Chief of Police David
Wentlandt, Village of Butler Police,
12621 W. Hampton Ave, Butler, WI
53007, Phone: (262) 781-2431, Fax:
(262) 783-2539, Email:
dwentlandt@butlerwi.gov, Internet:
butlerwi.gov. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
EOE
POLICE OFFICER
Hartford Town Police Dept, Hartford,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: This is a sworn
police officer position, performing law
enforcement functions, primary
functions of summer and winter
recreational activities and town
ordinances. Salary & Benefits: $15.00
per hour. Qualifications: U.S. citizen;
Minimum age - 20; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Must be able to
swim and prior ATV, Boating/PWC and
Snowmobile experience preferred. Must
be able to attend mandatory department
trainings and successfully complete
Field Training Program. Apply: 6:00
PM, 01/02/2015. Submit DJ-LE-330,
Resume, Agency Application. To Chief
of Police Timothy Rohrer, Town of
Hartford Police Department, 3360 CTH
K, Hartford, WI 53027, Phone: (262)
673-7214 Ext. 4, Email:
rohrer@thpd.us, Internet: thpd.us. To
obtain application materials: thpd.us or
rohrer@thpd.us. Note: Oral
interviews; Psychological profile;
Polygraph examination; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening; Send
hard copies only, applications sent via
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email or other method will be
eliminated and discarded.
AA/ADA/EOE
POLICE OFFICER
Oshkosh Police Dept, Oshkosh, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Physical ability to
perform essential functions of a police
officer; ability to use all standard police
equipment, techniques, and use of force
options; good verbal and written
communication skills. Salary &
Benefits: $47,180 - $64,045 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 12; Deferred
compensation; Vacation; Five days on,
two day off, five days on, three days off
work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment and promotional
opportunities. All uniforms and
equipment provided. Qualifications:
U.S. citizen; Minimum age - 20; Driver
license; Good driving record; Good
physical condition; Associate degree in Criminal Justice or Police Science;
Bachelor degree - in any field; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; 60 college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4 year accredited
institution. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Captain Cyndi
Thaldorf, Oshkosh Police Department,
420 Jackson Street, PO Box 1130,
Oshkosh, WI 54902-1130, Phone:
(920) 236-5700 Ext. 5724, Fax: (920)
236-5087, Email:
cthaldorf@ci.oshkosh.wi.us, Internet:
oshkoshpd.com. To obtain application
materials: Applications can only be
submitted electronically. Please visit the
City of Oshkosh website
(www.ci.oshkosh.wi.us) and go to the
Employment link. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE

POLICE OFFICER
Wind Point Police Department, Racine,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: Perform a wide
variety of tasks related to police
services. Enforce laws/ordinances.
Traffic enforcement. Salary & Benefits:
$20.51 - $20.52 per hour. Paid
holidays - 10; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Trained on
LASER & Radar. Apply: Ongoing
Recruitment. Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725 Lighthouse Dr, Racine, WI
53402, Phone: (262) 639-3022, Fax:
(262) 639-3039. Note: Background
investigation; Currently employed as a
Police Officer/live within Racine
County.
AA/EOE
POLICE OFFICER
Sturgeon Bay Police Dept, Sturgeon
Bay, WI Reason For Announcement:
Fill Vacancy, Full-time.
Responsibilities: Perform standard
police patrol officer duties; investigate
crimes, enforce state laws and local
ordinances, respond to and resolve
incidents, perform traffic enforcement
duties, write incident reports, issue
citations, and make custodial arrests.
Salary & Benefits: $24.06 - $27.16 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; Many different
special assignments available including:
Honor guard, special operations team,
marine patrol, dive team, bike patrol,
and Door County Joint SWAT Team.
All uniforms and equipment provided. .
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
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record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To Lieutenant Clinton
Henry, Sturgeon Bay Police
Department, 421 Michigan Street,
Sturgeon Bay, WI 54235, Phone: (920)
746-2450, Fax: (920) 746-2453, Email:
chenry@sturgeonbaywi.org, Internet:
www.sturgeonbaypolice.com. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Resume and Cover
Letter required. Application must be
complete to include questions A, B, and
C with a signature.
AA/ADA/EOE
POLICE OFFICER
Menasha Police Dept, Menasha, WI
Reason For Announcement: Fill
Vacancy, Full-time. Salary & Benefits:
$3,719 - $5,548 per month. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Education
incentive pay; Vacation; 5-3, 5-3, 5-2
work schedule. Lateral Entry Candidates with 5 or more years of fulltime law enforcement experience would
receive accelerated pay and vacation
benefits commensurate with previous
experience. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
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holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Preference
given to candidates able to speak
Spanish and/or Hmong. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To Captain Brett
Halderson, Menasha Police Department,
430 1st Street, Menasha, WI 54952,
Phone: (920) 967-3502, Email:
bhalderson@ci.menasha.wi.us, Internet:
www.MenashaPolice.org. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency within 20 miles of city limits
required upon completion of 18 month
probationary period.; Applications can
be sent as pdf files to the above email
address.
AA/ADA/EOE
POLICE OFFICER
Manitowoc Police Dept, Manitowoc,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
General Patrol Officer duties. Salary &
Benefits: $3,917 per month.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 12; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Human Resources Jane
Rhode, City of Manitowoc, 900 Quay
Street, Manitowoc, WI 54220, Phone:
(920) 686-6997, Fax: (920) 686-6999,
Email: jrhode@manitowoc.org,
Internet: www.manitowoc.org. To
obtain application materials:
www.manitowoc.org. Note: Written
exam; Oral interviews; Psychological

profile; Medical examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Manitowoc PD is
now doing its initial testing through Fox
Valley Technical College. FVTC does
Law Enforcement Employment
Prescreening several times throughout
the year. More information is available
at
http://www.fvtc.edu/public/content.aspx
?ID=2210&PID=14 .
AA/ADA/EOE
POLICE OFFICER
Baraboo Police Department, Baraboo,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the
community to address community
problems. Salary & Benefits:
$40,792.32 - $48,272.76 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 10; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; minimum age
of 20 1/2 years at time of application.
Apply: Ongoing Recruitment. Submit
Agency Application. To Chief of Police
Mark R. Schauf, Baraboo Police
Department, 135 Fourth Street,
Baraboo, WI 53913, Phone: (608) 3552720, Fax: (608) 356-1710, Email:
mschauf@cityofbaraboo.com, Internet:
www.cityofbaraboo.com. To obtain
application materials: On our website at
www.cityofbaraboo.com/police. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
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Residency required; See our website for
application due dates for our next hiring
process.
AA/ADA/EOE
POLICE OFFICER
Fond du Lac Police Department, Fond
du Lac, WI Reason For Announcement:
Fill Vacancy, Establish Eligibility List,
Full-time. Salary & Benefits: $42,552 $59,932 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 9;
Clothing allowance; Longevity pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Associate degree; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual Preferred; www.fdlpolice.com. Apply:
Ongoing Recruitment. Submit Agency
Application. To Associate Manager
Jackie Braatz, Human Resources, 160 S.
Macy St., Post Office Box 150, Fond du
Lac, WI 54936-0150, Phone: (920)
322-3624, Fax: (920) 322-3421, Email:
jbraatz@fdl.wi.gov, Internet:
www.ci.fond-du-lac.wi.us. To obtain
application materials:
http://www.ci.fond-dulac.wi.us/index.iml?department=22 or
www.fdlpolice.com or contact Human
Resources (920-322-3624). Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Open enrollment for full-time positions
(2015). Salary & Benefits: $45,671 $65,312 per year. See MPD website.
Qualifications: See MPD Web site.
Apply: Ongoing Recruitment. Submit
Agency Application. To Sergeant of
Police Timothy Patton, Madison Police
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Department, 5702 Femrite Drive,
Madison, WI 53718, Phone: (608)
266-4190, Fax: (608) 261-9963, Email:
tpatton@cityofmadison.com, Internet:
www.madisonpolice.com. To obtain
application materials:
www.madisonpolice.com. Note:
Written exam; Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
North Prairie Police Dept, North Prairie,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Perform a wide
variety of tasks related to police
services. Enforce laws/ordinances.
Traffic enforcement. Salary & Benefits:
$19.26 - $20.26 per hour. Salary
dependent on qualifications. Uniforms
and some equipment are supplied.
Applicants would provide all other
necessary equipment. Qualifications:
U.S. citizen; Minimum age - 21; Good
driving record; Good physical
condition; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; This position is
for experienced law enforcement
officers. Certified through the
Wisconsin Law Enforcement Standards
Board, able to work regular part-time
hours for the Village of North Prairie.
Apply: Ongoing Recruitment. Submit
DJ-LE-330. To Chief Sal Tamez,
Village of North Prairie Police
Department, 130 N. Harrison St, North
Prairie, WI 53153, Phone: (262) 3922229, Fax: (262) 392-3081, Email:
npchief@northprairie.net. Note: Oral
interviews; Drug screening; Background
investigation; Currently employed as a
Police Officer/Deputy Sheriff.
EOE

SHERIFF'S DEPARTMENT
MANAGEMENT/OTHER
Monroe County Sheriff's Office, Sparta,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Patrol Sergeant. Under general
supervision of the Sheriff, Chief Deputy
and/or Lieutenant, the Sergeant
performs supervisory and general duty
police work enforcing state and local
laws.-Supervises and directs activities
of personnel as assigned;. Salary &
Benefits: $24.05 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Associate degree Criminal Justice; Bachelor degree Preferred in Criminal Justice; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must have
at least 5 years of Patrol Officer
experience. Apply: 4:30 PM,
11/28/2014. Submit DJ-LE-330. To
Personnel Coordinator Ed Smudde,
Monroe County Personnel Department,
14345 Co Hwy B, Rm 3, Sparta, WI
54656, Phone: (608) 269-8719, Fax:
(608) 366-1809, Email:
ed.smudde@co.monroe.wi.us, Internet:
http://www.co.monroe.wi.us/department
s/personnel. Note: Written exam; Oral
interviews; Psychological profile;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
SYSTEMS ANALYST-SENIOR
Milwaukee Police Dept, Milwaukee, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
For Position Responsibilities Visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr. Salary & Benefits:
$57,028 - $57,884 per year. Health
insurance; Sick leave; Dental; Paid
holidays - 12; For more information
visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr. Qualifications: Bachelor
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degree; Master degree; For
qualifications visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr. Apply: Ongoing
Recruitment. Submit Agency
Application. To Police Officer
Alexander Ayala, Milwaukee Police
Department, 749 W. State St,
Milwaukee , WI 53233, Phone: (414)
935-7825, Email:
aayala@milwaukee.gov, Internet:
www.city.milwaukee.gov/jobs. To
obtain application materials:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr. Note: Written exam; Oral
interviews; For more information visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr.
TRANSPORT OFFICER
Monroe County Sheriff's Office, Sparta,
WI Reason For Announcement:
Establish Eligibility List, Full-time,
Part-time. Responsibilities: Transport
prisoners and civil commitments to and
from various facilities in Wisconsin,
often with little prior notice. Salary &
Benefits: $11.98 per hour.
Qualifications: Driver license; Good
driving record; No felony convictions;
Able to work evenings, weekends, and
holidays. Apply: Ongoing
Recruitment. Submit Agency
Application. To Personnel Coordinator
Ed Smudde, Monroe County Personnel
Dept, 14345 Co Hwy B, Rm 3, Sparta,
WI 54656, Phone: (608) 269-8719,
Fax: (608) 366-1809, Email:
ed.smudde@co.monroe.wi.us, Internet:
http://www.co.monroe.wi.us/department
s/personnel. To obtain application
materials:
http://www.co.monroe.wi.us/department
s/personnel. Note: Oral interviews.
AA/ADA/EOE

correctable to 20/20; Good verbal and
written communication skills; Able to
work evenings, weekends, and holidays;
Ability to swim. Boat handling skills.
First Aid Training. Must have current
certification as a law enforcement
officer by the State of Wisconsin.
Apply: 5:00 PM, 12/04/2014. Submit
Agency Application. To Human
Resources Generalist Lisa Pohl,
Walworth County Human Resources,
PO Box 1001, Elkhorn, WI 53121,
Phone: (262) 741-7949, Fax: (262)
741-7948, Email:
pohl@co.walworth.wi.us, Internet:
http://www.co.walworth.wi.us. To
obtain application materials:
http://www.co.walworth.wi.us/Governm
ent%20Center/Human%20Resources/C
urrentOpportunitiesDetails.aspx. Note:
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Law
Enforcement Suitability Testing.
AA/EOE

WATER/LAKE PATROL
Walworth County Sheriff's Office,
Elkhorn, WI Reason For
Announcement: Fill Vacancy,
Seasonal. Responsibilities:
Responsibilities include preventing
crime, preserving peace, protecting life
& property, enforcing WI State Statutes
and Walworth Co Ordinances, assisting
the public while directing & controlling
boating traffic & investigating &
enforcing all boating & safety
regulations on Whitewater & Rice
Lakes. Salary & Benefits: $17.00 per
hour. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; High school
diploma; Ability to possess a firearm;
No felony convictions; Vision
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