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MESSAGE FROM
THE ATTORNLEY GENER AL

Dear Law Enforcement Official:

Earlier this month | appointed Gary Hamblin Administrator for the Division of Law Enforcement
Services (DLES) with the Wisconsin Department of Justice (DOJ). Gary’s extensive law enforcement
experience, as well as his working relationships with state and local agencies, will be a vital asset for
DOJ’s efforts. He will be integral to the support and partnership DOJ will provide to you, from small
rural law enforcement agencies to our largest urban jurisdictions.

A professional law enforcement officer for 39 years, Gary Hamblin was appointed Dane County
Sheriff by Governor Tommy Thompson in 1997. He was reelected in 1998, 2000, and in 2002 to the first
four-year term for sheriff.

Gary served in the Division of Criminal Investigation (DCI) of DOJ for 29 years, where he
worked on organized crime investigations, white collar crime investigations, and murder investigations.
He served as DCI’s administrative officer for eight years before heading up DCI’s drug enforcement
program and then establishing DCI’s Gaming Enforcement Bureau.

Prior to that, he served with the Sawyer County Sheriff’s Office in Hayward. He earned a
bachelor’s degree at UW-Eau Claire and is a graduate of the FBI National Academy.

The DOJ Division of Law Enforcement Services provides technical assistance and training to
state and local law enforcement agencies and officers; maintains central fingerprint identification
records and criminal history information for use by state and local police agencies; maintains the TIME
System (Transaction Information for the Management of Enforcement); administers three state crime
laboratories which analyze physical evidence for law enforcement officials and prosecutors; and ensures
that the minimum recruitment and training qualifications established by the Law Enforcement Standards
Board are met by all state and local police officers. DLES includes the Crime Information Bureau, the
Training and Standards Bureau and the State Crime Laboratory, which has facilities in Madison,
Milwaukee, and Wausau.

I know that Gary’s work at DOJ will further strengthen our partnership with the men and women
of law enforcement. His many years of law enforcement experience at the highest levels will help ensure
a safer Wisconsin.

Sincerely,

J.B. Van Hollen
Wisconsin Attorney General
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LEGAL
POINTS

|
If you have any comments regarding Legal
Points, please contact Dave Perlman,
Assisitant Attorney General, P.O. Box 7070,

Madison, WI 53707-7070, 608/266-1420, fax:
608/266-7869.

State v. Kolk
Decided by Court of Appeals 11/22/06

Introduction:

This case involves birth the propriety of a consent
search as well as the utility of a tipster in formulating
reasonable suspicion for a traffic stop. The court of
appeals reiterated the concept that absent reasonable
suspicion the police should not ask for consent during
a traffic stop. Also the court of appeals held that a
tipster to be reliable should communicate the basis
for the knowledge they are forwarding to the police.

Facts:

On the morning of May 20, 2005, an investigator
received a tip that Calvin Kolk, the defendant, was on
his way to Milwaukee to pick up some Oxycotin. The
informant identified himself, provided his date of
birth, address and cell number, but wished to be kept
confidential. The investigator had not had prior
dealings with the informant but the informant spoke
with him five times during the day.

In response to the tip, an officer drove past Kolk’s
house and noted that Kolk’s car was parked there.
The informant gave more information about Kolk and
a team of officers set up a surveillance. Eventually,
the surveilling officers observed Kolk exit the house
and get into his vehicle and was soon clocked going
sixty two miles per hour in a fifty five mile per hour
zone. The officer who witnessed the speeding radioed
to another officer, who stopped the defendant’s
vehicle. The officer eventually told Kolk he was
going to give him a warning for the speeding and he

then asked Kolk for his registration. When Kolk
opened his glove compartment to retrieve the
registration the officer noticed a pill bottle but also
noticed the bottle contained legal dietary
supplements.

Prior to officially ending the traffic stop the officer
asked for consent to search Kolk’s person and when
it was granted he found illegal drugs.

The Defendant’s Argument:

The defendant argued that the search of his person
was illegal because the officer had not first ended the
traffic stop and told him that he was free to go.

The State’s Argument:

The state argued that the officer had reasonable
suspicion based on the informant of Kolk’s drug
activity and thus was allowed to continue to detain
Kolk even after the traffic stop had been concluded.

The Court’s Holding:

The court of appeals agreed with the defendant. First
the court held that the confidential informer did not
provide the sufficient information to generate
reasonable suspicion. The key in the court’s eye was
that though the tipster gave a lot of quality
information and had identified himself, he had not
explained to the police how he got this
information. So the police found no reasonable
suspicion and hence when the traffic stop was
concluded Kolk should have been released and
should not have been asked to consent to a search of
his person until he was told he was free to go.

Key points:

1) A tipster, no matter how good, should
communicate to the police how they know the
information they are providing.

2) Absent reasonable suspicion the police should
wait until the traffic stop has been formally
completed and the defendant knows he/she is
free to go before asking for consent to search
their person or car.
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Trace Evidence Services
at the Madison and Milwaukee Crime Laboratories

Trace evidence analysis continues to be available at both the Madison and
Milwaukee Crime Laboratories. The Trace Units do a wide variety of analyses
including paint, glass, fibers, fire debris, plastics, metals, explosives and physical
matches. They also do an assortment of miscellaneous analyses which include
adhesive tapes, airbags, exploded bank dye packs, automotive headlight
filaments, fabric impressions, safe wall insulation and similar types of analyses.
General chemical identifications and characterizations of unknown materials can
also be done in the Trace Units.

Trace evidence can provide associative evidence in cases, linking a suspect or a victim to a scene, an object, another
person or a vehicle. This evidence is historically well accepted in court. Such associations are particularly
applicable in comparisons of paint, fibers, glass and with physical matches or with any other comparative evidence.

If you have questions concerning the types of analysis which can be done in trace evidence or about evidence
collection, please contact the Crime Laboratory in your area.

Packaging of Evidence for Fire Debris Analysis

The requirements for the packaging of fire debris evidence are designed to ensure the integrity of the evidence and
prevent contamination between the time of collection and the time of analysis. It is absolutely critical that any
evidence submitted for fire debris or volatiles analysis is placed in airtight containers to prevent loss by
evaporation. Moisture is not a problem as it can be with other types of evidence. Do not air dry fire debris or
other volatiles evidence.

The most common containers for such evidence are new, unused, unlined paint cans, ranging in volume from half-
pint cans to two-gallon cans. Do not overfill the cans, since the laboratory analysis tests the headspace above the
fire debris. Do not fill cans more than one-half to three-quarters full. Never place fire debris in paper or plastic
bags since these are not airtight and will result in loss of any volatile materials present.

An alternative to paint cans are commercially available nylon bags which are marketed specifically for fire debris or
other volatile evidence. These bags are excellent for objects which do not readily fit into cans. This material is
available as rolls or as pre-sized bags. Grand River Products, Grosse Point Farms, Michigan (313-881-7861)
markets such products. Heat-seal these bags carefully and avoid punctures caused by sharp objects which may be
present in the evidence. As a last resort, glass jars with Teflon-lined caps (Qorpak) or even Mason jars can be used
for fire debris evidence.

For the sampling of liquids found at a scene, an ounce or less is more than a sufficient quantity for analysis. Such
liquids can be placed in a Qorpak jar or other small glass vial. Do not place suspect ignitable liquids directly into
any type of plastic container. An alternate method is to sample the liquid with a gauze swab and place in a small
paint can.

For “Molotov” cocktails or other firebombs, the wick and the liquid inside the bottle can be packaged separately
according to the above guidelines. The bottle or container can then go directly to the DNA Unit or the Identification
(fingerprints) Unit, if desired.

For questions about fire debris evidence, please contact the Trace Evidence Unit of the Crime Laboratory in your
area.
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Department Of Justice/Division Of Criminal Investigation
To Issue Essential Broadcast Personnel Identification Cards
For Use During Natural And Man Made Disasters

The Wisconsin Department of Justice, Division of Criminal Investigation (DCI) has
signed a Memorandum of Understanding with the Wisconsin Broadcasters Association
to issue identification cards to Essential Broadcast Personnel.

The Essential Broadcast Personnel identification cards will be issued to engineers and staff responsible for repair
and maintenance of broadcast facilities. The cards will have the title and picture of the bearer, along with the
Wisconsin Broadcasters Association and DOJ seals and instructions on the reverse side. In times of natural or man
made disasters such as tornadoes, blizzards, floods, explosions etc., the identification cards may be presented to law
enforcement or emergency service personnel to permit access to transmission facilities and towers. The personnel
utilizing the Essential Broadcast Personnel identification will only be allowed access if the emergency service
personnel on the scene determine that it is safe to enter the area.

The ability to communicate effectively with the general public is paramount during times of natural or man made
disasters. The Essential Broadcast Personnel identification will serve to assist emergency service personnel in
identifying those people capable and responsible for assuring that communications remain on line.

The Essential Broadcast Personnel identification is specifically not for use by reporters or news personnel to try and
gain access to a scene. If the card is found being misused by the bearer, emergency service personnel may take
possession of the card and report the violation to the DCI. Contact information is listed on the card.

y y

The bearer of this card has been granted authority to proceed to
broadcast facilities in times of natural disaster to facilitate repairs

STATE OF WISCONSI
Department of Justice

£ Divigion of Criminal Investization o perforrn necessary maintenance oh equiptnent used to
correnicate with the public. If a law enforcement official finds
This identifies JOHMN DOE as that conditions at the time of requested adrattance nsk the loss
ESSENTIAL BEROADCA ST of life, serious injury or property darmage, access may be denied.

FERZJONNEL

If there are any questions, contact the DCT Admiristrator at
(605} 266-1671.

Attormey General 1B, VanHallen

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are
physically located at 17 W. Main Street, Madison, Wisconsin.

Address all correspondence to: Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7857,
phone 608/266-5710, fax 608/266-1656, davisonde@doj.state.wi.us. The deadline for all submissions is the
15" of the month prior to the month of publication.

The matter contained in this bulletin is intended for use and information of all those involved in the criminal justice
system. Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney
General, the Department of Justice, or any other law enforcement official of the State of Wisconsin unless expressly
so indicated.
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oo FBI
@I\  OFFICERS
.’ KILLED

These statistics represent preliminary information
received by the FBI, January 2007: Three law
enforcement officers have been killed due to criminal
actions. During the same time period in 2006, one
officer was slain. Two deaths occurred in the south,
and one in the northeast. Circumstances involving the
three slain officers are as follows: two were
performing traffic pursuits/stops and one officer was
attempting other arrests. Firearms were used in the
killings (two handguns and one firearm type not
reported). One officer was wearing protective vest.
There have been three separate incidents in which these
three officers have been slain. Two of the three
incidents have been cleared by arrest or exceptional
means. Two law enforcement officers have been
accidentally killed. During the same time period in
20086, five officers were accidentally killed. One death
occurred in the south and one in the northeast. Both
officers were killed in automobile accidents.

Incident Summaries

Tennessee Highway Patrol, Memphis, Trooper, aged
24, with two years law enforcement experience with
agency was fatally shot on 01/06/2007. At
approximately 9:30 p.m., trooper made routine traffic
stop of vehicle with two occupants. It is believed two
shots were fired at victim trooper as he made
interaction with subjects. Victim trooper was wearing
body armor but one round from .25 caliber handgun
fatally struck him above right eye. Shortly thereafter,
hunters alerted authorities after observing victim
trooper’s unmanned patrol unit with lights flashing.
Investigation led Tennessee Bureau of Investigation to
two individuals who were found to be subjects’ drug
customers.  (Subjects involved in shooting incident
were drug dealers from Texas.) Arrest of individuals
eventually led investigators to hotel in Nashville,
Tennessee. On 01/07/2007, at about 10 a.m., subjects
were arrested at hotel. Two firearms were found in
dumpster at time of subjects’ apprehension. Subjects
were drug dealers from Texas. Both subjects are likely
facing first degree murder charges, although one
subject is to undergo psychological evaluation to see if
he will be tried as an adult.

Paterson Police Department, New Jersey, Officer,
aged 23, with over one year law enforcement
experience with agency was fatally shot on 01/07/2007
at approximately 1:17 a.m. Off-duty officer entered
restaurant to pick up take-out order. Officer paid for

order and was leaving when he and other customers
were confronted by an unknown subject who
demanded their money and jewelry. Unarmed officer
attempted to stop robbery and arrest subject. Physical
struggle with subject began inside restaurant and
continued to outside sidewalk. Subject drew handgun
and shot officer five times. Victim officer succumbed
to wounds about one hour later. Another customer
received non life-threatening gunshot wound. A
second unknown subject may also have been involved.

Florida Highway Patrol, Arcadia, Veteran Sergeant,
aged 48, with 24 years law enforcement experience
with agency was fatally shot on 01/12/2007. At
approximately 3:20 p.m., sergeant conducted traffic
stop of vehicle he had observed being driven
erratically. As sergeant approached vehicle, driver
fired .32 caliber handgun. Victim sergeant was fatally
struck in upper torso by neck collarbone area. Driver
and one occupant immediately fled scene of incident
but were apprehended next morning. One subject was
charged with first degree murder and second subject
was charged with trespassing. This subject fled vehicle
onto private property when driver told him his intent to
shoot officer as soon as they were pulled over.

Calcasieu Parish Sheriff’s Office, Louisiana, Veteran
Deputy Corporal, aged 43, with 14 vyears law
enforcement experience with agency was fatally shot
on 01/25/2007. At approximately 2 a.m., off-duty
corporal was driving his personal vehicle, with a
friend, when he noticed three individuals acting
suspicious in front of empty building. When corporal
pulled into building’s parking lot to investigate, group
of individuals fled on foot. Corporal, acting in line of
duty, pursued individuals with his personal vehicle and
eventually exited his vehicle and engaged in foot
pursuit. During pursuit of individuals, corporal was
fatally shot four times with .38 caliber revolver and
was pronounced dead at scene. Corporal’s friend
exited vehicle and called 911 when he heard series of
gunshots. Four individuals have subsequently been
arrested and charged with first degree murder, second
degree murder, and accessory after the fact.

Jackson County Sheriff’s Office (JCSO), Florida,
Deputy Sheriff, aged 42, was fatally shot on
01/30/2007 at approximately 5 p.m. Deputy responded
to report that sheriff’s wife, JCSO victim coordinator,
was being followed home by unknown individual(s).
JCSO deputies arriving at scene moments later,
including sheriff, were fired upon by two individuals
who were later identified. Both subjects were killed in
ensuing gun fight with responding officers, who
subsequently discovered slain bodies of victim deputy
and sheriff’s wife. Responding officers found bleach,
vinegar, gloves, trash bags, and handcuffs inside
subject’s automobile. Preliminary investigation
determined that one subject, although never charged
for crime, had been suspect in 2001 death of his own
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wife. Sufficient evidence of his culpability existed to
result in final denial of life insurance benefits be
received by subject. Second subject was reportedly a
witness on subject’s behalf in murder investigation.
Possible motive is that subjects blamed sheriff
personally for failure of subject being able to collect
wife’s life insurance proceeds.

Additional details regarding these incidents are not
available at this time. Should you wish to obtain
information for condolence purposes, please contact
your department’s Law Enforcement Online (LEO)
representative.

W
WISCONSIN LAW ENFORCEMENT DIRECTORY l
b
Information contained in this directory is also available via WILENET. Non-WILENET C Law
users can download each portion of the directory in a WORD or PDF format from Q Enforcement
www.wilenet.org. Certified officers can download the Law Enforcement Directory N Directory
desktop application by logging in to the secure area of WILENET. The desktop S
application data is updated daily. I
N o g

Please make the following additions and changes to the Wisconsin Law Enforcement Directory:

Wisconsin Department of Justice
Division of Law Enforcement Services
Gary H. Hamblin, Administrator
hamblingh@doj.state.wi.us

Page 1

Law Enforcement Standards Board
Secretary

Gary H. Hamblin, Administrator
Division of Law Enforcement Services
Page 3

Appleton Police Department
James M. Lewis, Interim Chief
Page 5

Burlington Township Police Department
Michael P. Sevick, Chief
Page 9

Chippewa Falls Police Department
policedept@ci.chippewa-falls.wi.us
Page 11

DELETE:
Deerfield Police Department
Page 14

Fond du Lac County District Attorney
Michael O’Rourke, District Attorney
Page 18

Justice-Law Enforcement Services, Division of
Gary H. Hamblin, Administrator
Page 24

Justice-Medicaid Fraud Control Unit
Thomas L. Storm, Director
Page 24

Mineral Point Police Department
Phone: (608) 987-2314
Page 31

Muskego Police Department
Paul P. Geiszler, Chief
Phone: (262) 679-5660

Page 32

Saint Francis Police Department
Brian Kaebisch, Chief
Page 41

DELETE:

Cipriano, Thomas F..........ccccocnenne (608) 764-5626
Chief, Deerfield Police Department

Page 56

Geiszler, Paul P.......cccccoocovnviiinn. (262) 679-5660
Chief, Muskego Police Department
Page 58

Hamblin, Gary H..........ccccocovninnnn. (608) 266-7052
Administrator, Justice-Law Enforcement Services,
Division of

hamblingh@doj.state.wi.us

Page 58

Kaebisch, Brian ...........ccococvvininnne, (414) 481-2234
Chief, Saint Francis Police Department

Page 59

O’Rourke, Michael...........cccccecerenene (920) 929-3048

District Attorney, Fond du Lac County District
Attorney
Page 62

Sevick, Michael P..........cc.cccoeenennnen. (262) 763-9461
Chief, Burlington Township Police Department
chiefsevick@townofburlington.com

Page 64

Storm, Thomas L. ........ccccccevvevennnns (608) 266-9222
Director, Justice-Medicaid Fraud Control Unit
stormtl@doj.state.wi.us

Page 64
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CONFERENCE CALENDAR

April 18-20, 2007

April 30-May 4, 2007

May 7-18, 2007

May 24-25, 2007

June 20-22, 2007

Wisconsin Association of Homicide Investigators Training Conference
Appleton, Wisconsin
Contact: Lt. Shawn Haney, 608/284-6802, haney@co.dane.wi.us, www.wi-homicide.org

Forensic Drawing for Law Enforcement

Oconomowoc, Wisconsin

Contact: Detective Cristian Harnisch, 262/569-3257 or

Stuart Parks & Associates, 208/682-4564, www.stuartparks.com

DCI Death Investigations School
Green Lake, Wisconsin
Contact: Patty Kurdi, 608/266-9233, kurdipl@doj.state.wi.us

2007 Attorney General’s Law Enforcement Conference
Stevens Point, Wisconsin

LEAPIng Into Action

Onalaska, Wisconsin

Contact: Fox Valley Technical College, Criminal Justice Center for Innovation,
www.fvtc.edu/cjci, 888/370-1752

Forensic Drawing for Law Enforcement
And
Certification Program Training Opportunity

April 30" to May 4™, 2007

Hosted by the Oconomowoc Police Department

Classes: Composite Drawing for Law Enforcement
Composite Drawing Workshop |
Composite Drawing Certification

The cost per class is $650.00. There may be an additional supply charge of $69 for the Basic and Workshop | Class.

These classes will be held at the Olympia Resort and Conference Center, 1350 Royale Mile Road, Oconomowoc,
WI, 800-558-9573 / 262-369-4999, www.olympiaresort.com. A block of rooms has been reserved at the state rate.
Please contact the hotel directly for reservations.

Please contact Detective Cristian Harnisch at 262-569-3257 or Stuart Parks & Associates, 208-682-4564,
www.stuartparks.com, for an application form and any further information regarding this training.

WISCONSIN LAW ENFORCEMENT BULLETIN MARCH 2, 2007
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7™ Annual Training Event

LEAPINg Into Action

Visit our website at
www.fvtc.edu/LEAP for
more information,
including a complete
agenda, session
summaries, registration
instructions, scholarship

forms and lodging
information.

June 20-22, 2007
Stoney Creek Inn
Onalaska, Wisconsin

for Law Enforcement Administrative Professionals (LEAP)

The LEAP conference was designed to meet the professional growth and
educational needs of administrative assistants and executive professionals in
criminal justice and public safety agencies. Training workshops provide
excellent opportunities to improve skills for career advancement and

enhance networking opportunities.

Conference Fee

The fee to attend this training
is $165 per participant. This
fee includes: instructional
costs, program materials,
breakfast on Thursday and
Friday, lunch on Thursday,
conference-related activities
and refreshment breaks.
Participants are responsible for
their own travel and lodging
arrangements.

Who Should Attend

Law Enforcement
Administrative Professionals
(LEAP) conferences are open to
administrative or executive
professionals in public safety,
criminal justice, municipal,
state, federal, and tribal
agencies. Chiefs, sheriffs, law
enforcement officers, and
government officials are
encouraged to attend with
their administrative
professionals.

How to Register

Fox Valley Technical College
(FVTC) is using an online
registration process.

To register, visit
www.fvtc.edu/LEAP (refer to
class #70128 to register online
for this training). If you have
guestions regarding the online
registration process, or do not
have Internet access, please
contact Nancy Ruddy at

(888) 370-1752 or email
cjgrants@fvtc.edu.

Scholarship Awards

A limited number of
scholarships are available.
Recipients of the scholarships
will receive $165 to cover their
registration fee. Scholarship
eligibility information and
application forms are available
at www.fvtc.edu/LEAP. All
applicants must submit the
application form by April 16,
2007.

LEAP Into Action 2K Walk
Be part of the first annual LEAP
Into Action 2K Walk on June 21,
2007 from 5:30 PM to 6:30 PM.
All registered conference
attendees are eligible to
participate. T-shirts will be
awarded for completion of the
event.

Featured Topics
e Build Your Best Team

e The Media - Protecting Your
Agency’s Reputation

e When Everyone Wants What
You Have

e Laugh Your Way to Better
Relationships

e “Gen”uine Communication

e Count on It - Finances for the
Non-Financial Assistant

e How to Survive the Changing
Workplace

Fox Valley Technical College, Criminal Justice Center for Innovation ¢ www.fvtc.edu/cjci o (888) 370-1752
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Submit Your Employment Opportunities On-Line

The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement
Bulletin and posting on WILENET. The on-line submission form is on

WILENET at www.wilenet.org.

From the Welcome to WILENET

page, click on Employment Opportunities then follow the link to submit

course announcement.
password is required.

This link is open to the public; no login or

Agencies who wish to announce an employment opportunity should
complete and submit the on-line form. The announcement will be
stored in a database and will be immediately accessible by WILENET
users. Announcements meeting the LEB publication deadline will be
pulled from the database and printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES

The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

DEPUTY SHERIFF

Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,
supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $19.47 - $24.96 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Benefits include longevity
pay of 3% to 12% over base salary and
educational incentive pay up to 18%
over base salary for a bachelors degree,
Disability insurance, Paid Bereavement
leave, Flexible Compensation Plan,
Undesireable hours pay and Post
Employment Health Plan. 12.5 paid
holidays per year. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Two-years full-
time work, military or college
experience. Must meet Wisconsin Law
Enforcement Standards Board education

requirements within five years of hire
date including a minimum of 60 college
credits. . Apply: Ongoing
Recruitment. Submit Agency
Application. To Deputy Sheriff 11l Rick
Treadwell, Dane County Sheriff's
Office, 115 W. Doty St., Madison,

WI 53703, Phone: (608) 284-6174,
Email: treadwell@co.dane.wi.us,
Internet: www.danesheriff.com. To
obtain application materials: Website,
E-mail or Phone Request.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Wisconsin Residency required. Submit
Dane County Deputy Sheriff
employment application to Dane
County Employee Relations Office,
Room 418, City-County Building,
Madison, W1 53709. Wages listed are
effective June 26, 2006.

AA/EOE

DISPATCHER/
TELECOMMUNICATOR

Green Lake County Sheriff's Office,
Green Lake, Wl Reason For
Announcement: Establish Eligibility
List, Part-time. Responsibilities:
Answer phones & 911. Dispatch calls
for all City and County Law
Enforcement, EMS, Fire, and EG. See
job description for details and other
duties. Salary & Benefits: $17.37 -
$20.79 per hour. Wisconsin retirement

fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 14; Clothing
allowance; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: 12:00 PM, 03/19/2007.

Submit Agency Application. To
Deputy Clerk Sue Wendt, Green Lake
County Sheriff's Office, 492 Hill St.,
P.O. Box 3188, Green Lake, WI 54941-
3188, Phone: (920) 294-4005,

Fax: (920) 294-4009,

Email: swendt@co.green-lake.wi.us,
Internet: www.co.green-lake.wi.us. To
obtain application materials: Green
Lake County Clerk, PO Box 3188,
Green Lake, WI 54941 920-294-4005.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOCE
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DISPATCHER/
TELECOMMUNICATOR

Southeast Emergency Communications
(SEECOM), Crystal Lake, IL Reason
For Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Answering incoming
emergency and routine assistance calls.
Dispatch Police, Fire and EMS
personnel. Operates and maintains radio
and telecommunications systems.
Monitors Burglar and Fire Alarm
System. Copy of complete job
description available with application.
Salary & Benefits: $38,937 - $41,700
per year. Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Deferred compensation;
Vacation; lllinois Municipal retirement
Fund. Qualifications: U.S. citizen;
Minimum age - 18; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 35;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - desireable; Obtain CPR and
Emergency Medical Dispatch
Certification within 1 year of
employment. Obtain LEADS
Certification within 1 year of
employment. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Jeannette Knowles-
Groh, Southeast Emergency
Communications (SEECOM), 100 W.
Municipal Complex, P.O. Box 597,
Crystal Lake, IL 60039-0597,

Phone: (815) 356-2685,

Email: jknowles-
groh@seecom911.org. To obtain
application materials: email or
telephone. Note: Written exam; Oral
interviews; Psychological profile;
Polygraph examination; Drug screening;
Background investigation.

EOE

DISPATCHER/
TELECOMMUNICATOR
Outagamie County Sheriff's Office,
Appleton, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Involves operation of a computer aided
dispatch system, teletype and radio
equipment to dispatch police, fire and
ems units. Ability to work rotating
shifts. Salary & Benefits: $15.43 -

$20.62 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Deferred
compensation; Vacation.
Quialifications: Minimum age - 18;
Good physical condition; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
DJ-LE-330, Resume. To Outagamie
County Sheriff's Office, 410 South
Walnut Street, Appleton, WI 54911,
Phone: (920) 832-1668, Fax: (920)
832-1534,

Email: HRMAIL@co.outagamie.wi.us,
Internet: www.co.outagamie.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation.
AA/ADA/EOCE

DISPATCHER/
TELECOMMUNICATOR

Mount Pleasant Police Department,
Racine, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Dispatch Police/Fire/EMS. Provide
clerical support for officers and staff.
Type reports and perform clerk duties as
needed. Salary & Benefits: $13.39 -
$17.20 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 17;
Deferred compensation; Vacation;
Tuition Reimbursement.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; High school diploma; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 40; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing
Recruitment. Submit Agency
Application. To Administrative
Assistant Lori Swenson / Recruitment,
Mount Pleasant Police Department,
6200 Durand Ave., Racine, WI 53406,
Phone: (262) 554-8812 Ext. 235,

Fax: (262) 554-1163,

Email: LSwenson@mtpleasantwi.gov.
To obtain application materials: Call,
write or e-mail for application.

Note: Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required; Wages based upon
2002-2003 contract, 2004-2006 contract
still pending; Spelling, Typing and
dispatch simulator testing are also part
of pre-employment testing; Must reside
within 20 miles of Village hall.
AA/ADA/EOCE

DISPATCHER/
TELECOMMUNICATOR

Fond du Lac County, Fond du Lac , WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Responsibilities
involve operation of a computer aided
dispatch system, teletype and radio
equipment to dispatch police, fire and
EMS units. Salary & Benefits: $18.14
- $20.11 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays -
10; Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; High school diploma; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to keyboard/type words per
minute - 40; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Personnel Assistant
Mary Fortney, Fond du Lac County,
160 S Macy St, Fond du Lac,

WI 54935, Phone: (920) 929-3132,
Fax: (920) 929-3016,

Email: mary.fortney@co.fond-du-
lac.wi.us,, Internet: www.co.fond-du-
lac.wi.us. To obtain application
materials: www.co.fond-du-lac.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation.

EOE

DISPATCHER/
TELECOMMUNICATOR

lowa County Sheriff's Office,
Dodgeville, WI Reason For
Announcement: Fill Vacancy, Part-
time. Responsibilities:
Dispatcher/Correctional Officer
position. Care and custody of prisoners
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confined to the County jail and
operations of the Sheriff's Dept
communications center, including 911
system. Salary & Benefits: $11.27 per
hour. Department provides a uniform.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing
Recruitment. Submit Agency
Application. To Personnel Director
Bud Trader, lowa County Sheriff's
Office, 222 N. lowa Street Suite 102,
Dodgeville, WI 53533, Phone: (608)
935-0302, Fax: (608) 930-1202,
Email: bud.trader@iowacounty.org. T
0 obtain application materials: Go to
www.iowacounty.org , Job Openings
section. Note: Oral interviews;
Medical examination; Drug screening;
Background investigation.
AA/ADA/EOE

FEDERAL AGENT (NUCLEAR
MATERIALS COURIER)

U.S. Dept. of Energy, Office of Secure
Transportation, Albuquerque, NM
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Responsible for the safe and secure
transport of nuclear weapons, strategic
quantities of special nuclear materials
and critical missile components. Acts as
a part of a tactical team to protect and
defend the cargo while in-transit.
Salary & Benefits: $39,594 - $48,159
per year. Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Longevity pay; Deferred
compensation; Thrift Savings Plan.
Opportunities for extensive overtime
and travel. GS-8..$39,594/GS-
9..$43,731/GS-10..$48,159 .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and

holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position; Must
possess at least one year of experience
in law enforcement or armed security.
Experience can be gained from military
or civilian work experience.
Background in tactical operations a
plus. Must be proficient in the use of
firearms, up to and including automatic
weapons. . Apply: Ongoing
Recruitment. Submit Agency
Application. To Recruiting Coordinator
James Riley, U.S. Dept. of Energy,
Office of Secure Transportation, P.O.
Box 5400, Albuquerque, NM 87185-
5400, Phone: (505) 845-4044,

Email: jriley@doeal.gov,

Internet: www.kcp.com/OSTfederalage
nt. To obtain application

materials: Apply online between April
9-20 2007 at www.usajobs.opm.gov.
Note: Oral interviews; Psychological
profile; Polygraph examination;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Must be
eligible to obtain a "Q" clearance &
participate in the Human Reliability
Program. Must be a volunteer to work
nuclear explosives duty. Must be
willing to relocate to Albuquerque, NM;
Amarillo, TX; Oak Ridge, TN. Duty
Assignments currently advertising:
Albuquerque, NM and Amarillo, TX.
EOE

INVESTIGATOR

Dane County District Attorney,
Madison, WI Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Investigate a
wide variety of criminal or suspected
criminal activities, gather information
and evidence to either refute or
substantiate criminal charges, prepare
reports, present evidence, provide
testimony in criminal proceedings, and
perform related work as required.
Salary & Benefits: $22.77 - $27.31 per
hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Associate degree; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written

communication skills; Previous
experience; React quickly and
effectively to stressful situations; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Certification as
a police officer by the Wisconsin Law
Enforcement Standards is REQUIRED.
This position requires any combination
of training and experience equivalent to
two years of college and two years of
professional law enforcement or related
experience. Apply: 4:30 PM,
04/30/2007. Submit Resume, Agency
Application. To Dane County District
Attorney, City-County Building, 210
MLK Blvd. #418, Madison , Wl 53703,
Phone: (608) 266-4125, Fax: (608)
266-4409, Email: employee-
relations@co.dane.wi.us, Internet:
http://www.countyofdane.com/emprel/e
mplrel.htm. To obtain application
materials:
http://www.countyofdane.com/emprel/p
df/stdappfm.pdf. Note: Oral
interviews; Background investigation; If
the prospective employee has
exceptional qualifications, a higher
starting wage may be offered.

AAJ/EOE

JAIL/CORRECTIONS OFFICER
Chippewa County, Chippewa Falls, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Female Jailer
Eligibility List. Admits/discharges
prisoners, records demographic
information, controls access to the jail,
maintains jail keys,
photographs/fingerprints,
stores/distributes prescriptions
Classifies all incoming inmates.
Transports prisoners. Other duties per
the job desciption. Salary & Benefits:
$16.72 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 10; Deferred
compensation; Vacation; Flexible
Spending and Long Term Disability.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma;
Previous experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to perform essential
functions of this position; Ability to use
all standard law enforcement
equipment. Apply: 4:30 PM,
03/16/2007. Submit Agency
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Application. To Personnel Receptionist
Audra Knowlton, Chippewa County,
711 N Bridge St, Chippewa Falls,

WI 54729, Phone: (715) 738-2630,
Fax: (715) 726-4585,

Email: personnel@co.chippewa.wi.us,
Internet: www.co.chippewa.wi.us. To
obtain application materials: 715-738-
2630, www.co.chippewa.wi.us,
Chippewa County, 711 N Bridge St.,
Chippewa Falls, W1 54729.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Residency required within 35
miles of Sheriff's Department
headquarters.

EOE

JAIL/CORRECTIONS OFFICER
Green Lake County Sheriff's Office,
Green Lake, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time,
Part-time. Responsibilities: Maintain
order, safety and security in the jail
environment. See job description for
further listing of duties. Salary &
Benefits: $17.37 - $20.79 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 14; Clothing allowance;
Deferred compensation; Education
incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: 12:00 PM, 03/19/2007.
Submit Agency Application. To
Deputy Clerk Sue Wendt, Green Lake
County Sheriff's Office, 492 Hill St., PO
Box 3811, Green Lake, WI 54941-
3188, Phone: (920) 294-4005,

Fax: (920) 294-4009,

Email: swendt@co.green-lake.wi.us,
Internet: www.co.green-lake.wi.us. To
obtain application materials: see
below. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;

Background investigation; Physical
fitness/agility screening.
AA/ADA/EOCE

JAIL/CORRECTIONS OFFICER
Portage County Sheriff's Office, Stevens
Point, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: This
position maintains security and general
operation of the jail as well as transports
prisoners to and from correctional
facilities, courts and medical/dental
facilities. Salary & Benefits: $15.22 -
$17.91 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Knowledge of
Federal and State Constitutional laws.
Knowledge of Basic First Aid and CPR.
Ability to use and maintain fire
equipment, safety equipment and all
other jail related equipment. Apply:
4:30 PM, 04/13/2007. Submit Agency
Application. To Portage County
Sheriff's Office, 1462 Strongs Avenue,
Stevens Point, W1 54481, Phone: (715)
346-1327, Fax: (715) 343-6274,
Internet: www.co.portage.wi.us. To
obtain application materials: Contact
the Portage County Personnel at 715-
346-1327 or complete our on-line
application at www.co.portage.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOCE

JAIL/CORRECTIONS OFFICER
lowa County Sheriff's Office,
Dodgeville, WI Reason For
Announcement: Fill Vacancy, Part-
time. Responsibilities: Care and
custody of prisoners confined to the
County jail or the operation of the
Sheriff's Dept. communication center,
including the 911 system. Salary &
Benefits: $11.27 per hour. Clothing

allowance. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Personnel
Director Bud Trader, lowa County
Sheriff's Office, 222 N. lowa Street,
Dodgeville, WI 53533-1596,
Phone: (608) 935-0302, Fax: (608)
930-1202, Email:
bud.trader@iowacounty.org.

To obtain application

materials: www.iowacounty.org, go
to. Note: Oral interviews.
AA/ADA/EOCE

PART-TIME CLERICAL

Glendale Police Department, Glendale,
WI Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Part-time clerical employees are
responsible for fundamental clerical and
administrative functions. The employee
is responsible for data entry, records
system, TIME System operations,
telephone operations, customer service,
monetary transactions, communications
and CCTV monitoring of prisoners.
Salary & Benefits: $13.00 per hour.
Uniform provided. Qualifications:
U.S. citizen; Minimum age - 18; High
school diploma; Good verbal and
written communication skills; Able to
work evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing
Recruitment. Submit Agency
Application. To Captain Larry Rittberg,
Glendale Police Department, 5909 N.
Milwaukee River Pkwy., Glendale,

WI 53209, Phone: (414) 228-1753,
Email: Lrittberg@glendale-wi.org,
Internet: http://pd.glendale-wi.org. To
obtain application

materials: http://pd.glendale-
wi.org/recruit.htm. Note: Oral
interviews; Perfect for police science or
criminal justice student.

EOE
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POLICE CHIEF

Appleton Police Department, Appleton,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
The City of Appleton, Wisconsin (pop.
72,000) is seeking a progressive,
energetic leader to continue and
enhance the delivery of high quality
police service to the citizens of
Appleton. The department has a staff of
135 (including 108 sworn members) and
a budget of $13.8 + million. Salary &
Benefits: $73,479 - $102,898 per

year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Driver license; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; Bachelor degree - Police
Science, Criminal Justice, Public
Administration; Master degree -
Desired; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; Previous
experience; Supervisory/Management
Experience; Ability to perform essential
functions of this position. Apply:
03/16/2007. Submit Agency
Application. To Recruitment Assistant
Leanne Wilson, Appleton Police
Department, Human Resources, 100 N.
Appleton Street, Appleton, WI 54911,
Phone: (920) 832-6458, Fax: (920)
832-5845, Email:
humanresources@appleton.org,
Internet: www.appleton.org. To obtain
application materials: Contact Human
Resources.

AA/ADA/ECE

POLICE CHIEF

Beaver Dam Police Department, Beaver
Dam, WI Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: The City of
Beaver Dam (population 15,545) is
seeking a progressive, energetic leader
to continue the delivery of high quality
police services to the citizens of Beaver
Dam. The department has a staff of 39,
including 29 sworn members. Salary &
Benefits: $69,252 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 12; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation; Take home vehicle.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards

Board Certification; High school
diploma; Bachelor degree - Preferred,
but will consider experience.; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
4:30 PM, 03/26/2007. Submit Resume,
Agency Application. To City
Clerk/Personnel Officer Gary Dummer,
Beaver Dam Police Department, 205 S.
Lincoln Avenue, Beaver Dam,

WI 53916, Phone: (920) 887-4600 Ext.
338, Email: gdummer@charter.net,
Internet: cityofbeaverdam.com. To
obtain application materials: Contact
City Clerk/Personnel Officer.

Note: Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Residency required.

AA/EOE

POLICE OFFICER

Baraboo Police Department, Baraboo,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
General police functions including
patrol, criminal law enforcement, traffic
code enforcement, ordinance
enforcement, maintaining public peace,
protecting life and property and working
with the community to address
community problems. Salary &
Benefits: $38,732 - $45,835 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 03/16/2007. Submit Agency
Application. To Chief Dennis Kluge or

Sandy Zweifel, Baraboo Police
Department, 135 Fourth Street,
Baraboo, WI 53913, Phone: (608) 355-
2720, Fax: (608) 356-1710,

Email: dkluge@cityofbaraboo.com,
Internet: cityofbaraboo.com. To obtain
application materials: Baraboo Police
Department or cityofbaraboo.com.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening; View
department website for other details.
AA/ADA/ECE

POLICE OFFICER

Rockford Police Department, Rockford,
IL Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: We will be accepting
applications for the position of patrol
officer. This position requires good
communication skills, verbal and
written. Good judgement, ability to
work in a fast paced environment and
good problem solving skills. We
embrace the community policing
philosophy. Salary & Benefits:
$39,368 per year. Health insurance;
Life insurance; Sick leave; Dental; Paid
holidays - 12; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation;
Illinois Pension Fund. Liberal sick leave
policy. All uniforms, boots, leather and
firearm provided. See our website for
additional information.

Qualifications: Minimum age - 21;
Driver license; Good driving record;
Good physical condition; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position; High
School Diploma or GED equivalent.
Certain Misdemeanor offenses are
disqualifiers. Apply: 5:00 PM,
03/30/2007. Submit Agency
Application. To Recruiter Investigator
Sara Ahrens, Rockford Police
Department, 420 W. State St.,
Rockford, IL 61101, Phone: (815) 987-
5838, Fax: (815) 961-3208,

Email: recruiter@ci.rockford.il.us,
Internet: www.cityofrockford.net/gover
nment/police. To obtain application
materials: www.cityofrockford.net/gov
ernment/police. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
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examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Applications
will not be available before March 5th,
2007 at 0800 hours. Officers must live
within Winnebago County or 15 miles
from Public Safety Building.

AA/EOE

POLICE OFFICER

Durand Police Department, Durand, WI
Reason For Announcement: Establish
Eligibility List, Full-time. Salary &
Benefits: $13.48 - $16.86 per hour.
Wisconsin retirement fund; Health
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Associate
degree; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:30
PM, 03/31/2007. Submit DJ-LE-330,
Resume. To Chief of Police Karl W.
Goethel, Durand Police Department,
740 7th Avenue West , PO Box 39,
Durand, WI 54736, Phone: (715) 672-
5948 Ext. 2, Fax: (715) 672-4040,
Email: police@cityofdurand.com,
Internet: www.cityofdurand.com.
Note: Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Residency required.

EOE

POLICE OFFICER

Beloit Police Department, Beloit, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: Must be able
to perform all functions associated with
Law Enforcement. SWAT, Evidence
Tech., SRO, and other Specialty
positions available after 18 months of
employment. Salary & Benefits:
$35,417.33 - $51,596.43 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;

Dental; Paid holidays - 10; Clothing
allowance; Education incentive pay;
Vacation; Lateral pay for certified and
experienced officers.

Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; 60 college credits; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 5:00
PM, 04/06/2007. Submit Agency
Application. To Human Resources
Analyst Kelly Hendee, Beloit Police
Department, 100 State St., Beloit,

WI 53511, Phone: (608) 364-6617,
Fax: (608) 364-6759,

Email: hendeek@ci.beloit.wi.us,
Internet: http://www.ci.beloit.wi.us. To
obtain application materials:
http://www.ci.beloit.wi.us. Note:
Written exam; Oral interviews;
Polygraph examination; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.

EOE

POLICE OFFICER

Sparta Police Department, Sparta, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Perform all essential
duties of a Law Enforcement Officer.
Ability to problem solve and
communicate effectively with a diverse
population. Salary & Benefits: $16.78
per hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle

several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual in
Spanish is highly desirable, but not
required. Apply: 4:30 PM,
04/13/2007. Submit DJ-LE-330. To
Administrative Assistant Micky Brown,
Sparta Police Department, 121 E. Oak
St., Sparta, Wl 54656, Phone: (608)
269-3122, Fax: (608) 269-2156,
Email: SPDadmin@centurytel.net.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Must reside in Monroe County
within 1 year of hire.

POLICE OFFICER

Waukesha Police Department,
Waukesha, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: Be
certified by the State of Wisconsin Law
Enforcement Standards Board, or be
eligible for certification, or have a
minimum of 60 college credits with
emphasis in criminal justice from an
accredited university, college, or
technical school. Salary & Benefits:
$46,595.64 - $57,768.10 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 11; Clothing
allowance; Deferred compensation;
Education incentive pay; Vacation;
Employees may elect to take advantage
of the following benefits and are paid by
the employee: Flexible Benefit,
Supplemental Life Insurance, Vision
Insurance. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Applicants
who do not meet the minimum age and
college credit requirements, at the time
of application, must meet the minimum
age and college requirements within six
months of the due date for filing
applications. Apply: 11:59 PM,
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04/16/2007. Submit DJ-LE-330,
Resume, Agency Application. To
Administrative Assistant Jennifer
Johnson, Waukesha Police Department,
1901 Delafield St, Waukesha,

WI 53188-3672, Phone: (262) 524-
3761, Fax: (262) 524-3914,

Email: jjohnson@ci.waukesha.wi.us,
Internet: www.ci.waukesha.wi.us. To
obtain application materials: In state:
pick up in person/out-of-state: contact
department. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Application packets may be
picked up Monday through Friday,
7:00AM-10:00PM at City of Waukesha
Police Department, 1901 Delafield
Street, Waukesha WI 53188 beginning
March 12, 2007 until 10:00PM on April
2, 2007. Out of State phone, mail, or e-
mail requests will be accepted.
AA/EOE

POLICE OFFICER

Fond du Lac Police Department, Fond
du Lac, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Open enrollment for full-time positions.
Salary & Benefits: $36,487 - $51,158
per year. See www.fdlpolice.com.
Qualifications: See
www.fdlpolice.com. Apply: Ongoing
Recruitment. Submit Agency
Application. To Executive Assistant -
HR Jackie Braatz, Fond du Lac Police
Department, 160 S. Macy Street, Fond
du Lac, WI 54935-4298, Phone: (920)
322-3624, Fax: (920) 322-3421,
Email: jbraatz@ci.fond-du-lac.wi.us,
Internet: www.fdlpolice.com. To
obtain application

materials: www.fdIpolice.com.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Successful applicants will be advised of
written test date. Contact Major Dennis
Fortunato at dfortunato@ci.fond-du-
lac.wi.us for questions regarding
position or application.

AA/ADA/EOCE

POLICE OFFICER

Neenah Police Department, Neenah,

WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Salary & Benefits: $36,684 -
$55,700 per year. Salary dependent on

qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; 12 hour
schedule (3on-3off, 3-3, 3-3, 3-5).
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Administrative
Secretary Brenda Mathison, Neenah
Police Department, 2111 Marathon
Avenue, Neenah, WI 54956-4771,
Phone: (920) 886-6016,

Email: BMathison@ci.neenah.wi.us,
Internet: www.ci.neenah.wi.us. To
obtain application materials: See
Website for specific application
requirements - www.ci.neenah.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency within 30 miles of Neenah
City Limits within 6 months after
completion of probation. See Website
for specific Application Requirements.
AA/ADA/EOCE

POLICE OFFICER

Appleton Police Department, Appleton,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: We are
accepting applications from responsible
individuals for the position of Police
Officer. Responsibilities for this
position include justly enforcing the
laws and ordinances of the State of
Wisconsin and the City of Appleton in a
community-oriented policing
environment. Salary & Benefits:
$21.95 - $26.72 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; * 128 hours of bonus pay for
holidays * Physical fitness program

with pay incentive and access to in-
house workout facility * Lateral entry
possibilities with previous law
enforcement experience.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; High school diploma; 60 college
credits; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position. Apply: Ongoing
Recruitment. Submit Agency
Application. To Recruitment Assistant
Leanne Wilson, Appleton Police
Department, 100 N. Appleton Street,
Appleton, WI 54911, Phone: (920)
832-6458, Fax: (920) 832-5845,

Email: humanresources@appleton.org,
Internet: www.appleton.org. To obtain
application materials:
www.appleton.org/employment.

Note: Written exam; Oral interviews;
Psychological profile; Polygraph
examination; Medical examination;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOCE

POLICE OFFICER

Mount Pleasant Police Department,
Racine, Wl Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: General patrol
responsibilities to include the protection
of life and property, enforcement of
State laws and local ordinances and
service to the community. The Mount
Pleasant Police Department supports
Community Orientated Policing. Salary
& Benefits: $43,361 - $56,601 per
year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 17;
Deferred compensation; Vacation;
Tuition reimbursement;uniforms and
most equipment provided .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to perform
essential functions of this position;
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Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Administrative
Assistant Lori Swenson / Recruitment,
Mount Pleasant Police Department,
6200 Durand Ave., Racine, WI 53406,
Phone: (262) 554-8812 Ext. 235,

Fax: (262) 554-1163,

Email: LSwenson@mtpleasantwi.gov.
To obtain application materials: Call,
write or e-mail for application.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency restrictions.

AAJADA/EOE

POLICE OFFICER

University of Wisconsin - Madison,
Madison, W1 Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Officers are
responsible for patrolling and
responding to calls for service on the
University Campus. We are a
progressive Department with a
commitment to training and utilizing
new technology. Salary & Benefits:
$16.79 - $23.28 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
compensation; Vacation; Complete
uniform provided.

Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Lieutenant Kenneth
Kerl, University of Wisconsin -
Madison, 1429 Monroe Street, Madison,
WI 53711, Phone: (608) 262-4889,
Email: kgkerl@wisc.edu,

Internet: uwpd.wisc.edu. To obtain
application materials: May download

application material on Department
website uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; The UW-Madison Police
Department is a full service agency with
over 60 sworn police officers in an
organization of over 100 L.E. and
security professionals.
AA/ADA/EOCE

POLICE OFFICER

Sturtevant Police Department,
Sturtevant, W1 Reason For
Announcement: Establish Eligibility
List, Part-time. Responsibilities:
Patrol & investigative responsibilities to
include the protection of life and
property, enforcement of State laws,
Village ordinances and service to the
community. The Sturtevant Police
Department supports Community
Oriented Policing. Salary & Benefits:
$20.14 per hour. Clothing allowance;
Limited benefits are granted to part-time
employees, of the Village of Sturtevant,
dependent on the number of hours
worked within a year. .

Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree -
College Degree Preferred; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE-
330, Resume. To Captain Sean M.
Marschke, Sturtevant Police
Department, 2801 89th Street,
Sturtevant, Wl 53177, Phone: (262)
886-7211, Internet: www.sturtevant-
wi.gov. Note: Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation.
AA/ADA/EOCE

POLICE OFFICER

Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Open enrollment for full-time positions
(Spring, 2008). Salary & Benefits:
$39,782 - $56,818 per year. See MPD
website. Qualifications: See MPD
Web site. Apply: Ongoing
Recruitment. Submit Agency
Application. To Sergeant of Police
Michael C. Koval, Madison Police
Department, 211 S. Carroll St.,
Madison, W1 53703-3303,

Phone: (608) 266-4190, Fax: (608)
261-9963,

Email: mkoval@cityofmadison.com,
Internet: www.madisonpolice.com. To
obtain application

materials: www.madisonpolice.com.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOCE

POLICE OFFICER

Oshkosh Police Department, Oshkosh,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: Physical
ability to perform essential functions of
a police officer;ability to use all
standared police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $38,861 - $50,157
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days
on,two days off;five days on, three days
off work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment and promotional
opportunities. All Uniforms and
Equipment provided.

Qualifications: U.S. citizen; Minimum
age - 20; Driver license; Good driving
record; Good physical condition;
Associate degree - In Criminal
Justice/Police Science; Bachelor degree
- In any Field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; 60-college
credits which are specific to criminal
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justice are acceptable if received from
an accredited 4-yr institution. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Captain of
Administration Randy E. Van Ness,
Oshkosh Police Department, 420
Jackson Street, P.O. Box 1130,
Oshkosh, W1 54902-1130,

Phone: (920) 236-5700 Ext. 5724,

Fax: (920) 236-5087,

Email: rvanness@ci.oshkosh.wi.us,
Internet: www.oshkoshpd.com. To
obtain application materials: Contact
City of Oshkosh; Personnel Office; 215
Church Ave, Oshkosh, W1 54902 or call
(920) 236-5096. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Assessment
Center Personality Assessment and
Intelligence Testing.

AA/ADA/EOCE

POLICE OFFICER

Milwaukee Police Department,
Milwaukee, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Milwaukee Police Officers preserve
public peace, protect life and property,
work within the community to prevent
crime, and enforce ordinances of the
City of Milwaukee and laws of the State
of Wisconsin. Salary & Benefits:
$42,562 - $57,387 per year. Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Deferred compensation;
Vacation; Special annual payments
Special duty payments Tuition and
textbook reimbursement.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; « Civil and
courteous. « Able to solve problems. «
Leadership skills. « Able to maintain
self-control. « Honest, responsible, and
trustworthy. ¢ Able to work long hours
for an extended period of time. .
Apply: Ongoing Recruitment. Submit
Agency Application. To Police Testing,
Milwaukee Police Department, 200 E
Wells St, Room 706, Milwaukee,

WI 53202, Phone: (414) 286-5074,

Internet: http://www.city.milwaukee.go
v/PoliceOfficer20793.htm.

To obtain application materials:
www.milwaukee.gov/der.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; You must: wear a
uniform; carry a firearm; complete 23-
week training course and 16-month
probation; work 40-hour work week
(rotating off days); work most
weekends/holidays; work midnight-8:00
AM or 4:00 PM-midnight; and earn 60
college credits w/in 5 years.

EOE

POLICE OFFICER

Silver Lake Police Department, Silver
Lake, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: We are establishing
an eligibility list for numerous part-time
openings for the road patrol division.
The Silver Lake Police Department
supports the practice of Community
Oriented Policing. Salary & Benefits:
Salary dependent on qualifications.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE-
330. To Admin Assistant Diane Maki ,
Silver Lake Police Department, 113 S.
First Street, Silver Lake , WI 53170,
Phone: (262) 889-4100,

Fax: (262) 889-8874, Email:
slpolice@bizwi.rr.com. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Selected candidates
will be notified by mail for written
exam and physical ability test. Do not
send copies of transcripts, certifications
or resumes. No faxed or emailed

applications. Any application that does
not meet the listed requirements will not
be accepted.

AA/ADA/EOE

POLICE OFFICER

North Fond du Lac Police Department,
North Fond du Lac, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Salary & Benefits: $38,306 - $46,576
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 9;
Clothing allowance; Longevity pay;
Education incentive pay; Vacation;
short & long term disability.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; 60 college
credits; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Ability to perform essential
functions of this position. Apply:
Ongoing Recruitment. Submit Agency
Application. To Administrative
Assistant Karie Tackett, North Fond du
Lac Police Department, 16 Garfield
Street, North Fond du Lac, WI 54937,
Phone: (920) 929-3760, Fax: (920)
929-3784, Email: ktackett@nfdl.org,
Internet: www.nfdl.org. To obtain
application materials: www.nfdl.org or
email ktackett@nfdl.org or call 920-
929-3760. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.

EOE

POLICE SCHOOL LIAISON
OFFICER/PATROL OFFICER
Minocqua Police Department,
Minocqua, WI Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Police School
Liaison Officer assigned to Lakeland
Union High School in Minocqua
Wisconsin during the school year,
officer will be assigned to patrol duties
during the summer months, 6-3 work
cycle. Salary & Benefits: $19.97 -
$20.37 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 9;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation;
Health reimbursement account.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Bachelor degree -
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preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:30
PM, 03/30/2007. Submit DJ-LE-330,
Resume. To Chief of Police Norbert J.
McMahon, Minocqua Police
Department, 418 Chicago Ave, P.O.
Box 346, Minocqua, W1 54548,
Phone: (715) 356-3234,

Fax: (715) 356-1482, Email:
mmcmahon@minocquapd.com.

Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Officers with
prior experience working in a school
setting are encouraged to apply.
AA/ADA/EOCE

RESERVE DEPUTY

Manitowoc County Sheriff's Office,
Manitowoc, W1 Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: These positions will
be responsible for protecting and
serving the citizens of Manitowoc
County by enforcing the state, local, and
constitutional laws. Reserve deputies
work at the pleasure of the Sheriff with
no guarantee of hours or benefit
eligibility. Salary & Benefits: $12.75 -
$16.23 per hour. Salary dependent on
qualifications. Qualifications: Driver
license; No felony convictions;
Applicants must possess 60 college
credits within 5 years of employment
and reside within Manitowoc County at
the time of hire. Apply: 4:00 PM,
03/30/2007. Submit Agency
Application. To Personnel Specialist
Chris Eisenschink, Manitowoc County
Sheriff's Office, 1110 S 9th Street,
Manitowoc, WI 54220, Phone: (920)
683-4060, Fax: (920) 683-4499,
Email: chriseisenschink@co.manitowo
c.wi.us, Internet: www.manitowoc-
county.com. To obtain application
materials: www.manitowoc-
county.com. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical

fitness/agility screening; Residency
required.
AA/ADA/ECE

SECURITY OFFICER 3

University of Wisconsin - Madison,
Madison, W1 Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Provide
security services for the UW-Madison
Campus and U.W. Hospital. Respond to
alarms and calls from
students/faculty/staff/general public.
Ability to discern suspicious conditions
or circumstances which indicate trouble
or a crime in progress and report such
incidents to the dispatcher. Salary &
Benefits: $10.88 - $15.49 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Longevity
pay; Deferred compensation; Vacation;
Uniforms provided.

Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Lieutenant
Kenneth Kerl, University of Wisconsin
- Madison, 1429 Monroe Street,
Madison, W1 53711, Phone: (608)
262-4889, Email: kgkerl@wisc.edu,
Internet: uwpd.wisc.edu. To obtain
application materials: May be
downloaded from our web-site
uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; UW-Madison
Police Department is a 24/7/365
Department with over 65 sworn police
officers and over 40 full time security
officers on staff.

AA/ADA/EOCE

WATER/LAKE PATROL

Marion Township Police Department,
Wautoma, WI Reason For
Announcement: Fill Vacancy, Part-
time, Seasonal. Responsibilities:
Patrol area lakes, enforce local
ordinances and DNR chapter 30.

Complete reports, daily logs and
citations. Must be available to work
weekends and summer holidays. Prior
boating skills a plus. Salary &
Benefits: $15.25 per hour. Clothing
allowance. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Ability to
operate a boat. Apply: 3:00 PM,
03/31/2007. Submit DJ-LE-330,
Resume. To Chief Tracy
Schwersenska, Marion Township Police
Department, N1279 County Road Z,
Wautoma, W1 54982, Phone: (920)
566-2818, Fax: (920) 566-2818,
Email: marionpd771@yahoo.com.
Note: Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation.
EOE
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Wisconsin Department of Administration
DOCUMENT SALES & DISTRIBUTION SECTION
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P.O. Box 7840
Madison, Wisconsin 53707-7840
(608) 266-3358
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INSTRUCTIONS:

o Complete "order" section below to reflect the number of subscriptions you wish to purchase.
(Note: This is a one-year subscription; a renewal notice will be mailed when your current subscription expires.)

o Make check payable to: "DEPARTMENT OF ADMINISTRATION."
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o If you have questions, please call Document Sales at 608/266-3358.
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1079 Law Enforcement Bulletin $31.00
Plus 5% State Sales Tax, WI Residents Only
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For State Government Customers Only
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