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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Official:
Wisconsin law enforcement is playing a leading role in proposing and managing positive change to avoid
wrongful convictions. The Wisconsin Department of Justice, working with local law enforcement officials, has now
proposed a series of innovative changes, and provided training throughout the state. These relatively simple
procedural changes in how we establish eyewitness identifications are expected to result in dramatic improvements.
DNA science has already been used to exonerate 159 people in the United States and social science studies
clearly demonstrate the benefits of our guidelines for eyewitnesses. Eyewitness evidence has been shown to be far
more reliable if several simple steps are taken in the process. Victims and witnesses can be better prepared as they
go into a line-up. For example, it is preferable to present subjects or photos sequentially rather than
simultaneously, to avoid a mistaken selection of one suspect based on superficial appearances. By using these and
other best practice guidelines, dedicated criminal justice practitioners in Wisconsin can make a difference without
expensive legislative mandates or increased costs to our communities.
Recent best practice seminars on eyewitness identification included presentations by Gary Wells from the
University of Iowa, cited as the leading social scientist in this area. The seminars have been praised by Wisconsin
law enforcement agencies as thorough, workable, and effective responses to the issues faced by officers gathering
eyewitness information. Those who have attended the seminars leave with a solid understanding of the challenges,
along with a student manual containing substantial resources they can use with their agencies to help implement
meaningful change. As a follow-up to these seminars, DOJ is developing updates to both basic recruit training and
our recently piloted “new investigator academy,” scheduled again for September 2005.
I will soon be working in cooperation with Marquette Law School, the State Bar and UW-Madison Law
School, to continue to address the serious ongoing issues involved in wrongful convictions. We are convening a
work group, the Criminal Justice Study Commission, to examine wrongful conviction issues and propose initiatives
and efforts to continuously improve the quality of justice for everyone in Wisconsin. The commission will be
examining issues such as interrogation recording, statute of limitations for certain offenses, accomplice / jailhouse
snitches, access to public defenders, access to DNA testing, and biased investigation (tunnel vision/blinders), among
others.
Wisconsin law enforcement continues to evolve as a complex social enterprise performed by highly skilled
professionals. I look forward to working together for protection and safety of all of our citizens, and the men and
women of Wisconsin law enforcement.
Very truly yours,

Peg Lautenschlager
Attorney General
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LEGAL
POINTS
If you have any comments regarding Legal
Points, please contact Dave Perlman,
Assisitant Attorney General, P.O. Box 7070,
Madison, WI 53707-7070, 608/266-1420, fax:
608/266-7869.
State v. Reed
2005 WI 53
Decided by the Wisconsin Supreme Court
in May, 2005
Affirmed the earlier appellate decision of State v.
Reed and reversed the earlier appellate decision of
State v. Espinoza

The officer asked the defendant to perform field
sobriety tests and the defendant refused to do so
because he claimed that he had not been driving. The
officer arrested the defendant and then arranged for
another officer to look for Mr. Triller. Eventually Mr.
Triller was located and he told the police that he was
not with the defendant that night. The defendant was
charged with both OWI and obstruction and appealed
his obstruction charge to the appellate court.
Defendant's Position:
The defendant argued that the obstruction charge was
without merit because of the earlier decided case of
State v. Espinoza, 2002 WI App 51, 250 Wis. 2d 804.
In Espinoza the court of appeals had held that a
person’s denial of guilt when confronted by a police
officer about an alleged crime can not be a basis by
itself for an obstruction charge. Therefore the
defendant contends that he can not be charged with
obstruction in this case because he was merely trying
to avoid an OWI charge.

Introduction:
This case was originally decided by the court of
appeals and was the subject of a “Legal POINTS” in
an earlier law enforcement bulletin publication. Since
that time it went to the Wisconsin Supreme Court,
which affirmed the appellate holding that the
defendant committed obstruction when he gave false
information in connection with denying his
involvement in an OWI case. HOWEVER the
Supreme Court broke new ground when it
additionally held that it is also obstruction when a
defendant lies about his involvement but does not
implicate others as the defendant Reed did in this
case. In other words the Supreme Court reversed the
earlier appellate holding in State v. Espinoza, which
had held that simple lying to “save one’s skin” is not
obstruction so long as it does not involve falsely
implicating others. Consequently the court removed
the denial of wrongdoing exception to the obstruction
statute.

The State's Position:
The state argued that the defendant went farther than
merely falsely denying his involvement as he falsely
identified another person as being involved.
The Wisconsin Supreme Court Holding:
The Wisconsin Supreme Court agreed with the state
and agreed with the earlier appellate decision that
Reed’s conduct in this case constituted obstruction
under the statute. However the court went farther and
overruled Espinoza and held that just a mere denial of
wrong doing, which proves to be false is obstruction.
The court reasoned that the statute does not have any
expressed exception for false denials even if they do
not implicate others.
Note:

Facts:
Late on a Saturday night a patrol officer passed a car
parked alongside the highway and saw a person
sitting in the driver’s seat. The officer went to the
scene to see what the matter was and now noted that
the person was now sitting in the passenger’s seat.
The officer made contact with the subject in the
vehicle, the defendant, and noted that the defendant’s
eyes were glassy and bloodshot and that his speech
was slurred. The defendant immediately told the
office that he had not been driving the car because he
was drunk. The defendant claimed that a person
named Mr. Triller had been the driver, had pulled the
car over to the side of the road due to an argument
and had walked away.
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Handle with Care. While this very recent Supreme
Court decision is very pro-police it does not mean
you should be piling on obstruction charges every
time a defendant say he/she did not do it. As the court
explained obstruction occurs when a person
knowingly gives false information to a law
enforcement officer with the intent to mislead the
officer in the performance of his/her duties. However
the court also cautioned that people make mistakes
and that often mistaken answers are not false
statements made with the intent to mislead the police.
The court warned both the police and prosecutors to
have sound reasons to believe the defendant made
false statements to knowingly mislead the police
before considering an obstruction charge.
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CORRECTION
The Department recently began distributing the 2003-2004 Selected
Excerpts of the Wisconsin Statutes. We have been notified that
beginning on page 489 through page 511 the chapter number
referenced in the header (upper right/left corner) is incorrect. It should
be Chapter 961. All other information is correct. Please make note of
this correction.

PATROL ACADEMY WILL TURN FIFTY
On December 13th, 1955 forty-nine state traffic officers received their commissions
and badges of authority in a historical ceremony in Madison. They were the first
product of the newly created Wisconsin State Patrol Academy and they were the
first of nearly 2,500 troopers and inspectors who have since graduated from this
auspicious law enforcement institution in the nearly 50 years since its founding.
On September 9th and 10th, 2005, these graduates and all who followed them will be honored as the Academy
commemorates its Golden Anniversary of providing law enforcement basic and advanced training to not just
troopers and inspectors of the State Patrol but also to hundreds of local law enforcement personnel as well.
A two-day celebration will begin on the 9th of September with a social evening at the Cranberry Lodge in Tomah,
Wisconsin, and on the next day at the Academy at Fort McCoy where an Open House will feature displays of old
and new patrol equipment, uniforms and other historical memorabilia, which will trace the evolution of state law
enforcement from the 30’s to the present.
A social hour and banquet featuring prominent speakers and entertainment will continue in Tomah that evening,
providing all current and former Academy graduates, including local law enforcement personnel and friends of the
Academy an ample opportunity for reminiscence and renewal of acquaintances.
All of the above are urged to mark are urged to mark their calendars well in advance setting aside September 9th and
10th, 2005, and passing the work to all of their peers to do the same.

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857.
Offices are physically located at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 537077857, phone 608/266-5710, fax 608/266-1656, davisonde@doj.state.wi.us.
The deadline for all
th
submissions is the 15 of the month prior to the month of publication.
The matter contained in this bulletin is intended for use and information of all those involved in the criminal
justice system. Nothing contained herein is to be construed as an official opinion or expression of policy by
the Attorney General, the Department of Justice, or any other law enforcement official of the State of
Wisconsin unless expressly so indicated.
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FBI
OFFICERS
KILLED
These statistics represent preliminary information
received by the FBI, January through April 2005:
Twenty law enforcement officers have been killed
due to criminal actions. During the same time period
in 2004, 22 officers were slain. In 2005, eleven
officers were slain in the south, six in the midwest,
two in the west, and one in the northeast. Of the 20
officers slain, seven were performing traffic stops,
four were ambushed, two were answering robbery
calls, two were investigating suspicious persons or
circumstances, two were involved in tactical
situations, two were attempting other arrest, and one
was involved in investigative activity. Firearms were
used in 19 of the killings (14 handguns, two
shotguns, one rifle, and two unknown firearm type)
and one vehicle. Six officers were wearing protective
vests. There have been 20 separate incidents in
which these 20 officers have been slain. Nineteen of
the 20 incidents have been cleared by arrest or
exceptional means.
Thirteen law enforcement
officers have been accidentally killed. During the
same time period in 2004, 20 officers were
accidentally killed. In 2005, nine officers were killed
in automobile accidents, two were struck by vehicles,
one was accidentally shot, and one officer drowned.
Six deaths occurred in the midwest, four in the south,
two in the northeast, and one in the west.

Incident Summaries
Harvey County Sheriff’s Department, Kansas,
Veteran Deputy Sheriff, aged 38, with over 17 years
law enforcement experience was fatally shot on
04/09/2005. Late evening on 04/08/2005, Newton
Police Department received 911 emergency call from
14-year-old female indicating her mother was
involved in domestic disturbance with mother’s
boyfriend and reported subject was armed.
Responding officers declared barricaded hostage
situation since subject was holding adult female
inside residence.
Multi-department emergency
response team was dispatched to scene along with
hostage negotiators.
Negotiations with subject
continued until approximately 3 a.m. on 04/09/2005.
Negotiators were talking with suspect and hostage in
doorway of house when subject pulled hostage back
inside. Officers on scene believed hostage was in
imminent danger and executed forced entry utilizing
ballistic shield. Subject fired seven rounds with .45
caliber handgun at entry team; one victim deputy
sheriff fatally shot in face and another officer shot in
arm and leg.
Other officers returned gunfire,
WISCONSIN LAW ENFORCEMENT BULLETIN

removed wounded officers from inside house, and
established
perimeter.
Matter
resolved
approximately 8 a.m. when subject surrendered;
although, subject still physically resisted. Subject
was charged with capital murder, two counts
attempted capital murder, criminal possession
firearm, and aggravated kidnapping.
Providence Police Department (PPD), Rhode
Island, Veteran Detective, aged 50, with 27 years
law enforcement experience was fatally shot on
04/17/2005.
On afternoon of 04/16/2005, at
approximately 1:43 p.m., woman was assaulted and
stabbed in back by subject during attempted robbery.
Witness gave description of subject and registration
of vehicle to authorities. Subject was located, taken
into custody, and transported to PPD headquarters for
questioning on evening of 04/16/2005. At about
11:00 p.m. an unrelated shooting occurred and many
detectives responded, leaving only three detectives in
detective area. Subject was taken to conference room
in detective area and questioned by two detectives.
Around midnight, subject requested cup of water.
Detectives had previously granted this request.
Detective left fellow detective alone with subject in
conference room. Since subject had not been
arrested, he was not handcuffed during questioning.
Subject left his seat, locked door to conference room,
and assaulted detective who was left alone in room.
Subject quickly overpowered detective, obtaining
detective’s .40 caliber service weapon and fatally
shot Victim Detective in chest and head. Subject
entered adjacent office, shot out glass window, and
jumped sixty feet to ground. Subject immediately
fled area using overpass street to cross Route 95 and
entered downtown Providence. Taxi driver received
call from individual, who stated he had $500,
requesting pickup from downtown Providence to
Boston. Taxi driver reported call to PPD. At
approximately 12:50 a.m., officers converged on area
and arrested subject who violently resisted arrest.
Subject was charged with murder.
Chillicothe Police Department, Ohio, Veteran
Officer, aged 44, with 19 years law enforcement
experience with agency was fatally shot on
04/21/2005. At approximately 8:52 p.m., department
officers responded to report of stolen motor vehicle at
local restaurant.
Shortly thereafter, officers
responded to armed robbery call, which occurred at
gas station. Witnesses at scene of armed robbery
furnished information, which identified vehicle
utilized by robber as same motor vehicle reported
stolen from restaurant. At about 9:10 p.m., officer
attempted traffic stop of this motor vehicle in alley
way. Subject abandoned stolen vehicle and fled
down alley on foot. Officer pursued but lost sight of

(Cont . . .)
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subject when subject turned and ran down adjoining
alley. As pursuing officer approached adjoining alley
he heard two distinct gunshots. Officer, believing he
was being fired upon, took cover. Additional officers
arrived at scene and found body of off-duty officer in
dark area of alley. Apparently robber fled down alley
where off-duty officer just left his parent’s residence
and was walking to his residence when he surprised
subject who was fleeing/hiding from pursuing officer.
Crime scene analysis reflects unarmed off-duty
officer had no knowledge that he was chasing armed
robber. Victim officer died immediately from one
gunshot wound to upper front torso attempting to
apprehend subject. Victim officer’s cell phone was
found in his right hand and his personal keys located
next to his left hand. Extensive crime scene search
did not result in recovery of second fired round.
Initial ballistic review of bullet recovered through
autopsy reflect bullet to be either .38 or .357 caliber
jacketed hollow-point round fired from handgun
manufactured by either S&W, Ruger, Taurus, or FIA.
Subject remains at large.
Atlanta Police Department, Georgia, Veteran
Officer, aged 31, with six years law enforcement
experience with agency was fatally shot on
04/23/2005. At approximately 8:30 p.m., three
officers assigned to specialized tactical drug
interdiction squad patrolling in marked vehicle near
park observed vehicle occupied by two individuals.
Officer stopped patrol car next to and slightly behind
vehicle placing spotlight on suspect vehicle while
other officer, front passenger, inquired what subject,
driver of vehicle, was doing. Subject immediately
started to reach under front seat or towards center
console. Officer inquiring of subject’s actions exited
patrol vehicle while officer, back passenger, exited
rear of patrol car, running around to passenger side of
subject’s vehicle. Officer operating patrol car exited
vehicle taking position near trunk of patrol car.
Subject discharged Rossi .38 caliber handgun fatally
wounding victim officer in head above right eye.
Subject continued discharging weapon three more
times. Officer positioned near trunk of patrol car
attempting to assist fatally wounded officer received
gunshot wound to left cheek, exiting near left ear.
Officer located at passenger side of subject’s vehicle
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struck subject 11 times out of 12 rounds fired, fatally
wounding subject. Passenger of subject’s vehicle
was struck two times during gunfire exchange.
Wounded officer and passenger, later charged with
probation violation, were treated and released from
hospital.
Los Angeles International Airport Police
Department, California, Officer, aged 35, with four
year law enforcement experience with agency was
fatally injured on 04/29/2005. At approximately
11:05 a.m., officer had encounter with pedestrian.
Witness observed subject push officer to ground
behind officer’s marked patrol vehicle. According to
witness, subject entered officer’s vehicle and drove
away at high rate of speed. As subject pulled away,
officer attempted to gain entry into vehicle via
driver’s side door. Officer grabbed onto door frame
at which time subject accelerated across traffic lanes,
carrying officer outside driver’s side door. Subject
then collided with curb, several small trees, and fire
hydrant thus rendering officer’s patrol vehicle
inoperable. Victim officer’s body was torn from
patrol vehicle by force of collisions, killing him
instantly. Subject exited patrol vehicle and attempted
to take another witness’ vehicle; however, her doors
were locked. Subject then stole individual’s vehicle
who stopped to render aid. Subject fled from
location in stolen vehicle at high rate of speed,
driving approximately 300 yards at which time he
collided with curb. As result of collision, vehicle
jumped over fence onto airport property. When fire
fighters from Los Angeles Fire Department removed
subject from vehicle, they noticed subject attempted
to slice his wrists with glass. Subject was transported
to local hospital for treatment and is expected to
survive. Upon release from hospital, subject is
expected to be booked at Los Angeles County Jail for
murder.

Additional details regarding these incidents are not
available at this time. Should you wish to obtain
information for condolence purposes, please contact
your department’s Law Enforcement Online (LEO)
representative.
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WISCONSIN LAW ENFORCEMENT DIRECTORY
Information contained in this directory is also available via WILENET. Non-WILENET
users can download each portion of the directory in a WORD or PDF format from
www.wilenet.org. Certified officers can download the Law Enforcement Directory desktop
application by logging in to the secure area of WILENET. The desktop application data is
updated daily.

Please make the following additions and changes to the 2002 Wisconsin Law Enforcement Directory:
Cascade Police Department
Cory Roeseler, Chief
Phone: (920) 528-8642
Page 11
Geneva Lake Law Enforcement
Tom Hausner, Manager
Page 22
ADD:
Herzing College
Lauren Brown-Perry Associate Professor
5218 E. Terrace Drive
Madison, WI 53718
Phone: (608) 663-0819
Fax: (608) 249-8593
Pages 25 & 81
Jefferson Police Department
Gary Bleecker, Chief
Page 27
DELETE:
Knapp Police Department
Page 30

ADD:
Monroe County 911 Communications Center
Mark Loether, Director
210 W. Oak Street
Sparta, WI 54656
Phone: (608) 269-8982
Fax: (608) 269-8796
Pages 39 & 82
Price County Victim/Witness Assistance
Bonnie Welch, Coordinator
Page 47
ADD:
Brown-Perry, Lauren................(608) 663-0819
Associate Professor, Herzing College
lbrown-perry@msn.herzing.edu
Page 68
ADD:
Loether, Mark............................(608) 269-8982
Director, Monroe County 911 Communications
Center
mloether@co.monroe.wi.us
Page 73
ADD:
Green Bay Police Department
http://www.gbpolice.org
Page 85
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CONFERENCE CALENDAR
August 14-17, 2005

Wisconsin Chiefs of Police Association
La Crosse, Wisconsin
Contact: Chief Ed Kondracki, La Crosse Police Department, 608/789-7201

August 22September 2, 2005

At Scene Traffic Crash/Homicide Investigation
Madison, Wisconsin
Contact: Lt. Mark I. Brown, Madison Police Department, 608/267-1172
pdbrownm@cityofmadison.com

September 25-28, 2005

WI-NENA 2005 Annual Great Lakes Fall Conference
Stevens Point, Wisconsin
Information/Registration: www.winena.org

October 12-14, 2005

DOJ Technology Conference
La Crosse, Wisconsin
Contact: Phil Collins, CIB, 608/267-2235, collinspe@doj.state.wi.us

November 2-4, 2005

11th Annual Jail Administrators Training Conference
Wisconsin Dells, Wisconsin
Contact: Marty Drapkin, DOJ-Training & Standards Bureau, 608/267-1304

2005 DOJ Criminal Justice Conference
October 12 – 14, 2005 The La Crosse Center
This year’s Criminal Justice Conference (formerly the Technology Conference) will focus on the topical subject of
consolidation of criminal justice services. Representatives from variety of agencies that have consolidated services,
such as law enforcement, emergency dispatch, records, booking and municipal court services will be on hand to
discuss the issues faced when considering consolidation.
Extended breakout sessions on the TIME System and eTIME, along with another session on criminal records and
electronic records submission will be offered. Other tentative topics will be Using and Managing Computer-based
Training (TRAIN), WILENET, Technology Assets available from the Division of Criminal Investigation and
Identity Theft. The Department of Transportation to address changes to their files and how to interpret driver and
vehicle inquiry responses while the Department of Corrections will talk about their LOCATOR system..
The conference will begin at 1:00 PM on Wednesday October 12th and conclude at noon on Friday October 14th.
Dress for the conference is business casual. The registration fee for this year’s conference is $125.00 and includes a
continental breakfast on Thursday and Friday, lunch Thursday and dinner on Wednesday and Thursday. Vendors
will be available on Wednesday evening to display solutions and tools to improve efficiency. Training credit will be
available toward officer’s annual recertification requirements.
Join us for this year’s conference at the La Crosse Center on the beautiful Mississippi River. Blocks of rooms have
been reserved at the state rate of $62 plus applicable tax (single) at the Radisson and the Holiday Inn. The Radisson
(608-784-6680) is connected to the La Crosse Center by enclosed walkway. The Holiday Inn (608-784-4444) is
located across the street from the La Crosse Center lobby. Rooms must be booked by September 12th to receive the
conference rate.
Additional and updated conference information and registration are available on the conference web site at
www.doj.state.wi.us/dles/cib/conference.asp. Please direct any questions to Phil Collins at 608/267-2235 or
collinspe@doj.state.wi.us.

WISCONSIN LAW ENFORCEMENT BULLETIN

JUNE 3, 2005

PAGE 9

WISCONSIN CHIEFS OF POLICE ASSOCIATION
2005 ANNUAL SUMMER CONFERENCE
August 14-17, 2005
La Crosse Center
La Crosse, Wisconsin
Sunday, August 14, 2005
4:30 – 5:30 p.m.

Chief’s Reception, open to all attendees.
New Chiefs encouraged to attend. Radisson Hotel

Monday, August 15, 2005
8:00 a.m. – 3:00 p.m.
8:00 a.m. – 6:00 p.m.
8:45 a.m. – 4:00 p.m.
8:00 a.m. – 10:00 a.m.
10:30 a.m. – 11:45 a.m.
11:45 a.m. – 1:00 p.m.
1:00 p.m. – 2:15 p.m.
2:30 p.m. – 3:45 p.m.
5:00 p.m. – 6:00 p.m.
6:00 p.m. – 11:00 p.m.

Registration
Exhibitor area open
Spouse Activities
Plenary Session
“Middle East, Key to Terrorism” Bill Wise, Bevilacqua Research Grp.
Breakout Sessions
Lunch with Exhibitors
Opening Ceremony
Breakout Sessions
Social Hour with Exhibitors
Host Chief’s Night
“Magic On The Mississippi”
Food, Fun and Dancing

Tuesday, August 16, 2005
9:00 -11:00 a.m.
8:00 – 9:00 a.m.
9:15 a.m. – 4:00 p.m.
12:00 noon – 1:15 p.m.
5:30 – 6:30 p.m.
6:30 – 8:30 p.m.
8:30 – 11:00 p.m.

Spouse Activities
Plenary Session
“Legal Update” Attorney Jim Korom
Plenary Session
“Leadership: Passing the Torch” Bill Westfall
WPLF Luncheon
Pre-banquet Reception
2005 Annual Banquet sponsored by VisionAIR
Dancing

Wednesday, August 17, 2005
8:30 – 11:30 a.m.
11:30 a.m.
11:45 a.m.

Annual Business Meeting
Door Prize Drawings
Adjournment

Hotel Accommodations: Radisson Hotel 608-784-6680, Holiday Inn 608-784-4444, Courtyard by Marriott, 608-782-1000
For registration information contact: Chief Ed Kondracki, La Crosse Police Department 608-789-7201

REGISTRATION DEADLINE
JUNE 30, 2005
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Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement Bulletin and
posting on WILENET. The on-line submission form is on WILENET at
www.wilenet.org.
From the Welcome to WILENET page, click on
Employment Opportunities then follow the link to submit course announcement.
This link is open to the public; no login or password is required.
Agencies who wish to announce an employment opportunity should complete
and submit the on-line form. The announcement will be stored in a database and
will be immediately accessible by WILENET users. Announcements meeting
the LEB publication deadline will be pulled from the database and printed in the
bulletin each month.
Questions about the on-line announcement form should be directed to Sharon Miemietz, WILENET Manager, at
wilenet@doj.state.wi.us or 608/266-7380.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

CHIPPEWA COUNTY
JAIL ELIGIBILITY LIST
Chippewa County Sheriff's Office,
Chippewa Falls, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Including but not limited to admitting
and discharging all prisoners, control
access to the jail,
photograph/fingerprint new
admissions, carry out lawful orders or
duties. Salary & Benefits: $15.76 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays; Deferred
compensation; Vacation.
Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Ability to possess a firearm; No felony
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and
skills in operating computer systems;
Ability to perform essential functions
of this position; Ability to use all
standard law enforcement equipment.
Apply: 4:30 PM, 06/17/2005.
Submit Agency Application. To
Personnel Assistant Audra Knowlton,
Chippewa County Sheriff's Office, 711
N Bridge Street, Chippewa Falls,

WI 54729-1876, Phone: (715) 7267969, Fax: (715) 726-4585,
Email: Personnel@co.chippewa.wi.us,
Internet: www.co.chippewa.wi.us. To
obtain application materials: A
County Application AND Attachment
form must be completed and on file in
the Personnel Department.
Note: Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Residency required within 35
miles of Sheriff's Department
headquarters. This eligibility list will
be established from this recruitment
for future vacancies for up to 12
months or as the Chief Examiner
determines.
EOE
CHIPPEWA COUNTY
PATROL ELIGIBILITY LIST
Chippewa County Sheriff's Office,
Chippewa Falls, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Including but not limited to patrol
assigned areas of the county. Conduct
investigations, gather evidence, obtain
witnesses, make arrests, escort
prisoners, and serving of warrants.
Investigates automobile crashes.
Operates within the established
policy/guidelines of the department.
Salary & Benefits: $15.76 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays; Deferred compensation;
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Vacation. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement
Standards Board Certification; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:30
PM, 06/17/2005. Submit Agency
Application. To Personnel Assistant
Audra Knowlton, Chippewa County
Sheriff's Office, 711 N Bridge Street,
Chippewa Falls, WI 54729-1876,
Phone: (715) 726-7969, Fax: (715)
726-4585,
Email: Personnel@co.chippewa.wi.us,
Internet: co.chippewa.wi.us. To
obtain application materials: A
County Application AND Attachment
form must be completed and on file in
the Personnel Department .
Note: Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Must be a resident of
Chippewa Co. within six (6) months of
successful completion of probationary
period & maintain residency thereafter
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during employment. These eligibility
lists will be established from this
recruitment for future vacancies for up
to 12 months or as the Chief Examiner
determines.
EOE

required; Please note that we will not
accept any e-mailed or faxed
application materials. Please contact
the Personnel Department @ Jackson
County to obtain the same.
AA/ADA/EOE

DEPUTY SHERIFF
Jackson County Sheriff's Office, Black
River Falls, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Patrols and
investigates activities, traffic control,
crowd control and public relations,
witness interviewing, evidence
colletion and management, basic crime
prevention methods, weapon and
equipment operation and maintenance,
report preparation, and other routine
law enforcement duties. Salary &
Benefits: $16.87 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Clothing allowance; Deferred
compensation; Vacation; Employees
are given 10 personal days in lieu of
holidays. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement
Standards Board Certification; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 50; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions
of this position; Ability to use all
standard law enforcement equipment;
Post secondary education required.
Apply: 4:30 PM, 06/17/2005.
Submit DJ-LE-330, Resume, Agency
Application. To Personnel Assistant
Geri Allen, Jackson County Sheriff's
Office, 307 Main Street, Black River
Falls, WI 54615, Phone: (715) 2840216,
Email: geri.allen@co.jackson.wi.us.
To obtain application
materials: Contact Geri Allen Jackson County Personnel Department
- phone (715) 284-0216. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency

DEPUTY SHERIFF
Wood County Sheriff's Office,
Wisconsin Rapids, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
This position performs various law
enforcement functions including
patrol, traffic law enforcement, and
criminal investigations. Salary &
Benefits: $38,938 - $45,822 per
year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement
Standards Board Certification; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to perform essential
functions of this position; Ability to
use all standard law enforcement
equipment. Apply: 4:00 PM,
08/12/2005. Submit Agency
Application. To Wood County
Sheriff's Office, 2821 8th St. South,
Wisconsin Rapids, WI 54494,
Phone: (715) 422-5000,
Internet: www.tznet.com/wcsd. To
obtain application materials: AFTER
JUNE 1ST 2005 FROM WIS RAPIDS
JOB SERVICE. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Pass swim test.
AA/ADA/EOE

Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; Benefits
include longevity pay of 3% to 12%
over base salary and educational
incentive pay up to 18% over base
salary for a bachelors degree,
Disability insurance, Paid
Bereavement leave, Flexible
Compensation Plan, Undesireable
hours pay and Post Employment
Health Plan. 12.5 paid holidays per
year. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Two-years fulltime work, military or college
experience. Must meet Wisconsin Law
Enforcement Standards Board
education requirements within five
years of hire date including a
minimum of 60 college credits. .
Apply: Ongoing Recruitment.
Submit Agency Application. To
Deputy Sheriff III Rick Treadwell,
Dane County Sheriff's Office, 115 W.
Doty St., Madison, WI 53703,
Phone: (608) 284-6174,
Email: treadwell@co.dane.wi.us,
Internet: www.danesheriff.com. To
obtain application materials: Website,
E-mail or Phone Request.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination;
Drug screening; Background
investigation; Wisconsin Residency
required. Submit Dane County Deputy
Sheriff employment application to
Dane County Employee Relations
Office, Room 418, City-County
Building, Madison, WI 53709. Wages
listed are effective September 21,
2003.
AA/EOE

DEPUTY SHERIFF
Dane County Sheriff's Office,
Madison, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
This position performs various
functions including patrol, traffic law
enforcement, supervision of inmates,
criminal investigations, court bailiff
and serving warrants and civil papers.
Salary & Benefits: $18.07 - $23.17
per hour. Wisconsin retirement fund;

DISPATCHER/
TELECOMMUNICATOR
St. Croix Tribal Police Department,
Hertel , WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Perform law
enforcement related
telecommunications dispatch work for
the reservation lands of the St. Croix
Tribe in Burnett, Polk and Barron
Counties. Salary & Benefits: Salary
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dependent on qualifications. Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays; Vacation;
401K. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions
of this position; Native American
preference. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Office Manager
Charlie Johnson, St. Croix Tribal
Police Department, 24678 Angeline
Ave , P.O. Box 45287, Hertel,
WI 54845, Phone: (715) 349-8638,
Fax: (715) 349-8462. To obtain
application materials: Call (715) 3498638. Note: Written exam; Oral
interviews; Medical examination;
Drug screening; Background
investigation; Establishing new
dispatch center; looking to fill five
positions and establish elgibility list.
DISPATCHER/
TELECOMMUNICATOR
Outagamie County Sheriff's Office,
Appleton, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Involves operation of a computer aided
dispatch system, teletype and radio
equipment to dispatch police, fire and
ems units. Ability to work rotating
shifts. Salary & Benefits: $13.60 $18.18 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: Minimum age - 18;
Good physical condition; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment.
Submit DJ-LE-330, Resume. To
Outagamie County Sheriff's Office,
410 South Walnut Street, Appleton,
WI 54911, Phone: (920) 832-1668,

Fax: (920) 832-1534,
Email: mogenskm@co.outagamie.wi.
us,
Internet: www.co.outagamie.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation.
AA/ADA/EOE
FEDERAL AGENT (NUCLEAR
MATERIALS COURIER)
U.S. Dept. of Energy, Office of Secure
Transportation, Albuquerque, NM
Reason For Announcement: Fill
Vacancy, Full-time.
Responsibilities: Responsible for the
safe and secure transport of nuclear
weapons, strategic quantities of special
nuclear materials and critical missile
components. Acts as a part of a tactical
team to protect and defend the cargo
while in-transit. Salary & Benefits:
$32,026 - $52,222 per year. Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays; Longevity pay;
Deferred compensation; Thrift Savings
Plan. Opportunities for extensive
overtime and travel.
Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Must possess at least one year of
experience in law enforcement or
armed security. Experience can be
gained from military or civilian work
experience. Background in tactical
operations a plus. Must be proficient in
the use of firearms, up to and including
automatic weapons. . Apply:
Ongoing Recruitment. Submit Agency
Application. To Recruiting
Coordinator James Riley, U.S. Dept.
of Energy, Office of Secure
Transportation, P.O. Box 5400,
Albuquerque, NM 87185-5400,
Phone: (505) 845-4044,
Email: jriley@doeal.gov,
Internet: http://www.kcp.com/OSTfed
eralagent/index.htm. To obtain
application
materials: http://www.opm.gov.
Note: Oral interviews; Psychological
profile; Polygraph examination;
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Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Must be
eligible to obtain a "Q" clearance and
particpate in the Human Reliability
Program. Msut be a volunteer to work
nuclear explosives duty. Must be
willing to relocate to Albuquerque,
NM; Amarillo, TX; Oak Ridge, TN. .
EOE
JAIL/CORRECTIONS OFFICER
Manitowoc County Sheriff's Office,
Manitowoc, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time, Female.
Responsibilities: These positions
will be responsible for the care and
custody of jail inmates as well as
providing for an inmate’s health and
welfare needs as mandated by state,
federal, and local guidelines. Salary &
Benefits: $17.49 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Deferred compensation.
Qualifications: High school diploma;
React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Vision must be at least 20/40 acuity
(Snellen) in each eye with or without
correction. Hearing, must be able to
perceive a forced whispered voice at a
distance of not more than five feet, or
have an average hearing loss in the
better ear of less than or equal to 40
dB. Apply: 06/20/2005. Submit
Agency Application. To Personnel
Coordinator Chris Eisenschink,
Manitowoc County Sheriff's Office,
1110 S 9th Street, Manitowoc,
WI 54220, Phone: (920) 683-4060,
Fax: (920) 683-4499,
Email: chriseisenschink@co.manitow
oc.wi.us, Internet: www.manitowoccounty.com. To obtain application
materials: applications can be
downloaded from our website.
Note: Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Vilas County Sheriff's Office, Eagle
River, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: Position
responsible for maintaining inmate
security and control in the Vilas
County Jail. Salary & Benefits:
$12.00 - $15.77 per hour. Wisconsin
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retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays 9; Clothing allowance; Longevity pay;
Deferred compensation; Vacation; No
benefit package provided to part-time
employment. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to keyboard/type words per
minute - 25; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability
to perform essential functions of this
position; Ability to use all standard
law enforcement equipment. Apply:
4:00 PM, 06/30/2005. Submit DJ-LE330. To Carol Krebs, Vilas County
Sheriff's Office, 330 Court Street ,
Eagle River, WI 54521-8362,
Phone: (715) 479-0613, Fax: (715)
479-0624,
Email: cakreb@co.vilas.wi.us,
Internet: vilascountysheriff.org.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination;
Drug screening; Background
investigation; Physical fitness/agility
screening.
EOE
JAIL/CORRECTIONS OFFICER
Dunn County Sheriff's Office,
Menomonie, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Position provides
care, custody, and detention of male
and female inmates in Jail; provides
positive rehabilitative influence to all
inmates, and insures compliance with
all applicable state and federal laws.
Salary & Benefits: $12.54 - $17.29
per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 9;
Clothing allowance; Deferred
compensation; Vacation; Personal
holidays; deferred compensation,
income continuation insurance,
flexible spending plan.
Qualifications: U.S. citizen; Driver
license; Good physical condition; High
school diploma; No felony
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able

to work evenings, weekends, and
holidays; Ability to handle several
tasks simultaneously; Ability to
perform essential functions of this
position; Ability to become sworn
pursuant to Section 59.26 of thte
Wisconsin Statutes. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Administrative
Coordinator's Office, Dunn County
Sheriff's Office, 800 Wilson Avenue,
Menomonie, WI 54751, Phone: (715)
232-2429, Fax: (712) 323-1324,
Email: admin@co.dunn.wi.us,
Internet: co.dunn.wi.us. To obtain
application materials: Dunn County
Administration. Note: Written exam;
Oral interviews; Medical examination;
Drug screening; Background
investigation.
EOE
LAW ENFORCEMENT
COORDINATOR
Western Wisconsin Technical College,
La Crosse, WI Reason For
Announcement: Fill Vacancy, Fulltime. Salary & Benefits: Salary
dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 8; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement
Standards Board Certification;
Bachelor degree; Master degree; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions
of this position; Will provide a vision
for current and future law enforcement
training. Will oversee all Adult
Continuing education and specialize
law enforcement training to include
the Law Enforcement Academy.
Detailed position posting is available
upon request. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Associate Dean Dale
Schickowski, Western Wisconsin
Technical College, 304 N. 6th St., La
Crosse, WI 54601, Phone: (608) 7894769, Fax: (608) 785-9289,
Email: schickowskid@wwtc.edu. To
obtain application materials: Human
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Resources Dept., Western Wisconsin
Technical College, La Crosse, WI.
Note: Oral interviews; Medical
examination; Background
investigation.
AA/ADA/EOE
POLICE OFFICER
Lake Mills Police Department, Lake
Mills, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Salary & Benefits: $37,224 per
year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 10; Clothing
allowance; Vacation; 6/3 Schedule.
Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Ability to perform essential
functions of this position; Ability to
use all standard law enforcement
equipment; Wisconsin Law
Enforcement Standards Board
Certification preferred. Apply: 3:00
PM, 07/01/2005. Submit DJ-LE-330,
Resume. To Chief Kathleen Hansen,
Lake Mills Police Department, 200A
Water St, Lake Mills, WI 53551,
Phone: (920) 648-2354.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination;
Drug screening; Background
investigation; Physical fitness/agility
screening; Residency Requirement: 5
mile radius 1st 3 years, 15 miles
thereafter.
EOE
POLICE OFFICER
Caledonia Police Department,
Caledonia, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Duties include protection of life and
property, enforcement of State Laws
and local ordinances and service to the
community. The Caledonia Police
Department aggressively supports
community oriented policing. Salary
& Benefits: $22.25 - $25.50 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation.
Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
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condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree Police Science; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability
to perform essential functions of this
position; Ability to use all standard
law enforcement equipment. Apply:
5:00 PM, 07/15/2005. Submit DJ-LE330, Agency Application. To Chief of
Police Jeffrey Meier, Caledonia Police
Department, 6900 Nicholson Road,
Caledonia, WI 53108, Phone: (262)
835-4423 Ext. 130, Fax: (262) 8354799. To obtain application
materials: Send written request & selfaddressed stamped envelope to Chief
of Police, Caledonia Police Dept.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination;
Drug screening; Background
investigation; Physical fitness/agility
screening.
EOE
POLICE OFFICER
Oshkosh Police Department, Oshkosh,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List,
Full-time. Responsibilities: Physical
ability to perform essential functions
of a police officer;ability to use all
standared police equipment,
techniques, and use of force options;
good verbal and written
communication skills. Salary &
Benefits: $38,861 - $50,157 per
year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days
on,two days off;five days on, three
days off work schedule. Compensatory
time, Call-In Time, A wide variety of
job enrichment and promotional
opportunities. All Uniforms and
Equipment provided.
Qualifications: U.S. citizen;
Minimum age - 20; Driver license;
Good driving record; Good physical
condition; Associate degree - In
Criminal Justice/Police Science;
Bachelor degree - In any Field; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written

communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several
tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard
law enforcement equipment; 60college credits which are specific to
criminal justice are acceptable if
received from an accredited 4-yr
institution. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Captain of
Administration Randy E. Van Ness,
Oshkosh Police Department, 420
Jackson Street, P.O. Box 1130,
Oshkosh, WI 54902-1130,
Phone: (920) 236-5700 Ext. 5724,
Fax: (920) 236-5087,
Email: rvanness@ci.oshkosh.wi.us,
Internet: www.oshkoshpd.com. To
obtain application materials: Contact
City of Oshkosh; Personnel Office;
215 Church Ave, Oshkosh, WI 54902
or call (920) 236-5096.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination;
Drug screening; Background
investigation; Physical fitness/agility
screening; Assessment Center
Personality Assessment and
Intelligence Testing.
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time.
Responsibilities: Open enrollment
for full-time positions (Spring, 2006).
Salary & Benefits: $36,757 - $55,269
per year. See MPD website.
Qualifications: See MPD Web site.
Apply: Ongoing Recruitment.
Submit Agency Application. To
Sergeant of Police Michael C. Koval,
Madison Police Department, 211 S.
Carroll St., Madison, WI 53703-3303,
Phone: (608) 266-4190, Fax: (608)
261-9963,
Email: mkoval@cityofmadison.com,
Internet: www.madisonpolice.com. T
o obtain application
materials: www.madisonpolice.com.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Reedsburg Police Department,
Reedsburg, WI Reason For
Announcement: Fill Vacancy,
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Establish Eligibility List, Full-time.
Responsibilities: Protect the general
safety of the public, enforce laws and
ordinances, answer calls for service,
respond to emergencies, investigate
crimes, investigate traffic accidents,
write reports. Salary & Benefits:
$14.90 - $19.53 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays 11; Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability
to perform essential functions of this
position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330. To Chief Wilbur Abel,
Reedsburg Police Department, 200 S
Park St, Reedsburg, WI 53959,
Phone: (608) 524-2376, Fax: (608)
524-2925. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required.
EOE
POLICE OFFICER
University of Wisconsin - Madison,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Officers are
responsible for patrolling and
responding to calls for service on the
University Campus. We are a
progressive Department with a
commitment to training and utilizing
new technology. Salary & Benefits:
$16.79 - $23.28 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
compensation; Vacation; Complete
uniform provided.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
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Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Lieutenant Kenneth
Kerl, University of Wisconsin Madison, 1429 Monroe Street,
Madison, WI 53711, Phone: (608)
262-4889, Email: kgkerl@wisc.edu,
Internet: uwpd.wisc.edu. To obtain
application materials: May download
application material on Department
website uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; The UW-Madison Police
Department is a full service agency
with over 60 sworn police officers in
an organization of over 100 L.E. and
security professionals.
AA/ADA/EOE
RAILROAD POLICE OFFICER
Canadian National Railway-U.S.
Operations, Superior, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: CN is
seeking a Railroad Police Officer
(Commissioned Risk Manager) for
Superior, WI. CN thanks all applicants
for their interest; however, only those
selected for an interview will be
contacted. Phone inquiries will not be
accepted. Interested applicants apply
via www.cn.ca. Salary & Benefits:
Salary dependent on qualifications.
Health insurance; Life insurance;
Dental; Paid holidays; Vacation.
Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in

operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability
to perform essential functions of this
position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit
Resume. To Canadian National
Railway-U.S. Operations, 17641 South
Ashland Avenue, Homewood,
IL 60430-1345, Phone: (708) 3323500, Internet: www.cn.ca/careers.
Note: Oral interviews; Medical
examination; Vision examination;
Drug screening; Background
investigation.
AA/ADA/EOE
SECURITY OFFICER (LIMITED
TERM EMPLOYMENT)
University of Wisconsin (Milwaukee),
Milwaukee, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: Provide security
services for UW-Milwaukee satellite
parking lots. Serve as immediate
contact with UWM Police Department.
Ability to discern suspicious
conditions or circumstances which
indicate trouble or a crime in progress
and report such incidents immediately
to the police dispatcher. Salary &
Benefits: $7.50 per hour.
Qualifications: U.S. citizen;
Minimum age - 18; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
perform essential functions of this
position; Excellent observation and
crime prevention skills. Ability to
function in all types of weather.
Perform light snow shoveling, minor
salting duties, and appropriate
housekeeping within the security guard
trailers. Apply: Ongoing
Recruitment. Submit Agency
Application. To Police Sergeant
James Learman or Brenda BristerCooper, University of Wisconsin
(Milwaukee), Sandburg Hall WB90,
3410 N. Maryland Ave, Milwaukee,
WI 53211, Phone: (414) 229-4627,
Fax: (414) 229-4918,
Email: learman@uwm.edu. To obtain
application materials: UW-Milw
Police Dept, Sandburg Hall WB90,
3410 N. Maryland Ave, Milwaukee
WI 53211. Note: Oral interviews;
Drug screening; Background
investigation; The University of
Wisconsin-Milwaukee is an
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affirmative action, equal employment
opportunity employer. For the UWM
Crime Statistics Report see , or call the
Office of Student Life at (414) 2294632 for a paper copy. .
EOE
SECURITY OFFICER 3
University of Wisconsin - Madison,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Provide
security services for the UW-Madison
Campus and U.W. Hospital. Respond
to alarms and calls from
students/faculty/staff/general public.
Ability to discern suspicious
conditions or circumstances which
indicate trouble or a crime in progress
and report such incidents to the
dispatcher. Salary & Benefits:
$10.88 - $15.49 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
compensation; Vacation; Uniforms
provided. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment.
Submit Agency Application. To
Lieutenant Kenneth Kerl, University
of Wisconsin - Madison, 1429 Monroe
Street, Madison, WI 53711,
Phone: (608) 262-4889,
Email: kgkerl@wisc.edu,
Internet: uwpd.wisc.edu. To obtain
application materials: May be
downloaded from our web-site
uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; UW-Madison
Police Department is a 24/7/365
Department with over 65 sworn police
officers and over 40 full time security
officers on staff.
AA/ADA/EOE
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TRAINING SCHEDULES

Log on to

www.wilenet.org

(A hard copy schedule may be obtained from the Training & Standards Bureau at 608/266-8800)

The training portion of the Bulletin is the responsibility of the Training & Standards
Bureau. All courses should be submitted on-line via WILENET (www.wilenet.org, click
on Training after entering the secure site). Use of the on-line submission form provides
for an immediate announcement on WILENET.
Direct all correspondence to Training & Standards Bureau, P.O. Box 7070, Madison,
WI 53707-7070, 608/267-3870, Fax: 608/266-7869, e-mail:
converseka@doj.state.wi.us.
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