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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Official:

As you know, President Bush proposed to eliminate the Edward Byrne Memorial Grant and Law
Enforcement Block Grant and create a new Justice Assistance Grant program with drastically reduced
funding.  I have written to members of the Wisconsin Congressional delegation urging their opposition to
Bush Administration plans to eliminate these critical law enforcement grants to Wisconsin communities.

These cuts are being proposed in the name of funding additional Homeland Security measures -
measures that could be more effectively made without sacrificing the safety of Wisconsin communities.
Under this plan, the current funding levels could be reduced by over 40%.  

The Department of Justice and Wisconsin law enforcement agencies depend on these dollars to
provide important public safety functions.  Currently, Wisconsin receives $9 million from the Byrne
Grant and $600,000 from the Law Enforcement Block Grant.  The Department of Justice relies on these
funds in two essential areas: $850,800 reimburses counties for their cost of serving victims and witnesses
of crimes, and $4 million goes toward anti-drug task force (MEG) units throughout the state.

Other law enforcement agencies have been supported over the years with positions or special
projects that would be severely impacted as well by these cuts.  Thirty-five (35) Assistant District
Attorneys are paid using Byrne monies.  Another example is a recent upgrade to the Justice
Department’s Automated Fingerprint Identification System (AFIS) which serves every local law
enforcement agency in Wisconsin.  

I told members of Congress that if the overall budget package cuts these current law
enforcement appropriations from $1 billion to $586 million and subsequently passes those reductions
onto states, it will have a devastating effect on our communities and public safety.  Especially hard hit
will be smaller and rural agencies that have no other resources to draw upon by themselves.

The first line of defense is local law enforcement and the communities they protect and serve.  It
would be counterproductive to advance Homeland Security initiatives at the expense of local law
enforcement.

Very truly yours,

Peg Lautenschlager
Attorney General
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2003 attorney general’s
law enforcement

conference

More than 200 state and local law enforcement officials joined
Attorney General Peg Lautenschlager in Appleton for the
Attorney General's Law Enforcement Conference on May 22nd
and 23rd.  The Honor Guard from the Neenah Police
Department opened the conference.

Conference attendees where asked to pay tribute to three law enforcement individuals
killed in the line of duty this past year.  Those honored were Deputy Michael Shannon
from the Adams County Sheriff’s Department and Officers Robert Etter and Stephanie
Markins from the Hobart-Lawrence Police Department.  Bagpipes were provided by
Steve Elliott from the Appleton Police Department.

Presentations explored the future of policing in a constantly expanding technological
world.  Much of the discussion centered on how law enforcement can balance the
freedom of citizens while preventing criminal and terrorist activities.

Peter Higgins began the morning session with a
presentation on The Future of Biometrics in Policing.
Peter Higgins, founder of Higgins & Associates,
International, has 34 years experience in the
information technology field and has been involved
with biometrics since the late 1980s.  He chaired the
International Association for Identification's
Automated Fingerprint Identification System (AFIS)
Committee for five years and is a well known
consultant in the field of large-scale biometric
procurement and testing.  

The afternoon session addressed the Maryland Sniper Shootings, presented by
Philip C. Raum, from the Montgomery County Police Department.  Lieutenant
Raum is currently the Acting Director of the Major Crimes Division of the
Montgomery County Police Department and served as 2nd in Command of the
Montgomery County Police Sniper Task Force investigative component.  His
distinguished career has included six years in the Homicide and Sex Section of the
Major Crimes Division, 2.5 years as a general investigator, 1.5 years as an
investigative section supervisor, and two years as an executive officer in the
Investigative Services Bureau

On Friday, Thomas J. Cowper provided a preview of emerging technologies for
law enforcement entitled “Future Technology and Policing.”  Captain Cowper is a
19-year veteran of the New York State Police with nine years patrol experience as
a trooper and sergeant, including four years as a member of the State Police
Mobile Response Team (SWAT). For the last 10 years he has been involved in the
procurement, implementation and management of law enforcement and public
safety technologies, serving as the Director of Communications for the State Police
and currently as Associate Director for the Statewide Wireless Network project
under the State’s Office for Technology.  Captain Cowper is the Treasurer of the
Society of Police Futurists International and a member of the FBI Futures Working
Group, a collaborative partnership between the FBI and PFI to study and strategize
about the future of law enforcement. 

(cont . . .)
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During Wednesday’s luncheon, Attorney General Lautenschlager took time to recognize the leaders of Wisconsin's
major law enforcement associations. 

Chief Steven C. Rinzel
Brown Deer Police Department

President
Wisconsin Chiefs of Police Association

Chief David. E. Kirk
Sheboygan Police Department

President
Wisconsin Police Executive Group

Chief Deputy Steven B. Moe
Polk County Sheriff's Office

President
WI Sheriffs & Deputy Sheriffs Association

Sheriff Kurt D. Heuer
Wood County Sheriff's Office

President
Badger State Sheriff's Association

In an effort to acquaint attendees with the many programs that the Department of Justice has to offer law
enforcement, DOJ staff was available to provide information relating to Amber Alert, VICAP, Victim Services, the
Wisconsin Meth Iniative and DCI Technology.

We hope that those in attendance found the conference an enjoyable and rewarding experience and we look forward
to seeing you again next year.
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LEGAL
POINTS

If you have any comments regarding Legal
Points, please contact Dave Perlman,
Assistant Attorney General, P.O. Box 7070,
Madison, WI 53707-7070, 608/266-1420, fax:
608/266-7869.

NOTE:  Unfortunately last month’s entry State v.
Verkler was missing the court’s holding. So this
case is repeated again in its completed form.  I
apologize for any inconvenience.

State v. Verkler
2003 WI App 37 

Legal Issue Involved:

This case discusses whether or not it is reasonable to
refuse an OWI chemical test because a defendant is
denied the right to counsel. The appellate court
affirms the general rule that wanting to first consult
with counsel before deciding whether to submit to a
breath test is not a valid reason for a refusal unless
somehow the arresting officer assures or implicitly
suggests that the defendant does have a right to
counsel as to whether to proceed with the OWI tests.

Facts:

The defendant was stopped for speeding. During the
routine traffic stop the officer noted that the
defendant’s eyes were bloodshot, his speech, slurred,
and he smelled of intoxicants. The officer asked the
defendant to submit to field sobriety tests but the
defendant declined citing that he suffered from
multiple sclerosis, a medical fact confirmed by the
two passengers, the defendant’s wife and the
defendant’s law partner. The officer had no reason to
doubt the medical explanation so he then asked for
the defendant to submit to a PBT test and the
defendant refused, stating that he did not believe in
the test. The officer ultimately arrested the defendant
for OWI.

Before being transported the defendant asked the
officer for permission to converse with his law
partner and permission was granted. They conversed
privately for a few minutes and eventually the officer
halted the conversation and transported the defendant
to the police station.

At the police department the officer advised the
defendant that his law partner could not join them in
the intoxilyzer room. Once in the intoxilyzer room the
defendant again asked to speak to his law partner but
this request was denied. The officer pointed to a
newspaper clipping on then wall which stated that a
person is not entitled to have the advice of counsel as
to the decision whether to take the breath test. The
officer then read the defendant the Informing the
Accused form and the defendant without hesitation
refused to take the test. The officer processed the
matter as a refusal. 

Defendant’s Argument:

The defendant argued that his refusal was reasonable
because he had been denied his right to counsel. 

The Appellate Court’s Holding:

The court of appeals rejected the defendant’s
arguments and held that his refusal was unreasonable.
The appellate court reaffirmed the standing legal
principle that there is no right to counsel as to the
decision whether to take an evidentiary test
subsequent to an OWI arrest. The court did recognize
that there is a limited exception to this rule- that is
when an officer mistakenly gives the clear impression
to a defendant that there is such a right to counsel. If
the officer does give the impression that the
defendant is entitled to counsel then an officer can not
“pull the rug” out from under the defendant.

However, the appellate court reasoned that in this
case the officer did not imply or assure the defendant
that he had a right to counsel. While the officer did
allow the defendant some time to talk to his law
partner right after the arrest he clearly refused to
allow the lawyer to play any role in the actual
processing of the case at the police station and clearly
indicated to the defendant that he had no right to
counsel as to the decision on the tests.

Note:

Officers should be aware of the limited exception to
the general rule that there is no right to counsel at the
OWI testing decision-making phase. This exception is
triggered if somehow the officer clearly gives the
impression that there is such a right. So never during
an OWI arrest should an officer suggest that there is a
right to counsel as to the tests and if a defendant seeks
to assert that right the officer should clearly indicate
that no such right exists. 

* * * * *
(cont . . .)
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State v. Erickson
2003 WI App 43

Legal Issue:

This case involves a forcible blood draw of a non-
arrested subject in the OWI context. The appellate
court ruled that forcible blood draws are permitted
prior to an arrest if the officer has probable cause to
believe that the subject’s blood currently contains
evidence of a drunk-driving related violation or
crime.

Facts:

The defendant while driving a truck struck another
automobile killing one occupant and injuring another.
The defendant told the responding officer that she fell
asleep and remembered waking up crashing into the
other vehicle. The defendant advised that she was
driving home after dropping off a friend after a party.
She told the officer that she had one beer, but she told
medical personnel that she had three beers. The
officer could not smell an odor of intoxicant on the
defendant, but was told by medical personnel that
when they had arrived on the scene she had a strong
odor of an intoxicant. The officer did not arrest the
subject but arranged for a forced blood draw, which
showed her blood alcohol to be .103% by weight. The
defendant was convicted of homicide by intoxicated
use of a vehicle and causing injury by intoxicated use
vehicle.

Legal Background:

The operative case for forced blood draws in the
OWI context is State v. Bohling which requires four
prongs to be satisfied before the seizure is
permissible. 1) the blood draw is taken to obtain
evidence of intoxication from a person lawfully
arrested for a drunk-driving related violation or
crime, 2) there is a clear indication that the blood
draw will produce evidence of intoxication, 3) the
method used to take the blood sample is a reasonable
one and performed in a reasonable manner, and 4) the
arrestee presents no reasonable objection to the blood
draw. In this case it is the first prong that the
defendant challenged because she had not been
arrested prior to the test. 

Defendant’s Argument:

The defendant argued that the blood test should have
been suppressed because the officer had not arrested
her for OWI prior to the test and that such an arrest is
a necessary predicate to the seizure. 

The Court’s Holding:

The appellate court first noted that even under
Bohling an arrest is not absolutely required because
in Bohling there is a footnote stating that having
probable cause to arrest substitutes for the predicate
act of a lawful arrest. More significantly the appellate
court expands Bohling by holding that in the absence
of an arrest probable cause to believe blood currently
contains evidence of a drunk-driving violation or
crime satisfies the first prong of Bohling.

Key Point:

In vehicle cases mere probable cause to believe that
blood contains evidence of drunk driving is sufficient
for a forced blood draw even if the officer has not yet
decided whether or not there is enough probable
cause to arrest the subject.

Note:

While this case is an important precedent it should be
handled carefully. It is important to note that the
situation involved was a fatality. Most departments
require a minimum of a second or third offense OWI
for forced blood draws. This case should not compel
a change in that policy. Naturally, the cleanest
situation for a forced blood draw is to first arrest the
defendant for an OWI offense. However, this case
allows more latitude for forced blood draws when an
officer has indicia of drunk driving in an
accident/fatality situation but perhaps not yet enough
probable cause to make an arrest. Please consult with
your District Attorney’s office to get their perspective
on this significant case.
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2003 DEPARTMENT OF JUSTICE TECHNOLOGY CONFERENCE

Beginning in 2003, the CIB Business Meeting is being incorporated into the reformatted DOJ Technology
Conference.  The revised format will focus on technology available at the Department of Justice and how to share
that technology and associated services with criminal justice agencies statewide. Topics discussed should cover
varied areas of interest for both civilian and sworn personnel.

Tentative topics and presenting agencies include:

Division of Criminal Investigation
� Identity Theft
� Financial Crimes Investigation
� Amber Alert
� Narcotics Enforcement – Methamphetamine Initiative
� Internet Crimes Against Children

Crime Lab
� NIBIN System & Crime Lab Services
� Not CSI

Office of Justice Assistance
� Uniform Crime Reports & Incident-Based Reporting
� Law Enforcement Grants

Office of Crime Victim Services
� Crime Victim Services Programs & Services
� Crime Victims’ Rights & Remedies
� Children’s Justice Act

Training & Standards Bureau
� WILENET & Law Enforcement Training

Crime Information Bureau
� TIME, eTIME & Training
� Criminal Records & Fingerprints
� TAC Overview
� Applicant Fingerprints
� ASPEN & TRAIN Administration
� Validation & Audit Overview

We are also trying some new, fun and vastly different ideas from previous meetings.  Plan on joining criminal justice
employees from across the state at the Plaza Hotel & Convention Center in Eau Claire on October 2-3, 2003.  The
registration fee is $75.00 until September 5, 2003.  Registrations after that date are $100.00.  A block of guest rooms
have been reserved at the Plaza Hotel at the state rate of $62.00.  Registrations will be accepted in the near future.
Watch future publications for registration information and WILENET for online registration.

DMV Implements New Law Enforcement Hotline

In response to requests from the law enforcement community, DMV's Compliance and Restoration
Section has implemented a new problem driver hotline specifically for law enforcement.

The hotline is staffed by Compliance and Restoration's problem driver specialists and is intended to
be one-stop service for any law enforcement personnel who have driver license related questions.

The hotline number is (608) 261-0409, and is available from 7am-5pm Monday through Friday
except legal holidays.  This hotline number is for law enforcement only, not the general public.  For
driver license related questions only, not vehicle registration.

Driver license questions from the general public can be referred to (608) 266-2261 or
cnr.dmv@dot.state.wi.us
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FBI 
OFFICERS

KILLED
SUMMARY

According to preliminary information received by the
FBI, January-April 2003, 15 law enforcement officers
have been killed due to criminal actions.  During the
same period in 2002, 19 officers were slain.  In 2003,
eight officers were slain in the southern region, three
in the northeastern region, three in the western region,
and one in the midwestern region.  Of the 15 officers
slain, five were attempting other arrests, three were
ambushed, two were making traffic stops, and two
were answering disturbance calls, two were
answering robbery calls, and one was investigating
suspicious persons or circumstances.  Firearms were
used in 14 killings (nine handguns, four rifles, and
one shotgun) and a vehicle was used in one killing.
Four officers were wearing protective vests.  There
were 13 separate incidents in which these 15 officers
have been slain.  Eleven of the 13 incidents have been
cleared by arrest or exceptional means.  According to
preliminary information received by the FBI,
January-April 2003, 14 law enforcement officers have
been accidentally killed.  During the same period in
2002, 14 officers were accidentally killed.  In 2003,
ten officers were killed in automobile accidents, two
were struck by vehicles, one was killed in motorcycle
accident, and one was electrocuted.  Five incidents
occurred in the southern region, four in the
midwestern region, two in the northeastern region,
two in the western region, and one in the U.S.
Territory of Puerto Rico.

Incident Summaries

Houston Police Department, Texas, advised
Veteran Officer, aged 45, with 20 years law
enforcement experience was fatally shot on
04/03/2003.  Clerk, who was working alone in check-
cashing store, hit panic alarm at about 9:44 a.m. when
at least three gunmen stormed store in attempted
robbery.  Clerk was fatally shot in head by gunmen.
At approximately 9:48 a.m., officer responded to
robbery in progress with no backup.  Upon arrival
outside of business, victim officer was fatally shot in
head by gunmen.  At 9:49 a.m., wrecker driver
noticed victim officer on ground and used victim
officer’s radio to summon help.  Witnesses described
gunmen.  On 04/04/2003 at approximately 7:30 a.m.,
Houston Police officers arrested one suspect.  Second
suspect was also arrested, but third suspect remains at
large.
Broward County Sheriff’s Office (BCSO),
Florida, advised Deputy, aged 25, with one year law

enforcement experience was shot on 04/06/2003 at
12:40 a.m. and succumbed to injuries at 4:22 a.m.
Deputy has just finished his afternoon shift at BCSO
and proceeded to off-duty security detail at car
dealership for another officer.  Deputy was dressed in
his BCSO uniform, displaying his badge and issued
sidearm and driving his marked patrol vehicle.
Review of crime scene indicated an attempted theft of
vehicle at car dealership occurred.  Subject shot
victim deputy twice, inflicting first wound to his back
(between panels of protective vest) and second wound
to right rear quadrant of his head.  Subsequent to
shooting, subject ran to vehicle that was waiting and
entered passenger side.  Subject vehicle left scene of
incident at high rate of speed.  Subject(s) remain at
large and investigation is continuing.

Pittsburg Police Department, California, advised
Veteran Inspector, aged 46, with 26 years law
enforcement experience was fatally shot on
04/15/2003 at approximately 11 p.m.  Inspector was
to meet partner at residence of homicide to do follow-
up investigation.  Upon arrival at location, partner
found victim inspector inside residence with fatal
gunshot wound.

Evangeline Parish Sheriff’s Office, Louisiana,
advised Detective, aged 32, with over two years law
enforcement experience was fatally shot on
04/16/2003.  At approximately 4:45 p.m., detective
and other officers were executing search warrant on
mobile home in effort to locate and arrest escaped
fugitive.  Fugitive had escaped from Evangeline
Parish jail on 11/02/2002.  Outstanding local warrants
charged subject with simple escape and distribution
of counterfeit drugs.  Upon entering residence,
subject fired upon officers with .380-caliber handgun.
Victim detective was struck in upper torso area.
Officers exited residence to seek cover.  Victim
detective became incapacitated from his wound and
fell outside of residence.  Two-hour standoff ensued,
during which time subject continued to fire at
officers.  Following deployment of tear gas into
residence, subject exited and continued to fire his
weapon at officers.  Subject was then shot several
times and later died at local hospital.  Victim
detective was pronounced deceased at scene of
incident.

Friona Police Department, Texas, advised Veteran
Sergeant, aged 31, with six years law enforcement
experience was fatally injured on 04/16/2003.  At
approximately 10:15 p.m., Bovina Police Department
officers responded to report that two subjects were
attempting to gain entry into several houses
demanding mone.  Bovina Police officers stopped
subject vehicle.  Subject vehicle sped off as one
officer approached it on foot, ensuing high speed
pursuit.  Friona Police Department sergeant, who was
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off-duty yet working at his desk, heard police radio
and responded.  At about 10:26 p.m., sergeant went to
appropriate highway and pulled his vehicle on side of
road in attempt to slow down or stop approaching
subject vehicle.  Video recordings indicate that, at
10:30 p.m., subject vehicle deliberately swerved from
open lane and slammed directly into sergeant’s police
vehicle who was attempting to take evasive action.
Victim sergeant was fatally injured during collision
and both subjects received nonfatal injuries.  Subjects
have been arrested and charges are pending.

Fair Lawn Police Department (FLPD), New
Jersey, advised Veteran Police Officer, aged 43, with
18 years law enforcement experience with agency
was fatally shot on 04/17/2003 at approximately 10
p.m.  Police officer from Clifton Police Department
(CPD) attempted to stop vehicle driven by subject for
speeding violation.  Officer pursued subject out of
Clifton, through Paterson, and into Fair Lawn.
Subject drove vehicle onto lawn of church and began
to flee on foot.  Passenger of vehicle, subject’s
cousin, remained beside vehicle with hands in air.
FLPD officer responded to scene just as CPD officer
had tackled subject.  Arriving officer was told by
CPD officer to back away so pepper spray could be
used on subject.  As CPD officer reached for pepper
spray, subject fired .357 handgun.  FLPD victim
officer was fatally wounded with gunshots to neck
and abdomen.  CPD officer received two nonfatal
gunshot wounds during struggle.  Subject fled scene
in FLPD patrol car.  Subject’s brother, who had
followed behind chase in second vehicle, stopped at
scene and picked up cousin.  After abandoning stolen
patrol car in Paterson, subject was picked up by
brother and cousin.  At time of incident, subject was
wanted on dangerous drug charge and weapons
offense.  Subject’s brother was arrested on
04/18/2003.  Subject’s cousin turned himself in on
same date.  On 04/19/2003, authorities obtained an
unlawful flight to avoid prosecution warrant for
subject.  Following high-speed vehicle chase on
04/20/2003, sheriff’s officers in Sumter County,
Florida, fatally shot subject.

Fulton County Police Department, Georgia,
advised Police Officer, aged 26, with over two years
law enforcement experience with agency was fatally
shot on 04/22/2003.  At approximately 10:08 p.m.,
officer was investigating suspicious activity at
convenience store.  Upon arrival, five to seven
individuals opened fire on officer’s vehicle.  Vehicle

was struck five times in front windshield and driver’s
side window.  Two shots struck victim officer in back
of head.  Victim officer’s vehicle, with emergency
lights activated, rolled forward after shooting and was
found by fellow police officer in wooded area near
convenience store.  Victim officer was transported to
hospital where he was pronounced dead upon arrival.
Fulton County Police Department is conducting
investigation and currently have no suspects. 

Randolph County Sheriff’s Department, North
Carolina, advised Deputy Sheriff, aged 41, with over
three years law enforcement experience with agency
was fatally shot on 04/27/2003 at approximately 2
p.m.  While attempting to serve warrant on subject,
struggle ensued.  During struggle, subject gained
control of deputy’s .45-caliber service weapon and
fatally shot victim deputy in chest area.  Victim
deputy was not wearing body armor at time of
incident and was pronounced deceased at scene of
incident.  Second deputy was also injured during
incident, receiving nonfatal gunshot wounds in arm
and is expected to make full recovery.  Upon arrival
of additional deputies, subject was arrested at scene
of incident and charged with first-degree murder and
assault with deadly weapon inflicting serious injury.

Youngstown Police Department, Ohio, advised
Patrol Officer, aged 26, with four months law
enforcement experience with agency was fatally shot
on 04/29/2003 at approximately 2:19 a.m.  Subject
allegedly attempted to murder individual at local bar.
Description of subject and subject’s vehicle was
broadcast over department radio.  Patrol officer
noticed subject vehicle and began to radio sighting.
As patrol officer sat in cruiser, subject quickly exited
his vehicle, approached cruiser, and fatally shot
victim officer several times.  Subject left scene and
eventually abandoned vehicle he was driving.
Intensive manhunt was started with assistance of
surrounding local, state, and federal authorities.  After
following up on numerous leads, at approximately 10
p.m. on 04/30/2003, subject was arrested without
further incident at motel in Clearwater, Florida.

For condolence purposes, the name of the law
enforcement officer killed in the line of duty and the
victim officer's agency address are available on the
Internet site, Law Enforcement Online (LEO) at
www.leo.gov/lesig/cjis_pub/information/cjisleok.
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WISCONSIN LAW ENFORCEMENT DIRECTORY

For bound copies of the directory, contact the Wisconsin Department of Administration,
Document Sales and Distribution Section, 202 S. Thornton Avenue, P.O. Box 7840,
Madison, WI 53707-7840, 608/266-3358, fax 608/261-8150.

Information contained in this directory is also available via WILENET.  Non-
WILENET users can download each portion of the directory in a WORD or PDF format
from www.wilenet.org.  Certified officers can download the Law Enforcement Directory
desktop application by logging in to the secure area of WILENET.  The desktop
application data is updated daily.

Please make the following additions and changes to the 2002 Wisconsin Law Enforcement Directory:

LAW ENFORCEMENT STANDARDS BOARD
Local Government
Lambrecht position now VACANT
Page 3

Boyd Police Department
boydpdwi@cji.net
Page 9

Clyman Police Department
N1653 County Road R
Clyman, WI 53016
Page 13

Darlington Police Department
Kerry J. Black, Chief
Page 16

Fountain City Police Department
No Chief at Present
Page 21

Germantown Police Department
gtpd@germantownpolice.org
Page 23

Grafton Police Department
Charles E. Wenten, Chief
Page 23

Jackson Township Police Department
John Freese, Constable
28250 Overland Trailway
Webster, WI 54893
Page 27

Madison Township Police Department
Scott T. Gregory, Chief
gregorys@town.madison.wi.us
Page 33

DELETE:
Mazomanie Police Department
Page 35

Neenah Police Department
Phone:  (920) 886-6000
Fax:  (920) 886-6054
Page 40

Roberts Police Department
Delete P.O. Box
Page 49

Sauk County Sheriff’s Office
1300 Lange Court – Law Enforcement Center
Baraboo, WI 53913
Page 51

Sparta Police Department
spdadmin@centuryinter.net
Page 53

Tigerton Police Department
Michael Weatherwax, O.I.C.
Page 55

CHANGE:
UW-La Crosse Protective Services
To:
UW-La Crosse Police
Page 58

Winnebago County Sheriff’s Office
4311 Jackson Street
P.O. Box 2808
Oshkosh, WI 54903-2808
Phone: (920) 236-7300
Fax: (920) 236-7333
Page 63

Rohde, Scott
Chief, UW-La Crosse Police
rohde.scot@uwlax.edu
Page 75
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   CONFERENCE CALENDAR

July 14-18, 2003 WSDSA Summer Training Conference
La Crosse, Wisconsin

July 21-23, 2003 NASSLEO 34th National Convention
Milwaukee, Wisconsin
Contact:  Peter Pochowski, Milwaukee Public Schools, 414/345-6635,
pochowpp@mail.milwaukee.k12.wi.us

July 30-31, 2003 Midwest Gang Investigators Association 2003 Training Seminar
Waukesha, Wisconsin
Contact:  Greg Hagenbucher, Wausau Police Department, 715/261-7807
gahagenbucher@mail.ci.wausau.wi.us

August 11-13, 2003 Wisconsin Chiefs of Police Association Annual Conference
Appleton, Wisconsin
Contact:  Chief Richard Myers, Appleton Police Department, 920/832-5512

August 20-25, 2003 25th Annual Convention
National Association of Police Organizations
Boston, Massachusetts
Contact:  Judy Urso, WPPA, 608/273-3840

August 24-29, 2003 Protecting & Serving Without Stress or Fear
Health & Wellness Retreat for Police Officers
Green Lake, Wisconsin
Contact:  Captain Cheri Maples, Madison Police Department, 608/266-6234, 
cmaples@cityofmadison.com

September 24-26, 2003 Wisconsin Crime Prevention Practitioners Association
2003 Annual Training Conference
Appleton, Wisconsin
Contact:  Fox Valley Technical College, 888/370-1752, cjgrants@fvtc.edu

September 28- Annual NENA (National Emergency Number Association) Conference
October 1, 2003 Stevens Point, Wisconsin

Contact:  SBC Wisconsin Public Safety, 800/995-9393

October 2-3, 2003 2003 Department of Justice Technology Conference
Eau Claire, Wisconsin
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October 7-9, 2003 11th Annual NAFTO Conference
Wisconsin Dells, Wisconsin
Contact:  Captain Bill Makowski, Fond du Lac Police Department, 920/929-3214,
bmakowski@ci.fond-du-lac.wi.us or Sergeant Douglas Ninmann, Dodge County 
Sheriff’s Department, 920/386-3726, dninmann@co.dodge.wi.us

October 11, 2003 10th Annual TOP COPS Awards Ceremony
National Association of Police Organizations
Washington, D.C.
Contact:  Judy Urso, WPPA, 608/273-3840

November 5-7, 2003 9th Annual Jail Administrators Conference
Baraboo, Wisconsin
Contact:  Marty Drapkin, DOJ, 608/267-1304, drapkinml@doj.state.wi.us

November 12-14, 2003 Multi-Jurisdictional Law Enforcement Conference
National Training Conference for Criminal Justice and Community Leaders
Green Bay, Wisconsin
Contact:  Fox Valley Technical College, 888/370-1752, cjgrants@fvtc.edu,
Or visit www.fvtc.edu/cjdept

*  *  *  *  *

January 26-30, 2004 2004 New Chiefs & Sheriffs Training Seminar
Madison, Wisconsin
Contact:  Barbara J. Miller, Training & Standards, 608/267-4582, 
millerbj@doj.state.wi.us

February 2-4, 2004 WSDSA Winter Training Conference
Wisconsin Dells, Wisconsin
The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857.
Offices are physically located at 17 W. Main Street, Madison, Wisconsin.

Address correspondence to:  Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-
7857, phone 608/266-5710, fax 608/266-1656, davisonde@doj.state.wi.us.  The deadline for submissions
is the 15th of the month prior to the month of publication.

The matter contained in this bulletin is intended for use and information of all those involved in the criminal
justice system.  Nothing contained herein is to be construed as an official opinion or expression of policy by the
Attorney General, the Department of Justice, or any other law enforcement official of the State of Wisconsin
unless expressly so indicated.
IN LAW ENFORCEMENT BULLETIN JUNE 6, 2003
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Wisconsin Sheriffs &
Deputy Sheriffs Association

Summer Training Conference

July 14 - 16, 2003
La Crosse Radisson Hotel

La Crosse, WI

Sunday 10:00 am Board of Directors Meeting
July 13   2:00 pm Registration Opens – Lobby of Hotel

Monday 7:00 am Registration – Hotel Lobby
July 14 8:00 am Opening Remarks - Steven Moe, President - WS&DSA

and Host Sheriff's
8:15 am Innovations in Technology - Speaker to be announced
3:00 pm Technology Display

This is time to learn about new technology in law enforcement.

Tuesday 8:00 am Law Enforcement Technology for Criminal Investigation
July 15 Captain Thomas Cowper, New York State Police

12:00 pm Association Business Meeting - Steven Moe, President
2:00 pm Outside Events (see details at the Registration Desk)
7:30 pm Trip on the Mississippi (see details at the Registration Desk)

Wednesday 8:00 am Using Technology for Criminal Investigation - Keith Singleton, Armada Group
July 16 11:00 am Legal Update - David H. Perlman, Assistant Attorney General, State of Wisconsin

Log on to www.wsdsa.org

Wisconsin Sheriffs & Deputy Sheriffs Association Conference Registration

Name and Title (please print) ______________________________________________________________________________

Agency________________________________________________________________________________________________

Address _______________________________________________________________________________________________

Telephone: __________________________________ Email: ___________________________________________________

  Will register at conference   Registration fee attached Total Amount $ __________________

Pre-registration: $20 After July 6, 2003: $25 Non-Members: $50

Make checks payable to: WS&DSA and mail prior to July 1, 2002 to:

Wisconsin Sheriffs & Deputy Sheriffs Association
PO Box 145, Chippewa Falls WI 54729-0145

Or Fax to 715-720-0155

Registration Fee: $20.00 for members registered prior to July 6, 2003 and $25.00 after that date.
Non-Members $50.00.

Lodging: La Crosse Radisson Hotel, 200 Harborview Plaza, La Crosse, WI 54601.
$62.00 single or double rate. Reservation cut off date June 13, 2003
Telephone 608-784-6680 or 1-800-333-3333

Make your room reservations directly with the Radisson Conference Center
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2003 TRAINING SEMINAR2003 Training 
July 30 & 31, 2003 in Waukesha

8 a.m. – 5 p.m. both days
Country Inn

2810 Golf Road
Waukesha, WI 53197

The Wisconsin Chapter of the MGIA, Midwest Gang Investigators Association is proud to offer the following gang
training and criminal justice safety program.  This is a two-day course to provide law enforcement officers,
corrections officers and probation/parole agents with the knowledge and tools to attack organized gang members and
do it safely. With the upcoming 100 year Harley Davidson Anniversary in the Milwaukee in August, the MGIA felt
Corrections, Law enforcement, and Probation/Parole should receive the best and most current training and
knowledge possible to assist us.

Conference Curriculum:

� Outlaw Motorcycle Gangs
� Hispanic Gangs
� Awareness, Avoidance and Personal Safety in Criminal Justice

Presenters:

John Lanata is a FBI Supervisory Special Agent/Instructor for the FBI Academy in Quantico, VA.  He will be
speaking about Outlaw Motorcycle Gangs and Hispanic Gangs.

Ron Scheidt is a Senior United States Probation Officer with the District of Nebraska.  He currently serves as the
agency’s training specialist and program development coordinator. Ron is a black belt in the Korean martial art of
Hapkido and a certified instructor in pressure point control tactics, unarmed defense tactics, and firearms

Travel, lodging, and all meals are the responsibility of the attendees.  Arrangements have been made at the Country
Inn in Waukesha, WI, phone: 262/547-0201, to provide state governmental rates to a limited number of attendees on
a first come basis.  Please make lodging reservations on your own, and as early as possible. 

Midwest Gang Investigator Training

Name: ______________________________________________________________________________________

Title: _______________________________________________________________________________________

Employer: ___________________________________________________________________________________

Address: _____________________________________________________________________________________

City: ___________________________________________ State: ________ Zip: ______________________

Phone: _________________________________________ Fax: ______________________________________

E-mail: ______________________________________________________________________________________

Mail, Fax  or E-Mail Registrations to:

Greg Hagenbucher, Vice President MGIA Wisconsin Chapter
Wausau Police Department

515 Grand Ave.
Wausau, WI 54403

Phone:  (715) 261-7807  Fax:(715) 261-7888
E-mail: gahagenbucher@mail.ci.wausau.wi.us

mailto:gahagenbucher@mail.ci.wausau.wi.us
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PROTECTING & SERVING WITHOUT STRESS OR FEAR

A Special 5-Day Health & Wellness Retreat for Criminal Justice Professionals

August 24-29, 2003
Green Lake, Wisconsin

Join Zen Master and Author Thich Nhat Hanh for an extraordinary opportunity to slow down, to calm, and to
rejuvenate ourselves.  Together we will look deeply into the challenging situation we face as police officers today in
our communities, our workplaces, our families, and our personal lives.  We will learn concrete ways, while facing the
fear, danger, stress, and negativity in our work to remain calm, understanding, and compassionate.  Through the
practice of mindfulness we can learn how to achieve in every moment of our life clarity, clear communications, and
serenity.

This retreat is about learning to maintain our balance and come back to ourselves in the face of these pressures.  In
order to be of service to others, we must first learn to care of ourselves.  Learn new ways to successfully cope with
the pressures of being a police officer in beautiful physical surroundings and in the supportive and understanding
company of other police officers and your family.

Greenlake Conference Center is located in south-central Wisconsin approximately 60 miles from Madison, 80 miles
from Milwaukee, and 65 miles from Green Bay along the shores of beautiful Green Lake, the deepest spring-fed lake
in Wisconsin, and adjacent to two beautiful public golf courses.  There are also the following activities available to
take advantage of during your leisure time:  hiking, swimming, boating, ball sports (volleyball, tennis, basketball),
bicycling.  There are also playgrounds and a fitness center on the grounds.

For more information about how this retreat applies to you as a police officer, contact Captain Cheri Maples at the
Madison Police Department, 211 S. Carroll St., Madison, WI, 608/266-6234, Fax: 608/266-4855,
cmaples@cityofmadison.com.

Pricing for this retreat includes lodging, meals, and registration fees.  Prices are dependent upon lodging choices.
Children under 5 are free, children 6-11- $135 for everything and children 12-21- $185 for everything.  Adult prices
range from $540 to $775, depending on your lodging choices.  This includes registration fees, meals, and lodging for
the week.   Family and group housing is also available.

To register or for more details, please contact the Green Lake Conference Center, 800/558-8898.

WORKING TOGETHER FOR A SAFER WISCONSIN
SECURING OUR COMMUNITIES

September 24-26, 2003
Radisson Paper Valley Hotel

Appleton, Wisconsin

Invited Keynote/Plenary Speakers include:

JIM DOYLE, Wisconsin Governor
PEG LAUTENSCHLAGER, Wisconsin Attorney General

ED GLEASON, Wisconsin Division of Emergency Management
DENNIS DRAZKOWSKI, Wisconsin Department of Justice

TECHNOLOGY – Bioscrypt Biometrics; Internet Crime; PowerPoint Presentations; Digital Recording & CCTV
Devices.

EDUCATION – Current Drug Trends; Legal Update; Facilitation Techniques; Department of Commerce Code
Ordinances.

COMMUNITY SAFETY – Strategic Planning; WI Safe Kids; Hate Crimes; Homeland Security Update.

Visit www.wwcppa.org or www.fvtc.edu/cjdept for additional conference information, including conference fee,
registration form and hotel information.  A full conference agenda will be available online as the information unfolds
– so please check back frequently!
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CRIME ITEMS
MAILING ADDRESS FOR BULLETIN ITEMS

Division of Law Enforcement Services
P.O. Box 7857

Madison, WI 53707-7857
Telephone:  608/266-5710

Deadline Date For All Submissions:  15th of the Month

# 7571 – BANK ROBBERY – Two Rivers Police Department, WI

On Friday, March 14, 2003, at 5:45 p.m. Two Rivers Police responded to the Two Rivers Community Credit Union
located at 1516  19th Street, Two Rivers, Wisconsin, in response to a call of a robbery in progress.

Victims stated that a lone individual entered the credit
union shortly before the closing time of 6:00 p.m. and
demanded money.  The suspect was reportedly armed with
a black semi-automatic handgun, which was displayed.
The individual obtained an undetermined amount of cash
and fled on foot from the area.

Robbery suspect is described as Male/White; late teens to
30 years of age; approximately 6 feet tall; wearing a
medium green, baggy jacket, dark trousers, dark hat, and a
multi-colored bandana or scarf wrapped around the lower
half of his face.  (Composite sketch depicts facial features
observed by witnesses.)

The Two Rivers Police Department, in cooperation with the Green Bay Office of the FBI, is looking for assistance in
identifying the suspect.  Please forward any information to the undersigned.

NOTIFY: Detective/Sergeant McGinty or Captain Mixa
Two Rivers Police Department, 920/793-1191

or

FBI Green Bay Office, 920/432-3868

(cont . . .)
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# 7572 – UNKNOWN VICTIM – Kentucky State Police, KY

Information is wanted leading to the identification of unknown victim found
November 26, 1993.  Victim was found at a camp site, on a hillside at the head of
Davis Hollow, which borders Berea College.  This location is in Madison County,
Kentucky, 40 miles south of Lexington, Kentucky.

Victim is described as a white male; 30-35 years of age; approximately 5’7” tall;
approximately 150 lbs. with a small frame; shoulder-length brown hair, thin on
top, with slight graying of hair and beard; unknown eye color; no visible scars.

The victim was found wearing navy blue Nike tennis shoes with white Nike
design; a black dress sock on the left foot, a navy blue dress sock on the right foot;
light beige Levi Straus corduroy jeans; a white long-sleeve thermal undershirt; a
navy blue sweat shirt with parallel red stripes (inside label-size L 42-44); a navy
blue down vest (inside label-Horizon Sportswear, Madison Heights, Michigan)
(see below); a medium weight blue sweat shirt with a mixed grey and pink logo
(the logo appears to be a partial drawing of the upper front portion of a man with a
hat and brim, on the lower aspect of the logo are the letters GOT ME); a knit cap
(pictured below).

Also found near the victim was a grey backpack
(Majestic logo), a pair of heavy black gloves with a metal
zipper at the back of the wrist and a white lining, a navy
blue military-type belt with silver military belt buckle
(appears to be the type worn by Air Force
personnel/DOMAR brand), a key ring with seven (7)
keys (one was a Honda vehicle key).  The victim may
have had a preference for Stroh’s Beer.  

In addition, the victim had extensive dental work in the
past.  The most notable feature is a porcelain crown on
the right front upper tooth and a visible cavity in the gum
line of the left front tooth.  The lateral incisors are very
small and pointed.

A plastic Capitol Centre Foods (only location Madison, WI) bag was
found at the scene.

Anyone with information is asked to contact the undersigned.

NOTIFY: Det. Lt. Mark Merriman, 859/ 623-2404
Kentucky State Police Post 7, Richmond, Kentucky
mark.merriman@mail.state.ky.us

or

SA James Holmes, 608/266-1671
Division of Criminal Investigation
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EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org.

This information is outside the secure area and can be viewed by anyone.

COMMUNICATIONS OFFICER
Walworth County Sheriff's Office,
Elkhorn, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: This
position receives emergency and non-
emergency complaints and requests for
services from citizens and public safety
personnel and operates varied and
complex computerized communications
equipment while monitoring and
directing the status of public safety
personnel. Salary & Benefits: $13.06 -
$16.60 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Longevity pay; Deferred compensation;
Vacation; LTD insurance, Initial
uniform issue, S457 plan, S125 plan,
Direct Deposit, Employee Assistance
Program. Qualifications: U.S. citizen;
High school diploma; No felony
convictions; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 30; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; HS grad or
GED equiv plus 1 year formal
preparation and 2-3 yrs relevant prior
experience; or combination of education
and experience. Please check our
website at www.co.walworth.wi.us to
view job posting/requirements, and
download application form. Apply:
5:00 PM, 06/23/2003. Submit Agency
Application. To Recruitment
Coordinator Sherry Iverson, Walworth
County Sheriff's Office, PO Box 1001,
W3929 County Highway NN, Elkhorn,

WI 53121, Phone: (262) 741-3400 Ext.
3405, Fax: (262) 741-3410, Email:
iverson@co.walworth.wi.us, Internet:
www.co.walworth.wi.us. To obtain
application materials: Dowload
application from our website at
www.co.walworth.wi.us or call our
office at 262-741-3400. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Data entry
exam, Simulator exam.
EOE 

DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,
supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $18.07 - $23.17 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Benefits include longevity
pay of 3% to 12% over base salary and
educational incentive pay up to 18%
over base salary for a bachelors degree,
Disability insurance, Paid Bereavement
leave, Flexible Compensation Plan,
Undesireable hours pay and Post
Employment Health Plan. 12.5 paid
holidays per year. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic

abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Two-years full-
time work, military or college
experience. Must meet Wisconsin Law
Enforcement Standards Board education
requirements within five years of hire
date including a minimum of 60 college
credits. . Apply: Ongoing Recruitment.
Submit Agency Application. To Deputy
Sheriff III Rick Treadwell, Dane County
Sheriff's Office, 115 W. Doty St.,
Madison, WI 53703, Phone: (608) 284-
6174, Email: treadwell@co.dane.wi.us,
Internet: www.danesheriff.com. To
obtain application materials: Website,
E-mail or Phone Request. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Wisconsin
Residency required. Submit Dane
County Deputy Sheriff employment
application to Dane County Employee
Relations Office, Room 418, City-
County Building, Madison, WI 53709.
Wages listed are effective September
21, 2003.
AA/EOE 

DISPATCHER/
TELECOMMUNICATOR
Green Lake County Sheriff's Office,
Green Lake, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: To
maintain and oversee the daily
operations of the Communications
Center. Salary & Benefits: $14.39 -
$17.24 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 14; Clothing
allowance; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High

Submit Your Employment Opportunities On-Line

The Department of Justice has automated the process of submitting an employment announcement
for publication in the Law Enforcement Bulletin and posting on WILENET.  The on-line submission
form is on WILENET at www.wilenet.org.  From the Welcome to WILENET page, click on
Employment Opportunities, then follow the link to submit course announcement.  This link is open to
the public; no login or password is required.    Agencies who wish to announce an employment
opportunity should complete and submit the on-line form.  The announcement will be stored in a
database and will be immediately accessible by WILENET users.  Announcements meeting the LEB
publication deadline will be pulled from the database and printed in the bulletin each month.

Questions about the on-line announcement form should be directed to Sharon Miemietz, WILENET
Manager, at wilenet@doj.state.wi.us or 608/266-7380.

mailto:wilenet@doj.state.wi.us
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school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 40;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: 12:00 PM, 06/23/2003. Submit
Agency Application. To Administrative
Assistant Lori Evans, Green Lake
County Sheriff's Office, 486 Hill St.,
P.O. Box 586, Green Lake, WI 54941-
0586, Phone: (920) 294-4134 Ext. 6,
Fax: (920) 294-4134, Email:
levans@co.green-lake.wi.us. To obtain
application materials: Green Lake
County Clerk, 492 Hill St., Green Lake,
WI 54941, 920-294-4005. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE 

DISPATCHER/
TELECOMMUNICATOR
Kenosha City/County Joint Services,
Kenosha, WI Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Operates radios,
telephones, and other electronic
communications equipment; gathers
emergency and non-emergency
information; dispatches appropriate
responses. Salary & Benefits: $14.07 -
$18.09 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Deferred compensation;
Vacation; Shift Premiums; Emergency
Medical Dispatching Premium upon
completion of certification; Cafeteria
Plan (flexible spending account)
available. Qualifications: Minimum
age - 18; High school diploma; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to keyboard/type words per
minute - 30; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
GED acceptable. At least one year
responsible work experience or any
equivalent combination of training and
experience which provides the required
knowledge, skills and abilities. Apply:
Ongoing Recruitment. Submit Agency
Application. To Personnel Assistant
Beverly Sebetic, Kenosha City/County
Joint Services, 1000 55 Street, Room
100, Kenosha, WI 53140, Phone: (262)
605-5050, Internet: www.kccjs.org. To
obtain application materials: Visit
www.kccjs.org or contact us at (262)
605-5050. Note: Written exam; Oral

interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required; Typing test. Residency must
be established 90 days after completion
of probationary period. Residency
policy and map available for viewing
upon request. 

DISPATCHER/
TELECOMMUNICATOR
Outagamie County Sheriff's Office,
Appleton, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Involves operation of a computer aided
dispatch system, teletype and radio
equipment to dispatch polie, fire and
ems units. Ability to work rotating
shifts. Salary & Benefits: $12.76 -
$17.06 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation.
Qualifications: Minimum age - 18;
Good physical condition; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position. Apply: Ongoing Recruitment.
Submit DJ-LE-330, Resume. To Human
Resources Department Outagamie
County, Outagamie County Sheriff's
Office, 410 South Walnut Street,
Appleton, WI 54911, Phone: (920) 832-
1668, Fax: (920) 832-1534, Email:
hinklecw@co.outagamie.wi.us, Internet:
www.co.outagamie.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation.
AA/ADA/EOE 

JAIL/CORRECTIONS OFFICER
Green Lake County Sheriff's Office,
Green Lake, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time,
Male. Responsibilities: To maintain
and oversee the daily operations of the
corrections facility. Salary & Benefits:
$14.39 - $17.24 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays -
14; Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type

words per minute - 40; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position. Apply: 12:00 PM,
06/23/2003. Submit Agency
Application. To Administrative
Assistant Lori Evans, Green Lake
County Sheriff's Office, 486 Hill St.,
Green Lake, WI 54941-0586, Phone:
(920) 294-4134 Ext. 6, Fax: (920) 294-
3850. To obtain application materials:
Green Lake County Clerk, 492 Hill St.,
Green Lake, WI 54941-3188 920-294-
4005. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE 

JAIL/CORRECTIONS OFFICER
Walworth County Sheriff's Office,
Elkhorn, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: The
Correctional Officer receives his/her
powers from the Sheriff and is
responsible for the intake processing of
prisoners into the jail facility, the
observation/care/custody of incarcerated
inmates, and carrying out inmate
discharge procedures upon the
completion of the detention. Salary &
Benefits: $14.36 - $17.67 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Longevity
pay; Deferred compensation; Vacation;
Long Term Disability Insurance, S125
Plan, Uniforms in accordance with labor
agreement. . Qualifications: U.S.
citizen; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Eligibility for
WI 120-hour Jail Officer Basic Course.
To access all position requirements and
download application, check our
website listed below. Must complete 14-
week correctional training officer
course. Apply: Ongoing Recruitment.
Submit Agency Application. To
Recruitment Coordinator Sherry
Iverson, Walworth County Sheriff's
Office, PO Box 1001, Elkhorn, WI
53121, Phone: (262) 741-3400, Fax:
(262) 741-3410, Email:
iverson@co.walworth.wi.us. To obtain
application materials: Download app
from website - www.co.walworth.wi.us.
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Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation.
AA/ADA/EOE 

JAIL/CORRECTIONS OFFICER
Manitowoc County Sheriff's Office,
Manitowoc, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: These positions will
be responsible for the care and custody
of jail inmates as well as providing for
inmate's health and welfare needs as
mandated by state, federal, and local
guidelines. Salary & Benefits: $16.49
per hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; High school diploma. Apply:
Ongoing Recruitment. Submit Agency
Application. To Personnel Specialist
Christine Eisenschink, Manitowoc
County Sheriff's Office, 1110 S 9th
Street, Manitowoc, WI 54220, Phone:
(920) 683-4060, Fax: (920) 683-4499,
Email:
chriseisenschink@co.manitowoc.wi.us,
Internet: www.manitowoc-county.com.
To obtain application materials: Request
by phone, email, or download from
www.manitowoc-county .com. Note:
Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening; The written
exam will be administered at least
quarterly on or around the weeks of July
7th, October 6th, January 5th, and April
7th. Applications must be received at
least 2 wks before testing date to be
eligible for that testing session. Testing
may be conducted more frequently if
necessary. .
AA/ADA/EOE 

MILITARY POLICE
INVESTIGATOR, TRAFFIC
ACCIDENT INVESTIGATOR,
FORCE PROTECTION/
COUNTERTERRORISM NCO
U.S. Army Reserve, Sheboygan, WI
Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
We are now recruiting current and prior
service Military Police men and women,
and also soldiers of other specialties that
have law enforcement experience. We
currently have many enlisted positions
from E-4 through E-7 and 1 Captain
slot. Salary & Benefits: $192 - $835
per month. Life insurance; Clothing
allowance; Longevity pay; Education
incentive pay; There is plenty of
promotion potential within this unit,
training is provided. . Qualifications:
U.S. citizen; Driver license; Good
driving record; Good physical
condition; High school diploma; Ability

to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; If you have
police experience and are/were an MP,
engineer, transportation, infantry, etc.
we are looking for you to join this very
unique unit. This unit primarily consists
of investigator positions in the area of
general investigations, traffic
investigations, and force protection.
Apply: Ongoing Recruitment. Submit
Agency Application. To Operations
NCO Master Sergeant Mike Clemens,
U.S. Army Reserve, 2913 Erie Avenue,
Sheboygan, WI 53081, Phone: (414)
297-3002, Fax: (414) 297-3008, Email:
mike.clemens@us.army.mil. To obtain
application materials: Contact Recruiter
SSG Gorman (920) 457-7531 or MSG
Clemens (414) 297-3002. Note:
Medical examination; Vision
examination; Drug screening;
Background investigation; Selection as
a Military Police Investigator requires
an oral interview. Traffic Investigator
and Force Protection positions do not.
AA/EOE 

POLICE DEPARTMENT
MANAGEMENT/OTHER
Madison Township Police Department,
Madison, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Police Sgt:
Supervision of patrol officers in an
urban environment and administrative
duties as assigned by Chief of Police.
Salary & Benefits: $47,963.10 -
$58,806.70 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays -
11; Clothing allowance; Longevity pay;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Eligibility
for Wisconsin Law Enforcement
Standards Board Certification; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Mimimum 5
years civilian or military law

enforcement experience. Apply: 4:00
PM, 06/20/2003. Submit DJ-LE-330,
Resume. To Confidential Admin.
Assistant Katie Jones, Madison
Township Police Department, 2120 Fish
Hatchery Road, Madison, WI 53713,
Phone: (608) 210-7260, Fax: (608) 210-
7236, Email:
jonesk@town.madison.wi.us. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation.
AA/ADA/EOE 

POLICE OFFICER
Village of Hustisford Police
Department, Village of Hustisford, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Full Time Law Enforcement Officer.
Salary & Benefits: $13.00 per hour.
Salary dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Sick leave; Paid holidays -
10; Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Residency
required within one year probationary
period. Apply: 5:00 PM, 06/20/2003.
Submit DJ-LE-330, Resume. To Chief
Mr. Larry Reschke, Village of
Hustisford Police Department, 210
South Lake Street, P.O. Box 345,
Hustisford, WI 53034-0345, Phone:
(920) 349-3122, Fax: (920) 349-4520,
Email: khopfinger@wppisys.org. Note:
Oral interviews; Medical examination;
Vision examination; Drug screening;
Background investigation; Residency
required.
AA/ADA/EOE 

POLICE OFFICER
Greendale Police Department,
Greendale, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Salary & Benefits: $36,228.10 -
$51,262.80 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays -
11; Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
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physical condition; 60 college credits;
Associate degree - Police Science;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; LESB certification
required. Apply: 06/30/2003. Submit
DJ-LE-330, Agency Application. To
Administrative Assistant Carol Heinert,
Greendale Police Department, 5911
West Grange Avenue, Greendale, WI
53129, Phone: (414) 423-2125 Ext.
109, Fax: (414) 423-2119. To obtain
application materials: Greendale Police
Department. Note: Written exam; Oral
interviews; Medical examination;
Vision examination; Drug screening;
Background investigation; Physical
fitness/agility screening; A $15 non-
refundable processing fee is required at
the time of application submittal. Make
checks or money orders only, payable to
the Village of Greendale.
EOE 

POLICE OFFICER
Watertown Police Department,
Watertown, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Ability to perform all essential functions
of a police officer. Salary & Benefits:
$35,204 - $43,289 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 07/11/2003. Submit DJ-LE-330.
To Captain Mark E. Meddaugh,
Watertown Police Department, 106
Jones Street, P.O. Box 477, Watertown,
WI 53094, Phone: (920) 261-6660, Fax:
(920) 261-9710, Email:
meddaugh@watertowncity.org. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation; Residency
required; Residency requirement is
within 15 miles of the city. Applications

available June 1 either in person or by
writing. Enclose a business size or
larger self addressed, stamped envelope.
EOE 

POLICE OFFICER
Caledonia Police Department,
Caledonia, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: Duties
include protection of life and property,
enforcement of State laws and local
ordinances and service to the
community. The Caledonia Police
Department aggressively supports
community oriented policing. Salary &
Benefits: $20.46 - $23.46 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree -
Police Science; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 5:00
PM, 07/31/2003. Submit DJ-LE-330,
Agency Application. To Chief of Police
Jeffrey Meier, Caledonia Police
Department, 6900 Nicholson Road,
Caledonia, WI 53108, Phone: (262)
835-4423 Ext. 130, Fax: (262) 835-
4799. To obtain application materials:
send written request & self-addressed
stamped envelope to the Chief of
Police, Caledonia Police Dept. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE 

POLICE OFFICER
Oshkosh Police Department, Oshkosh,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: Physical ability
to perform essential functions of a
police officer;ability to use all standared
police equipment, techniques, and use
of force options; good verbal and
written communication skills. Salary &
Benefits: $38,006 - $49,052 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 12; Deferred
compensation; Vacation; Five days

on,two days off;five days on, three days
off work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment and promotional
opportunities. All Uniforms and
Equipment provided. Qualifications:
U.S. citizen; Minimum age - 20; Driver
license; Good driving record; Good
physical condition; 60 college credits;
Associate degree - In Criminal
Justice/Police Science; Bachelor degree
- In any Field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Captain of
Administration Randy E. Van Ness,
Oshkosh Police Department, 420
Jackson Street, P.O. Box 1130,
Oshkosh, WI 54902-1130, Phone: (920)
236-5700 Ext. 5724, Fax: (920) 236-
5087, Email:
rvanness@ci.oshkosh.wi.us, Internet:
www.oshkoshpd.com. To obtain
application materials: Contact City of
Oshkosh; Personnel Office; 215 Church
Ave, Oshkosh, WI 54902 or call (920)
236-5096. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Assessment
Center Personality Assessment and
Intelligence Testing.
AA/ADA/EOE 

POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Salary & Benefits:
$33,961 - $48,438 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation;
lateral career development.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
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Application. To Sergeant of Police
Michael C. Koval, Madison Police
Department, 211 S. Carroll St.,
Madison, WI 53703-3303, Phone: (608)
266-4379, Fax: (608) 261-9963, Email:
mkoval@ci.madison.wi.us, Internet:
www.ci.madison.wi.us/police/poldept.ht
ml. To obtain application materials:
www.ci.madison.wi.us/police/poldept.ht
ml. Note: Written exam; Oral
interviews; Medical examination;
Vision examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE 

POLICE OFFICER
Pittsville Police Department, Pittsville,
WI Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Part-time patrol position with
responsibilities to include the
enforcement of local, state and
applicable federal laws, perform
criminal investigations as required and
to perform all other necessary funtions
of a Law Enforcement Officer. Salary
& Benefits: $9.92 per hour. Uniform
reimbursement and wage increase after
one year of employment. This is an
excellent opportunity for new officers to
gain experience. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Associate
degree; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Good moral
character. Apply: Ongoing
Recruitment. Submit DJ-LE-330,
Resume. To Acting Chief of Police
David B. Reagles, Pittsville Police
Department, 5318 1st Avenue, P.O. Box
261, Pittsville, WI 54466, Phone: (715)
884-2100. Note: Background
investigation; Must be WLESB certified
or certifiable by time of employment.
Submit resume and completed DJ-LE-
330 by mail or in person. No faxed or
emailed applications will be accepted.
EOE 

POLICE OFFICER PART-TIME

Pittsville Police Department, Pittsville,
WI Reason For Announcement: Fill
Vacancy, Part-time. Responsibilities:
Patrol Officer positon to include the
enforcement of local, state and
applicable fedearl laws, criminal
investigations and to perform all other
necessary funtions of a Law
Enforcement Officer. Salary &
Benefits: $9.92 per hour. Uniform
reimbursement after one year of
employment. Wage increase to $10.25
after one year of employment.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; WLESB
certification or certifiable by time of
employment; Good moral character is
required. Apply: Ongoing Recruitment.
Submit DJ-LE-330, Resume. To Acting
Chief of Police David B. Reagles,
Pittsville Police Department, 5318 1st
Avenue, P.O. Box 261, Pittsville, WI
54466, Phone: (715) 884-2100. Note:
Background investigation; Submit
resume and completed DJ-LE-330 by
mail or in person. No faxed or emailed
applications will be accepted. .
EOE 

WATER/LAKE PATROL
Twin Lakes Police Department, Twin
Lakes, WI Reason For Announcement:
Fill Vacancy, Seasonal.
Responsibilities: Enforcing the
Municipal and State Boating Code.
Regulating boating safety. Salary &
Benefits: $19.05 per hour.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree - or 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Able to

work evenings, weekends, and holidays;
Ability to perform essential functions of
this position; May be required to
successfully complete swim test. .
Apply: Ongoing Recruitment. Submit
DJ-LE-330. To Sergeant Robert
Santelli, Twin Lakes Police Department,
P.O. Box 549, 920 Lance Dr., Twin
Lakes, WI 53181-0549, Phone: (262)
877-9056. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; The Twin
Lakes Police Commission may require
additional criteria and qualifications.
Ongoing application process through
the start of the 2003 water patrol season
or until the positions are full.
AA/ADA/EOE 

WATER/LAKE PATROL
Balsam Lake Police Department,
Balsam Lake, WI Reason For
Announcement: Fill Vacancy, Part-
time, Seasonal. Responsibilities:
Primary patrol of waters of Balsam Lake
for enforcement of State and local
boating laws/ordinances. Seasonal from
Memorial Day weekend thru Labor Day
Weekend of 2003. Work alone, write
reports and appear in court as needed.
Normal boat maintenance. Can be
scheduled for squad patrol. Salary &
Benefits: $12.00 per hour.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Must be a WI
certified Law Enforcement Officer,
preference given to boat patrol
experience and Boater Safety Instructor
certification. . Apply: Ongoing
Recruitment. Submit DJ-LE-330,
Resume. To Chief Sheryl Gehrman,
Balsam Lake Police Department, PO
Box 506, Balsam Lake, WI 54810,
Phone: (715) 485-3544, Fax: (715) 485-
9522. Note: Oral interviews; Medical
examination; Drug screening;
Background investigation; Must
complete a WI Boater Safety Course
asap. Ongoing application process until
position is filled as needed. No emailed
applications will be accepted.
EOE 

The Department of Justice is committed to affirmative action recruitment and selection as part of its affirmative
action program.  The Department encourages women, minorities and persons with disabilities to apply for positions
announced in this Bulletin.  The Department will not publish any position announcement that conflicts with its
affirmative action and equal opportunity employment policies.
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LAW ENFORCEMENT
JAIL &

JUVENILE DETENTION

TRAINING SCHEDULES

Log on to www.wilenet.org
(A hard copy schedule may be obtained from the Training & Standards Bureau at 608/266-8800)

The training portion of the Bulletin is the responsibility of the Training & Standards
Bureau. All courses should be submitted on-line via WILENET (www.wilenet.org, click
on Training after entering the secure site). Use of the on-line submission form provides
for an immediate announcement on WILENET.

Direct all correspondence to Training & Standards Bureau, P.O. Box 7070, Madison,
WI 53707-7070, 608/267-3870, Fax: 608/266-7869, e-mail:
converseka@doj.state.wi.us.

http://www.wilenet.org/
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TITLE: ADVANCED DRUG INVESTIGATIONS SCHOOL
DATE(S): October 28-31, 2003
LOCATION: RainTree Resort and Conference Center, Wisconsin Dells, WI
CONTACT: Patty Kurdi, 608/266-9233

Wisconsin Department of Justice

OVERVIEW:  This course will be presented primarily by Special Agents of the Wisconsin Department of Justice,
Division of Criminal Investigation, Narcotics Bureau.  Course topics will include: Complex Investigations, Indoor
Grows, State Conspiracy/Legal Update, Federal Drug Conspiracy, Asset Forfeiture, Financial Investigations,
Clandestine Labs, Investigative Methodology/Computers, and Electronic Surveillance.

EXPENSES:  There are no registration costs.  Officers are responsible for the cost of their lodging and meals.
Lodging description and costs will be provided in the course acceptance letter.

ENROLLMENT:  Only certified officers from law enforcement agencies are eligible to attend this training.  You
will be required to send a copy of your Basic Drug School certificate along with your application.  Course
applicants will be selected based upon a review of all applications received and not on a first-come, first-served
basis.  All applications must be received by Octobe 6, 2003.  Applicants will be notified via fax by October 10,
2003.  Class is limited to 40 students.

DCI ADVANCED DRUG SCHOOL APPLICATION

NAME:                                                                                                                                                                                      

DEPARTMENT:  ______________________________________________________________________________

DEPARTMENT ADDRESS:                                                                                                                                                 

                                                                                                                                                                                                   

WORK PHONE/FAX #:                                                                                                                                                         

E-MAIL ADDRESS:  ___________________________________________________________________________

CURRENT NARCOTICS ASSIGNMENT:  ________________________________________________________

______________________________________________________________________________________________

* * IF YOU REQUIRE ANY SPECIAL ACCOMMODATIONS TO ATTEND THIS SCHOOL,
PLEASE CONTACT US BY PHONE TO IDENTIFY YOUR REQUIREMENTS * *

AUTHORIZATION:                                                                                                                                                               
   (SIGNATURE OF SHERIFF, CHIEF OR DESIGNEE)

SEND TO: PATTY KURDI
WISCONSIN DEPARTMENT OF JUSTICE
17 W. MAIN STREET, ROOM 510-2
MADISON, WI 53702
FAX:  608/264-9477
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