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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Colleague,
In September of 2013, the Wisconsin Department of Justice -- Training and Standards Bureau
began collaborating with the Wisconsin Department of Veterans Affairs (WDVA) in an effort to
focus on transitioning veterans who have served our country back into the civilian workforce.
According to WDVA, Wisconsin was one of six states selected by the National Governors
Association (NGA) to participate in the Veterans’ Licensing and Certification Demonstration
Policy Academy that will assist states in easing veterans’ transition from military service to
civilian life and meaningful employment.
The Training and Standards Bureau held a focus group in February of 2014 to evaluate our
current reciprocity application process for military police officers. Based on the focus group
discussion, we determined that in order to create a more accelerated pathway for military police
officers attempting to gain civilian law enforcement employment in Wisconsin, we needed to
amend the reciprocity application requirements for military police officers.
At the Law Enforcement Standards Board meeting in June, the board approved the following
change to the reciprocity application requirements for military police officers:
Military Police/Security Forces/Master of Arms Veterans:
Military veterans who have held a Military Occupational Specialty as a law enforcement officer
and who meet the second and third conditions outlined below may take the reciprocity exam
prior to receiving a conditional offer of employment. A passing exam score will grant the
applicant a certifiable status in Wisconsin for 12 months. There is no cost for the exam for
military veterans who meet these criteria.
Eligibility requirements:
1. Applicants must meet the minimum employment requirements for law enforcement and tribal
law enforcement officers set forth in Wisconsin Administrative Code Chapter LES 2, and must
have gained employment as a law enforcement or tribal law enforcement officer with a
Wisconsin law enforcement or tribal law enforcement agency, or must have a conditional offer of
law enforcement or tribal law enforcement employment with a Wisconsin law enforcement
agency.
WISCONSIN LAW ENFORCEMENT BULLETIN
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2. Applicants must have completed preparatory law enforcement officer training in another state
(or with the military or federal government) that is similar to Wisconsin’s 520‐hour preparatory
law enforcement officer training academy.
3. Applicants must have held employment as a certified or licensed military or civilian law
enforcement or tribal law enforcement officer full‐time, for a minimum of one (1) year fully
empowered and paid for all hours worked, and left certified or licensed law enforcement or
tribal law enforcement officer employment voluntarily with a good record and been out of that
employment for three (3) years or less.
Applicants who meet all of the above requirements are permitted to complete the Reciprocity
Examination in lieu of the 520‐hour preparatory law enforcement officer training academy.
I’m pleased the Wisconsin Department of Justice was able to partner with the Wisconsin
Department of Veterans Affairs and the National Governors Association in this effort to assist
our veterans.
Sincerely,

J.B. Van Hollen
Attorney General
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LEGAL POINTS
If you have any comments regarding Legal Points, please
contact Dave Perlman, Assistant Attorney General,
P.O. Box 7070, Madison, WI 53707-7070
608-266-1420,

State v. Padley
Decided by the Wisconsin Court of
Appeals 5/22/14
Issue:
The court of appeals dealt with the
constitutionality of 343.305(3) (ar) 2
allowing the police to proceed with Implied
Consent protocol for a person involved in a
crash causing death or great bodily harm,
and for whom the police have a reasonable
suspicion the subject committed a traffic
infraction. The court of appeals upheld the
constitutionality of this statute.
Facts:
The subject was involved in a crash with a
motorcycle. The crash caused death. The
defendant told the police that the crash
happened after the car she was driving
missed a turn and then used a driveway to
attempt a U-turn. As the subject was
attempting the u-turn it crashed with a
motorcycle killing a passenger on the
motorcycle and injuring the motor cycle
driver. The subject showed no overt signs of
impairment but still the police went through
the Implied Consent protocol and the
defendant consented to the blood draw. The
blood test revealed that the defendant was
operating a motor vehicle with a detectable
amount of a restricted controlled substance.
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The Defendant’s argument:
The defendant argued that the Implied
Consent statute as it related to her incident is
unconstitutional as she had no signs of
impairment. She argued that Implied
Consent forces her to submit to a test, when
the police did not have any suspicion that
the blood contained evidence.
The State’s Argument:
The state argued that the statute is
constitutional and hence the blood draw
evidence was admissible.
The Court of Appeal’s Ruling:
The court rejected the defendant’s argument
that the blood test was compelled. The court
reasoned that the defendant had a choice; to
give consent to a blood draw or to withdraw
consent and suffer implied consent law
sanctions. The court conceded that the
choice might be designed to induce consent,
but it is a choice nonetheless. The gist of the
court of appeals opinion is that ultimately
the blood draw was the product of a
voluntary consent, and that since the statute
does not force the defendant to consent it is
constitutional.
Note:
This issue may not yet be permanently
resolved as it is likely the defendant will
seek review from the Wisconsin Supreme
Court. However, for now, proceed with
business as usual under this statute.
Moreover, in the event of a refusal under
Implied Consent pursuant to this statute,
under McNeely, you should proceed to
attempt to procure a search warrant for the
blood. While it is less clear cut than a
traditional OWI refusal case, you probably
can get a warrant referencing the crash and
the refusal as the factors formulating
probable cause.
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FBI REPORT
ON OFFICERS
KILLED
Law Enforcement Officers Killed in the
Line of Duty
Summary Report – 2014
These statistics represent preliminary information
received by the FBI during January 2014 through May
31, 2014.
19 law enforcement officers have been killed due to
criminal actions. During the same time period in 2013,
13 officers were slain. Circumstances involving the 19
officers slain in 2014 are as follows: 5 officers were
investigating suspicious persons/circumstances, 2 were
handling person(s) with mental illness, 1 was answering
domestic call, 2 were ambushed, 2 were making traffic
stops, 1 was investigating burglary in progress/pursuing
burglary suspect(s), 1 was performing investigative
activity, 1 was involved in tactical situation, and 4
officers were attempting other arrests.
7 of the 19 victim officers feloniously killed were
employed by law enforcement agencies in the South, 7 in
the West, 3 in the Northeast, and 2 in the U.S. Territory
of Puerto Rico.
16 of the 19 victim officers were killed by subjects using
firearms(8 handguns, 5 rifles, and 3 firearm types not
reported). 3 victim officers were intentionally killed by
subjects using motor vehicles as other weapons.
8 victim officers were confirmed to be wearing body
armor at time of incident. Body armor usage has not yet
been reported for 11 victim officers. There have been 18
separate incidents in which these18 victim officers have
been slain, All 18 incidents have been cleared by arrest
or exceptional means.
20 law enforcement officers have been accidentally
killed. During the same time period in 2013, 19 officers
were accidentally killed. Circumstances involving the 20
officers accidentally killed in 2014 are as follows: 11
were involved in automobile accidents, 3 were involved
in motorcycle accidents, 4 victim officers were fatally
struck by a vehicle, 1 was accidentally shot and 1 died
from smoke inhalation. 9 of the 20 victim officers
accidentally killed were employed by law enforcement
agencies in the South, 7 in the West, 3 in the Northeast
and 1 in the Midwest.

WISCONSIN LAW ENFORCEMENT BULLETIN

Incident Summaries
New York State Police (NYSP), Albany, New York,
Veteran Trooper, aged 42, with over 13 years law
enforcement experience with agency, was fatally struck
by vehicle. On 05/29/2014 at approximately 12 p.m.,
trooper was outside his patrol vehicle conducting traffic
stop on interstate when he was struck by passing vehicle.
Victim Trooper was killed instantly. After striking
victim trooper, subject vehicle continued for short
distance before stopping. Driver of subject vehicle fled
into nearby woods and was taken into custody following
search by NYSP, Local, and Federal law enforcement
officers. Preliminary information indicates subject
admitted to intentionally hitting victim trooper with his
vehicle; however, investigation is ongoing.
Los Angeles Police Department (LAPD), California,
Veteran Police Officer, aged 32, with 6 years law
enforcement experience, was fatally injured in
automobile accident 05/04/2014. At approximately 3:43
a.m., LAPD officer and his partner observed vehicle
driving at high rate of speed. When officers began
pursuing vehicle to investigate, pursued vehicle
negotiated u-turn. As LAPD patrol vehicle began to
negotiate u-turn, an SUV crashed into drivers side door
of patrol unit, immediately incapacitating victim officer.
Victims partner, who was in passengers seat, used his
cell phone to request assistance due to patrol vehicles
radio being inoperable. Both LAPD officers were
transported to hospital. Victim officer was pronounced
deceased and victims partner suffered broken jaw and
was released following day.
Passenger of SUV was arrested shortly after accident
when his sister attempted to drive him away from area.
Driver of SUV was also picked up by his sister and taken
home. He turned himself in later that day.
Subsequent investigating revealed actions of driver of
SUB were intentional and that he was an associate of
driver of original vehicle being pursued. Los Angeles
County District Attorneys Office filed murder charges
against driver of SUV in addition to other counts of
manslaughter, leaving scene of an accident. Charges
may be filed later on passenger of SUV.
Norfolk Police Department (NPD), Virginia,
Veteran Police Officer, with 5 years law enforcement
experience with agency, was fatally shot on 05/30/2014.
At approximately 10:50p.m. , subject began randomly
shooting and continued to shoot from his vehicle as he
drove. As result of subjects random shooting spree, 17
year-old victim who was seated in another vehicle was
fatally shot. Information received from 911 callers
directed law enforcement to location of subjects
abandoned vehicle. NPD Officer arrived at this location,
along with off-duty NPD Officer who arrived to assist.
Upon arrival, both officers were met with gunfire coming
July 3, 2014
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from inside residence. According to initial field report,
subject was firing at officers utilizing AR-47 rifle. These
high-powered rounds penetrated patrol vehicles door and
victim officers body armor, resulting in fatal injury. Offduty assisting officer was also wounded and was
transported to local hospital where he was treated and
released.
Subsequent to incident, subject again went mobile in
vehicle and was encountered by third officer. As pursuit
continued, subject began firing from his vehicle at
officers patrol vehicle. This officer used his patrol
vehicle to ram or “pit” subjects vehicle. Subject exited
vehicle apparently disoriented by impact. Officer saw
silhouette of firearm in subjects hand as subject
staggered and retreated behind cover. Subject came out
from behind cover, but officer did not see subject with
weapon at that time. Officer ordered subject to ground.
As officer began to subdue subject, subject attacked
officer and attempted to gain possession of officers
weapon. Officer fought off subject with one hand and
fired rounds from low-ready position, fatally shooting
subject.
Salt River Police Department (SRPD), Salt River
Pima-Maricopa Indian Reservation (SRPMIR),
Arizona,
Officer, aged 37, with approximately 7 years law
enforcement experience with agency, was fatally shot.
On 05/24/2014, officer was assigned to “Driving Under
the Influence” enforcement unit as was driving a fullymarked SRPD police truck. At about 3a.m., with red and
blue emergency lights activated, officer attempted to
conduct traffic stop. Officer followed subject vehicle,
which was occupied by three individuals, into parking lot
of local gas station/convenience store. Subject vehicle
traveled past front of store, past gas pumps to far side of
parking lot, and then stopped after turning more than 90degrees. Officer stopped his marked police truck facing
drivers side of subject vehicle.
As subject vehicle was coming to stop, from passenger
who was armed with rifle exited subject vehicle and
positioned himself over roof of subject vehicle, facing
marked police truck. Subject fired rifle twice while
officer was seated in police truck and was adjusting
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vehicles spot light. One round struck in police trucks
right-side mirror and second round struck victim officer
in head. Other SRPD Officers who were on an unrelated
traffic stop across the street heard two gunshots and
responded to investigate. Responding SRPD Officers
observed victim officer still seated in his police truck
with severe head trauma. Victim officer was transported
to emergency room, where he was pronounced deceased
at 3:41a.m.
All three occupants of subject vehicle, who were tribal
members of SRPMIR, fled scene of incident on foot.
Surveillance camera captured subject who shot victim
officer throw rifle while he was fleeing. Two of three
subjects were taken into custody as they attempted to flee
on foot. Third subject was located approximately 7
hours later on the SRPMIR and was taken into custody
without incident.
Griffin Police Department, Georgia,
Officer, aged 43, with over 4 years law enforcement
experience with agency, was fatally shot on 05/31/2014.
At approximately 2:21a.m., officer was performing
duties at department sanctioned off duty job at local
restaurant. Officer, who was in uniform, was in
establishment and attempting to calm down rowdy
patrons. Officer placed individual under arrest for
disturbing peace and was escorting individual outside to
parking lot. Thereafter, individuals associate shot officer
in back numerous times with .40-caliber handgun. One
round was stopped by victim officers body armor;
however, other rounds circumvented body armor and
fatally struck victim officer in torso. Subsequently,
victim officers brother, who was visiting, observed
shooting. Brother fearing for his life and that of his
brother engaged subject with gunfire resulting in subject
being wounded. Individual who had previously been
escorted out of restaurant and subject who fatally shot
victim officer were arrested and charged with murder.
Additional details regarding incidents are not available.
Should you wish to obtain information for condolence
purposes, please contact your department’s Law
Enforcement Online (LEO) representative .If a LEO
representative is not available please email
leoka-statistices@leo.gov
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A LAW ENFORCEMENT OFFICER YOU SHOULD KNOW
SUBMIT A LAW ENFORCEMENT MEMBER FOR RECOGNITION
Law enforcement officers, jailors, and juvenile detention personnel work tirelessly day-in and day-out to
serve and protect our citizens. All too often their daily performance is taken for granted and only becomes
newsworthy when something extraordinary happens.
The Department of Justice (DOJ) would like to recognize and provide a format for agencies and peers to
recognize law enforcement officers, jailors, and juvenile detention officers who exhibit exceptional
commitment, dedicated community service, and ethical leadership on a daily basis as they perform their
duties. While many awards exist to recognize exceptional service, the so called “routine efforts” can
sometimes go unnoticed.
DOJ would like to start featuring these dedicated public servants in the Law Enforcement Bulletin. If you are
interested in participating in this great recognition opportunity please submit a candidate through the
electronic form now available in the Law Enforcement Bulletin section of WILENET.
On the submission form you will have the opportunity to provide a short bio of the individual and share a
story or provide an example of the extra effort, kindness, or creativity that your member shows in their work
on a daily basis. A photo of the individual and/or the agency logo is also encouraged. Submissions will be
excepted from front-line supervisors or higher and will be reviewed by DOJ staff. The support of our
criminal justice partners will make this a successful endeavor and provide some well-deserved recognition to
those in the field.

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are physically located
at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Donna Hahn, Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7070
Phone: 608-266-5710
hahndg@doj.state.wi.us
Fax: 608-266-1656
The deadline for all submissions is the 15th of the month prior to the month of publication.
The matter contained in this bulletin is intended for the use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the Department of
Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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CONFERENCE CALENDAR
July 28-August 1, 2014

Force Science Certification Course
Madison, WI
Contact: Glenn Rehberg, WisDOJ, 608/266-7783

July 30 - 31, 2014

Wisconsin Drug Endangered Children Conference
Metropolis Resort - Eau Claire
Registration form available
Contact: Patty Kurdi, 608/266-9233

August 8-16, 2014

Tribal Youth Police Academy
Appleton, WI
Contact: Phil Schaefer, 888/370-1752

August 20-22, 2014

Wisconsin Serving Victims of Crime Conference
Oconomowoc, WI
Contact: Devin Rieckmann-Sell , 888/370-1752

August 20-22, 2014

WI Narcotics Officers' Assoc. Annual Training Conference
Green Bay, WI
Contact: Sgt. Rick Leach, 262/375-7620

September 2-5, 2014

The 20th Mid-Wisconsin Law Enforcement Symposium
Green Lake, WI
Contact: Linda Jesko, 920/294-4154

September 3-5, 2014

Wisconsin Field Training Officers Association (WFTOA) Conference
Wisconsin Dells, WI
Contact: Kari Hagedorn, WFTOA, 715/839-6274

September 7-12, 2014

State Victim Assistance Academy
Appleton, WI
Contact: Devin Rieckmann-Sell , 888/370-1752

September 10-12, 2014

Law Enforcement Training Officers' Association of Wisconsin
Wisconsin Dells, WI
Contact: Ray Appel, LETOA

September 24-26, 2014

WJOA 2014 Annual Conference
Wisconsin Dells, WI
Contact: Chief Wm. Riesterer, Valders Police Department, 920/775-9700

October 5-7, 2014

2014 WCA Fall Conference, 33rd Annual
Lake Geneva, WI
Registration form available
Contact: Susan Ross Wisconsin Correctional Association Registration, 920/517-5927

October 15-17, 2014

20th Annual Jail Administrators Conference
Chula Vista Resort, Wisconsin Dells, WI
Contact: Michelle Sandry, WisDOJ
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COURSE TITLE:
DATE(S):
LOCATION:
CONTACT:

DCI DEATH INVESTIGATION SCHOOL
September 15-26, 2014
Wisconsin State Patrol Academy, 95 S. 10TH Ave., Ft. McCoy, WI 54656
S/A James Holmes, 608-266-7002; holmesjc@doj.state.wi.us

OVERVIEW:

This is an advanced level course intended for experienced criminal investigators who would be assigned to
conduct death investigations. Topics relate to all types of deaths, to include: homicides, suicides, accidents
and suspicious, sudden, or unexpected deaths. The course is intended to equip the criminal investigator with
the skills and knowledge necessary to conduct a professional death investigation. Included in the agenda are
presentations concerning the detection and recovery of buried bodies, the identification of human remains, and
the determination of how, when and where the victim died, and who, if anyone, was responsible for their
deaths. All commonly encountered means of death are discussed including firearms, poison, sharp and blunt
force, asphyxiation, and fire/explosions. In the second week, students are exposed to a variety of formal and
informal investigative techniques used to identify and develop suspects.

EXPENSES:

DO NOT SEND PAYMENT UNTIL NOTIFIED IF SELECTED TO ATTEND. Registration Fee including 8
nights lodging and most meals/breaks is $645.00, if commuting, $445.00. The Registration fee must be paid
directly by check to the Department of Justice prior to September 12, 2014. No invoices will be sent unless
requested. We do not accept credit card payment.

SPECIAL NOTES:

Only certified officers from Wisconsin law enforcement agencies are eligible to attend. Enrollment is limited to
42 participants. In order to allow as many departments as possible to attend, only one officer will be accepted
from each department. No waiting list is carried forward; any interested agency should submit a new
application for 2013. All applications must be received by August 1, 2014.

DEATH INVESTIGATION SCHOOL
REGISTRATION FORM
Check if Lodging is needed ($25.00 per night)
Check if arriving Sunday night prior both weeks (additional $50.00) [25.00 per night]
Check if attending class BANQUET – (Registration fee INCLUDES $20 for banquet)

NAME/RANK:
DEPARTMENT: ________________________________________________________________________
DEPARTMENT ADDRESS:
WORK PHONE:
EMAIL ADDRESS: ____________________________________________________________________________
TRAINING OFFICER’S NAME & EMAIL: ____________________________________________________
(Printed Name)

AUTHORIZATION:
(Printed Name)

SEND TO:

(SIGNATURE OF SHERIFF, CHIEF OR DESIGNEE)

PATTY KURDI
WISCONSIN DEPARTMENT OF JUSTICE
17 WEST MAIN STREET
MADISON, WI 53702
FAX# 608/294-2933
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Humane officers: A good answer to the age old problem of animal abuse and
neglect
Registration deadline for training is September 17
By Yvonne Bellay, DVM, MS
“Teen accused of slitting dog’s throat”
“Experts fear cat killer is capable of worse”
These are the headlines no police chief or sheriff wants to see in the morning paper. Why? Animal
cases arouse public emotion unlike almost any other kind of issue. In these days of animal rights debate,
the emotion has reached new heights. And animal cases are complex, crossing the lines of cruelty laws,
public health, zoning ordinances, privacy and cultural differences. They demand some knowledge of
animal husbandry. Evidence collection is specialized – collecting fecal samples is not the same as
dusting for fingerprints. These cases are never cut and dried, and they’re always more complex than
simple issues of food and water. They can eat up your time and resources, and still come to nothing. If
it turns out right, you’re a hero. If it turns out wrong, you’re incompetent, unethical or both.
And so, too often, animal cases get ignored while you focus on crimes with human victims.
Animal cases almost never present the proverbial win‐win situation, it’s true. But they don’t have to be
no‐win cases, and they don’t have to drain resources from other law enforcement efforts. And given the
clear link between animal abuse and domestic abuse, a successful prosecution in an animal case may
well prevent future crimes where humans get hurt.
What’s the answer? Appointing a trained, certified humane officer to take charge of animal cases and
complaints. Now’s the time to think about doing just that, because the state’s once‐a‐year training
course is coming up this fall.
The Wisconsin Department of Agriculture, Trade and Consumer Protection will offer its annual humane
officer training course September 22‐26, 2014 in Madison. This 40‐hour course teaches a special set of
skills and a body of law that applies only to animal cases. The training makes the job of investigating
these cases easier to handle and leads to a more enforceable case against the offender.
As a trained humane officer, you will learn the differences between photographing an animal hoarder’s
home and a crime scene. You’ll know the process for taking a fecal sample and how it differs from
taking fingerprints and whether a ratty‐looking coat is seasonal shedding or a sign of neglect.
The curriculum covers a wide range of topics including the role of an animal investigator, Wisconsin
animal law, evaluation of cruelty, nutrition, photography, and evidence collection specifically relating to
animal cases. Training is conducted by veterinarians, attorneys and law officers with years of experience
in investigating animal cases. Hands‐on training at the University of Wisconsin‐Madison barns is another
highly rated feature of the class.
Watch your mailbox for our registration brochure, which should arrive soon or contact Gena Goldade at
608‐224‐4889, e‐mail gena.goldade@wi.gov. You can also get the details and download a registration
form on our website: http://datcp.wisconsin.gov, under the “Animals” pull‐down menu.
Dr. Bellay coordinates the humane officer program for the Animal Health Division of the Wisconsin
Department of Agriculture, Trade and Consumer Protection.
WISCONSIN LAW ENFORCEMENT BULLETIN
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Wisconsin Department of Justice

2014 CIB CONFERENCE
START PLANNING NOW

Wednesday September 17th – Friday September 19th, 2014
Radisson Hotel & Conference Center, Green Bay
This year’s conference offers sessions of interest to Patrol Officers, Investigators, Administrators, IT,
Dispatchers, District Attorneys, Judges, Clerk of Courts, Jailers, Probation and Parole and more.
Tentative agenda is:

P r i s o n R a d ic a l iz a t i o n & G a n g s
D o m e s t ic T e r r o r is m
B o s to n M a r a th o n B o m b in g
W o r k p la c e C u l t u r e & C iv i l i t y

V i d e o /C a m e r a S u r v e il l a n c e
T I M E /I n t e r f a c e U p d a t e s
T R A I N A d m i n i s t r a to r s
M o r e to c o m e …

Tuesday September 16th
Early Registration 3 – 7pm
Vendor Reception with beverages and appetizers from 4 – 9pm

2014 Presenters
Bob Harris

Lieutenant Daniel Linskey

Senior research associate
with the Institute for
Intergovernmental Research
on State & Local AntiTerrorism Training Program,
the Valor Initiative, and the
Nationwide Suspicious Activity
Reporting Initiative.

Incident Commander for the
Boston Marathon. He oversaw
the response to the bombings
as well as the investigation
and eventual manhunt that
lead to the arrest and capture
of the terrorists responsible.

COMMENTS FROM PREVIOUS ATTENDEES:
“Best conference yet!”
“Good topics covered”
“Another great conference”
“This by far had the best information and speakers”

ATTORNEY GENERAL J.B. VAN HOLLEN
WISCONSIN DEPARTMENT OF JUSTICE

2014 PUBLIC RECORDS AND OPEN MEETINGS SEMINARS
Open to the Public
Free of Charge
Join us in person at one of two sessions:
October 17, 2014
9:00 a.m. to noon
Public Records and Open Meetings Laws
American Family Training Center – Auditorium
Building A, 6000 American Family Drive, Madison, WI 53718
9:00 a.m. to noon
October 27, 2014
Public Records and Open Meetings Laws
Waukesha County Technical College – Richard T. Anderson Education Center
800 Main Street, Pewaukee, WI 53072
Or participate in a webinar presentation, offered in two parts:
November 6, 2014
9:00 a.m. – 10:30 a.m. Open Meetings Law
1:00 p.m. – 2:30 p.m. Public Records Law
Each ninety-minute session will be followed by a question and answer period
Both formats will cover the same information.
Registration will open September 2, 2014, at the DOJ website: www.doj.state.wi.us
***
Questions? Contact Connie Anderson
(608) 266-3952
andersoncl@doj.state.wi.us
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Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement Bulletin
and posting on WILENET. The on-line submission form is on WILENET at
www.wilenet.org. From the Welcome to WILENET page, click on
Employment Opportunities then follow the link to submit an employment
opportunity. This link is open to the public; no login or password is required.
Agencies who wish to announce an employment opportunity should complete
and submit the on-line form. The announcement will be stored in a database
and will be immediately accessible by WILENET users. Announcements
meeting the LEB publication deadline will be pulled from the database and
printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

ADJUNCT INSTRUCTOR CRIMINAL JUSTICE
Western Technical College, La Crosse,
WI
Reason
For
Announcement: Establish Eligibility
List, Part-time. Responsibilities: For
complete details and to apply online, go
to
http://www.westerntc.edu/employment/.
Salary & Benefits: Salary dependent
on
qualifications. Qualifications: Driver
license; Associate degree; Bachelor
degree; Previous experience; Ability to
perform essential functions of this
position;
See
http://www.westerntc.edu/employment/
for complete details. Apply: Ongoing
Recruitment.
Submit
Agency
Application. To Associate Dean Gary
Trulson, Western Technical College,
400 7th Street North, La Crosse,
WI 54601, Phone: (608) 789-4765,
Internet: http://www.westerntc.edu/emp
loyment/. To
obtain
application
materials: http://www.westerntc.edu/e
mployment.
Note: Background
investigation.
EOE
CRIME ANALYST
Milwaukee Police Dept, Milwaukee,
WI Reason For Announcement: Fill
Vacancy,
Fulltime. Responsibilities: For Position
Responsibilities
visit:
http://city.milwaukee.gov/jobs/CA. Sal
ary & Benefits: $52,169 - $53,713 per
year.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
WISCONSIN LAW ENFORCEMENT BULLETIN

leave; Dental; Paid holidays - 12;
Vacation. Qualifications: U.S. citizen;
Bachelor degree; Master degree; For
Qualifications
visit:
http://city.milwaukee.gov/jobs/CA. Ap
ply: Ongoing Recruitment. Submit
Agency Application. To Police Officer
Alexander Ayala, Milwaukee Police
Department , 749 W. State St. ,
Milwaukee, WI 53215, Phone: (414)
935-7825,
Email: Aayala.milwaukee.gov,
Internet: www.city.milwaukee.gov/jobs
. To
obtain
application
materials: http://city.milwaukee.gov/jo
bs/CA. Note: Written exam; Oral
interviews; For more information visit:
http://city.milwaukee.gov/jobs/CA.
EOE
DEPUTY SHERIFF
Juneau County Sheriff's Office,
Mauston,
WI
Reason
For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: This
position performs various functions
including supervision of inmates, court
security, patrol, traffic law enforcement,
criminal
investigations,
serving
warrants and civil papers, and other law
enforcement duties as assigned. Salary
& Benefits: $22.01 - $24.90 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 11; Clothing
allowance; Longevity pay; Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical

condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Associate degree - Criminal Justice or
related field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:30
PM, 08/01/2014. Submit DJ-LE-330,
Resume,
Agency
Application. To
Lieutenant Tony Hiess, Juneau County
Sheriff's Office, 200 Oak Street,
Mauston, WI 53948, Phone: (608)
847-9432,
Email: thiess@co.juneau.wi.us. To
obtain
application
materials: http://www.co.juneau.wi.gov
;
Employment
Opportunities. Note: Written exam;
Oral interviews; Psychological profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Residency
required; Applicants must use the
Badger State Sheriff's Association
testing
site
located
at
http://www.empco.net/wis. Candidates
must have a test score on file in order to
be considered. An EMPCO test will also
July 3, 2014
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be held locally with a date yet to be
determined.
.
AA/ADA/EOE
DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI
Reason
For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: This
position performs various functions
including
patrol,
traffic
law
enforcement, supervision of inmates,
criminal investigations, court bailiff and
serving warrants and civil papers.
Salary & Benefits: $40,676 - $70,549
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive
pay;
Vacation;
Paid
bereavement leave, Undesirable Hours
pay, Post Employment Health Plan.
Educational incentive pay of up to 18%
over base salary. Longevity pay of 3%
to
12%
over
base
salary. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To
Deputy
Hayley
Collins-LaFevre, Dane County Sheriff's
Office, 115 W. Doty St., Madison,
WI 53703, Phone: (608) 284-6174,
Email: collins.hayley@danesheriff.com
, Internet: www.danesheriff.com or
www.teamdane.com. To
obtain
application
materials: www.danesheriff.com ; Email
request:
collins.hayley@danesheriff.com; Phone
request:
(608)
2846174.
Note: Written exam; Oral
interviews;
Psychological
profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; State of
Wisconsin Residency required upon
hire.
AA/EOE
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DEPUTY SHERIFF
Clark
County
Sheriff's
Office,
Neillsville,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime. Responsibilities: The Clark
County
Sheriff's
Department
is
accepting applications for the position
of patrol deputy to create an eligibility
list. Physically and mentally able to
perform the essential functions of the
job. Salary & Benefits: $10.00 $24.83 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205,
Neillsville,
WI 54456,
Phone: (715)
743-5224,
Email: kelly.mathis@co.clark.wi.us. T
o
obtain
application
materials: http://www.co.clark.wi.us/jo
bs.aspx. Note: Written exam; Oral
interviews;
Psychological
profile;
Medical examination; Drug screening;
Background
investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Hartford Police Dept, Hartford,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime,
Parttime.
Responsibilities:
Receives
complaints and other calls from the
public
concerning
crimes
and
emergencies including police, fire, EMS
and other responsible departments, or
any matter of public safety and
dispatches
emergency
responders.
Salary & Benefits: $20.13 per
hour. Wisconsin retirement fund; Sick
leave; Paid holidays; Vacation; shift
premium; pro-rated vacation, holidays,
sick leave, and retirement plan. PartTime
vacancy
only
at
this
time. Qualifications: U.S. citizen;
Minimum age - 18; Driver license; High

school diploma; No felony convictions;
Good verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; ability to obtain and
maintain the TIME System Basic and
Advanced certification. . Apply: 3:00
PM, 07/18/2014. Submit DJ-LE-330,
Resume,
Agency
Application. To
CHIEF OF POLICE DAVID A.
GROVES,
HARTFORD
POLICE
DEPARTMENT, 110 N. JOHNSON
ST.,
HARTFORD,
WI 53027,
Phone: (262) 673-2600, Fax: (262)
673-8302,
Email: dgroves@ci.hartford.wi.us,
Internet: http://ci.hartford.wi.us/Police/i
ndex.html. To
obtain
application
materials: http://ci.hartford.wi.us/Police
/employmentforms.htm. Note: Writte
n exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Clark
County
Sheriff's
Office,
Neillsville,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime. Responsibilities: Must be 18
years of age; US citizen; Possess a valid
Wisconsin Driver's License; Physically
and mentally able to perform the
essential functions of the job; Good
written and verbal communication
skills; Possess a high school diploma or
GED certificate; Have excellent moral
character. Salary & Benefits: $10.00 $24.32 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
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Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205,
Neillsville,
WI 54456,
Phone: (715)
743-5224,
Email: kelly.mathis@co.clark.wi.us. T
o
obtain
application
materials: http://www.co.clark.wi.us/jo
bs.aspx.
Note: Written
exam;
Psychological
profile;
Medical
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
WisDOT - Division of State Patrol,
Statewide , WI
Reason For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: Operate highly
complex
computers
and
communications equipment. Provide
liaison
and
technical
expertise.
Transmit, receive and relay information
concerning public safety. Go to
http://wisc.jobs/public/job_view.asp?an
noid=68794&jobid=68309&org=395&c
lass=81600&index=true
for
add'l
information.
Salary
&
Benefits: $17.67 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 13; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
No felony convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 30;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Information coordination including
multi tasking; ability to exercise
judgment and determine priorities; map
reading; records management; computer
skills; and oral communications.
.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Specialist Sr Cathie Cunningham,
Wisconsin
Department
of
Transportation,
4802
Sheboygan
Avenue,
Madison,
WI 53707,
Phone: (608)
266-3425,
Email: cathie.cunningham@dot.wi.gov,
Internet: http://www.dot.wisconsin.gov/
about/hr/available.htm. To
obtain
application
materials: http://wisc.jobs/public/job_vi
ew.asp?annoid=68794&jobid=68309&o
rg=395&class=81600&index=true. No
WISCONSIN LAW ENFORCEMENT BULLETIN

te: Written exam; Oral interviews;
Background investigation; Hearing
examination.
DISPATCHER/TELECOMMUNICA
TOR
Monroe County 911 Comm Ctr, Sparta,
WI Reason For Announcement: Fill
Vacancy,
Parttime. Responsibilities: -Monitors the
radio, telephone and TIME System
computer for incoming calls; -Answers
and dispatches personnel on the radio
for Police, Fire, Ambulance, First
Responders; -Answers and makes
telephone calls; -Sends messages on the
TIME System terminal;. Salary &
Benefits:
$11.98
per
hour.
Qualifications: U.S. citizen;
Good verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Personnel Coordinator
Ed Smudde, Monroe County Personnel
Dept, 14345 Co Hwy B, Rm 3, Sparta,
WI 54656, Phone: (608) 269-8719,
Fax: (608)
366-1809,
Email: ed.smudde@co.monroe.wi.us,
Internet: http://www.co.monroe.wi.us/d
epartments/personnel. To
obtain
application
materials: http://www.co.monroe.wi.us/
departments/personnel. Note: Written
exam; Oral interviews; Position is an
On-Call position and hours may vary
based
on
need.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Sawyer County Sheriff's Office,
Hayward,
WI
Reason
For
Announcement:
Parttime. Responsibilities: Dispatchers
answer telephone and radio calls and
disseminate information to Law, Fire
and EMS and the public within the
County. Multi tasking and computer
knowledge is vital. Salary &
Benefits:
$13.00
per
hour.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in

operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Director Michelle Jepson, Sawyer
County, 10610 Main Street, Hayward,
WI 54843, Phone: (715) 638-3218,
Email: hrdirector@sawyercountygov.or
g,
Internet: www.sawyercountygov.org.
To
obtain
application
materials: www.sawyercountygov.org.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Kenosha Joint Services, Kenosha,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime.
Responsibilities:
Operates
telephones, computers, radios, and other
electronic communications equipment;
gathers emergency and non-emergency
information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits: $17.88
- $22.44 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Deferred compensation; Vacation; Paid
training, shift premium, and Emergency
Medical Dispatching premium in
addition to base wage, Flexible
Spending
Accounts,
Employee
Assistance Program, AFLAC and
voluntary
vision
insurance
available.
Qualifications: Minimum
age - 18; High school diploma; No
felony convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - Not required, but helpful;
Ability to data entry at 6200 keystrokes
per hour with an accuracy rate of 95%.
In lieu of high school diploma, we
accept G.E.D.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Personnel Assistant
Bev Sebetic, Kenosha Joint Services,
1000 55th Street, Kenosha, WI 53140,
Phone: (262)
605-5050,
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Internet: www.kccjs.org. To
obtain
application
materials: www.kccjs.org. Note: Writ
ten
exam;
Oral
interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Twin Lakes Police Dept, Twin Lakes,
WI Reason For Announcement: Fill
Vacancy,
Parttime.
Responsibilities:
Operates
telephones, computers, radios, and other
electronic communications equipment;
gathers emergency and non-emergency
information; dispatchers appropriate
police and fire equipment, for multiple
jurisdictions; Also includes clerical
functions. Salary & Benefits: $17.38
per hour. Wisconsin retirement fund;
Clothing
allowance.
Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Prompt
and
regular
attendance.
Apply:
Ongoing
Recruitment. Submit Resume, Agency
Application. To Dispatch Supervisor
Perry Gregory, Twin Lakes Police
Department, 920 Lance Drive, PO Box
549,
Twin
Lakes,
WI 53181,
Phone: (262) 877-9056, Fax: (262)
877-2699,
Email: pgregory@twinlakespolice.org,
Internet: www.twinlakespolice.org. To
obtain application materials: Must pick
up in person at the Police Department,
open 24/7. Note: Written exam; Oral
interviews;
Psychological
profile;
Medical examination; Drug screening;
Background
investigation.
EOE
JAIL/CORRECTIONS OFFICER
Clark
County
Sheriff's
Office,
Neillsville,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime. Responsibilities: The Clark
County
Sheriff's
Department
is
accepting applications to establish an
eligibility list for the position of
WISCONSIN LAW ENFORCEMENT BULLETIN

Corrections Deputy in the Sheriff's
Office. Salary & Benefits: $10.00 $24.32 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205,
Neillsville,
WI 54456,
Phone: (715)
743-5224,
Email: kelly.mathis@co.clark.wi.us. T
o
obtain
application
materials: http://www.co.clark.wi.us/jo
bs.aspx. Note: Written exam; Oral
interviews;
Psychological
profile;
Polygraph
examination;
Medical
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE

JAIL/CORRECTIONS OFFICER
Wisconsin Department of Corrections,
Statewide,
WI
Reason
For
Announcement: Fill Vacancy, Fulltime.
Responsibilities:
Upon
completion of paid training, will
perform security related tasks in the
institution. Will direct and monitor
inmate behavior, counsel inmates,
maintain records, conduct personal
searches,
may
provide
inmate
transportation in a State vehicle to/from
other
facilities.
Salary
&
Benefits: $15.04 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays;
Clothing
allowance;
Vacation.
Qualifications: Minimum
age - 18; Driver license; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Pass a medical exam and
fitness test = 1½ mile run, push-ups, &
sit-ups (passing point is on a sliding

scale based on age of applicant) Hold a
valid driver’s license for a minimum of
two years Less than three traffic
violations in the past two years
.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To HR Specialist Allisa
Brown, Wisconsin Department of
Corrections, 3099 E Washington
Avenue,
Madison,
WI 53704,
Phone: (608) 240-5555, Fax: (608)
240-3343,
Email: DOCcorrectionalofficerrecruitm
ent@wisconsin.gov,
Internet: www.doc.wi.gov . To obtain
application materials: For application
materials go to the Department of
Corrections
website
http://www.doc.wi.gov/Employment.
Note: Oral
interviews;
Medical
examination;
Vision
examination;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Sawyer County Sheriff's Office,
Hayward,
WI
Reason
For
Announcement:
Part-time,
Female. Responsibilities: Protect the
public
through
the
constructive
management of offenders placed in your
charge. Responsible for all aspects of
the booking, housing, and releasing of
inmates in the Sawyer County jail in
compliance
with
policies
and
procedures and State statute. Salary &
Benefits:
$13.00
per
hour.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Director Michelle Jepson, Sawyer
County, 10610 Main Street, Hayward,
WI 54843, Phone: (715) 638-3218,
Email: hrdirector@sawyercountygov.or
g,
Internet: www.sawyercountygov.org.
To
obtain
application
materials: www.sawyercountygov.org.
Note: Written exam; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
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Background
AA/ADA/EOE

investigation.

JAIL/CORRECTIONS OFFICER
Sawyer County Sheriff's Office,
Hayward,
WI
Reason
For
Announcement:
Parttime. Responsibilities: Jailers support
the mission of the Sawyer County Jail,to
protect the public through constructive
management of offenders placed in its
charge. Jailers are responsible for all
aspects of the booking, housing, and
releasing of inmates in the jail. Salary
&
Benefits:
$13.00
per
hour.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential
functions
of
this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Director Michelle Jepson, Sawyer
County, 10610 Main Street, Hayward,
WI 54843, Phone: (715) 638-3218,
Email: hrdirector@sawyercountygov.or
g,
Internet: www.sawyercountygov.org.
To
obtain
application
materials: www.sawyercountygov.org.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE
LAW ENFORCEMENT
INSTRUCTOR & INSTRUCTOR
ASSISTANT
Madison Area Technical College,
Madison,
WI
Reason
For
Announcement: Establish Eligibility
List,
Parttime.
Responsibilities:
Provide
instruction in the law enforcement
academy to sworn and pre-service
candidates. Preference will be provided
to those who are currently certified as
unified tactical instructors by the LESB.
Salary & Benefits: Salary dependent
on
qualifications.
Wisconsin
retirement fund; Sick leave; Clothing
allowance.
Qualifications: Good
physical
condition;
No
felony
convictions; No domestic abuse
WISCONSIN LAW ENFORCEMENT BULLETIN

convictions; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Criminal Justice Chair
Brian Landers, Madison College Law
Enforcement
Academy,
302
S.
Gammon Road, Madison, WI 53717,
Phone: (608)
245-5881,
Email: blanders@madisoncollege.org,
Internet: http://matcmadison.edu/school
-human-and-protective-services. To
obtain
application
materials: https://jobs.matcmadison.edu
/postings/7249. Note: Oral interviews;
Background investigation; Recruiting
for the 2012/13 academic year.
Application
pool
good
through
December
31st.
AA/ADA/EOE
POLICE CHIEF
Fort Atkinson Police Dept, Fort
Atkinson,
WI
Reason
For
Announcement: Fill Vacancy, Fulltime.
Responsibilities:
Salary
minimum and maximum are starting
rates. Police administration, budgeting,
employee
relations,
contract
negotiations, record systems, public
relations and good interpersonal skills.
Salary & Benefits: $68,000 - $77,800
per
year. Salary
dependent
on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 12;
Clothing allowance; Longevity pay;
Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; Bachelor degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication
skills;
Previous
experience; Supervisory/Management
Experience; Ability to perform essential
functions of this position; Seven years
of progressively responsible law
enforcement experience with at least
three years management experience at
the lieutenant level or or any
combination
of
education
and
experience that provides equivalent
knowledge,
skills
and
abilities.
Apply:
1:00
PM,

07/18/2014. Submit Resume. To City
Manager, City of Fort Atkinson, 101
North Main Street, Fort Atkinson,
WI 53538,
Phone: (920)
5637760.
Note: Oral
interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background investigation; Residency
required; Desirable education includes:
Master degree, graduate from F.B.I.
National Academy, Southern Police
Institute, or Northwestern Traffic
Institute
Administrative
Course.
Residency within fifteen miles required
within twelve months. Submit cover
letter, resume and five personal
references.
EOE
POLICE OFFICER
Sparta Police Dept, Sparta, WI Reason
For
Announcement:
Establish
Eligibility List, Full-time. Salary &
Benefits: $22.04 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Education
incentive
pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement
equipment;
Spanish
speaking is highly desirable, but not
required. Interview preference provided
for Spanish speakers. Apply: 4:30 PM,
08/01/2014.
Submit
DJ-LE-330,
Resume. To Administrative Assistant
Paula
Skinner,
Sparta
Police
Department, 121 E Oak ST, Sparta,
WI 54656, Phone: (608) 269-3122,
Fax: (608)
269-2156,
Email: pskinner@spartapd.com,
Internet: www.spartapd.com.
Note:
Written
exam;
Oral
interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
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POLICE OFFICER
East Troy Police Dept, East Troy,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime.
Responsibilities:
Law
Enforcement including patrol, traffic
and other police related tasks. Salary &
Benefits: $18.81 per hour. Wisconsin
retirement
fund;
Clothing
allowance.
Qualifications: U.S.
citizen; Driver license; Good driving
record; Good physical condition;
Eligibility
for
Wisconsin
Law
Enforcement
Standards
Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 5:00
PM, 08/01/2014. Submit DJ-LE-330,
Resume. To Chief of Police Alan
Boyes, Village of East Troy Police
Department, 2015 Energy Dr., East
Troy, WI 53120, Phone: (262) 6426250,
Fax: (262)
642-6266,
Email: aboyes@easttroy-wi.com,
Internet: http://www.easttroywi.com. Note: Written exam; Oral
interviews;
Psychological
profile;
Polygraph
examination;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening.
EOE
POLICE OFFICER
Oshkosh Police Dept, Oshkosh,
WI
Reason
For
Announcement: Establish Eligibility
List,
Fulltime.
Responsibilities:
Physical
ability to perform essential functions of
a police officer; ability to use all
standard police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $47,180 - $64,045
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days on,
two day off, five days on, three days off
work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment
and
promotional
opportunities. All uniforms and
WISCONSIN LAW ENFORCEMENT BULLETIN

equipment
provided. Qualifications: U.S. citizen;
Minimum age - 20; Driver license;
Good driving record; Good physical
condition; Associate degree - in
Criminal Justice or Police Science;
Bachelor degree - in any field; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; 60 college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4 year accredited
institution.
Apply:
Ongoing
Recruitment. Submit Resume, Agency
Application. To
Captain
Cyndi
Thaldorf, Oshkosh Police Department,
420 Jackson Street, PO Box 1130,
Oshkosh,
WI 54902-1130,
Phone: (920) 236-5700 Ext. 5724,
Fax: (920)
236-5087,
Email: cthaldorf@ci.oshkosh.wi.us,
Internet: oshkoshpd.com. To
obtain
application materials: Applications can
only be submitted electronically. Please
visit the City of Oshkosh website
(www.ci.oshkosh.wi.us) and go to the
Employment link.
Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
POLICE OFFICER
Baraboo Police Department, Baraboo,
WI
Reason
For
Announcement: Establish Eligibility
List,
Fulltime. Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the
community to address community
problems.
Salary
&
Benefits: $40,792.32 - $48,272.76 per
year.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 10; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards

Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; minimum age
of 20 1/2 years at time of
application.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Chief of Police Mark
R. Schauf, Baraboo Police Department,
135 Fourth Street, Baraboo, WI 53913,
Phone: (608) 355-2720, Fax: (608)
356-1710,
Email: mschauf@cityofbaraboo.com,
Internet: www.cityofbaraboo.com. To
obtain application materials: On our
website
at
www.cityofbaraboo.com/police. Note:
Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required; See our website for
application due dates for our next hiring
process.
AA/ADA/EOE
POLICE OFFICER
Platteville
Police
Department,
Platteville,
WI
Reason
For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: The
position description can be viewed on
the City of Platteville's website:
http://www.platteville.org. Salary &
Benefits:
$20.40 - $28.06 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 11;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation; All
equipment
subject
to
initial
issue. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Bachelor degree; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
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several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Preference
given
to
individuals
possessing
Wisconsin Law Enforcement Standards
Board Certification . Apply: Ongoing
Recruitment.
Submit
Agency
Application. To
Lieutenant
Bruce
Buchholtz,
Platteville
Police
Department, 5 W. Mineral St., P.O. Box
780,
Platteville,
WI 53818-0780,
Phone: (608)
348-2313,
Email: buchholtzb@platteville.org,
Internet: http://www.platteville.org. To
obtain application materials: online at
platteville.org
or
email
buchholtzb@platteville.org. Note: Wr
itten
exam;
Oral
interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening;
Residency required; Residency within
15 miles of the City of Platteville is
required within 1 year of date of hire.
AA/ADA/EOE
POLICE OFFICER
Fond du Lac Police Department, Fond
du
Lac,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Salary & Benefits: $42,552 $59,932
per
year.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 9;
Clothing allowance; Longevity pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Associate degree; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual Preferred;
www.fdlpolice.com. Apply: Ongoing
Recruitment.
Submit
Agency
Application. To Associate Manager
Jackie Braatz, Human Resources, 160 S.
Macy St., Post Office Box 150, Fond du
Lac, WI 54936-0150, Phone: (920)
322-3624,
Fax: (920)
322-3421,
Email: jbraatz@fdl.wi.gov,
Internet: www.ci.fond-du-lac.wi.us. To
WISCONSIN LAW ENFORCEMENT BULLETIN

obtain
application
materials: http://www.ci.fond-dulac.wi.us/index.iml?department=22 or
www.fdlpolice.com or contact Human
Resources
(920-3223624).
Note: Written exam; Oral
interviews;
Psychological
profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
POLICE OFFICER
Owen Police Dept, Owen, WI Reason
For
Announcement:
Establish
Eligibility List, Full-time, Parttime. Responsibilities: Knowledge,
application, and enforcement of the
laws and ordinances of the State of
Wisconsin, City of Owen, and Village
of Withee. Ability to conduct criminal
investigations, investigate accidents,
identify and solve community problems,
and provide preventive police patrol.
Salary & Benefits: Salary dependent
on
qualifications.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation;
Benefits dependent on FT or PT
status. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 35; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume. To Chief of Police Andrew
Schade, Owen Police Department, 219
N. Pine St. , PO Box 67, Owen,
WI 54460, Phone: (715) 229-2161,
Fax: (715)
229-4030,
Email: aschade584@cityofowen.com,
Internet: www.owenpd.com. Note: O
ral interviews; Psychological profile;
Medical
examination;
Vision
examination;
Drug
screening;

Background investigation; Physical
fitness/agility screening; Please read
directions carefully prior to applying for
any position. Please only email
applications.
Mailed,
faxed,
or
personally delivered applications will
not be accepted. Prior law enforcement
experience is required to apply. .
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy,
Fulltime.
Responsibilities:
Open
enrollment for full-time positions
(2015). Salary & Benefits: $45,671 $65,312 per year.
See MPD
website. Qualifications: See MPD
Web
site.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Sergeant of Police
Michael C. Koval, Madison Police
Department, 211 S. Carroll St.,
Madison,
WI 53703-3303,
Phone: (608) 266-4190, Fax: (608)
261-9963,
Email: mkoval@cityofmadison.com,
Internet: www.madisonpolice.com. To
obtain
application
materials: www.madisonpolice.com.
Note: Written exam; Oral interviews;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
POLICE OFFICER
Wind Point Police Department, Racine,
WI
Reason
For
Announcement: Establish Eligibility
List,
Parttime. Responsibilities: Perform a
wide variety of tasks related to police
services. Enforce laws/ordinances.
Traffic
enforcement.
Salary
&
Benefits:
$20.51 - $20.52 per
hour. Paid holidays - 10; Clothing
allowance.
Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
July 3, 2014

Training/ PAGE 20

enforcement equipment; Trained on
LASER & Radar. Apply: Ongoing
Recruitment.
Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725
Lighthouse
Dr,
Racine,
WI 53402, Phone: (262) 639-3022,
Fax: (262)
6393039.
Note: Background
investigation; Currently employed as a
Police Officer/live within Racine
County.
AA/EOE
POLICE OFFICER
City of Appleton Police Department,
Appleton,
WI
Reason
For
Announcement: Establish Eligibility
List,
Fulltime. Responsibilities:
Minimum
requirements are: must be a U.S.
Citizen; at least 18 years of age; possess
a valid driver’s license; minimum 60
semester credits at an approved
university, college or technical school;
no felony or domestic violence
convictions. Regular attendance is
required. Salary & Benefits: $25.97
per hour. Wisconsin retirement fund;
Health insurance; Life insurance;
Dental;
Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources,
City of Appleton, 100 N Appleton St,
Appleton, WI 54911, Phone: (920)
832-6458,
Email: humanresources@appleton.org,
Internet: www.appleton.org. To obtain
application
materials: www.appleton.org. Note:
Written
exam;
Oral
interviews;
Psychological
profile;
Polygraph
examination; Medical examination;
Vision examination; Drug screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
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POLICE OFFICER
Wrightstown Police Dept, Wrightstown,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: General police
functions in accordance with the current
job
description.
Salary
&
Benefits: $14.65 per hour. Longevity
pay; Uniforms and some other
equipment is supplied. Applicants
would provide all other necessary
equipment.
Qualifications: U.S.
citizen; Minimum age - 21; Good
driving
record;
Good
physical
condition; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Highly
experienced law enforcement officers,
certified through the Wisconsin Law
Enforcement Standards Board, able to
work regular part-time hours for the
Village of Wrightstown. Recent retirees
encouraged to apply. Apply: Ongoing
Recruitment.
Submit
Agency
Application. To
Administrative
Assistant Sharon Diedrick, Wrightstown
Police Department, 352 HIgh Street,
Wrightstown, WI 54180, Phone: (920)
532-6007,
Email: sdiedrick@wrightstown.us,
Internet: www.wrightstown.us. To
obtain
application
materials: http://www.wrightstown.us/
Departments/Police/JobOpportunities/ta
bid/477/Default.aspx.
Note: Oral
interviews;
Psychological
profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE
POLICE OFFICER
Manitowoc Police Dept, Manitowoc,
WI Reason For Announcement: Fill
Vacancy,
Fulltime. Responsibilities: General Patrol
Officer
duties.
Salary
&
Benefits:
$3,917
per
month. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony

convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources Jane
Rhode, City of Manitowoc, 900 Quay
Street,
Manitowoc,
WI 54220,
Phone: (920) 686-6997, Fax: (920)
686-6999,
Email: jrhode@manitowoc.org,
Internet: www.manitowoc.org. To
obtain
application
materials: www.manitowoc.org. Note:
Written exam; Oral interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Manitowoc PD is now doing
its initial testing through Fox Valley
Technical College. FVTC does Law
Enforcement Employment Prescreening
several times throughout the year. More
information
is
available
at
http://www.fvtc.edu/public/content.aspx
?ID=2210&PID=14
.
AA/ADA/EOE
POLICE OFFICER
Menasha Police Dept, Menasha,
WI Reason For Announcement: Fill
Vacancy,
Full-time.
Salary
&
Benefits:
$3,719 - $5,548 per
month. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing
allowance;
Deferred
compensation; Education incentive pay;
Vacation; 5-3, 5-3, 5-2 work
schedule. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; 60 college credits; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
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Ability to use all standard law
enforcement equipment; Preference
given to candidates able to speak
Spanish
and/or
Hmong.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume. To Captain Brett Halderson,
Menasha Police Department, 430 1st
Street,
Menasha,
WI 54952,
Phone: (920)
967-3502,
Email: bhalderson@ci.menasha.wi.us,
Internet: www.MenashaPolice.org. No
te: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening;
Residency within 20 miles of city limits
required upon completion of 18 month
probationary period.; Applications can
be sent as pdf files to the above email
address.
AA/ADA/EOE
SYSTEMS ANALYST-SENIOR
Milwaukee Police Dept, Milwaukee,
WI Reason For Announcement: Fill
Vacancy,
Fulltime. Responsibilities: For Position
Responsibilities
Visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr.
Salary
&
Benefits: $57,028 - $57,884 per
year. Health insurance; Sick leave;
Dental; Paid holidays - 12; For more
information
visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr. Qualifications: Bachelor
degree;
Master
degree;
For
qualifications
visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To
Police
Officer
Alexander Ayala, Milwaukee Police
Department, 749 W. State St,
Milwaukee , WI 53233, Phone: (414)
935-7825,
Email: aayala@milwaukee.gov,
Internet: www.city.milwaukee.gov/jobs
. To
obtain
application
materials: http://city.milwaukee.gov/jo
bs/Systems-Analyst-Sr. Note: Written
exam; Oral interviews; For more
information
visit:
http://city.milwaukee.gov/jobs/SystemsAnalyst-Sr.
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