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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Official:
Over the past two and a half years, I co-hosted county law enforcement roundtables for all of Wisconsin’s
72 counties. In the process, I met with over a thousand state legislators (who often co-hosted), law enforcement
officials, judges, and community leaders to listen to their public safety concerns and their ideas on how to make
their communities a safer place to live. Needless to say, each county was very unique and offered a glimpse into
what you face every day.
My objective at these roundtables was to listen to local concerns and see if there were ways in which those
of us in state government can assist you in making Wisconsin’s communities safer. Some of the ideas that were
raised required changes to state law. I would like to update you on one issue raised at the roundtables that required
a change to the law.
A repeated concern among law enforcement is the desire to eliminate apparently unnecessary tasks and
maximize the time officers could spend on the street. One idea was that the process for filing a criminal complaint
could be made more efficient if officers were allowed to take advantage of existing technology. Today in a typical
case, a law enforcement officer who is the complainant in a criminal case will draft the complaint, drive from their
headquarters to the district attorney’s office, wait to meet with the district attorney or an assistant district attorney,
take an oath, submit the signed document, and drive back to their patrol or headquarters. If a criminal complaint
could be sent to a district attorney with an “e-signature,” it would cut down on the time and travel needed to file a
complaint with the district attorney – and even allow officers equipped with a laptop and a cell phone to file a
complaint from a scene. The time spent now on unnecessary travel could increase an officer’s time on the street or
cut down on overtime, saving taxpayer money without infringing on public safety.
Working with primary sponsors Representative Gary Hebl and Senator Bob Jauch, my office developed
legislation to make this happen. It would allow the complainant to make the oath by telephone to the district
attorney or judge and electronically submit the complaint with an e-signature. As of this writing, the bill has been
circulated to other legislators for co-sponsorship and should be introduced soon with hearings to follow.
When the bill is introduced, I hope you will have the opportunity to contact your legislator and explain to
them just how (and how much) this simple bill would assist your department. Legislators depend on the people who
would benefit from proposed legislation to let them know why a bill is important. I know they will want to hear from
you, and I know the more voices they hear, the more likely it is that this bill will become law this session.
If you ever have any questions about pending legislation, please do not hesitate to contact my staff who
work with the legislature, Kevin St. John, Mark Rinehart, or Cindy Polzin.
Sincerely,

J.B. Van Hollen
Wisconsin Attorney General
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Mark Your Calendar

2010 Attorney General’s
Working Summit on Public Safety
Tuesday evening, June 15, through
Thursday afternoon, June 17, 2010
Chula Vista Resort, Wisconsin Dells

The dates have been set for the 2010 Attorney General’s Summit. This year’s dates have been
moved to June because 2010 is an election year and it would be difficult for the Attorney
General and many Wisconsin sheriffs to commit three days to a training conference in midOctober.
Bring the family along to this year’s Summit. School will be out and all Dells summer attractions
and activities will be open. The Chula Vista is offering very attractive lodging rates that include
indoor/outdoor waterpark passes.
The cost of the Summit is $50.00 per participant. All Summit materials and meals are included
in the registration fee. Attendance at the Summit qualifies for 12 hours of the annual
recertification training required by the Law Enforcement Standards Board.
REGISTER:

On-line registration is available on WILENET (www.wilenet.org) or you can
complete and mail-in the registration form that follows.

LODGING:

Lodging reservations should be made directly with the Chula Vista at
800/388-4782 or 608/254-8366. Room rates of $70/single or $92/double
are available to attendees. 2-bedroom/2-bath condo are available at a
reduced rate of $199.00 per night. Ask for the Attorney General’s Summit
rates when registering. Lodging is limited so make your reservation early.

BRING THE FAMILY
Double rooms ($92) include 6 waterpark passes.
Additional waterpark passes also available with condo reservations.
For additional information,
miemietzsk@doj.state.wi.us.

please

contact

Sharon

Miemietz

at

608/266-7380

or

(Cont . . .)
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Attorney General’s Working Summit on Public Safety
June 15-17, 2010
Wisconsin Dells, Wisconsin
MAIL REGISTRATION
Last Name

First Name

Title

Agency

Mailing Address (Street/P.O.Box)

City, State, Zip

Phone Number

E-mail Address

Middle Initial

Payment Type (check one)
__________ Check

__________ Purchase Order (# ____________________)

The registration fee is $50
A check made payable to the Wisconsin Department of Justice or a Purchase Order number must
accompany this registration form. Submit the completed registration form and payment by June 11 to:
Sharon Miemietz
AG’s Working Summit
P.O. Box 7070
Madison, WI 53707-7070
Phone: 608/266-7380
Fax: 608/266-7869

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are
physically located at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7857, phone
608/266-5710, fax 608/266-1656, davisonde@doj.state.wi.us. The deadline for all submissions is the 15th of the
month prior to the month of publication.
The matter contained in this bulletin is intended for use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the
Department of Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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The State’s Argument:

LEGAL
POINTS
If you have any comments regarding Legal Points,
please contact Dave Perlman, Assistant Attorney
General, P.O. Box 7070, Madison, WI 537077070, 608/266-1420, fax: 608/266-7869.

State v. Lee
Decided by the Wisconsin Court of Appeals, July
29, 2009

Issue:
This case deals with a warrantless entry into a home
based on the probable cause and exigent
circumstance doctrine. In this case the court of
appeals held that when police view suspected drugs
and paraphernalia through an apartment’s open door
and announced their presence without response they
could make a warrantless entry into the home.

Facts:
During the early evening hours the police were
dispatched to the upper unit of a duplex to investigate
drug dealing complaints. The officers asked for and
received consent from the lower level resident to
enter a common hallway which contained a stairway
leading to the upper apartment. At the top of the
stairs the police saw that the door to the upper level
apartment was wide open and within plain sight from
the doorway the police could observe a small table
with two plastic baggies containing a substance that
appeared to be marijuana, a scale and a plate, both of
which contained a white residue suspected to be
cocaine, and a razor blade. A box of baggies was
laying on the floor next to the table. There were no
occupants in view and the officers announced their
presence and received no response.
The officers entered the apartment and then did a
protective sweep in search of the apartment
occupants and uncovered additional evidence of
drugs and drug trafficking. After a short while the
defendant arrived at the residence and was arrested.

The state argued that the entry and subsequent
seizure was admissible as the police prior to the entry
had both probable cause and exigent circumstances.

The Court of Appeals Holding:
The Court of Appeals agreed with the state and
validated both the entry and the seizure. First, the
court held that the police had ample probable cause
of criminal activities based on their unobstructed
view of illegal narcotics and related evidence. The
view came from the staircase that the police had
proper authority to enter based on the lower
apartment dwellers consent and the fact that the
stairway was in communal property. The observation
of the drugs occurred because the defendant had left
his front door wide open and thus the evidence could
be seen without entering the residence. The court
also found the requisite exigent circumstances since
police arriving at a residence because of a drug
dealing complaint and seeing the evidence in plain
view through an open door and getting no response
from inside when they identified themselves, could
rightfully conclude the need for a protective sweep
for their safety. Since leaving a door open with drugs
in such plain view is unusual the court held it
reasonable for the police to suspect that people inside
felt a raid was imminent, would be nervous and
agitated, and would take steps to evade apprehension.
Hence the protective sweep was reasonable. Then
court of appeals reasoned that if the police waited
outside to get a warrant they could be placing
themselves in danger and if they left to get a warrant
they risked the evidence being destroyed.
Note: The facts in this case are somewhat unusual
and the situation would have been different if the
door was closed as the police would then only have
reasonable suspicion of drug activity and reasonable
suspicion plus exigent circumstances does not allow
for a legal entry into a home. The police need
probable cause. Also the result might have been
different if the police vantage point in observing the
drugs beyond the open door was from a place where
the upper level occupant had an expectation of
privacy as opposed from the communal area where
the observation occurred.

The Defendant’s Argument:
The defendant argued that the police violated the 4th
amendment by making a warrantless entry into his
home.
WISCONSIN LAW ENFORCEMENT BULLETIN
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FBI
OFFICERS
KILLED
These statistics represent preliminary information
received by the FBI, January through December
2009: Forty-seven law enforcement officers have
been killed due to criminal actions. During the same
time period in 2008, 41 officers were slain. Twentyone deaths occurred in the south, 12 in the west,
seven in the northeast, five in the midwest, and two
deaths occurred in Puerto Rico. Circumstances
involving the 47 slain officers are as follows: fifteen
were ambushed, eight were performing traffic
pursuits/stops, five officers were involved in tactical
situations, four were answering disturbance calls (one
being domestic-related), four were investigating
suspicious persons or circumstances, four were slain
while attempting other arrests, three were responding
to robbery calls, two were transporting prisoners, one
was responding to a burglary call, and one officer
was handling person with mental illness. Firearms
were used in 44 of the 47 killings (22 handguns, 15
rifles, two shotguns, and five types of firearms are
unknown), and three officers were killed with
vehicles. Thirty-one officers were wearing protective
vests. There have been 36 separate incidents in
which these 47 officers have been slain. Thirty-five
of the 36 incidents have been cleared by arrest or
exceptional means. Forty-three law enforcement
officers have been accidentally killed. During the
same time period in 2008, 68 officers were
accidentally killed. Twenty-one deaths occurred in
the south, 11 in the west, six in the northeast, and five
in the midwest. Thirty-one officers were killed in
automobile accidents, five were struck by vehicles,
three were killed in motorcycle accidents, two were
accidentally shot, one was killed in an aircraft crash,
and one officer was struck by a falling tree limb.

Incident Summaries
Pelham Police Department, Alabama, Police
Officer, aged 33 with over four years law
enforcement experience with agency, was fatally shot
on 12/03/2009. At approximately 11:50 p.m., Officer
initiated traffic stop on vehicle for speeding in
construction zone.
At about 12:01 a.m. on
12/04/2009, dispatch received call of officer lying in
roadway. Upon arrival of responding officers,
Victim Officer was found lying on roadway with
apparent gunshot wound to head with ticket book
laying nearby. Ticket book contained partially
completed speeding ticket providing subject’s
identity and vehicle information.
Region-wide
BOLO was immediately initiated for subject vehicle
and person fitting description identified in Victim
WISCONSIN LAW ENFORCEMENT BULLETIN

Officer’s ticket book. In addition, audio and video
footage of incident was captured on Victim Officer’s
dash-mounted camera. Footage showed Officer
initiate traffic stop, approach driver’s side window of
subject vehicle, and speak to driver. Officer returned
to patrol vehicle and then approached subject vehicle
second time. While attempting to speak to driver of
subject vehicle, white flash of apparent gunshot
appeared and Victim Officer fell to ground.
Birmingham Police Department (BPD) received call
from individual who reported person had pulled gun
on her. Individual further stated armed person was
then picked up by pickup truck. Subsequently,
BOLO was initiated for pickup truck. In response to
original region-wide BOLO, BPD officers located
subject’s vehicle in parking lot.
Vehicle was
unoccupied and appeared to have blood on driver’s
side doors and roof. Shortly thereafter, pickup truck
occupied by subject and subject’s brother approached
stationary police units from Hoover Police
Department (HPD). Officers made contact with both
occupants of pickup truck and took them into
custody. Upon entering HPD officer’s patrol unit,
subject mad spontaneous statement, “I’m the guy
you’re looking for.”
Penn Hills Police Department, Pennsylvania,
Officer, aged 32 with over two years law
enforcement experience with agency, was fatally shot
on 12/06/2009. At approximately 8:22 p.m., county
911 center received call from individual who advised
armed person was inside residence. Call-taker at 911
center heard scuffle followed by gunshots. At that
time, call was upgraded to “shots fired” and 911
center sent all available units to residence. In
response, Officer arrived at scene and parked patrol
unit approximately three houses away from residence
where 911 call originated. Officer remained inside
patrol unit to await backup before approaching
residence. Approximately 14 seconds after Officer
advised dispatch he was on scene, Officer observed
subject, who was carrying AK-47 rifle, exit residence
and walk toward street. Officer drew his service
weapon and commanded subject to drop his weapon.
At that time, subject pointed rifle at marked patrol
unit and began firing. Uniformed Victim Officer,
who was wearing body armor, was struck two times
in upper area of left arm and once under left eye.
Victim Officer was able to fire two rounds at subject
before succumbing to his injuries. Subsequent
investigation revealed 911 caller had also been shot
to death inside residence. Approximately two hour
after incident, county 911 center received anonymous
tip from caller who advised they knew the identity of
subject.. Upon providing subject’s identification to
law enforcement personnel, subject was detained for
questioning. Subject has been arrested and charged
with two counts of criminal homicide, one count of
burglary, one count of robbery, one count of violation
of uniform firearms act-felon in possession of
firearm, and one count of violation of uniform
firearms act-obliterated serial number.
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Martin County Sheriff’s Office, North Carolina,
Veteran Sergeant, aged 38 with 15 years law
enforcement experience, was fatally shot on
12/08/2009. At 9:15 a.m., Sergeant responded to call
of man walking around elementary school with
firearm. Sergeant was first to arrive on scene and
locate subject.
Subject saw Sergeant and
immediately began to fire at him. Victim Sergeant
was struck in heart through vest and later succumbed
at hospital.
Subject was fatally wounded by
responding officers.
Henderson Police Department, Tennessee, Veteran
Captain, aged 56 with 21 years law enforcement
experience with agency, was shot on 12/10/2009.
Captain responded to armed robbery call at store.
Upon entering store, Captain was engaged in
shootout with subject and was struck in stomach.
Victim Captain was transported to hospital. Despite
number of surgeries, Victim Captain succumbed to
his injuries on 12/13/2009.
Pierce County Sheriff’s Department, Washington,
Veteran Deputy Sheriff, aged 44 with approximately
ten years law enforcement experience with agency,
succumbed to gunshot injuries on 12/28/2009. On

12/21/2009 at about 8:48 p.m., Deputy and sergeant
responded to unwanted person/domestic violence call
at residence. Initial call for assistance came from
individual who was fighting with his brother. Upon
arrival, officers were invited into residence by caller.
Unwanted person armed himself and fired shots at
officers. Both officers were seriously wounded, but
managed to return fire, killing subject. Victim
sergeant was shot several times and was transported
via ambulance to medical center. Sergeant was
hospitalized and treated for his injuries until
12/24/2009, when he was released to go home for
extended recovery. Victim Deputy was shot several
times and airlifted to medical center. He remained
there, in critical condition on life support, until he
succumbed to his injuries on 12/28/2009

Additional details regarding these incidents are not
available at this time. Should you wish to obtain
information for condolence purposes, please contact
your department’s Law Enforcement Online (LEO)
representative.

WISCONSIN LAW ENFORCEMENT DIRECTORY
The Department of Justice, Training and Standards Bureau is in the process of
updating their database records, which will then replace the current Law
Enforcement Directory database. Letters were mailed, in July, requesting
agencies to review current database records and to submit any changes to the
Training and Standards Bureau. We will not be publishing changes or
updating the Law Enforcement Directory on WILENET until all changes are
received and processed. Upon completion of the database project, the newly
revised Wisconsin Law Enforcement Directory will be posted to WILENET.
Thank you for your patience during this project.
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Tavern Closing Hours: Daylight Saving Time
Daylight Saving Time begins at 2:00AM the second Sunday in March.
As such, clocks are set ahead one hour at 2:00AM on March 14, 2010; bars must close at
3:30AM Daylight Saving Time on this date.
Roger B. Johnson
Wisconsin Alcohol & Tobacco Enforcement
(608) 266-6757
Fax (608) 261-6240

CONFERENCE CALENDAR

February 23-25, 2010

Responding to Missing & Unidentified Persons
Appleton, Wisconsin
Contact: Barbara Nelson, 920/735-4818, nelsonb@fvtc.edu

March 3, 2010

LETOA Spring Conference
Waupaca, Wisconsin
Contact: Brian Fiene, 715/803-1392, fiene@ntc.edu, www.letoa.org

March 3, 2010

Public Records for Law Enforcement
Live Videoconference at Various Locations
Contact: Steve Page, 715/243-9482 ext. 5433, stevepage@witc.edu

March 22-24, 2010

Vehicular Homicide Conference
Stevens Point, Wisconsin
Contact: Tara Jenswold-Schipper, Traffic Safety Resource Prosecutor,
jenswtm@doj.state.wi.us, or Tami Dzikowich, SPET Director, spet@doj.state.wi.us

April 19-20, 2010

Together for Children Conference on Child Abuse and Neglect
Wisconsin Dells, Wisconsin
Contact: www.preventcholdabusewi.org

May 10-21, 2010

DCI Death Investigation School
Green Lake, Wisconsin
Contact: Patty Kurdi, Training Coordinator, 608/266-9233

June 15-17, 2010

Attorney General’s Working Summit on Public Safety
Wisconsin Dells, Wisconsin
Contact: Sharon Miemietz, 608/266-7380, miemietzsk@doj.state.wi.us

WISCONSIN LAW ENFORCEMENT BULLETIN
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National Conference for
Responding to Missing & Unidentified Persons
February 23‐25, 2010 | Appleton, WI
About the Conference

Conference Fees

This conference will focus on holistic strategies to
foster collaboration across geographic jurisdictions. It
will also highlight the importance of communication
among local, state and federal law enforcement and
criminal justice practitioners.

Attendees can take advantage of an early registration
fee of $295 per person by registering on or before
2/1/10. After this date, the registration fee increases to
$350 per person. The fee includes program materials,
instructional costs, continental breakfast and
refreshment breaks. Participants are responsible for
costs and arrangements related to meals (other than
those listed), travel, and lodging.

Participants will learn from experienced, inspirational
and trusted professionals such as keynote speaker, Ed
Smart, an expert on child safety and father of his
recovered missing daughter, Elizabeth Smart. The
agenda includes other well‐known speakers, James
Lewis, Chief of Police, Jim Clemente, FBI Supervisory
Special Agent, and Michael Murphy, Coroner of Clark
County, Nevada.
The conference will identify and discuss the
complexities of cases involving missing persons and
unidentified human remains. The diverse sessions will
provide participants with:
• Database demonstrations and registries
• New DNA developments and DNA Kits
• Image scan software
• Forensic artist services
• Search and rescue technology for individuals living
with Alzheimer’s and dementia

Who Should Attend
Law Enforcement: Administrators, investigators, K‐9
search and rescue officers, medical examiners, and
coroners
Community: Coalition members, faith‐based personnel,
representatives from non‐profit organizations,
advocates who support aging/at‐risk populations, and
families of the missing
Service Occupations: State clearinghouse staff, victim
and child welfare advocates, and social service
professionals
Education: Administrators, faculty, academic
counselors, school resource/liaison officers, and
campus security officers

Lodging
Radisson Paper Valley Hotel
333 W. College Avenue
Appleton, WI 54911
(920) 733‐8000 | ww.radisson.com/hotels/wiapprad
Attendees making reservations on or before 2/1/10
will receive a special lodging rate of $70 (plus tax).
To receive this rate, reference the WIMISS block.

Register online today!
Fox Valley Technical College uses an online registration
system. To register, visit www.fvtc.edu/missing and
reference class #64733 (if registering on or before
2/1/10) and class #64734 (if registering after 2/1/10).

Questions
If you experience challenges, have questions regarding
registration, or do not have Internet access, contact
Nancy Ruddy at (888) 370‐1752 or cjgrants@fvtc.edu.
For questions regarding the conference, contact
Barbara Nelson at (920) 735‐4818 or
nelsonb@fvtc.edu.

Visit www.fvtc.edu/missing to:
• register for this conference
• view an updated agenda
• access the exhibiting and sponsorship information
• learn about scholarship opportunities
• view conference supporting partners
• learn more about Continuing Education Units

Fox Valley Technical College, Criminal Justice Center for Innovation
2320 Industrial Drive, Neenah, WI 54956 │ www.fvtc.edu/CJCI │ cjgrants@fvtc/edu │ Ph: (888) 370‐1752 │ Fax: (920) 996‐7192
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LETOA Spring Conference
Leadership and Management in Criminal Justice:
Past, Present and Future
WHEN:

March 3, 2010
Registration 7:30AM

Session 8:30 a.m. to 5:00 p.m.

WHERE:

Best Western Grand Seasons Hotel and Conference Center

COST:

$50.00 Current Members (Current members have a membership card showing an expiration date
of September 30, 2010 or 2011.)
$100.00 Non-members (includes membership privileges through 9/30/11)
Lunch is included for all attendees. ($10.00 late fee after 02/23/10)

LODGING:

A block of rooms has been reserved at the Grand Seasons
110 Grand Seasons Drive, Waupaca, 715-258-9212 / 877-880-1054
Mention you are with LETOA to secure a special rate of $59.95/69.95.
Make your reservation by February 18, 2010 to be included in the block.

Presentation Overview: Dr. Bill Tafoya, FBI (ret.) predicted in a well regarded study (1985) that law enforcement
wouldn’t be a true profession until the year 2050. If that is true, and he makes a convincing argument that it is, then
this generation of criminal justice leaders may be one of the most important as they transition the profession toward
that end. This session will look to the evolution of leadership and management in the past century with an eye
toward an all important, but precarious future.
The purpose of the class is to provide trainers with the information they need to prepare themselves and their
officers to become the next leaders and managers in their agencies. Topics that will be covered include;
establishing, sustaining and celebrating a belief system, defining new leadership for the times, the difference
between leadership and management, and the evolution of leadership in the public sector.
Presented by:

Law Enforcement Training Officers’ Association
Your Presenter:

Bill Westfall
William S. Westfall has provided liability, leadership and supervisory training to thousands of police officers in
nearly every state in the United States, as well as, having been featured as a guest speaker on the Law Enforcement
Television Network (LETN), the Fire Emergency Television Network (FETN) and the Federal Emergency
Management Agencies (FEMA), National Fire Academy (NFA) at the National Emergency Training Center
(NETC). Mr. Westfall was Director of the Montana Law Enforcement Academy where he oversaw the upgrading of
the entry level basic law enforcement curriculum to a ten week 500+ hour program, directed the establishment of the
MLEA Executive Institute for Chiefs and Sheriff’s and assisted with the restructuring of courses for supervisors and
for in-service training. Mr. Westfall served as Director of the Florida Department of Law Enforcement (FDLE)
Academy responsible for training programs delivered across the state for all law enforcement agencies. His duties
also included the administration of the Organized Crime Institute, the Executive Institute and the development of the
Center for Advanced Law Enforcement Studies. Mr. Westfall received his BA in Criminology cum laude from
Florida State University and has completed course work toward a graduate degree in Public Administration. He is
also a graduate of the FBI National Academy where he was selected as class spokesman for the 141st Session and
has served as adjunct faculty with the Northwestern Traffic Institute Instructing Mid-Management and Firstline
Supervisory Courses. Mr. Westfall was a presenter at a LETOA conference in the early 1990’s, and has been
mentioned several times by the membership as a speaker to bring back. The Board of Directors is pleased to be able
to have Mr. Westfall at the 2010 Spring Conference.
For a registration form see our web site at WWW.LETOA.ORG or contact:
Brian Fiene, President
1000 W. Campus Drive
Wausau, WI 54401
(715) 803-1392 or fiene@ntc.edu
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SAVE THE DATE: MARCH 3, 2010
(Rescheduled from December 9, 2009)
Mark your calendars for this timely and relevant training opportunity,
available by live videoconference at a location near you, offering comprehensive public records training
geared specifically to the law enforcement context and concerns.
9:00 a.m. – noon

PUBLIC RECORDS FOR LAW ENFORCEMENT
Assistant Attorney General Mary Burke
Assistant Attorney General David Perlman
First hour:
Overview of the Public Records Law
Purpose, Key Definitions, and Analysis
Second hour:
Making the Release Decision
Open Investigations, Driver Records, and Records about Children
Third hour:
Mechanics and Procedures
Timing, Format, and Costs

Registration forms are available on WILENET.
Persons who registered for December 9 program that was cancelled due to bad weather
do not need to re-register for the March 3 program,
but are asked to advise Steve Page if they are not planning to attend the rescheduled program on March 3.
This training program will be presented by live videoconference
at numerous technical school locations around the state.
Exact locations will be posted on WILENET approximately January 4, 2010.

Course outlines are posted on WILENET.
Registrants should print or download the course outlines and bring them to the program on March 3, 2010. No
copies of the course outlines will be available on the day of the program at the videoconference sites
For more information: Steve Page, (715) 243-9482 ext. 5433 or steve.page@witc.edu.
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Registration Now Available on WILENET!
Vehicular Homicide Conference
March 22-24, 2010
Holiday Hotel & Convention Center
Stevens Point, Wisconsin
This training will provide law enforcement officers and prosecutors with the knowledge and skills necessary to
effectively and aggressively investigate and prosecute vehicular crash cases. The joint training approach will allow
both prosecutors and law enforcement to learn from one another and recognize and appreciate the challenges faced
by each discipline.
The conference will be sponsored by the Department of Justice’s Traffic Safety Resource Prosecutor Program and
the Statewide Prosecutor Education and Training (SPET) Program, with grant funding provided by the Wisconsin
Department of Transportation’s Bureau of Transportation Safety.
Any questions regarding the conference can be directed to Tara Jenswold-Schipper, Traffic Safety Resource
Prosecutor, at jenswtm@doj.state.wi.us or Tami Dzikowich, SPET Director, at spet@doj.state.wi.

Register Now!
Together for Children Conference on Child Abuse and Neglect
The 23rd annual Together for Children conference will be held on Monday, April 19, 2010 through Tuesday, April
20, 2010, at the Glacier Canyon Lodge and Conference Center (www.glaciercanyonlodge.com), Wisconsin Dells,
Wisconsin. Professionals whose work involves some aspect of child abuse and neglect, including investigation,
prosecution, prevention and treatment will have opportunities to learn from experts in the field and to network with
colleagues throughout the state. The conference will feature keynote presentations from:
Brian Holmgren, JD, Assistant District Attorney General, Nashville Tennessee.
Monday, April 19, Holmgren will give a keynote presentation titled "Critical Issues in the Investigation
and Prosecution of Abusive Head Trauma Cases." In addition, he will present a standout session titled
"Understanding and Utilizing Medical Information in the Investigation and Prosecution of Serious
Physical Abuse and Child Homicide Cases."
David H. Perlman, JD, Wisconsin Assistant Attorney General.
Tuesday, April 20, Perlman will give a motivational keynote presentation titled "How to Recognize the
Pressures and Rewards of Handling Child Abuse Cases."
New this year - Online Registration:
To register for the conference, visit www.preventchildabusewi.org today!
Exhibit space is available at the conference.
Conference attendance is expected to exceed 400 people. Exhibit fees include one 8ft table, one chair, wireless
internet, continental breakfast, box lunch and refreshments for one person per day. Display space is also available
for free materials only.
For exhibit fees and to reserve your spot today visit www.preventchildabusewi.org.
Hotel Information:
A block of sleeping rooms is being held at the reduced rate of $70.00 per night until March 20, 2010 at the
Wilderness Glacier Lodge and Conference Center, Wisconsin Dells, Wisconsin. Be sure to mention the
“Together for Children Conference” when registering to receive the reduced rate. Tax exempt organizations must
provide your tax exempt identification number.
For more information call (800)867-9453 or visit
www.glaciercanyonlodge.com.
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COURSE TITLE:
DATE(S):
LOCATION:
CONTACT:

DCI DEATH INVESTIGATION SCHOOL
May 10-21, 2010
Green Lake Conference Center, Green Lake WI
Patty Kurdi, 608/266-9233, kurdipl@doj.state.wi.us
Wisconsin Department of Justice

OVERVIEW:

This is an advanced level course intended for experienced criminal investigators who would be
assigned to conduct death investigations. Topics relate to all types of violent deaths, including
homicides, suicides, accidents and suspicious/ sudden/ unexpected deaths. The course is
intended to equip the criminal investigator with the skills and knowledge necessary to conduct a
professional death investigation. Included in the agenda are presentations on how to detect and
recover buried bodies, how to identify human remains, and how to "interrogate" victims to
determine how, when and where they died, and who, if anyone, was responsible for their deaths.
All commonly encountered means of death are discussed, including firearms, poison, sharp and
blunt force, asphyxiation, and fire/explosions. In the second week, students are exposed to a
variety of formal and informal investigative techniques used to identify and develop suspects.

EXPENSES:

DO NOT SEND PAYMENT UNTIL NOTIFIED IF SELECTED TO ATTEND. Cost is approx
$1,100.00, which includes lodging, meals and registration. If commuting, cost is approx $540.00.
The total cost must either be deducted from the agency's reimbursement allotment through
Training and Standards or paid directly by check to the Department of Justice prior to May 10,
2010.

SPECIAL NOTES:

Only certified officers from Wisconsin law enforcement agencies are eligible to attend. Enrollment
is limited to 42 participants. In order to allow as many departments as possible to attend, only one
officer will be accepted from each department. No waiting list is carried forward; any interested
agency should submit a new application for 2010. All applications must be received by March
5, 2010.

DEATH INVESTIGATION SCHOOL
NAME:
TITLE OF APPLICANT:
DEPARTMENT:
DEPARTMENT ADDRESS:

WORK PHONE # AND EMAIL ADDRESS:
TRAINING OFFICER’S NAME & PHONE #:

***IF YOU REQUIRE ANY SPECIAL ACCOMMODATIONS TO ATTEND THIS SCHOOL,
PLEASE CONTACT US BY PHONE TO IDENTIFY YOUR REQUIREMENTS***

AUTHORIZATION:
Printed name and Signature (SIGNATURE OF SHERIFF, CHIEF OR DESIGNEE)

SEND TO:

PATTY KURDI, TRAINING COORDINATOR
WISCONSIN DEPARTMENT OF JUSTICE
DIVISION OF CRIMINAL INVESTIGATION
PO BOX 7857
MADISON WI 53707-7857
FAX: 608/294-2933
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CRIME ITEMS
MAILING ADDRESS FOR BULLETIN ITEMS
Division of Law Enforcement Services
P.O. Box 7857
Madison, WI 53707-7857
Telephone: 608/266-5710
Deadline Date For All Submissions: 15th of the Month

# 7607 –– DEALERSHIP AUTO THEFT TASK FORCE – WI
On 01-11-2010, the dealership auto theft task force met at Burlington PD. Combined information sharing shows
that in Wisconsin there have been a total of 23 cars (and another four in Naperville Illinois and one in Mt. Pleasant,
Iowa.) believed to be linked to the same group of suspects. Victim agencies believed to be connected are: Osseo,
Black River Falls, Chilton, Brillion, Grand Chute, Lake Mills, Jefferson County Sheriff, Watertown, Burlington and
Monroe.
The MO is generally an attack to the key lock box on the side of the vehicle. However on three occasions the
suspects have gone into the dealership and taken ALL the keys for every vehicle on the lot. On one occasion titles
were taken too. Several of these thefts required a minimum of four persons. Burlington, Osseo, and Black River
Falls have been victimized more than once.
The vehicles are driven to the Chicago area, sold for next to nothing, and potentially used to commit crimes. At
least two of the recovered vehicles have had bullet holes in them. There has been a great amount of difficulty in
receiving cooperation south of the border. Therefore, the consensus was that the best way to stop this group and
arrest suspects is to raise awareness here in Wisconsin. Some of the suspects in this case are believed to be Four
Corner Hustler Gang members from the Chicago area. All possible suspects at this time are black males in their
early twenties to early thirties. One potential suspect is wanted for homicide. So PLEASE USE CAUTION!
The task force asks that agencies be vigilant to watch for the following indicators:
•
•
•
•
•
•
•
•
•
•
•
•

2009- 2010 vehicles
All American made – only one Ford (mustang)
High end sports cars or SUV – Chargers, Challengers, Suburbans and Yukons are the most common;
however there have been a Lucerne, LaCrosse, and Malibu
MSRP stickers are occasionally left in window, but most likely thrown on pass floor
License plates are commonly stolen from vehicles at dealership, or nearby so plate will not match
vehicle, however dealer plates have been taken too
Only one plate is stolen and placed on back
Cleanliness of vehicle and plate may be different
In some cases they have been able to disable On Star
Thefts occur at night with highest volume likely to be between 2a-4a
Vehicles are traveling down I-94 corridor and crossing into Illinois at the Waukegan toll plaza
At least in one case we know all the stolens traveled together into Illinois
Lockboxes are generally not found on scene, or in the stolen vehicle, so are most likely thrown out
along highway

We also believe that law enforcement working with their dealers to remove lock boxes from their cars, and storing
keys inside the dealership in a secure location (safe) will help mitigate losses. Alarms, surveillance, blocking
entrance and exit points, etc., will also help to achieve this end. As of this time we are nearing the million dollar
mark on total losses. We are working with FBI, DCI, WSP, ISP and many others to solve this case, but we believe
that this criminal enterprise will most likely be stopped by a proactive third shift street cop, deputy, or trooper.
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Four suspects were taken into custody in the Grand Chute incident and they are:
Fleming, James G., M/B, 02-10-1986
Anderson, Trevor, M/B, 03-07-1985
Mayfield, Michael T., M/B, 10-30-74
Mayfield, RicardoMona, M/B, 12-10-73
Please check databases for contacts with these suspects as it may link to one of our cases.
Please contact the undersigned with any information that may be of assistance. If suspects are located we will
attempt to get a task force member out to the scene 24/7. If you would like to join the task force, obtain information
on suspects, or be on the email list let me know.

NOTIFY:

Sgt. Mick Selck, Task Force Leader
Lake Mills Police Department
(920) 648-2354 or mselck@ci.lake-mills.wi.us

Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement Bulletin
and posting on WILENET. The on-line submission form is on WILENET
at www.wilenet.org. From the Welcome to WILENET page, click on
Employment Opportunities then follow the link to submit an employment
opportunity. This link is open to the public; no login or password is
required.
Agencies who wish to announce an employment opportunity should
complete and submit the on-line form. The announcement will be stored in
a database and will be immediately accessible by WILENET users.
Announcements meeting the LEB publication deadline will be pulled from
the database and printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

AUXILIARY POLICE OFFICER
Greendale Police Department,
Greendale, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: This is a volunteer
Position. Auxiliary Officers ride squad
with the Officers, Work traffic control
for events. Do community policing
assignment representing the Greendale
police at local events. Applicants should
be available day and evening hours.
Salary & Benefits: $0.00 per hour.
Training is provided to qualified
applicants. . Qualifications: Minimum
age - 18; Driver license; Good driving
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record; Good physical condition; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
DJ-LE-330, Agency Application. To
Lieutenant Robert Malasuk, Greendale
Police Department, 5911 W. Grange
Ave, Greendale , WI 53129,
Phone: (414) 423-2121, Fax: (414)

423-2119, Email:
rmmalasuk@greendalepolice.org.
To obtain application materials:
Available at the Greendale Police
Department. Note: Oral interviews;
Background investigation.
CIVILIAN SERVICE EMPLOYEE
(CSE)
La Crosse Police Dept, La Crosse, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Perform support
functions such as parking ordinance
enforcement, directing traffic, assisting
crossing guards, handling minor
FEBRUARY 5, 2010
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assistance calls, preparing reports and
performing clerical tasks as well as
other duties. Salary & Benefits:
$15.42 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 11; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation; Voluntary
dental plan . Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; 60 college credits;
Associate degree - police science
preferred; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
perform essential functions of this
position. Apply: Ongoing
Recruitment. Submit Agency
Application. To City of La Crosse,
Human Resources Department, 400 La
Crosse Street, La Crosse, WI 54601,
Phone: (608) 789-7595, Fax: (608)
789-7598, Internet:
http://www.cityoflacrosse.org/index.asp
x?NID=498. To obtain application
materials: http://www.cityoflacrosse.or
g/index.aspx?NID=498. Note: Oral
interviews; Medical examination; Drug
screening; Background investigation; 3
year Residency Requirement.
AA/ADA/EOE
DEPUTY SHERIFF
Wood County Sheriff's Office,
Wisconsin Rapids, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Patrol-Deputy
Sheriff. Salary & Benefits: $44,387 $52,228 per year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
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perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Education
requirement to be made by 6-1-2010.
Apply: 6:00 PM, 04/12/2010. Submit
Agency Application. To Clerical
Division, Wood County Sheriff's
Department, PO Box 8095, Wisconsin
Rapids, WI 54495-8095, Phone: (715)
421-8715, Fax: (715) 421-8754,
Email: dlaude@co.wood.wi.us,
Internet: www.tznet.com/wcsd. To
obtain application materials: Contact
Wood County Sheriff's Department.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required.
AA/ADA/EOE
DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,
supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $40,676 - $70,549 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Paid bereavement leave,
Undesireable Hours pay, Post
Employment Health Plan. Educational
incentive pay of up to 18% over base
salary. Longevity pay of 3% to 12%
over base salary. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience. Apply: Ongoing
Recruitment. Submit Agency
Application. To Deputy III Rick
Treadwell, Dane County Sheriff's
Office, 115 W. Doty St., Madison,
WI 53703, Phone: (608) 284-6174,
Email: treadwell@co.dane.wi.us,

Internet: www.danesheriff.com. To
obtain application
materials: www.danesheriff.com ; Email request: treadwell@co.dane.wi.us;
Phone request: (608) 284-6174.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
State of Wisconsin Residency required
upon hire.
AA/EOE
DISPATCHER/
TELECOMMUNICATOR
Trempealeau County Sheriff's Office,
Whitehall, WI Reason For
Announcement: Establish Eligibility
List, Full-time, Part-time.
Responsibilities: Operate Enhanced
911 system. Enters, updates and
retrieves information from a variety of
computer systems. Monitors radio
frequencies and operates radio consoles,
telephones and computer systems.
Determines nature of calls and
determines priorities, dispatches
appropriate agencies as necessary.
Salary & Benefits: $11.49 - $20.80 per
hour. Wisconsin retirement fund;
Health insurance; Sick leave; Paid
holidays - 10; Vacation; Part time
employees may be eligible for some
benefits. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 30; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Bilingual - not required,
but helpful. Apply: 4:30 PM,
02/26/2010. Submit DJ-LE-330,
Resume. To Human Resources,
Trempealeau County, 36245 Main
Street, Whitehall, WI 54773,
Phone: (715) 538-2311 Ext. 224,
Internet: www.tremplocounty.com.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation.
AA/EOE
DISPATCHER/
TELECOMMUNICATOR
Milwaukee Area Technical College,
Milwaukee, WI Reason For
Announcement: Fill Vacancy, FullFEBRUARY 5, 2010

Training/ PAGE 17

time. Responsibilities: Under
supervision of the Lieutenant, Public
Safety, this individual is responsible for
receiving emergency and nonemergency calls; dispatching resources
according to public safety and fire
procedures; operating various dispatch
center equipment and maintaining
required dispatch records. Salary &
Benefits: $17.87 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Vacation.
Qualifications: Minimum age - 18;
Driver license; Good driving record;
Good physical condition; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Ability to keyboard/type
words per minute - 40; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; See job responsibilities.
Apply: Ongoing Recruitment. Submit
Agency Application. To Milwaukee
Area Technical College, 700 West State
Street, M254, Milwaukee, WI 53233,
Phone: (414) 297-6576, Fax: (414)
297-6727. To obtain application
materials: http://matc.edu/student/resou
rces/Jobs.html. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Physical
fitness/agility screening.
AA/ADA/EOE
DISPATCHER/
TELECOMMUNICATOR
Kenosha City/County Joint Services,
Kenosha, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Operates telephones,
computers, radios, and other electronic
communications equipment; gathers
emergency and non-emergency
information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits: $17.36
- $21.78 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Deferred compensation; Vacation; Paid
training, shift premium, and Emergency
Medical Dispatching premium in
addition to base wage, Flexible
Spending Accounts, Employee
Assistance Program, AFLAC insurance
available. Qualifications: Minimum
age - 18; High school diploma; No
felony convictions; Good verbal and
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written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - Not required, but helpful;
Ability to data entry at 6200 keystrokes
per hour with an accuracy rate of 95%.
In lieu of high school diploma, we
accept G.E.D. Apply: Ongoing
Recruitment. Submit Agency
Application. To Personnel Assistant
Bev Sebetic, Kenosha City/County Joint
Services, 1000 55th Street, Room 100,
Kenosha, WI 53140, Phone: (262)
605-5050, Internet: www.kccjs.org. To
obtain application materials: visit
website for future notification:
http://www.kccjs.org. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.
EOE
DISPATCHER/
TELECOMMUNICATOR
Southeast Emergency Communications
(SEECOM), Crystal Lake, IL Reason
For Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Answering incoming
emergency and routine assistance calls.
Dispatch Police, Fire and EMS
personnel. Operates and maintains radio
and telecommunications systems.
Monitors Burglar and Fire Alarm
System. Copy of complete job
description available with application.
Salary & Benefits: $38,937 - $41,700
per year. Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Deferred compensation;
Vacation; Illinois Municipal retirement
Fund. Qualifications: U.S. citizen;
Minimum age - 18; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 35;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - desireable; Obtain CPR and
Emergency Medical Dispatch
Certification within 1 year of
employment. Obtain LEADS

Certification within 1 year of
employment. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Jeannette KnowlesGroh, Southeast Emergency
Communications, 100 W. Municipal
Complex, P.O. Box 597, Crystal Lake,
IL 60039-0597, Phone: (815) 3562685, Email: jknowlesgroh@seecom911.org. To obtain
application materials: email or
telephone. Note: Written exam; Oral
interviews; Psychological profile;
Polygraph examination; Drug screening;
Background investigation.
EOE
POLICE OFFICER
Tomahawk Police Dept, Tomahawk,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: Patrol and criminal
investigation. Salary & Benefits:
$18.22 - $22.89 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays 10; Clothing allowance; Longevity pay;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; 60 college credits; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Must be able to
meet the 60 college credits and elibility
for LESB certification by 07/1/10.
Apply: 4:30 PM, 02/20/2010. Submit
DJ-LE-330, Resume, Agency
Application. To Chief of Police Don
Johnson, Tomahawk Police Department,
219 W. Somo Avenue, Tomahawk,
WI 54487, Phone: (715) 453-2121,
Fax: (715) 453-8776,
Email: tomahawkpd@hotmail.com. To
obtain application materials: Call 715453-2121. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required.
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POLICE OFFICER
Chetek Police Dept, Chetek, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Uniformed
Police Officer providing services to
include police patrol, traffic control, and
enforcement, ordinance enforcement,
accident investigation, crime prevention
and investigation, response to citizen
complaints and calls for assistance.
Salary & Benefits: $19.48 - $19.88 per
hour. Additional .40 cent per hour
night differential 6:00 P.M. to 6:00
A.M. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Applicants
with prior law enforcement experiance
preferred. Apply: 4:00 PM,
02/22/2010. Submit DJ-LE-330,
Resume. To Chief of Police Mark R.
Petersen, Chetek Police Department,
101 Moore Street, P.O. Box 537,
Chetek, WI 54728, Phone: (715) 9243686, Fax: (715) 924-2855,
Email: chetekpd@chibardun.net,
Internet: www.cityofchetekwi.gov/cocpolice.htm. Note: Oral
interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation; Physical
fitness/agility screening; A
Psychological profile may be required.
EOE
POLICE OFFICER
Kiel Police Dept, Kiel, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: Part-time position
needed to fill immediate opening and
establish list for future hiring. Part-time
officers supplement gaps in full-time
officer schedule. Job duties include
basic patrol work but also duties related
to special events and includes bike
patrol. Salary & Benefits: $14.78 $16.43 per hour. Agency will
reimburse specific uniform items upon
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completion of 1,000 employment hours.
Firearm will also be provided by
agency. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; Associate degree - upon
completion of FTO program; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Applicant must
have an associate degree upon their
completion of the 12 week agency FTO
program (estimated to be June of 2010)
. Apply: 3:00 PM, 02/23/2010.
Submit DJ-LE-330, Resume. To Chief
of Police Dave Funkhouser, City of Kiel
Police Department, PO Box 98, 621
Sixth Street, Kiel, WI 53042,
Phone: (920) 894-2211,
Email: dfunkhouser@kielpolice.com,
Internet: www.kielpolice.com.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Qualified
applicants will be invited to participate
in written test process. Candidates with
top scores on written test will be invited
to participate in multi-step interview
process. Estimated start date for fieldtraining program is in April 2010.
AA/ADA/EOE
POLICE OFFICER
Roberts Police Dept, Roberts, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Salary & Benefits: $13.00 $15.50 per hour. Salary dependent on
qualifications. Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Associate degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;

Ability to use all standard law
enforcement equipment; Must be LESB
Certified; . Apply: 5:00 PM,
02/24/2010. Submit DJ-LE-330,
Resume. To Administrative Assistant
Sandy Goulette, Roberts Police
Department, 107 E Maple St, Roberts,
WI 54023, Phone: (715) 749-3467,
Fax: (715) 749-3487,
Email: robertsp@baldwintelecom.net. Note: Written exam; Oral
interviews; Medical examination; Drug
screening; Background investigation;
Psychological exam may be required.
EOE
POLICE OFFICER
Watertown Police Department,
Watertown, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Perfrom general law
enforcement duties contributing to the
prevention, suppression, and detection
of crime; protection of citizen's rights,
welfare and property; and enforcement
of ordinances and laws within the City
of Watertown and/or work with other
law enforcement agencies and city
departments. Salary & Benefits:
$41,248 - $52,769 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 03/12/2010. Submit DJ-LE-330,
Resume, Agency Application. To
Captain Robert Kaminski, Watertown
Police Department, 106 Jones Street,
Watertown, WI 53094, Phone: (920)
262-4008, Fax: (920) 261-9710,
Email: kaminski@watertowncity.org,
Internet: www.watertownpolice.com.
To obtain application
materials: Application packet must be
downloaded from
www.watertownpolice.com.
Note: Written exam; Oral interviews;
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Psychological profile; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Download application packet
from department website.
EOE
POLICE OFFICER
St. Francis Police Dept, St. Francis, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Officers are
responsible for protecting and serving
our community in a variety of ways,
including but not limited to patrol
duties,investigative duties, business
checks,responding to citizen complaints,
and enforcement of criminal statutes,
local ordinances, and traffic vioaltions.
Salary & Benefits: $3,067.49 $5,034.34 per month. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 05/01/2010. Submit Agency
Application. To Police Chief Brian
Kaebisch, St. Francis Police
Department, 4235 S Nicholson Ave, St.
Francis, WI 53235, Phone: (414) 9782118, Fax: (414) 481-7910,
Email: policechief@stfranwi.org,
Internet: www.stfrancispolice.org. To
obtain application materials: Police
Department ,City Clerk, Web Site.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
POLICE OFFICER
Eau Claire Police Department, Eau
Claire, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
WISCONSIN LAW ENFORCEMENT BULLETIN

Responsible for providing around-theclock police services to the Eau Claire
community. Performs general duty
police work for the protection of life
and property,prevention of
crime,apprehension of criminals,and the
general enforcement of laws and
ordinances in designated areas on an
assigned shift. Salary & Benefits:
$44,011 - $51,597 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 8;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation;
Flexible Spending Plan.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To City of Eau
Claire Human Resources, 203 S.
Farwell Street, Eau Claire, WI 54703,
Phone: (715) 839-4921,
Internet: www.eauclairewi.gov/jobs. T
o obtain application materials: Online
Application. Note: Written exam;
Oral interviews; Psychological profile;
Polygraph examination; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Oshkosh Police Department, Oshkosh,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Physical
ability to perform essential functions of
a police officer;ability to use all
standared police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $43,000 - $55,498
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days
on,two days off;five days on, three days

off work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment and promotional
opportunities. All Uniforms and
Equipment provided.
Qualifications: U.S. citizen; Minimum
age - 20; Driver license; Good driving
record; Good physical condition;
Associate degree - In Criminal
Justice/Police Science; Bachelor degree
- In any Field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; 60-college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4-yr institution. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Captain of
Administration Cyndi Thaldorf,
Oshkosh Police Department, 420
Jackson Street, P.O. Box 1130,
Oshkosh, WI 54902-1130,
Phone: (920) 236-5700 Ext. 5724,
Fax: (920) 236-5087,
Email: cthaldorf@ci.oshkosh.wi.us,
Internet: www.oshkoshpd.com. To
obtain application materials: Contact
City of Oshkosh; Personnel Office; 215
Church Ave, Oshkosh, WI 54902 or call
(920) 236-5096. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Assessment
Center Personality Assessment and
Intelligence Testing.
AA/ADA/EOE
POLICE OFFICER
Milwaukee Police Department,
Milwaukee, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Milwaukee Police Officers preserve
public peace, protect life and property,
work within the community to prevent
crime, and enforce ordinances of the
City of Milwaukee and laws of the State
of Wisconsin. Salary & Benefits:
$46,991.62 - $63,230.44 per year.
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Clothing allowance; Deferred
compensation; Vacation; Special annual
payments Special duty payments
Tuition and textbook reimbursement.
Qualifications: U.S. citizen; Minimum
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age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; • Civil and
courteous. • Able to solve problems. •
Leadership skills. • Able to maintain
self-control. • Honest, responsible, and
trustworthy. • Able to work long hours
for an extended period of time. .
Apply: Ongoing Recruitment. Submit
Agency Application. To Police Testing,
City of Milwaukee Fire and Police
Commission, 200 E Wells St, Room
706, Milwaukee, WI 53202,
Phone: (414) 286-5074,
Internet: http://www.milwaukee.gov/jo
bs. To obtain application
materials: http://www.milwaukee.gov/j
obs. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; Writing Sample. You must:
wear a uniform; carry a firearm;
complete 23-week training course and
16-month probation; work 40-hour
work week (rotating off days); work
most weekends/holidays; work
midnight-8:00 AM or 4:00 PMmidnight; and earn 60 college credits
w/in 5 years.
EOE
POLICE OFFICER
Fond du Lac Police Department, Fond
du Lac, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Salary & Benefits:
$41,181 - $57,740 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 9;
Clothing allowance; Longevity pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Associate degree; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
WISCONSIN LAW ENFORCEMENT BULLETIN

perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual Preferred. Apply: Ongoing
Recruitment. Submit Agency
Application. To Executive Assistant
Jackie Braatz, Human Resources, 160 S.
Macy St., Post Office Box 150, Fond du
Lac, WI 54936-0150, Phone: (920)
322-3624, Fax: (920) 322-3421,
Email: jbraatz@ci.fond-du-lac.wi.us,
Internet: www.ci.fond-du-lac.wi.us. To
obtain application
materials: http://www.ci.fond-dulac.wi.us/index.iml?department=22 or
www.FDLPolice.com or by contacting
the City Human Resources Department
(920) 322-3624. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
North Fond du Lac Police Department,
North Fond du Lac, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Salary & Benefits: $41,284 - $55,562
per year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 9;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; Short & long
term disability. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Ability to perform essential
functions of this position. Apply:
Ongoing Recruitment. Submit Agency
Application. To Police Clerk Karie
Tackett, North Fond du Lac Police
Department, 16 Garfield Street, North
Fond du Lac, WI 54937, Phone: (920)
929-3760, Fax: (929) 929-3784,
Email: ktackett@nfdl.org,
Internet: www.nfdl.org. To obtain
application materials: www.nfdl.org or
e-mail Police Clerk Karie Tackett or
call 920-929-3760. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
EOE
POLICE OFFICER
Appleton Police Department, Appleton,
WI Reason For Announcement:
Establish Eligibility List, Full-time.

Responsibilities: Responsibilities for
this position include justly enforcing the
laws and ordinances of the State of
Wisconsin and the City of Appleton in a
community-oriented policing
environment. Salary & Benefits:
$23.76 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Able to
work evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Recruitment Assistant
Jean Fisher, City of Appleton, 100 N
Appleton St, Appleton, WI 54911,
Phone: (920) 832-6458, Fax: (920)
832-5845,
Email: humanresources@appleton.org,
Internet: www.appleton.org. To obtain
application
materials: http://www.appleton.org/dep
artments/human/forms/regularapplicatio
n.pdf. Note: Written exam; Oral
interviews; Psychological profile;
Polygraph examination; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
POLICE OFFICER
Wind Point Police Department, Racine,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: Perform a wide
variety of tasks related to police
services. Enforce laws/ordinances.
Traffic enforcement. Salary &
Benefits: $20.51 - $20.52 per hour.
Paid holidays - 10; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
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enforcement equipment; Trained on
LASER & Radar. Apply: Ongoing
Recruitment. Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725 Lighthouse Dr, Racine,
WI 53402, Phone: (262) 639-3022,
Fax: (262) 639-3039.
Note: Background investigation;
Currently employed as a Police
Officer/live within Racine County.
AA/EOE
POLICE OFFICER
Platteville Police Department,
Platteville, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: The
position description can be viewed on
the City of Platteville's website:
http://www.platteville.org. Salary &
Benefits: $18.11 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation; All equipment subject to
initial issue. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Bachelor degree; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Preference
given to individuals possessing
Wisconsin Law Enforcement Standards
Board Certification . Apply: Ongoing
Recruitment. Submit Agency
Application. To Lieutenant Bruce
Buchholtz, Platteville Police
Department, 5 W. Mineral St., P.O. Box
780, Platteville, WI 53818-0780,
Phone: (608) 348-2313,
Email: buchholtzb@platteville.org,
Internet: http://www.platteville.org. To
obtain application materials: online at
platteville.org or contact the Platteville
Police Dept. (608) 348-2313.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Residency within
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15 miles of the City of Platteville is
required within 1 year of date of hire.
AA/ADA/EOE
POLICE OFFICER
Baraboo Police Department, Baraboo,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the
community to address community
problems. Salary & Benefits:
$40,792.32 - $48,272.76 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 10; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; minimum age
of 20 1/2 years at time of application.
Apply: Ongoing Recruitment. Submit
Agency Application. To Chief of Police
Craig A. Olsen, Baraboo Police
Department, 135 Fourth Street,
Baraboo, WI 53913, Phone: (608) 3552720, Fax: (608) 356-1710,
Email: colsen@cityofbaraboo.com,
Internet: www.cityofbaraboo.com. To
obtain application materials: On our
website at
www.cityofbaraboo.com/police.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required; See our website for
application due dates for our next hiring
process.
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Open enrollment for full-time positions

(Spring, 2011). Salary & Benefits:
$42,551 - $60,858 per year. See MPD
website. Qualifications: See MPD
Web site. Apply: Ongoing
Recruitment. Submit Agency
Application. To Sergeant of Police
Michael C. Koval, Madison Police
Department, 211 S. Carroll St.,
Madison, WI 53703-3303,
Phone: (608) 266-4190, Fax: (608)
261-9963,
Email: mkoval@cityofmadison.com,
Internet: www.madisonpolice.com. To
obtain application
materials: www.madisonpolice.com.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Red Cliff Law Enforcement, Bayfield,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Salary & Benefits: $15.00 - $17.00 per
hour. Health insurance; Sick leave;
Dental; Clothing allowance.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit DJ-LE330, Resume. To Chief of Police
Charles A. Bresette, Red Cliff Police
Department, 88385 Pike Road STH 13,
Bayfield, WI 54814, Phone: (715) 7793733, Fax: (715) 779-3187,
Email: rcpolice@charter.net.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.
EOE
POLICE OFFICER
Menomonee Falls Police Department,
Menomonee Falls, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Perform a variety of tasks associated
with police patrol,criminal and
municipal law enforcement including:
traffic control and enforcement,
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accident invesitgation, patrol, response
to routine and emergency requests for
police service, investigation of law
violations, and other similar functions.
Salary & Benefits: $51,183 - $62,149
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 11;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; Section 125 Flexible
Spending Plan. Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Associate
degree - Additional $50.00 per month
for degree in Police Science; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Applicant must
meet the minimum requirements for
Police Officer at the time of application.
Note: The annual salary listed is from
the 2008 bargaining agreement. The
2009 contract is open. Apply:
Ongoing Recruitment. Submit Agency
Application. To Human Resources
Coordinator Christine Peplin, Village of
Menomonee Falls, W156 N8480
Pilgrim Road, Menomonee Falls,
WI 53051, Phone: (262) 532-4200,
Fax: (262) 262-4249,
Email: cpeplin@menomonee-falls,org,
Internet: www.menomoneefalls.org. To obtain application
materials: Applications available on the
Village of Menomonee Falls
Employment Opportunities website
page www.menomonee-falls.org or
contact the Vil of Men Falls.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Applications accepted year round and
remain active for 1 year from date of
receipt. College transcripts must be
included with application.
AA/ADA/EOE

WISCONSIN LAW ENFORCEMENT BULLETIN

POLICE OFFICER
La Crosse Police Department, La
Crosse, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Responsibilities
include working as a team member to
enforce laws, maintaining the public
peace, protecting life and property and
working with the community to address
community problems. Salary &
Benefits: $41,574 - $55,965 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation;
Retiree health insurance until age 65.
Lateral Transfer Program .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; The La Crosse
Police Department incorporates a
community policing philosophy;
accordingly, applicants should possess
strong human relations, problem
solving, and communication skills. .
Apply: Ongoing Recruitment. Submit
Agency Application. To City of La
Crosse , Human Resources Department,
400 La Crosse Street, La Crosse,
WI 54601, Phone: (608) 789-7595,
Fax: (608) 789-7598,
Internet: http://www.cityoflacrosse.org/
jobs.asp?jobID=15. To obtain
application
materials: http://www.cityoflacrosse.or
g/index.asp?nid=498. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; 3 year
residency requirement.
AA/ADA/EOE
POLICE OFFICER
University of Wisconsin - Madison,
Madison, WI Reason For

Announcement: Fill Vacancy, Fulltime. Responsibilities: Officers are
responsible for patrolling and
responding to calls for service on the
University Campus. We are a
progressive Department with a
commitment to training and utilizing
new technology. Salary & Benefits:
$18.29 - $23.28 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
compensation; Vacation; Complete
uniform provided.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Lieutenant Kenneth
Kerl, UW-Madison Police Department,
1429 Monroe Street, Madison,
WI 53711, Phone: (608) 262-4889,
Email: kgkerl@wisc.edu,
Internet: www.uwpd.wisc.edu. To
obtain application materials: May
download application material on
Department website uwpd.wisc.edu.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; The UW-Madison Police
Department is a full service agency with
over 60 sworn police officers in an
organization of over 100 L.E. and
security professionals.
AA/ADA/EOE
SECURITY OFFICER 3
University of Wisconsin - Madison,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Provide
security services for the UW-Madison
Campus and U.W. Hospital. Respond to
alarms and calls from
students/faculty/staff/general public.
Ability to discern suspicious conditions
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or circumstances which indicate trouble
or a crime in progress and report such
incidents to the dispatcher. Salary &
Benefits: $10.88 - $15.49 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Longevity
pay; Deferred compensation; Vacation;
Uniforms provided.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Lieutenant
Kenneth Kerl, UW-Madison Police
Department, 1429 Monroe Street,
Madison, WI 53711, Phone: (608)
262-4889, Email: kgkerl@wisc.edu,
Internet: www.uwpd.wisc.edu. To
obtain application materials: May be
downloaded from our web-site
uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; UW-Madison
Police Department is a 24/7/365
Department with over 65 sworn police
officers and over 40 full time security
officers on staff.
AA/ADA/EOE
WATER/LAKE PATROL
Geneva Lake Law Enforcement,
Williams Bay, WI Reason For
Announcement: Fill Vacancy, Parttime, Seasonal. Responsibilities: This
is a sworn police officer position
performing law enforcement functions
on the waters of Geneva Lake with
primary enforcement of Chapter 30 of
WI Stats. Salary & Benefits: $15.00 $17.00 per hour. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Associate degree; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
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situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Must be WI
Law Enforcement Certified or
Certifiable by May 2010. Prior boating
experience preferred and must be able
to swim. Must attend mandatory
training April 29 to May 2 & May 8 & 9
and successfully complete Field
Training & Evaluation Program.
Apply: 3:00 PM, 02/19/2010. Submit
DJ-LE-330, Resume. To Commander
Tom Hausner, Geneva Lake Law
Enforcement Agency, P.O. Box 1003,
Williams Bay, WI 53191-1003,
Phone: (262) 245-9824, Fax: (262)
245-9834,
Email: gllea@sbcglobal.net.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
WATER/LAKE PATROL
Burlington Town Police Dept,
Burlington, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time,
Seasonal. Responsibilities: Sworn
position enforcing chapter 30, local and
State laws on the navigable waterways
within the Town of Burlington. Salary
& Benefits: $19.86 per hour.
Qualifications: U.S. citizen; Minimum
age - 20; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Must be State
ceritifed or certifiable by May 2010.
Must be able to swim, prior boating
experience a plus. Must attend
mandatory 24 hour training, unless
already employed in a sworn position.
Must live within a 30 mile radius of the
Town of Burlington. Apply: 7:00 PM,
02/25/2010. Submit DJ-LE-330,

Resume. To Chief Jon W. Bechman,
Town of Burlington Marine Division,
32288 Bushnell Rd., Burlington,
WI 53105, Phone: (262) 210-6233,
Fax: (262) 763-7540,
Email: tobpd@live.com.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; An
application grading is the first step in
the process.
EOE
WATER/LAKE PATROL
Rome Township Police Department,
Nekoosa, WI Reason For
Announcement: Fill Vacancy, Parttime, Seasonal. Responsibilities:
Patrol area lakes, enforce local
ordinances and DNR Chapter 30. Must
be available to work evenings,
weekends and holidays. Salary &
Benefits: $15.00 per hour.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Students
enrolled in Police Science/Criminal
Justice Programs are encouraged to
apply. Apply: 4:00 PM, 02/26/2010.
Submit DJ-LE-330, Resume. To Police
& Fire Commission Mike Baker, Town
of Rome Police Department, 1156
Alpine Drive, Nekoosa, WI 54457,
Phone: (715) 325-8013,
Email: rome.admin@romewi.com,
Internet: www.romewi.com.
Note: Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Please submit cover letter with resume
and application.
AA/ADA/EOE
WATER/LAKE PATROL
Marion Town Police Dept, Wautoma,
WI Reason For Announcement: Fill
Vacancy, Part-time, Seasonal.
Responsibilities: Patrol area lakes and
enforce Chapter 30 of the DNR Boating
codes and local ordinances. Must be
able to operate 17' inboard boat alone.
Ability to work weekends and some
nights a must. Completion of reports,
citations and boat maintenance. Salary
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& Benefits: $15.25 - $16.50 per
hour. Salary dependent on
qualifications. Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision

WISCONSIN LAW ENFORCEMENT BULLETIN

correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Previous
experience a plus but not necessary.
Apply: 3:00 PM, 04/01/2010. Submit

DJ-LE-330, Resume. To Chief Tracy
Schwersenska, Town of Marion Police
Department, N1279 County Road Z,
Wautoma, WI 54982, Phone: (920)
566-2822, Fax: (920) 566-2818,
Email: marionpd771@yahoo.com.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation.
EOE
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