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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement ColleagueThe last eight years have gone extremely fast, yet much has been accomplished. These milestones would
have been nearly impossible without the strong partnerships forged between all of you—our law
enforcement partners—and the many dedicated criminal justice professionals at the Department of
Justice (DOJ). As I prepare to leave the office of Attorney General, I am proud to share some of these
more recent achievements with you.
Law enforcement training standards received a much needed boost with the passage of 2013 Wisconsin
Act 214, which provided the Law Enforcement Standards Board (LESB) the ability to increase recruit
training hours. This allowed for the inclusion of long overdue curricula in the areas of active shooter,
crisis intervention, as well as officer fitness and wellness, to name a few. Domestic violence and sexual
assault training was increased dramatically across the state. A command college was successfully
implemented, bringing together law enforcement leaders across the state. To enhance competencies and
safety, a firearms standard was established and field auditors were added to the training team.
Crime laboratory operations have become much more expedient while adding new technologies and
advancements. DNA analysis turnaround times have improved dramatically. Consider this: back in
2007, the Lab had pending 2,000 cases with a 200-day turnaround time; today, the Lab has pending 500
cases and a 35-day turnaround time. At the same time, Wisconsin has added familial testing to its range
of services. Only nine other states offer such technology, which has seen immediate success with the
identification and arrest of a serial sexual assault suspect. Crime scene response capabilities were
expanded across the state as well. Our crime laboratory system received international accreditation and
is leading the field.
We’re also leading by example with our state’s efforts to better address the needs of crime victims. The
Attorney General’s Statewide Sexual Assault Response Team (AG’s SART) has developed a consent form
and procedure for victims of sexual assault to receive a medical forensic exam with the collection of
evidence but to have the evidence stored at the State Crime Laboratory for up to six years while deciding
whether to engage the services of law enforcement investigation. This new consent form allows victims
time to determine how they wish to proceed while still allowing for the collection of evidence in a timely
manner.
As you may know, the DOJ also added an Assistant Attorney General in the Training and Standards
Bureau. Assistant Attorney General Miriam Falk -- the Violence Against Women Law Enforcement
Trainer -- serves to help the DOJ educate law enforcement and to be a resource for you as your
departments address domestic violence, sexual assault and other sensitive crimes in your communities.
Throughout my tenure, the DOJ’s mission has been to serve as an “exist to assist” agency; this is one
more example of our ongoing commitment to all of you.
WISCONSIN LAW ENFORCEMENT BULLETIN
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Looking forward, we have added a justice information and analysis function to the DOJ. This team will
utilize scientific research processes to objectively evaluate and assess criminal justice programs, data,
and grant awards. Further, both summary and incident-based crime reporting mechanisms are being
improved to increase timeliness in reporting while providing pertinent analysis to our law enforcement
partners.
In 2011, concealed carry licensing was implemented with precision by our crime information bureau
personnel. Today, more than 240,000 Wisconsinites have concealed carry licenses. Information
technology has been infused across our law enforcement record management systems resulting in greater
functionality, such as driver’s license photo access, real-time corrections data, automated license plate
reader downloads, mugshot and photo entries, and automated transfer of mental health records. A largescale enhancement of our statewide data center is nearing completion and will provide real-time
redundancy across our law enforcement networks. Work continues with our partners as we strive to
achieve statewide communications interoperability.
When I took office in January of 2007, the statewide ICAC Task Force had 23 affiliates. Today, we’re a
national leader in targeting child predators, and we continue to expand our reach with more than 215
affiliates. I thank you for your unwavering commitment to this most important mission of protecting our
children.
And we continue to explore ways to protect the most vulnerable among us, whether it is providing
training and resources to more effectively investigate and prosecute cases of human trafficking or
developing new tools to protect our seniors, such as the recently introduced Silver Alert program. With
our “Fly Effect” heroin prevention public awareness campaign, more Wisconsinites better understand
how heroin is affecting our great state and how they can help fight this scourge. We still, however, face
challenges ahead.
It has been a tremendous honor to serve as your Attorney General. I am proud of what we have
accomplished together and leave office with satisfaction in knowing we have done our best to provide you
with better training, equipment and support, while dramatically improving public safety for those we
serve. Thank you, stay safe, and God Bless.

Sincerely,

J.B. Van Hollen
Attorney General
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LEGAL POINTS
If you have any comments regarding Legal Points, please
contact Dave Perlman, Assistant Attorney General,
P.O. Box 7070, Madison, WI 53707-7070
608-266-1420,

State v. Popp and Thomas
Decided by the Wisconsin Court of
Appeals
10/29/14
Issue:
Whether or not the police made an unlawful
trespass to a home, when they looked
through the home windows after being
denied consent to search the home.
Facts:
The police received a voicemail message
from an anonymous caller stating that he
was watching a person in front of the
person’s trailer wearing a full body sterile
suit and moving big blue Tupperware bins
containing mushrooms from the inside to the
outside of the trailer. The caller was looking
for consideration in another case but would
not identify himself.
The police responded to the trailer in
question, Trailer 22. Upon further
investigation the police discovered that the
same trailer had been the subject of a call in
2009 regarding a possible meth lab
involving Popp and co-defendant Thomas.
The officers saw Thomas standing outside
the trailer and approached him. The officer
told Thomas that police thought drugs were
being manufactured in the trailer and asked
Thomas for consent to search the trailer.
Thomas refused consent.
Despite being refused consent, the officers
started looking around the trailer and walked
up the steps to the back door and flashed a
flashlight into the window on the door. From
this perspective the police saw an oxygen
WISCONSIN LAW ENFORCEMENT BULLETIN

tank on the floor and glass beakers. One
police officer then took a step onto the grass
and looked through another window. There
the officer saw tinfoil with a circular
indentation and a surgical mask. Based on
all the information the police procured a
search warrant, and upon executing the
warrant found a lab for creating mushrooms
and various growing mushrooms. The state
charged Popp and Thomas with two counts
of manufacturing a controlled substance.
The Defendant’s Argument:
The defendants argued that the police
unlawfully approached their home and
looked through the windows, after consent
to search the home had been specifically
denied. According the defendant argued
that the search warrant was unlawful since it
was primarily based on illegally obtained
evidence.
The State’s Argument:
The state argued that though the look
through the trailer windows might have been
unlawful, the police conduct after this action
was proper and the evidence generated by
the warrant should be saved by the
attenuation doctrine.
The Court of Appeals Holding:
The Wisconsin Court of Appeals agreed
with the defendant’s and suppressed the
evidence. The court reasoned that the police
going on the trailer property, after being
denied consent, was an unlawful trespass
and therefore constituted a fourth
amendment violation. The court reasoned
that whether or not the defendants had an
expectation of privacy in the ground area
from which the police looked through the
window, it was a trespass. Therefore the
court held that the search warrant had to be
excised of the information generated from
the window snooping, and once that was
done there was not enough probable cause to
justify the issuance of the search warrant.
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Cautionary Note;
There are two ways a citizen can launch a
fourth amendment challenge; 1) a search in
an area for which the defendant has a
reasonable expectation of privacy, or 2) a
trespass into a privacy zone. The bottom line
is that the home is jealously guarded by the
courts and therefore when the police are
denied consent to search the home, any
attempt to continue to explore around the
home will be deemed an unlawful trespass.
The result might be different if the police
come to the front door, ring the bell, hear
nothing, and then look through a front
window as this conduct might not be viewed
as a trespass.
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FBI REPORT
ON OFFICERS
KILLED
Law Enforcement Officers Killed in the
Line of Duty
Summary Report – 2014
These statistics represent preliminary information
received by the FBI during January 2014 through
December 1, 2014.
47 law enforcement officers have been killed due to
criminal actions. During the same time period in 2013,
23 officers were slain. Circumstances involving the 47
officers slain in 2014 are as follows: 9 were making
traffic pursuits or stops, 8 were answering disturbance
calls, 8 were investigating suspicious persons or
circumstances, 7 were ambushed, 4 were involved in
tactical situations, 2 were performing investigative
activities, 2 were handling person(s) with mental illness,
2 were drug-related matters, 1 was pursuing robbery
suspect/responding to robbery in progress and 4 officers
were attempting other arrests,.
Sixteen of the 47 victim officers feloniously killed were
employed by law enforcement agencies in the South, 13
in the West, 8 in the Midwest, 6 in the Northeast, and 4
in the U.S. Territory of Puerto Rico.
42 of the 47 victim officers were killed by subjects using
firearms(28 handguns, 9 rifles, 2 shotgun, and 3 firearm
types not reported). 4 victim officers were intentionally
killed by subjects using motor vehicles as other weapons.
One victim officer was killed by subject using their
personal weapons (hands, fists, feet, etc.).
27 victim officers were confirmed to be wearing body
armor at time of incident, 6 were confirmed to not be
wearing body armor, and body armor usage has not been
reported for 14 victim officers. There have been 45
separate incidents in which these 47 victim officers have
been slain. All 45 incidents have been cleared by arrest
or exceptional means.
37 law enforcement officers have been accidentally
killed. During the same time period in 2013, 43 officers
were accidentally killed. Circumstances involving the 37
officers accidentally killed in 2014 are as follows: 24
were involved in automobile accidents, 5 were involved
in motorcycle accidents, 4 victim officers were fatally
struck by a vehicle, 2 were accidentally shot, 1 died from
smoke inhalation and 1 officer drowned. 17 of the 37
victim officers accidentally killed were employed by law
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enforcement agencies in the South, 12 in the West, 5 in
the Northeast and 3 in the Midwest.
Incident Summaries
Midland County Sheriff’s Office, Texas
Veteran Sergeant, Aged 46, with over 13 years law
enforcement experience, was fatally shot on 10/09/2014.
At approximately 2p.m., sergeant was serving arrest
warrant on subject at subjects residence. During
execution of arrest warrant, subject fatally shot sergeant
with .45-caliber handgun. After brief standoff, subject
surrendered and was taken into custody without incident.
Sacramento County Sheriff’s Department (SCSD),
California
Veteran Deputy Sheriff, Aged 47, with 15 years law
enforcement experience, was fatally shot on 10/24/2014.
In addition, Placer County Sheriff’s Department (PCSD),
California, advised veteran Detective, Aged 42, with 18
years law enforcement experience, was fatally shot on
same date by same subject.
At approximately 10:30 a.m., SCSD deputy and partner
responded to call of suspicious vehicle in parking lot of
local motel. In motel parking lot, deputy and partner
identified suspicious vehicle which was occupied by two
individuals, subject and his wife. As deputy and partner
approached suspicious vehicle, subject fired gunshots at
deputies. Victim deputy was immediately struck by
gunfire and died at scene of incident. Deputy’s partner
returned gunfire at both individuals (subject and his
wife) as they fled.
Thereafter, subject and his wife attempted to carjack
vehicle but failed; however, driver of vehicle suffered
gunshot wound during altercation. Immediately after
failed carjacking attempt, subject and his wife
successfully carjacked pickup truck and fled
approximately 32 miles away to Auburn, California.
Federal, State and Local law enforcement agencies
responded to Auburn.
In Auburn, while attempting to pull over pickup truck
occupied by subject and his wife, PCSD detective and
PCSD deputy were engaged by AR-15 gunfire from
subject. Victim detective was shot several times and died
at scene of incident. PCSD deputy also received gunshot
wound during exchange of gunfire and has, thus far,
survived his wound. Law enforcement authorities
captured subject at scene of incident; however, subject
escaped and fled.
Subsequently, law enforcement authorities tracked
subject to residence in Auburn. At about 3:50p.m.,
subject surrendered and was taken into custody.
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Pomona Police Department (PPD), California
Veteran Officer, Aged 45, with approximately 16 years
law enforcement experience, was shot during early
morning hours of 10/28/2014. PPD SWAT officer was
serving search warrant at residence while assisting state
and federal agencies in multi-agency, multi-location
operation targeting motorcycle gang activity. Upon entry
of residence, during service of search warrant, subject
from within residence opened fire with shotgun striking
victim officer in upper torso area. Victim officer was
transported to hospital where he succumbed to his
injuries on 10/29/2014. Subject was arrested at scene
without further incident.
Cedar County Sheriff’s Office (CCSO), Missouri
Deputy Sheriff, Aged 25, with over 1 year law
enforcement experience with agency, was fatally shot on
11/02/2014. Shortly after midnight, deputy, along with
CCSO dispatcher who was participating in ride-a-long,
observed vehicle that had light not working. Deputy
attempted to stop vehicle which was occupied by two
individuals. After short pursuit, driver stopped vehicle
and passenger exited vehicle and ran from traffic stop.
Fleeing subject initially fell; however, deputy pursued
subject on foot into nearby yard. Scuffle ensued as
deputy tried to subdue subject. Witness who observed
deputy and subject wrestling thought deputy had subject
under control and returned into their home. Short time
later, witness heard several gunshots. Subject fired .45caliber handgun and fatally shot victim deputy in neck.
Firearm round traveled downward from neck, striking
victim deputy’s lung and heart. During exchange of
gunfire, victim deputy fatally shot subject.
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Akron Police Department (APD), Ohio
Veteran Police Officer, Aged 32, with over 7 years law
enforcement experience with agency, was fatally shot on
11/16/2014. At approximately 2 a.m., off-duty officer
was at local restaurant when subject entered and
brandished firearm. Subject had previously been asked
by employees to leave restaurant based upon his
behavior. Subject went to his vehicle and returned with
firearm. After brandishing firearm, citizens and
employees immediately asked officer to intervene,
knowing he was APD officer. Officer stood and
addressed subject. During scuffle to remove subject from
restaurant, victim officer was shot twice in torso. Four
other individuals were also shot by subject during
incident. Victim officer succumbed to gunshot injuries
short time later. Subject was later apprehended in nearby
field.
Leon County Sheriff’s Office, Florida
Veteran Deputy Sheriff, Aged 47, with approximately 25
years law enforcement experience, was fatally shot on
11/22/2014. At about 10:30 a.m., deputy responded to
scene of house fire in regards to 911 call. Upon arrival,
deputy was fatally shot by subject using handgun.
Subject then took victim deputy’s service weapon and
shot at other responding law enforcement officers (one of
whom was shot and non-fatally wounded) and
Tallahassee Fire Department personnel. Subject was
eventually fatally shot by responding Tallahassee Police
Department officer.
Additional details regarding incidents are not available.
Should you wish to obtain information for condolence
purposes, please contact your department’s Law
Enforcement Online (LEO) representative .If a LEO
representative is not available please email
leoka-statistices@leo.gov
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A LAW ENFORCEMENT OFFICER YOU SHOULD KNOW
SUBMIT A LAW ENFORCEMENT MEMBER FOR RECOGNITION
Law enforcement officers, jailors, and juvenile detention personnel work tirelessly day-in and day-out to
serve and protect our citizens. All too often their daily performance is taken for granted and only becomes
newsworthy when something extraordinary happens.
The Department of Justice (DOJ) would like to recognize and provide a format for agencies and peers to
recognize law enforcement officers, jailors, and juvenile detention officers who exhibit exceptional
commitment, dedicated community service, and ethical leadership on a daily basis as they perform their
duties. While many awards exist to recognize exceptional service, the so called “routine efforts” can
sometimes go unnoticed.
DOJ would like to start featuring these dedicated public servants in the Law Enforcement Bulletin. If you are
interested in participating in this great recognition opportunity please submit a candidate through the
electronic form now available in the Law Enforcement Bulletin section of WILENET.
On the submission form you will have the opportunity to provide a short bio of the individual and share a
story or provide an example of the extra effort, kindness, or creativity that your member shows in their work
on a daily basis. A photo of the individual and/or the agency logo is also encouraged. Submissions will be
excepted from front-line supervisors or higher and will be reviewed by DOJ staff. The support of our
criminal justice partners will make this a successful endeavor and provide some well-deserved recognition to
those in the field.

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are physically located
at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Donna Hahn, Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7070
Phone: 608-266-5710
hahndg@doj.state.wi.us
Fax: 608-266-1656
The deadline for all submissions is the 15th of the month prior to the month of publication.
The matter contained in this bulletin is intended for the use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the Department of
Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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CONFERENCE CALENDAR
January 13-15, 2015

Wisconsin Law Enforcement Executive Development Association Conference
Wisconsin Dells, WI
Website: www.wleeda.com
Contact: John Thomae at jthomae@menomonee-falls.org or 262-532-8700

February 23-27, 2015

New Chief and Sheriff Training
Madison, WI
For more information and to register: Click Here
Contact: Barry Reynolds at reynoldsba@doj.state.wi.us or 608-267-1304

March 3-5, 2015

Court Safety & Security Conference
Appleton, Wisconsin
Website
Contact: Kristina Mahloch , (888) 370-1752

March 9-11, 2015

WI Traffic Safety Officers Association Conference
Wisconsin Dells, WI
Contact: Lt. Kenneth Pileggi, (262) 613-1022

March 9-11, 2015

WI Assoc. of SWAT Personnel (WI-ASP)
Milwaukee, WI
Contact: Tobie Weberg

April 21-22, 2015

9th Annual Wisconsin Counterterrorism Conference
Chula Vista Resort in Wisconsin Dells, WI
Contact: Lisa M. Heitman, 608-250-5431
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Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement Bulletin
and posting on WILENET. The on-line submission form is on WILENET at
www.wilenet.org. From the Welcome to WILENET page, click on
Employment Opportunities then follow the link to submit an employment
opportunity. This link is open to the public; no login or password is required.
Agencies who wish to announce an employment opportunity should complete
and submit the on-line form. The announcement will be stored in a database
and will be immediately accessible by WILENET users. Announcements
meeting the LEB publication deadline will be pulled from the database and
printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

ADJUNCT INSTRUCTOR CRIMINAL JUSTICE
Western Technical College, La Crosse,
WI
Reason
For
Announcement: Establish Eligibility
List, Part-time. Responsibilities: For
complete details and to apply online, go
to
http://www.westerntc.edu/employment/.
Salary & Benefits: Salary dependent
on
qualifications. Qualifications: Driver
license; Associate degree; Bachelor
degree; Previous experience; Ability to
perform essential functions of this
position;
See
http://www.westerntc.edu/employment/
for complete details. Apply: Ongoing
Recruitment.
Submit
Agency
Application. To Associate Dean Gary
Trulson, Western Technical College,
400 7th Street North, La Crosse,
WI 54601, Phone: (608) 789-4765,
Internet: http://www.westerntc.edu/emp
loyment/. To
obtain
application
materials: http://www.westerntc.edu/e
mployment.
Note: Background
investigation.
EOE
CIVILIAN SERVICE EMPLOYEE
La Crosse Police Dept, La Crosse,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Performs a
variety of law enforcement support
functions such as parking enforcement,
directing traffic, handling minor
assistance calls, preparing reports and
various clerical tasks. Salary &
Benefits: $15.92 per hour. Sick leave;
WISCONSIN LAW ENFORCEMENT BULLETIN

Dental; Paid holidays - 11; Clothing
allowance; Deferred compensation;
Vacation.
Qualifications: Minimum
age - 18; Driver license; Good driving
record; Able to work evenings,
weekends, and holidays; Candidates
shall have an associate degree or
enrolled in a Criminal Justice program
or a related field. Flexibility with
schedule may be available based on a
candidate's
school
schedule.
.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Specialist Amy Spriggle, City of La
Crosse, 400 La Crosse St, La Crosse,
WI 54601, Phone: (608) 789-7595,
Fax: (608)
789-7598,
Email: hr@cityoflacrosse.org,
Internet: www.cityoflacrosse.org. To
obtain
application
materials: http://www.cityoflacrosse.or
g/DocumentCenter/View/7521. Note:
Selected candidate is subject to
background
&
post
offer/preemployment drug screen, physical &
must pass & maintain a fingerprintbased criminal history records check.
To be considered, submit a completed
City of La Crosse Employment
Application to: City of La Crosse
Human
Resources.
AA/ADA/EOE
DEPUTY SHERIFF
Menominee County Sheriff's Office,
Keshena,
WI
Reason
For
Announcement: Fill Vacancy, Parttime. Responsibilities: To perform
patrol, investigation, traffic regulation,
and related law enforcement activities.

SCHEDULE WILL BE EVERY
OTHER SATURDAY AND SUNDAY
6am-6pm. Salary & Benefits: $18.49
per hour. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; 60 college credits;
Associate degree; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
use all standard law enforcement
equipment;
THE
MENOMINEE
COUNTY
SHERIFF'S
OFFICE
UTILITZES
THE
TESTING
THROUGH
EMPCO.NET.
SEE
NOTES FILED FOR FURTHER
INFO.
Apply:
4:30
PM,
12/19/2014.
Submit
DJ-LE-330,
Resume. To Chief Deputy David
Kristof, Menominee County Sheriff's
Office, W3269 Courthouse Ln., PO Box
190, Keshena, WI 54135, Phone: (715)
799-3357,
Email: dkristof1202@co.menominee.w
i.us. Note: TO TEST FOR THIS
POSISTION, GO TO THE WEBSITE
WWW.EMPCO.NET AND CLICK ON
THE LINK FOR SHERIFF'S OFFICE
POSISTIONS.
CLICK
ON
WISCONSIN AND FOLLOW THE
INSTRUCTIONS. THIS TEST IS
REQUIRED FOR THE APPLICATION
December 5, 2014
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PROCESS
AND
MUST
BE
COMPLETED AND PASSED BY THE
CLOSE OF DEC. 19, 2014.
AA/ADA/EOE
DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI
Reason
For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: This
position performs various functions
including
patrol,
traffic
law
enforcement, supervision of inmates,
criminal investigations, court bailiff and
serving warrants and civil papers.
Salary & Benefits: $40,676 - $70,549
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive
pay;
Vacation;
Paid
bereavement leave, Undesireable Hours
pay, Post Employment Health Plan.
Educational incentive pay of up to 18%
over base salary. Longevity pay of 3%
to
12%
over
base
salary. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To
Deputy
Hayley
Collins-LaFevre, Dane County Sheriff's
Office, 115 W. Doty St., Madison,
WI 53703, Phone: (608) 284-6174,
Email: collins.hayley@danesheriff.com
, Internet: www.danesheriff.com or
www.teamdane.com. To
obtain
application
materials: Go
to
http://jobs.countyofdane.com to fill out
a candidate profile and the Deputy
Sheriff application.
Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background investigation; State of
Wisconsin Residency required upon
hire.
AA/EOE
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DEPUTY SHERIFF
Price County Sheriff's Office, Phillips,
WI Reason For Announcement: Fill
Vacancy,
Parttime. Responsibilities: Protection of
life, property and the enforcement of
criminal
laws
and
ordinances;
Prevention of adult and juvenile crime,
apprehension of law violators and
monitoring of traffic; Assistance to
public and other law enforcement
agencies and also services as 911 radio
dispatcher. Salary & Benefits: $19.27
per hour. Only eligible for those
benefits as required by state and federal
law.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Personnel Director Lori Blair-Hill, Price
County Personnel, 126 Cherry St. Rm.
1, Phillips, WI 54555, Phone: (715)
339-6404,
Fax: (715)
339-6434,
Email: payroll@co.price.wi.us,
Internet: www.co.price.wi.us. To
obtain
application
materials: www.co.price.wi.us. Note:
Oral interviews; Psychological profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Winnebago County Sheriff's Office,
Oshkosh,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: Receives calls
for emergency services and general
information, dispatches information to
appropriate agency and provides
coordinated communications during
emergency and routine public safety
operations. Salary & Benefits: $19.35
- $23.61 per hour.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid

holidays - 11; Clothing allowance;
Deferred
compensation;
Vacation. Qualifications: High school
diploma; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 35; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position. Apply: 4:30 PM,
01/06/2015.
Submit
Agency
Application. To Human Resources
Specialist
Ron
J.
Montgomery,
Winnebago County, 112 Otter Avenue,
PO Box 2808, Oshkosh, WI 549032808,
Phone: (920)
232-3460,
Fax: (920)
232-3461,
Email: employment@co.winnebago.wi.
us,
Internet: www.co.winnebago.wi.us. To
obtain
application
materials: www.co.winnebago.wi.us.
Note: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Fond du Lac County 911, Fond du Lac,
WI
Reason
For
Announcement: Establish Eligibility
List,
Fulltime. Responsibilities: Responsible
for receiving & dispatching emergency,
non-emergency and administrative
communication with public safety
organizations and private citizens
during an assigned shift by means of
radio, telephone, computerized and
other
equipment.
Salary
&
Benefits:
Salary
dependent
on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 11;
Deferred
compensation;
Vacation.
Qualifications: React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 35;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously. Apply: 4:30 PM,
01/16/2015.
Submit
Agency
Application. To HR Specialist Justin
Kluesner, Fond du Lac County, 160 S
Macy St, Fond du Lac, WI 54935,
Phone: (920) 929-3154, Fax: (920)
929-3016,
Email: justin.kluesner@fdlco.wi.gov,
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Internet: www.fdlco.wi.gov. To obtain
application
materials: www.fdlco.wi.gov/jobs. No
te: Written exam; Oral interviews;
Drug
screening;
Background
investigation.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Kenosha Joint Services, Kenosha,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime.
Responsibilities:
Operates
telephones, computers, radios, and other
electronic communications equipment;
gathers emergency and non-emergency
information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits: $17.88
- $22.44 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Deferred compensation; Vacation; Paid
training, shift premium, and Emergency
Medical Dispatching premium in
addition to base wage, Flexible
Spending
Accounts,
Employee
Assistance Program, AFLAC and
voluntary
vision
insurance
available.
Qualifications: Minimum
age - 18; High school diploma; No
felony convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - Not required, but helpful;
Ability to data entry at 6200 keystrokes
per hour with an accuracy rate of 95%.
In lieu of high school diploma, we
accept G.E.D.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Personnel Assistant
Bev Sebetic, Kenosha Joint Services,
1000 55th Street, Kenosha, WI 53140,
Phone: (262)
605-5050,
Internet: www.kccjs.org. To
obtain
application
materials: www.kccjs.org. Note: Writ
ten
exam;
Oral
interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation.
EOE

WISCONSIN LAW ENFORCEMENT BULLETIN

DISPATCHER/TELECOMMUNICA
TOR
Dane County Public Safety Comm Ctr,
Madison,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: Receive &
dispatch requests for 85 law, fire &
EMS agencies. Communicators process
over 600,000 emergency & nonemergency calls annually and operate
complex communications equipment.
Salary & Benefits: $22.41 - $24.62 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 11;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
High school diploma; No felony
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To
Dane
County
Employee Relations, 210 Martin Luther
King Jr. Bl., Room 418, Madison,
WI 53703, Phone: (608) 266-4123,
Internet: http://jobs.countyofdane.com/
view.aspx?position=1364. To
obtain
application
materials: http://jobs.countyofdane.com
/applications.aspx.
Note: Oral
interviews; Background investigation; A
3 hour computerized exam series that
includes a pass/fail data entry exam; 2)
The highest-scoring candidates from the
first exam will be invited to participate
in
an
oral
exam.
.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Sawyer County Sheriff's Office,
Hayward,
WI
Reason
For
Announcement:
Parttime. Responsibilities: Dispatchers
answer telephone and radio calls and
disseminate information to Law, Fire
and EMS and the public within the
County. Multi tasking and computer
knowledge is vital. Salary &
Benefits:
$13.00
per
hour.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly

and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Director Michelle Jepson, Sawyer
County, 10610 Main Street, Hayward,
WI 54843, Phone: (715) 638-3218,
Email: hrdirector@sawyercountygov.or
g,
Internet: www.sawyercountygov.org.
To
obtain
application
materials: www.sawyercountygov.org.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
Twin Lakes Police Dept, Twin Lakes,
WI Reason For Announcement: Fill
Vacancy,
Parttime.
Responsibilities:
Operates
telephones, computers, radios, and other
electronic communications equipment;
gathers emergency and non-emergency
information; dispatchers appropriate
police and fire equipment, for multiple
jurisdictions; Also includes clerical
functions. Salary & Benefits: $17.38
per hour. Wisconsin retirement fund;
Clothing
allowance.
Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Prompt
and
regular
attendance.
Apply:
Ongoing
Recruitment. Submit Resume, Agency
Application. To Dispatch Supervisor
Perry Gregory, Twin Lakes Police
Department, 920 Lance Drive, PO Box
549,
Twin
Lakes,
WI 53181,
Phone: (262) 877-9056, Fax: (262)
877-2699,
Email: pgregory@twinlakespolice.org,
Internet: www.twinlakespolice.org. To
obtain application materials: Must pick
up in person at the Police Department,
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open 24/7. Note: Written exam; Oral
interviews;
Psychological
profile;
Medical examination; Drug screening;
Background
investigation.
EOE
DISPATCHER/TELECOMMUNICA
TOR
Washington County Sheriff's Office,
West Bend, WI
Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Communicatio
ns Officers receive, relay, and dispatch
emergency calls for service; enter,
update and retrieve information from a
variety of computer systems; utilize
computer-aided dispatch (CAD); and
operate a variety of communications
equipment, including radio consoles and
telephones. Salary & Benefits: $19.57
- $20.68 per hour.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays;
Deferred
compensation;
Education
incentive
pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To HR Analyst Mary
Lynn Christian, Washington County,
432 E Washington St, West Bend,
WI 53095, Phone: (262) 335-4848,
Fax: (262)
335-6882,
Email: marylynn.christian@co.washing
ton.wi.us,
Internet: http://www.co.washington.wi.
us/. To
obtain
application
materials: http://www.co.washington.w
i.us/. Note: Oral interviews; Medical
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
DISPATCHER/TELECOMMUNICA
TOR
WisDOT - Division of State Patrol,
Statewide , WI
Reason For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: Operate highly
WISCONSIN LAW ENFORCEMENT BULLETIN

complex
computers
and
communications equipment. Provide
liaison
and
technical
expertise.
Transmit, receive and relay information
concerning public safety. Go to
http://wisc.jobs/public/job_view.asp?an
noid=68794&jobid=68309&org=395&c
lass=81600&index=true
for
add'l
informtation.
Salary
&
Benefits: $17.67 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 13; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
No felony convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 30;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Information coordination including
multi tasking; ability to exercise
judgment and determine priorities; map
reading; records management; computer
skills; and oral communications.
.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Specialist Sr Cathie Cunningham,
Wisconsin
Department
of
Transportation,
4802
Sheboygan
Avenue,
Madison,
WI 53707,
Phone: (608)
266-3425,
Email: cathie.cunningham@dot.wi.gov,
Internet: http://www.dot.wisconsin.gov/
about/hr/available.htm. To
obtain
application
materials: http://wisc.jobs/public/job_vi
ew.asp?annoid=68794&jobid=68309&o
rg=395&class=81600&index=true. No
te: Written exam; Oral interviews;
Background investigation; Hearing
examination.
DISPATCHER/TELECOMMUNICA
TOR
Clark
County
Sheriff's
Office,
Neillsville,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime. Responsibilities: Must be 18
years of age; US citizen; Possess a valid
Wisconsin Driver's License; Physically
and mentally able to perform the
essential functions of the job; Good
written and verbal communication
skills; Possess a high school diploma or
GED certificate; Have excellent moral
character. Salary & Benefits: $10.00 $24.32 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;

Sick leave; Paid holidays; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205,
Neillsville,
WI 54456,
Phone: (715)
743-5224,
Email: kelly.mathis@co.clark.wi.us. T
o
obtain
application
materials: http://www.co.clark.wi.us/jo
bs.aspx.
Note: Written
exam;
Psychological
profile;
Medical
examination;
Drug
screening;
Background investigation; Candidates
MUST send in a completed DJ-LE-330
application, Release of Information
form, resume and cover letter. Please
indicate in cover letter if you want full
time or part time status. Applications
WILL NOT be accepted without proper
documents or if the status is not listed in
the
cover
letter.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Fond du Lac County Sheriff's Office,
Fond Du Lac, WI Reason For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: Responsible
for the maintenance of security and
order of inmates in a county
correctional environment. Provides
effective delivery of correctional
services for his/her assigned area of
responsibility.
Salary
&
Benefits:
$21.57 - $25.10 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 11;
Deferred
compensation;
Vacation.
Qualifications: Driver
license; Good physical condition;
Eligibility
for
Wisconsin
Law
Enforcement
Standards
Board
Certification; High school diploma; 60
college credits; Associate degree; No
felony convictions; No domestic abuse
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convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays.
Apply:
11:59
PM,
12/31/2014.
Submit
Agency
Application. To HR Specialist Justin
Kluesner, Fond du Lac County, 160 S
Macy St, Fond du Lac, WI 54935,
Phone: (920) 929-3154, Fax: (920)
929-3016,
Email: justin.kluesner@fdlco.wi.gov,
Internet: www.fdlco.wi.gov. To obtain
application
materials: www.fdlco.wi.gov/jobs. No
te: Written exam; Oral interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background
investigation.
EOE
JAIL/CORRECTIONS OFFICER
Sawyer County Sheriff's Office,
Hayward,
WI
Reason
For
Announcement:
Parttime. Responsibilities: Jailers support
the mission of the Sawyer County Jail,to
protect the public through constructive
management of offenders placed in its
charge. Jailers are responsible for all
aspects of the booking, housing, and
releasing of inmates in the jail. Salary
&
Benefits:
$13.00
per
hour.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential
functions
of
this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources
Director Michelle Jepson, Sawyer
County, 10610 Main Street, Hayward,
WI 54843, Phone: (715) 638-3218,
Email: hrdirector@sawyercountygov.or
g,
Internet: www.sawyercountygov.org.
To
obtain
application
materials: www.sawyercountygov.org.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background
investigation.
AA/ADA/EOE
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JAIL/CORRECTIONS OFFICER
Outagamie County Sheriff's Office,
Appleton,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime. Responsibilities: Will perform
functions to ensure the security and
safety of the jail and the welfare of
prisoners including taking custody of
prisoners, overseeing the behavior of
prisoners, submitting required reports,
escorting prisoners as required and
processing
prisoners
for
court
appearances and release. Salary &
Benefits:
$21.18 - $25.83 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing
allowance;
Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good physical condition; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Immediate
part-time openings available. Selection
for full-time positions is done via an
existing eligibility list of part-time
officers. Response to this posting will
place you in consideration for a parttime position.
Apply:
Ongoing
Recruitment. Submit DJ-LE-330. To
Outagamie County Human Resources,
410 South Walnut Street, Appleton,
WI 54911, Phone: (920) 832-1668,
Fax: (920)
832-1534,
Email: hrmail@outagamie.org,
Internet: www.outagamiecounty.org.
Note: Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Clark
County
Sheriff's
Office,
Neillsville,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime. Responsibilities: The Clark
County
Sheriff's
Department
is
accepting applications to establish an
eligibility list for the position of
Corrections Deputy in the Sheriff's
Office. Salary & Benefits: $10.00 -

$24.32 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Administrative Assistant Kelly Mathis,
Clark County, 517 Court Street, Room
205,
Neillsville,
WI 54456,
Phone: (715)
743-5224,
Email: kelly.mathis@co.clark.wi.us. T
o
obtain
application
materials: http://www.co.clark.wi.us/jo
bs.aspx. Note: Written exam; Oral
interviews;
Psychological
profile;
Polygraph
examination;
Medical
examination;
Drug
screening;
Background investigation; Candidates
MUST send in a completed DJ-LE-330
application, Release of Information
form, resume and cover letter. Please
indicate in cover letter if you want full
time or part time status. Applications
WILL NOT be accepted without proper
documents or if the status is not listed in
the
cover
letter.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Sheboygan County Sheriff's Office,
Sheboygan,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Male.
Responsibilities:
Provide
safety, security, and welfare of jail
inmates. Various duties associated with
processing, custody, and care of inmates
including, but not limited to,
maintaining order; enforcement of
facility rules; monitor inmates behavior;
submit reports; programming; physical
searches;
etc.
Salary
&
Benefits:
$19.29 - $23.61 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 9;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Associate degree - Criminal
Justice/ Police or Corrections Science;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
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communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment. Submit Resume, Agency
Application. To
Asst
Corrections
Administrator
Patrick
Bricco,
Sheboygan County Sheriff's Office, 525
N 6th St., Sheboygan , WI 53081,
Phone: (920) 459-1301, Fax: (920)
459-1307,
Internet: www.sheboygancounty.com.
To
obtain
application
materials: www.co.sheboygan.wi.us.
Note: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
JAIL/CORRECTIONS OFFICER
Washington County Sheriff's Office,
West Bend, WI
Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Responsibiliti
es include, supervising inmates within
established policies and procedures,
maintaining discipline, enforcing rules
and regulations pertaining to the facility
and maintaining detailed daily Jail
activity reports, monitoring inmates'
scheduled
court
and
medical
appointments.
Salary
&
Benefits:
$17.69 - $18.70 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays; Clothing
allowance; Deferred compensation;
Education
incentive
pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; Associate degree; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To HR Analyst Mary
WISCONSIN LAW ENFORCEMENT BULLETIN

Lynn Christian, Washington County,
432 E Washington St, West Bend,
WI 53095, Phone: (262) 335-4848,
Fax: (262)
335-6882,
Email: marylynn.christian@co.washing
ton.wi.us,
Internet: http://www.co.washington.wi.
us/. To
obtain
application
materials: http://www.co.washington.w
i.us/. Note: Oral interviews; Medical
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Price County Sheriff's Office, Phillips,
WI Reason For Announcement: Fill
Vacancy,
Parttime. Responsibilities:
Maintains
security within the detention facility and
is responsible for guarding and caring
for all prisoners. Work involves,
booking arrested persons upon arrival to
jail, controlling the movements of
prisoners, conducting searches and
transporting prisoners. Salary &
Benefits: $17.02 per hour. Positions
are only eligible for those required by
state
and
federal
law.
Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; No
felony convictions; Vision correctable
to 20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to perform essential functions of
this position.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume,
Agency
Application. To
Personnel Director Lori Blair-Hill, Price
County Personnel, 126 Cherry St. Rm.
1, Phillips, WI 54555, Phone: (715)
339-6404,
Fax: (715)
339-6434,
Email: payroll@co.price.wi.us,
Internet: www.co.price.wi.us. To
obtain
application
materials: www.co.price.wi.us. Note:
Oral interviews; Psychological profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
EOE
JAIL/CORRECTIONS OFFICER
Lincoln County Sheriff's Office,
Merrill,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: Regularly and
predictably
reporting
for
work,
maintaining security and control in the

jail, intervening to stop disturbances,
administering first aid, conducting
searches and inspections, surveillance of
inmates, care and custody of inmates,
and preparing reports and other
paperwork. Salary & Benefits: $16.95
- $20.02 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation;
Long-Term
Disability.
Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; High school
diploma; Associate degree - 120 hr. jail
officer certification perferred, but not
required; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Satisfactory
completion of all required training
during time period as established by the
department.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Personnel Specialist
Barb
Raasch,
Lincoln
County
Administration, 801 N. Sales St., Ste.
205, Merrill, WI 54452, Phone: (715)
539-1013,
Fax: (715)
539-8052,
Email: braasch@co.lincoln.wi.us,
Internet: www.co.lincoln.wi.us. To
obtain application materials: Lincoln
County
website
at
www.co.lincoln.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
EOE
JAIL/CORRECTIONS OFFICER
Wisconsin Department of Corrections,
Statewide,
WI
Reason
For
Announcement: Fill Vacancy, Fulltime.
Responsibilities:
Upon
completion of paid training, will
perform security related tasks in the
institution. Will direct and monitor
inmate behavior, counsel inmates,
maintain records, conduct personal
searches,
may
provide
inmate
transportation in a State vehicle to/from
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other
facilities.
Salary
&
Benefits: $15.19 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays;
Clothing
allowance;
Vacation.
Qualifications: Minimum
age - 18; Driver license; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Pass a medical exam and
fitness test = 1½ mile run, push-ups, &
sit-ups (passing point is on a sliding
scale based on age of applicant) Hold a
valid driver’s license for a minimum of
two years Less than three traffic
violations in the past two years
.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To HR Specialist Allisa
Brown, Wisconsin Department of
Corrections, 3099 E Washington
Avenue,
Madison,
WI 53704,
Phone: (608) 240-5555, Fax: (608)
240-3343,
Email: DOCcorrectionalofficerrecruitm
ent@wisconsin.gov,
Internet: www.doc.wi.gov . To obtain
application materials: For application
materials go to the Department of
Corrections
website
http://www.doc.wi.gov/Employment.
Note: Oral
interviews;
Medical
examination;
Vision
examination;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Monroe County Sheriff's Office, Sparta,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: -Provides jail
security through care, custody and
control
of
inmates;
-Prepares
paperwork,
forms,
booking,
information, reports; -Maintains public
security and confidence in dealing with
the public either in person or by
phone;. Salary & Benefits: $20.00 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Driver license; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
WISCONSIN LAW ENFORCEMENT BULLETIN

evenings, weekends, and holidays;
Ability to handle several tasks
simultaneously; Ability to perform
essential
functions
of
this
position.
Apply:
Ongoing
Recruitment. Submit DJ-LE-330. To
Personnel Coordinator Ed Smudde,
Monroe County Personnel Department,
14345 Co Hwy B, Rm 3, Sparta,
WI 54656, Phone: (608) 269-8719,
Fax: (608)
366-1809,
Email: ed.smudde@co.monroe.wi.us,
Internet: http://www.co.monroe.wi.us/d
epartments/personnel.
Note: Written
exam; Oral interviews; Psychological
profile; Background investigation.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Milwaukee
County
House
of
Correction, Franklin, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Responsibiliti
es include, supervising inmates within
established policies and procedures,
maintaining discipline, enforcing rules
and regulations pertaining to the facility
and maintaining detailed daily Jail
activity reports,to restrain combative
inmates.
Salary
&
Benefits: $35,724.10 - $42,336.58 per
year. Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing
allowance;
Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
College level course work in law
enforcement,criminal
justice,
psychology, sociolohy, education or
social work preferred. Apply: Ongoing
Recruitment.
Submit
Agency
Application. To HUman Resources
Generalist
Vernice
Strapp-Pitts,
Milwaukee
County
House
of
Correction, 8885 S. 68th Street,
Franklin, WI 53132, Phone: (414) 4274753,
Fax: (414)
525-5791,
Email: Vernice.StrappPitts@milwaukeecountywi.gov,
Internet: www.county.milwaukee.gov/
HOC. To
obtain
application
materials: https://milwcnty.recruitingce

nter.net/clients/milwcnty/publicjobs/con
troller.cfm?jbaction=JobProfile&Job_Id
=14388&esid=az.
Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background investigation.

JAIL/CORRECTIONS OFFICER
Calumet County Sheriff's Office,
Chilton,
WI
Reason
For
Announcement: Fill Vacancy, Parttime, Female. Responsibilities: A
female Correctional Officer is preferred
as a bona fide occupational qualification
in compliance with Section 302.41 of
the Wis. Stats. Under general
supervision of the Jail Sergeant,
responsible for supervising inmates of
the Jail. Performs related duties as
required. Salary & Benefits: $20.05 $25.79 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing
allowance;
Deferred
compensation; Education incentive pay;
Vacation; This is a 50% position and
benefits are pro-rated on the level of
service.
Qualifications: Driver
license; Eligibility for Wisconsin Law
Enforcement
Standards
Board
Certification.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To
HR
Coordinator
Victoria Halbach, Calumet County, 206
Court
St.,
Chilton,
WI 53014,
Phone: (920) 849-1611, Fax: (920)
849-1475,
Email: job@co.calumet.wi.us,
Internet: www.co.calumet.wi.us. To
obtain
application
materials: www.co.calumet.wi.us. Not
e: Written exam; Oral interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background
investigation.
EOE
POLICE OFFICER
Whitewater Police Dept, Whitewater,
WI Reason For Announcement: Fill
Vacancy,
Fulltime. Responsibilities: Responsibiliti
es include working as a team member to
enforce laws, maintaining the public
peace, protecting life and property and
working with the community to address
community problems. Salary &
Benefits:
$24.26 - $28.38 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation;
Reach maximum salary after 18 months.
Department will supply initial full
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uniform & equipment to employee
including weapon and ballistic vest.
Prior law enforcement experience may
be recognized in the form of salary and
vacation
accrual.
.
Qualifications: U.S.
citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 30;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to perform essential
functions of this position; Ability to use
all
standard
law
enforcement
equipment.
Apply:
8:00
AM,
12/19/2014. Submit Resume, Agency
Application. To Captain Brian Uhl,
Whitewater Police Department, 312 W.
Whitewater St., Whitewater, WI 53190,
Phone: (262)
473-1371,
Email: buhl@whitewater-wi.gov,
Internet: www.whitewater-wi.gov. To
obtain
application
materials: http://agency.governmentjob
s.com/whitewaterwi/default.cfm. Note
: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency
required;
Residency
requirements are 20 miles from the city
limits by the end of probationary period.
.
AA/ADA/EOE
POLICE OFFICER
Reedsburg Police Dept, Reedsburg,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the
community to address community
problems. Salary & Benefits: $41,184
- $53,976 per year.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays 10; Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; Dental and Vision Insurance
available. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
WISCONSIN LAW ENFORCEMENT BULLETIN

condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 8:00
AM, 12/20/2014. Submit DJ-LE-330,
Resume. To Lieutenant Darrin Frye,
Reedsburg Police Department, 200 S.
Park Street, Reedsburg, WI 53959,
Phone: (608) 524-2376, Fax: (608)
524-2925,
Email: dfrye@reedsburgpolice.com,
Internet: www.reedsburgwi.gov. Note
: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening;
Residency Required within 15 mile
radius of the Reedsburg Police
Department.
AA/ADA/EOE
POLICE OFFICER
Blue Mounds Police Dept, Blue
Mounds,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Parttime. Responsibilities: GENERAL
POLICE FUNCTIONS INCLUDING
PATROL;
CRIMINAL
LAW
ENFORCEMENT; TRAFFIC LAW
ENFORCEMENT;
ORDINANCE
ENFORCEMENT;
CRIMINAL
INVESTIGATIONS AND WORKING
WITH THE COMMUNITY TO
ADDRESS
COMMUNITY
PROBLEMS. Prior experience a plus.
Salary & Benefits: Salary dependent
on qualifications. Prorated benefits
depending on hours worked in 1st year.
.
Qualifications: U.S.
citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Previous experience; Able to
work evenings, weekends, and holidays;
Clear and concise speech; Ability to

handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law
enforcement
equipment;
Applications that are not filled out
correct will not be considered.
.
Apply:
5:00
PM,
12/30/2014.
Submit
DJ-LE-330,
Resume. To Chief of Police Andrew
Rose, Blue Mounds Police Department ,
PO Box 189, Blue Mounds, WI 53517,
Phone: (608) 437-5197, Fax: (608)
554-0003,
Email: info@bluemoundspolice.com,
Internet: www.bluemoundspolice.com.
Note: Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation.
AA/ADA/EOE
POLICE OFFICER
River Hills Police Dept, River Hills,
WI Reason For Announcement: Fill
Vacancy,
Fulltime.
Responsibilities:
Physical
ability to perform essential functions of
a police officer; ability to use all
standard police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $45,990.54 $65,029.86 per year.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 12:00
PM, 12/31/2014.
Submit DJ-LE330. To Sergeant Michael Gaynor,
River Hills Police Department, 7650 N
Pheasant Ln, River Hills, WI 53217,
Phone: (414)
247-2302,
Email: mgaynor@vil.riverhills.wi.us. Note: Written exam; Oral
interviews;
Psychological
profile;
Medical
examination;
Vision
examination;
Drug
screening;
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Background investigation; Resume and
Cover Letter are required. Application
must be completed in its entirety to
include questions A, B, and C with a
signature. No fax or email submissions
will be accepted. Only mailed
applications or those dropped off in
person.
.
AA/ADA/EOE
POLICE OFFICER
Village of Port Edwards Police
Department, Port Edwards, WI Reason
For Announcement: Fill Vacancy,
Full-time. Responsibilities: Physical
ability to perform essential functions of
a police officer; ability to use all
standard police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $16.58 - $19.56 per
hour. Salary
dependent
on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation; 40
hours Necessary time per year for
personal use for family and other
commitments with Chief of Police
approval. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;
Associate degree - Criminal Justice or
related field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Preferred, not
required,
Radar
Operator
certification.
Apply:
4:00 PM,
12/31/2014.
Submit
DJ-LE-330,
Resume. To Administrative Assistant
Kim Holcomb, Port Edwards Police
Department, 201 Market Avenue, Port
Edwards,
WI 54469-0010,
Phone: (715) 887-3512, Fax: (715)
887-3524, Email: kim.holcomb@portedwards.org. Note: Oral interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background investigation; Must reside
within 15 mile radius of the Municipal
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Center, 201 Market Avenue, upon
completion of the probationary period.
AA/ADA/EOE
POLICE OFFICER
Fennimore Police Dept, Fennimore,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime.
Responsibilities:
DUTIES
INCLUDE CALLS FOR SERVICE,
PATROL, CRIMINAL LAW/TRAFFIC
LAW/CITY
ORDINANCE
ENFORCEMENT,
INVESTIGATIONS,
CRIME
PREVENTION,
COMMUNITY/DEPARTMENT
LIAISON AND OTHER DUTIES
RELATED TO THE PROTECTION
OF LIFE, PRESERVATION OF
PROPERTY AND MAINTENANCE
OF ORDER IN THE CITY OF
FENNIMORE.
Salary
&
Benefits:
$22.06 - $23.06 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 10; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation; OFFICERS
WHO EXCEL IN THEIR DUTIES
AND
DISPLAY
LEADERSHIP
ABILITY WILL BE ENCOURAGED
TO SEEK ADVANCED SKILLS AND
BECOME
DEPARTMENT
TRAINERS.
Qualifications: U.S.
citizen; Driver license; Good driving
record; Good physical condition;
Eligibility
for
Wisconsin
Law
Enforcement
Standards
Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; ABILITY TO
WORK INDEPENDENTLY AND AS
PART OF A TEAM. Apply: 3:00 PM,
01/02/2015.
Submit
DJ-LE-330,
Resume. To CHIEF OF POLICE
CHRIS
FRENCH,
FENNIMORE
POLICE
DEPARTMENT,
860
LINCOLN AVENUE, FENNIMORE,
WI 53809, Phone: (608) 822-3215,
Fax: (608)
822-3305,
Email: CFRENCH@FENNIMORE.CO
M.
Note: Oral
interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background investigation; Physical
fitness/agility screening; Residency
required;
RESIDENCY

REQUIREMENT OF 15 MILES
BEFORE
COMPLETION
OF
PROBATIONARY
PERIOD.
EOE
POLICE OFFICER
South Milwaukee Police Dept, South
Milwaukee,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Responsibilities: view position
description
on
line: http://www.smwi.org. Salary &
Benefits: $56,400 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree Political Science/Criminal Justice or
related field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 01/02/2015.
Submit Agency
Application. To
Administrative
Assistant Jennifer Maciejewski, City of
South Milwaukee - Administration,
2424 15th Avenue, South Milwaukee,
WI 53172, Phone: (414) 762-2222,
Email: maciejewski@smwi.org,
Internet: www.smwi.org
or
www.smpolice.com. To
obtain
application
materials: http://www.smwi.org. Note
: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening.
EOE
POLICE OFFICER
Hartford Town Police Dept, Hartford,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: This is a
sworn
police
officer
position,
performing law enforcement functions,
primary functions of summer and winter
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recreational activities and town
ordinances. Salary & Benefits: $15.00
per hour. Qualifications: U.S. citizen;
Minimum age - 20; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Must be able to
swim and prior ATV, Boating/PWC and
Snowmobile experience preferred. Must
be able to attend mandatory department
trainings and successfully complete
Field Training Program. Apply: 6:00
PM, 01/02/2015. Submit DJ-LE-330,
Resume, Agency Application. To Chief
of Police Timothy Rohrer, Town of
Hartford Police Department, 3360 CTH
K, Hartford, WI 53027, Phone: (262)
673-7214
Ext.
4,
Email: rohrer@thpd.us,
Internet: thpd.us. To obtain application
materials: thpd.us
or
rohrer@thpd.us.
Note: Oral
interviews;
Psychological
profile;
Polygraph
examination;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening; Send
hard copies only, applications sent via
email or other method will be
eliminated
and
discarded.
AA/ADA/EOE
POLICE OFFICER
Sturgeon Bay Police Dept, Sturgeon
Bay,
WI
Reason
For
Announcement: Fill Vacancy, Fulltime.
Responsibilities:
Perform
standard police patrol officer duties;
investigate crimes, enforce state laws
and local ordinances, respond to and
resolve incidents, perform traffic
enforcement duties, write incident
reports, issue citations, and make
custodial
arrests.
Salary
&
Benefits:
$24.06 - $27.16 per
hour.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; Many different
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special assignments available including:
Honor guard, special operations team,
marine patrol, dive team, bike patrol,
and Door County Joint SWAT Team.
All uniforms and equipment provided.
.
Qualifications: U.S.
citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume. To Lieutenant Clinton Henry,
Sturgeon Bay Police Department, 421
Michigan Street, Sturgeon Bay,
WI 54235, Phone: (920) 746-2450,
Fax: (920)
746-2453,
Email: chenry@sturgeonbaywi.org,
Internet: www.sturgeonbaypolice.com.
Note: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening;
Residency required; Resume and Cover
Letter required. Application must be
complete to include questions A, B, and
C
with
a
signature.
AA/ADA/EOE
POLICE OFFICER
Wind Point Police Department, Racine,
WI
Reason
For
Announcement: Establish Eligibility
List,
Parttime. Responsibilities: Perform a
wide variety of tasks related to police
services. Enforce laws/ordinances.
Traffic
enforcement.
Salary
&
Benefits:
$20.51 - $20.52 per
hour. Paid holidays - 10; Clothing
allowance.
Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and

effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Trained on
LASER & Radar. Apply: Ongoing
Recruitment.
Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725
Lighthouse
Dr,
Racine,
WI 53402, Phone: (262) 639-3022,
Fax: (262)
6393039.
Note: Background
investigation; Currently employed as a
Police Officer/live within Racine
County.
AA/EOE
POLICE OFFICER
Manitowoc Police Dept, Manitowoc,
WI Reason For Announcement: Fill
Vacancy,
Fulltime. Responsibilities: General Patrol
Officer
duties.
Salary
&
Benefits:
$3,917
per
month. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement
equipment.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Human Resources Jane
Rhode, City of Manitowoc, 900 Quay
Street,
Manitowoc,
WI 54220,
Phone: (920) 686-6997, Fax: (920)
686-6999,
Email: jrhode@manitowoc.org,
Internet: www.manitowoc.org. To
obtain
application
materials: www.manitowoc.org. Note:
Written exam; Oral interviews;
Psychological
profile;
Medical
examination;
Drug
screening;
Background investigation; Physical
fitness/agility screening; Residency
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required; Manitowoc PD is now doing
its initial testing through Fox Valley
Technical College. FVTC does Law
Enforcement Employment Prescreening
several times throughout the year. More
information
is
available
at
http://www.fvtc.edu/public/content.aspx
?ID=2210&PID=14
.
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy,
Fulltime.
Responsibilities:
Open
enrollment for full-time positions
(2015). Salary & Benefits: $45,671 $65,312 per year.
See MPD
website. Qualifications: See MPD
Web
site.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Sergeant of Police
Timothy Patton, Madison Police
Department, 5702 Femrite Drive,
Madison, WI 53718, Phone: (608)
266-4190,
Fax: (608)
261-9963,
Email: tpatton@cityofmadison.com,
Internet: www.madisonpolice.com. To
obtain
application
materials: www.madisonpolice.com.
Note: Written exam; Oral interviews;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
POLICE OFFICER
Baraboo Police Department, Baraboo,
WI
Reason
For
Announcement: Establish Eligibility
List,
Fulltime. Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the
community to address community
problems.
Salary
&
Benefits: $40,792.32 - $48,272.76 per
year.
Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 10; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation. Qualifications: U.S. citizen;
Driver license; Good driving record;
Good physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
WISCONSIN LAW ENFORCEMENT BULLETIN

and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; minimum age
of 20 1/2 years at time of
application.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Chief of Police Mark
R. Schauf, Baraboo Police Department,
135 Fourth Street, Baraboo, WI 53913,
Phone: (608) 355-2720, Fax: (608)
356-1710,
Email: mschauf@cityofbaraboo.com,
Internet: www.cityofbaraboo.com. To
obtain application materials: On our
website
at
www.cityofbaraboo.com/police. Note:
Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required; See our website for
application due dates for our next hiring
process.
AA/ADA/EOE
POLICE OFFICER
Fond du Lac Police Department, Fond
du
Lac,
WI
Reason
For
Announcement:
Fill
Vacancy,
Establish
Eligibility
List,
Fulltime. Salary & Benefits: $42,552 $59,932
per
year.
Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 9;
Clothing allowance; Longevity pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Associate degree; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual Preferred;
www.fdlpolice.com. Apply: Ongoing
Recruitment.
Submit
Agency
Application. To Associate Manager
Jackie Braatz, Human Resources, 160 S.
Macy St., Post Office Box 150, Fond du
Lac, WI 54936-0150, Phone: (920)
322-3624,
Fax: (920)
322-3421,

Email: jbraatz@fdl.wi.gov,
Internet: www.ci.fond-du-lac.wi.us. To
obtain
application
materials: http://www.ci.fond-dulac.wi.us/index.iml?department=22 or
www.fdlpolice.com or contact Human
Resources
(920-3223624).
Note: Written exam; Oral
interviews;
Psychological
profile;
Medical
examination;
Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
POLICE OFFICER
Oshkosh Police Dept, Oshkosh,
WI
Reason
For
Announcement: Establish Eligibility
List,
Fulltime.
Responsibilities:
Physical
ability to perform essential functions of
a police officer; ability to use all
standard police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $47,180 - $64,045
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days on,
two day off, five days on, three days off
work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment
and
promotional
opportunities. All uniforms and
equipment
provided. Qualifications: U.S. citizen;
Minimum age - 20; Driver license;
Good driving record; Good physical
condition; Associate degree - in
Criminal Justice or Police Science;
Bachelor degree - in any field; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; 60 college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4 year accredited
institution.
Apply:
Ongoing
Recruitment. Submit Resume, Agency
Application. To
Captain
Cyndi
Thaldorf, Oshkosh Police Department,
420 Jackson Street, PO Box 1130,
Oshkosh,
WI 54902-1130,
Phone: (920) 236-5700 Ext. 5724,
Fax: (920)
236-5087,
Email: cthaldorf@ci.oshkosh.wi.us,
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Internet: oshkoshpd.com. To
obtain
application materials: Applications can
only be submitted electronically. Please
visit the City of Oshkosh website
(www.ci.oshkosh.wi.us) and go to the
Employment link.
Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination;
Drug
screening;
Background investigation; Physical
fitness/agility
screening.
AA/ADA/EOE
POLICE OFFICER
North Prairie Police Dept, North Prairie,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Perform a
wide variety of tasks related to police
services. Enforce laws/ordinances.
Traffic
enforcement.
Salary
&
Benefits:
$19.26 - $20.26 per
hour. Salary
dependent
on
qualifications. Uniforms and some
equipment are supplied. Applicants
would provide all other necessary
equipment.
Qualifications: U.S.
citizen; Minimum age - 21; Good
driving
record;
Good
physical
condition; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication
skills;
Previous
experience;
React
quickly
and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; This position is
for experienced law enforcement
officers.
Certified
through
the
Wisconsin Law Enforcement Standards
Board, able to work regular part-time
hours for the Village of North
Prairie.
Apply:
Ongoing
Recruitment. Submit DJ-LE-330. To
Chief Sal Tamez, Village of North
Prairie Police Department, 130 N.
Harrison St, North Prairie, WI 53153,
Phone: (262) 392-2229, Fax: (262)
392-3081,
Email: npchief@northprairie.net. Not
e: Oral interviews; Drug screening;
Background investigation; Currently
employed as a Police Officer/Deputy
Sheriff.
EOE
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POLICE OFFICER
Menasha Police Dept, Menasha,
WI Reason For Announcement: Fill
Vacancy,
Full-time.
Salary
&
Benefits:
$3,719 - $5,548 per
month. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing
allowance;
Deferred
compensation; Education incentive pay;
Vacation; 5-3, 5-3, 5-2 work schedule.
Lateral Entry - Candidates with 5 or
more years of full-time law enforcement
experience would receive accelerated
pay
and
vacation
benefits
commensurate
with
previous
experience.
Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Preference
given to candidates able to speak
Spanish
and/or
Hmong.
Apply:
Ongoing
Recruitment.
Submit
DJ-LE-330,
Resume. To Captain Brett Halderson,
Menasha Police Department, 430 1st
Street,
Menasha,
WI 54952,
Phone: (920)
967-3502,
Email: bhalderson@ci.menasha.wi.us,
Internet: www.MenashaPolice.org. No
te: Written exam; Oral interviews;
Psychological
profile;
Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical
fitness/agility
screening;
Residency within 20 miles of city limits
required upon completion of 18 month
probationary period.; Applications can
be sent as pdf files to the above email
address.
AA/ADA/EOE
TRAINING OFFICER - CRIME
INFORMATION BUREAU
Wisconsin Department of Justice,
Madison,
WI
Reason
For
Announcement: Fill Vacancy, Fulltime. Responsibilities: This position
provides advanced technical training,
direction, guidance, and technical
assistance to local law enforcement
agencies throughout the State of

Wisconsin on Crime Information
Bureau (CIB) and National Crime
Information Center (NCIC) functions.
Salary & Benefits: $45,936 - $52,200
per
year. Salary
dependent
on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays - 8;
Deferred
compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good verbal and
written communication skills; Previous
experience; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Knowledge of methods,
practices, principles and techniques of
adult education, training and learning
processes.
Knowledge
of
curricula/program design Knowledge of
the Transaction for the Management of
Enforcement
(TIME)
System
.
Apply:
11:59
PM,
01/04/2015. Submit Resume, Agency
Application. To Senior HR Specialist
Garth Maletic, Wisconsin Department
of Justice, 17 West Main St., Madison,
WI 53703, Phone: (920) 390-0073,
Email: maleticgr@doj.state.wi.us. To
obtain
application
materials: http://wisc.jobs/public/job_vi
ew.asp?annoid=79589&jobid=79103&o
rg=455&class=14561&index=true. No
te: Written exam; Oral interviews;
Background investigation; This position
requires frequent travel (on average
approximately 2 weeks per month from
February through October) including
frequent overnight stays throughout the
state of Wisconsin. A valid driver's
license
is
required.
.
AA/ADA/EOE
TRANSPORT OFFICER
Monroe County Sheriff's Office, Sparta,
WI
Reason
For
Announcement: Establish Eligibility
List,
Full-time,
Parttime.
Responsibilities:
Transport
prisoners and civil commitments to and
from various facilities in Wisconsin,
often with little prior notice. Salary &
Benefits:
$11.98
per
hour. Qualifications: Driver license;
Good driving record; No felony
convictions; Able to work evenings,
weekends,
and
holidays.
Apply:
Ongoing
Recruitment.
Submit
Agency
Application. To Personnel Coordinator
Ed Smudde, Monroe County Personnel
Dept, 14345 Co Hwy B, Rm 3, Sparta,
WI 54656, Phone: (608) 269-8719,
Fax: (608)
366-1809,
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Email: ed.smudde@co.monroe.wi.us,
Internet: http://www.co.monroe.wi.us/d
epartments/personnel. To
obtain
application
materials: http://www.co.monroe.wi.us/
departments/personnel.
Note: Oral
interviews.
AA/ADA/EOE
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