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MESSAGE FROM
THE ATTORNLEY GENER AL

Dear Law Enforcement Official:

At the Department of Justice, we exist to assist you in our common mission to enhance public
safety. | am a firm believer that local officials are in the best position to understand the needs of their
communities. If the state is to assist, then state officials need to understand and appreciate the concerns
of individual communities. That’s why I am holding Law Enforcement Roundtables in all of Wisconsin’s
72 counties. As of the date of this publication, | will have held roundtables in 36 counties.

I co-host each roundtable with one or more area legislators. Typically, the roundtables are held
in the county seat and run for one and one half hours. Invitations are sent to law enforcement and
community leaders, as well as judges and other officials.

The roundtables are an open forum. All topics relating to public safety are on the table for
discussion. In visiting these counties and listening to what community leaders have to say, two things
have been affirmed. First, each county shares significant concerns with other counties across the state.
Second, each county has their own unique issues.

While I come to these roundtables to listen, listening is not the end of the process. | take back to
the Department of Justice the concerns | hear at each roundtable. Issues raised are given to my staff for
follow-up. Some of the follow-up can be done quickly, and participants will get phone calls from my staff
trying to give assistance. Others, such as legislative ideas, are internally vetted and we follow up with
lawmakers. As the legislative session begins again in January 2009, | hope that some of the concerns
that have been raised will get considered and I can help your voice be heard in Madison.

I have enjoyed traveling around the state meeting many of you and | look forward to meeting
those of you | have not met as | continue my roundtables around the state. At every roundtable, I ask that
the meeting not be the end of the conversation, but the beginning. The only way that we can do our jobs
better is if we hear from you. On the inside cover of each Law Enforcement Bulletin is a directory of
Department of Justice personnel that may be able to help you address a specific concern or follow up on
a suggestion as to how we in state government can help you achieve our mutual mission of a safer
Wisconsin. Please keep in contact with us as we move forward.

Sincerely,

J.B. Van Hollen
Wisconsin Attorney General
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LEGAL
POINTS

&

If you have any comments regarding Legal Points,
please contact Dave Perlman, Assistant Attorney
General, P.O. Box 7070, Madison, WI 53707-
7070, 608/266-1420, fax: 608/266-7869.

State v. Timothy Neitzel
Decided by the Court of Appeals- August 21,

Introduction:

This case involved whether or not a defendant has an
expectation of privacy in a gas station rest room. The
court ruled that under the circumstances the
defendant did not have an expectation of privacy in
the rest room that society would deem as reasonable.

Facts:

The police responded to a gas station in response to a
dispatch about a possible intoxicated driver who had
pulled into the parking lot. Upon arriving at the
station the police observed a lone vehicle parked in
the parking lot which matched the description and
had the license plate number of the vehicle
complained about. The police made contact with the
station clerk who advised that a man had come in,
who appeared disoriented, and who stated that he
really shouldn’t be driving. The man had gone to the
restroom and had been there for at least 20 minutes.
The clerk advised that there were two keys for the
washroom, the one used by the defendant and the one
the clerk kept and now gave the police.

The police went to the restroom and after waiting for
about five minutes began knocking on the rest room
door. When no one answered the knock the police
used the key and entered the restroom. The police
found the defendant asleep on the toilet. After being
aroused the police dealt with the defendant and
eventually arrested him for OWI- fourth offense.

The Defendant’s Argument:

The defendant argued that the entry into the restroom
was unlawful since the police had no 4™ amendment
justification for the entry. Consequently all the
evidence obtained after the unlawful entry into the
restroom should be suppressed as “fruit of the
poisonous tree”.

The State’s Argument:

The state argued that the entry was justified under the
exigent circumstance doctrine. The state also argued
that the defendant did not have a reasonable
expectation of privacy in the gas station restroom.

The Court’s Holding:

The court of appeals agreed with the state and held
that even though the defendant might have had a
subjective expectation of privacy in the rest room it
was not an expectation under the circumstances that
society would deem reasonable. The court reprised
the case of State v. Orta 2003 WI App 93, 264
Wis.2d 765 in evaluating whether an expectation of
privacy is a reasonable one. Orta set forth six factors
in making the determination. 1) whether the person
has a property interest in the premises, 2) whether the
person was legitimately on the premises, 3) whether
the person has complete dominion and control and
the right to exclude others, 4) whether the person
took precautions customarily taken by those seeking
privacy, 5) whether the person put the property to
some private use and 6) whether the claim of privacy
is consistent with historical notions of privacy.

Applying the six prong test the court concluded that
the defendant did not have an expectation of privacy
in the restroom when the police made their non-
consensual entry. The court reached this conclusion
primarily because the defendant was in the restroom
for over twenty five minutes, was sleeping on the
toilet and did not respond to knocking. The court
reasoned that under the circumstances the defendant
forfeited any expectation of privacy he might have
originally had in the restroom. Since the court held
that the defendant did not have a reasonable
expectation of privacy the police did not need a
fourth amendment justification to enter the restroom.
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INTERNET CRIMES AGAINST CHILDREN

Attorney General Van Hollen has placed a priority on law enforcement’s proactive response to the growing problem
of internet crimes against children. To that end, he has directed a 67% increase in the number of special agents
assigned to the Internet Crimes Against Children Task Force within the Division of Criminal Investigation. The
Attorney General’s 2009-11 budget request for the Department of Justice includes a request for additional special
agents and criminal analysts to protect our children from sex predators who utilize the Internet to prey on children.

In addition to expanding investigative capacity internally, Attorney General Van Hollen and the Department of
Justice have continued to add additional local affiliates to the Wisconsin ICAC Task Force. The number of local
law enforcement partners to the Department of Justice’s ICAC Task Force has more than doubled to 64 in the past
year.

The following is an updated contact list of local affiliates to the Wisconsin ICAC Task Force. The list is provided to
facilitate even greater cooperation and collaboration in responding to this serious threat to the welfare of all children.

Internet Crimes Against Children

Affiliate Contact List

Altoona Police Department 9. Clark County Sheriff's Office 17.  Eau Claire County Sheriff's Office
Inv. Chuck (Charles) Wysocky Lt. Jeff Parker Capt. John Vogler
charlesw@ci.altoona.wi.us jeff.parker@co.clark.wi.us john.vogler@co.eau-claire.wi.us
Phone: 715-839-6090 Phone: 715-743-5371 Phone: 715-839-5102
Antigo Police Department Alternate Contact: Det. Jeff Baumgarten 18. Eau Claire Police Department
Corporal Dan Duley jeff.baumgarten@co.clark.wi.us Det. Paul Becker
dduley@antigo-city.org Phone: 715-743-5366 Paul.Becker@ci.eau-claire.wi.us
Phone: 715-627-6411 Phone: 715-839-3888
10. Combined Locks Police Department
Ashland County Sheriff's Office Lt. Scott Lund 19.  Florence County Sheriff's Office
Lt. Tony Jones lundsc@combinedlocks.org Dep. Tom Williams
tony.jones@co.ashland.wi.us Phone: 920-731-6321 twilliams@co.florence.wi.us
Phone: 715-685-7646 Phone: 800-235-9897
11.  Crawford County Sheriff's Office
Ashland Police Department Captain Dale McCullick 20. Fond du Lac Police Department
Kevin Kontny dalem@centurytel.net Computer Crimes Specialist David Zittlow
KKontny@coawi.org Phone: 608-326-8414 dzittlow@ci.fond-du-lac.wi.us
Phone: 715-682-7063 Phone: 920-322-3713
12.  Cross Plains Police Department
Brown County Sheriff's Office Officer Jeff Davis 21.  Germantown Police Department
Lt. K. White jdaviscppd@chartermi.net School Resource Officer Timothy R. Miller
white_kj@co.brown.wi.us Phone: 608-798-4100 tmiller@germantownpolice.org
Phone: 262-253-7780/262-483-6793 (cell)
Sgt. Timothy Thomas 13.  Dane County Sheriff’s Office
Thomas_TP@co.brown.wi.us Det. Ron Dorn 22.  Green Bay Police Department
Phone: 920-448-4235 dorn@co.dane.wi.us Todd Thomas
Phone: 608-267-4149 toddth@ci.green-bay.wi.us
Sgt. Mark Keuler colleenbe@ci.green-bay.wi.us
Keuler_MJ@co.brown.wi.us 14.  Door County Sheriff's Department Phone: 920-448-3200 x3228
Phone: 920-448-4261 Inv. Jim Valley Phone: 920-448-3200 x 3236
jvalley@co.door.wi.us
Buffalo County Sheriff's Office Phone: 920-746-2577 23. Hartland Police Department
Sheriff Michael Schmidtknecht Jeffrey Noennig
michael.schmidtknecht@buffalocounty.com 15.  Douglas County Sheriff's Office jnoennig@villageofhartland.com
Phone: 608-685-6243 Det. Sgt. Edward Anderson Phone: 262-36-2323
andersone@ci.superior.wi.us
Burnett County Sheriff's Office Phone: 715-395-1504 24.  Holmen Police Department
Inv. Ron Wilhem Crystal Sedevie
rwilhem@burnettcounty.org 16.  Dunn County Sheriff's Office hpd@holmenwi.com
Phone: 715-349-2121 Sgt. Russ Cragin Phone: 608-526-4212
rcragin@co.dunn.wi.us
Campbell Police Department Phone: 715-231-2910 25.  Janesville Police Department
Officer Christopher Carley Lt. Tim Hiers
carley5412@msn.com hierst@ci.janesville.wi.us
Phone: 608-783-1050 Phone: 608-755-3132
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26.

21.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

Juneau County Sheriff's Office
Patrol Lt. Robert Jasinski
roadlt@co.juneau.wi.us

Phone: 608-847-9424

Kewaunee County Sheriff's Office
Dep. Sheriff Aaron Dufek
dufeka@kewauneeco.org

Phone: 920-388-3100 x 257

LaCrosse Police Department
Jason Mahairas
mahairasj@cityoflacrosse.org
Phone: 608-789-7214

Linnea Moren
morenl@cityoflacrosse.org
Phone: 608-789-7224

Lake Mills Police Department
Troy Oestreich
toestreich@ci.lake-mills.wi.us
Phone: 920-648-2354

Madison Police Department
Inv. Melanie Hampton
mhampton@cityofmadison.com
Phone: 608-267-4145

Menasha Police Department
Lt. Scott Blashka
shlashka@town-menasha.com
Phone: 920-720-7109

Menomonee Falls Police Department
Lt. Rick Plumley
rplumley@menomonee-falls.org
Phone: 262-532-8705

Middleton Police Department
Det. Sgt. Barry Reynolds
breynolds@ci.middleton.wi.us
Phone: 608-827-1017

Milwaukee Police Department
Lt. Daniel Ruzinski
druzin@milwaukee.gov

Phone: 414-935-7013

Neenah Police Department
Lt. Steven Larson
Slarson@ci.neenah.wi.us
Phone: 920-886-6031

New Holstein Police Department
Eric Voland
evoland@policeone.com

Phone: 920-898-4241

New London Police Department
Inv. Josh Wilson
wilson@newlondonwi.org

Phone: 920-982-8505

North Fond du Lac Police Department
SRO Donovan Heavener
dheavener@nfdl.org

Phone: 920-929-3760

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51

Oconomowoc Police Department
Det. Andrew Rich
Detar@charterinternet.com

Phone: 262-567-4401

Onalaska Police Department
Sgt. Troy Miller
tmiller@cityofonalaska.com
Phone: 608-781-3921

Oneida Police Department
Sgt. Mark Ninham
mninham@oneidanation.org
Phone: 920-869-2239

Oshkosh Police Department
Capt. Kelly Kent
kkent@ci.oshkosh.wi.us
Phone: 920-236-5728

Portage County Sheriff's Office
Det. Sgt. Gina Boettcher
boettcherg@co.portage.wi.us
Phone: 715-346-1468

Det. Sgt. Nick Grieshach
griesban@co.portage.wi.us
Phone: 715-346-1426

Prairie du Chien Police Department
Chief Michael King
pdcchief@mhtc.net

Phone: 608-326-2421

Rice Lake Police Department
Inv. Chris Fitzgerald
rlpdcdf@ci.rice-lake.wi.us
Phone: 715-234-2116

Sauk Prairie Police Department
Dave Griffin
david@saukprairiepd.com
Phone: 608-643-2427

Shawano County Sheriff's Office
Inv. Sgt. Terry Moede
LAW506@co.shawano.wi.us
Phone: 715-526-7906

Sheboygan Police Department
Det. Joel Clark
jclark@ci.sheboygan.wi.us
Phone: 920-459-3355

Shelby Police Department
Officer Sharon Neitzke
shelbypd@charterinternet.com
Phone: 608-788-1032

Sparta Police Department
Officer Beth Ambrosius
bambrosiusspd@centurytel.net
Phone: 608-269-3122

St. Croix County Sheriff's Office
Shawn Demulling
shawnd@co.saint-croix.wi.us
Phone: 715-381-4322

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

Sturtevant Police Department
Chief Sean Marschke
marschkes@sturtevant-wi.gov
Phone: 262-886-7208

Sturgeon Bay Police Department
Sgt. Greg Zager
sgtgpz@charterinternet.com
Phone: 920-746-2455

Superior Police Department
Sgt. Chad LalLor
lalorc@ci.superior.wi.us

Alexander, Nicholas F.
alexandern@ci.superior.wi.us
Phone: 715-395-7234

Taylor County Sheriff's Office
Det. Steven W. Bowers
steve.bowers@co.taylor.wi.us
Phone: 715-748-2200x234

Two Rivers Police Department
Inv. Jayme Bowman
jaybow@two-rivers.org

Phone: 920-793-5511

Viroqua Police Department
Officer Emilee Nottestad
ejnottestad@yahoo.com
Phone: 608-637-2121

Waukesha County Sheriff's Office
Det. Todd Ladwig
tladwig@waukeshacounty.gov
Phone: 262-548-7126

Wausau Police Department

Lt. Craig Dunbar
craig.dunbar@mail.ci.wausau.wi.us
Phone: 715-261-7806

Waushara County Sheriff's Office
Sheriff David Peterson
david.sheriff@co.waushara.wi.us
Phone: 920-787-3321 Phone

West Bend Police Department
Lt. James Flitter
flitterj@ci.west-bend.wi.us
Phone: 262-335-5021

West Salem Police Department
westsalempolice@centurytel.net
Phone: 608-786-0407

Whitewater Police Department
Det. Sgt. Tina Winger
twinger@ci.whitewater.wi.us
Phone: 262-473-0555

Wood County Sheriff's Office
Inv. Dean Berres
dberres@co.wood.wi.us
Phone: 715-421-877
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ool FBI
. N OFFICERS
.’ KILLED

These statistics represent preliminary information
received by the FBI, January through October 2008:
Thirty-four law enforcement officers have been killed
due to criminal actions. During the same time period
in 2007, 51 officers were slain. Nineteen deaths
occurred in the south, seven in the west, six in the
midwest, and two in the northeast. Circumstances
involving the 34 slain officers are as follows: seven
were performing traffic pursuits/stops, six were
investigating suspicious persons or circumstances,
four were ambushed, four were involved in tactical
situations, three were slain while attempting other
arrests, three were answering disturbance calls (one
being domestic disturbance call), three were
responding to burglary calls, two officers were
involved in drug-related situations, one was
responding to robbery call, and one was handling
prisoner(s). Firearms were used in 30 of the 34
killings (19 handguns, five shotguns, four rifles, and
two firearm types were not reported) and vehicles in
four. Twenty officers were wearing protective vests.
There have been 32 separate incidents in which these
34 officers have been slain. Thirty of the 32
incidents have been cleared by arrest or exceptional
means. Forty-three law enforcement officers have
been accidentally killed. During the same time
period in 2007, 72 officers were accidentally killed.
Nineteen deaths occurred in the south, nine in the
west, seven in the northeast, five in the midwest, and
three in U.S. territories (two in Puerto Rico and one
in the U.S. Virgin Islands). Twenty-eight officers
were killed in automobile accidents, six were struck
by vehicles, three were fatally injured in motorcycle
accidents, two were accidentally shot, one was killed
in aircraft accident, one was killed by electrocution,
one officer was a drowning victim, and one officer
was fatally injured in train collision.

Incident Summaries

Chicago Police Department, Illinois, Veteran
Detective, aged 45 with over 18 years law
enforcement experience, was shot. On 08/21/2008,
arrest team comprised of FBI agents and federal task
force officers, including detective, assembled to
locate subject know as bank robber. Arrest team
converged at subject’s girlfriend’s apartment. During
arrest inside apartment, subject shot Victim Detective
in head, immediately disabling him in back bedroom.
Subject, using .44 caliber revolver and .45 caliber
semiautomatic handgun, began firing both firearms
from back bedroom and shot into living room where
other agents were located and where no cover was

available.  Agents returned fire, striking but not
disabling subject. Even after being hit, subject
continued to fire at agents from his position of cover
and agents were forced to retreat to their nearest
position of cover out of apartment and into building
hallway. After more than two hours of negotiations,
SWAT team entered apartment, retrieved victim
Detective, and took subject into custody without
further incident. Victim Detective was in coma and
never regained consciousness.  On 11/04/2008,
victim Detective succumbed to his injuries at 53
years of age. After conviction, subject was sentenced
to life in prison for holding victim Detective hostage
during nearly two-hour standoff, 30 years on various
other counts including bank robberies and assaults on
victim Detective and other agents, and 132 years for
several weapons violations. In addition, subject was
ordered to pay restitution to cover victim Detective’s
medical bills, cash taken during bank robberies and
not recovered, and other expenses.

University City Police Department, Missouri,
Veteran Sergeant, aged 50 with over 25 years law
enforcement experience, was fatally shot on
10/31/2008. At approximately 10:21 p.m., Sergeant
was sitting in patrol vehicle when subject, armed with
.38 caliber Smith & Wesson revolver, approached
patrol vehicle and shot multiple times. Victim
Sergeant received injuries to side head, front upper
torso, and arms/hands. Fatal gunshot wound received
to front upper torso circumvented victim Sergeant’s
body armor by entering through armhole/shoulder
area of vest. Subject fled scene of incident in
personal vehicle and was pursued by officers.
Subject escaped pursuit, but was captured in Kansas
City, Missouri, area by Missouri State Highway
Patrol officers on 11/04/2008. Subject was arrested
and charged with felon in possession of firearm.
State homicide charges are anticipated.

Additional details regarding these incidents are not
available at this time. Should you wish to obtain
information for condolence purposes, please contact
your department’s Law Enforcement Online (LEO)
representative.
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W
WISCONSIN LAW ENFORCEMENT DIRECTORY l @,

Information contained in this directory is also available via WILENET. Non-WILENET users C Law
can download each portion of the directory in a WORD or PDF format from www.wilenet.org. O Enforcement
Certified officers can download the Law Enforcement Directory desktop application by : Directory
logging in to the secure area of WILENET. The desktop application data is updated daily. 1
Please make the following additions and changes to the Wisconsin Law Enforcement Directory:
Justice-Crime Information Bureau Watertown Police Department
Walt Neverman, Director Timothy J. Roets, Chief
Pages 1 & 23 Page 50
Baraboo Police Department Neverman, Walt..............ccccoeeeen. (608) 266-7314
Craig A. Olsen, Chief Director, Justice-Crime Information Bureau
Page 6 Page 62
Sheboygan Police Department Olsen, Craig A......cccocevevinenieenen, (608) 355-2720
1315 N. 23" Street, Suite 101 Chief, Baraboo Police Department
Sheboygan, W1 53081 Page 62
Page 42

Roets, Timothy J.........cccceevvvvnnnn. (920) 261-6660

State Patrol-Tomah Post

Delete P.O. Box
Page 44

Tomabh Police Department
805 Superior Avenue

Chief, Watertown Police Department
roets@watertowncity.org
Page 63

North Fond du Lac Police Department
http://www.nfdl.org

Tomah, WI 54660 Page 74
Page 45
Veterans Affairs-Police (Tomah)
No Chief at Present
Page 49
CONFERENCE CALENDAR

January 20-22, 2009

January 21-23, 2009

February 1-4, 2009

March 11-13, 2009

April 26-29, 2009

WLEEDA 15™ Annual Police Management Training Conference
Wisconsin Dells, Wisconsin
Contact: Lt. Dave Laude, Wood County Sheriff’s Office, 715/421-8705

WI Association of Community Oriented Police Annual Conference
Stevens Point, Wisconsin
Contact: www.wctc.edu/cj_training

Wisconsin Sheriff & Deputy Sheriffs Association 2009 Winter Training Conference
Wisconsin Dells, Wisconsin

Contact: James I. Cardinal, WSDSA Executive Director, jcardinal@wsdsa.org
1-800-592-6092

Vehicular Homicide Conference

Brookfield, Wisconsin

Contact: Tami Dzikowich, SPET Director, spet@doj.state.wi.us or

Tara Schipper, Wisconsin Traffic Safety Resource Prosecutor, jenswold@wisc.edu

APCO'’s 2009 North Central Regional Conference
La Crosse, Wisconsin
Contact: www.apcowisconsin.org
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Wisconsin Law Enforcement
Executive Development Association

LEADERSHIM
MANAGEMENT

15t Annual Police Management Training Conference
January 20-22, 2009
Kalahari Resort & Convention Center

Monday, January 19, 2009

4:00 pm Board Meeting LODGING INFORMATION
Tuesday, January 20, 2009 Kalahari Resort & Convention Center
7:30 am — 8:30 am Registration/**Bagel Bar Breakfast* 1305 Kalahari Drive
8:30 am - 8:45 am Welcome Wisconsin Dells, WI 53965-0590
8:45 am - 5:00 pm Bill Westfall - “Leadership and Management (877) 253-5466

in Law Enforcement: Past, Present and Future”
12:00 noon — 1:00 pm Lunch/ New York Deli Buffet Registrations received after

January 4, 2009, may impact your ability to

Wednesday, January 21, 2009 reserve a room at the Kalahari
7:30 am -8:30 am **All American Breakfast**
8:30 am —4:00 pm Dan Carlson -“Creating a Culture of Integrity”

12:00 noon - 1:30 pm Lunch Banquet
WLEEDA Business Meeting & Election of New Officers

Thursday, January 17, 2008

7:00 am - 8:00 am Kalahari Breakfast Buffet

8:00 am - 11:30 am Val Van Brocklin -“Engaging Gen. X and Y Officers, The Spirit of Leadership”.
11:30 am - 12:00 noon  Closing Comments and Evaluations

WLEEDA 2009 Annual Conference Registration Information

Name:

Title / Rank: Retired: Yes No
Agency:

Agency Address;

Telephone: ( ) E-Mail:

Membership Status / Eligibility

Police Management Course(s) Attended: Date Completed

Criminal Justice Executive Development

Southern Police Institute Command Officer

FBI National Academy

UW Certified Public Manager Program

Other

Please make checks or vouchers payable to WLEEDA
[First time attendees pay non-member feg]

] Check Enclosed [] $150 Member [] $150 Retired Member [] $200 Non-Member
] DOJ Voucher ] $ 25 Membership Fee Only [Unable to attend conference. Membership fee enclosed]

Send Conference Registration Form and Payment to:
Lt. Dave Laude
Wood County Sheriff's Office
400 Market Street
Wisconsin Rapids, Wi 54495
(715) 421-8705

**Conference includes 3 breakfast meals and 2 lunches.**
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WCTC

waukesha county technical college

WI Association of Community
Oriented Police Annual Conference

Training Dates:
Jan 21-23, 2009

Time:
Wed-Thurs 8am-4:30p

Friday 8am-Noon

Cost:
$195
Includes:
continental, breakfast,
two lunches,
one banquet dinner
and all course materials

Location:
Ramada Inn-Stevens Point

Wisconsin

. Association of
Community
Oriented
Ralice

WACORP is an organization of police officers, trainers and
community leaders who are actively engaged in community
policing and problem solving. The purpose of WACOP is to
establish and support a permanent network of Police Officers,
Supervisors, and Community Members who will provide
leadership and encourage the adoption and growth of
community oriented policing and problem solving philosophies
in police agencies and communities throughout Wisconsin.

Topics covered include:

-Crisis Intervention Basic Training
-“The Choking Game”

-Safe Assured

-Internet as an Investigation Tool
-Neighborhood Associations
-Solving Immigration Problems
-S.A.R.A. Model Workshop
-Street Level Drug Investigations
-Dealing with Gang Problems
-Policing Legal Pitfalls

-Animal Violence Links

Keynote Speaker: Community Policing in the UK,
Superintendent Andrew C. Fischer, Merseyside Police Citizen
Focus Dept, United Kingdom

To register for this conference, please go to:

www.wctc.edu/cj_training

Conference Location:

Conference Fees:

Lodging:

Wisconsin Sheriffs & Deputy Sheriffs Association
2009 Winter Training Conference
Chula Vista Resort - 4031 N River Road
Wisconsin Dells - Telephone 608-254-8366

February 1 - 4, 2009
Chula Vista Resort

4031 N River Road, Wisconsin Dells WI 53965
Telephone 608-254-8366

Members - $60.00 before January 12, 2009

Retired Members and Guests: $40.00

Members - After January 12, 2009 - $75.00

Non-Members -
$62.00 Single and $82.00 Double

$75.00

Room reservation deadline is January 1, 2009

(Cont. ..
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Schedule of Events

Sunday, February 1, 2009

3:00 pm - 4:30 pm
5:00 pm

Registration - Grand Lobby, Chula Vista Resort, Wisconsin Dells WI

Super Bowl Party sponsored by the Wisconsin Sheriffs & Deputy Sheriffs
Association and will be held in the Riverview Room North & South. Refreshments and
food during half time.

Monday, February 2, 2009

8:00 am
8:10 am

11:00 am
Noon

1:00 pm

2:30 pm

Opening of Conference and Remarks by Sgt. R. J. Lurquin, President, WS&DSA
Prescription Drug Crimes - P. Ritch Wagner, Director, Law Enforcement Liaison and
Education Corporate Security, Purdue Pharma, L.P.

Exhibitor Area Opens

Lunch (Dutch Treat)

Crimes of Identity Theft and Fraud ("FACT” Act), Presenting Case to the District
Attorney - Speakers to be announced.

Vendor Display & Demonstrations -- This is time to learn about new technology in
law enforcement. Refreshments will be served.

Tuesday, February 3, 2009

8:00 am - 3:00 pm
4:00 pm

7:00 pm

Walking the Narrow Road of Leadership: Becoming the Law Enforcement Leader
Who Makes an Impact on the Organizational Culture - Jack E. Enter, PhD

Annual Business Meeting - President Sgt. R. J. Lurquin presiding

Election of Officers and Directors for 2009 - 2010

Banquet - Guest Speaker, Sheriff David A. Goad, Allegany County, Maryland and
President of the National Sheriffs Association

Wednesday, February 4, 2009

9:00 am - 10:00 am

Legal Update - David H. Perlman, Assistant Attorney General

Name (please print)

Title:

Wisconsin Sheriffs & Deputy Sheriffs Conference Registration

Agency:

Street Address:

City, State, Zip:

1 will register at conference [] Registration fee attached Total Amount $

[ will attend Sunday event Number

Pre-registration: $60.00

Retired Members: $40.00

After January 12, 2009: $75.00 Non-members: $75.00

Guests: $40.00

Make checks payable to WS&DSA and mail prior to January 12, 2009 to:

Wisconsin Sheriffs & Deputy Sheriffs Association
PO Box 145
Chippewa Falls WI 54729-0145
Or Fax to 715-720-0155

Make your room reservation direct with the Chula Vista Resort by January 3, 2009 at 608-254-8366.
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jenswold@wisc.edu.

Save the Date

Vehicular Homicide Conference

March 11-13, 2009

Brookfield, Wisconsin

This training will provide law enforcement officers and prosecutors with the knowledge and
skills necessary to effectively and aggressively investigate and prosecute vehicular crash
cases. The joint training approach will allow both prosecutors and law enforcement to learn
from one another and recognize and appreciate the challenges faced by each discipline.

The conference will be sponsored by the Department of Justice’s Statewide Prosecutor
Training and Education (SPET) Program, with grant funding provided by the Wisconsin
Department of Transportation’s Bureau of Transportation Safety.

Look for registration materials and additional information after January 1, 2009.
guestions regarding the conference can be directed to Tami Dzikowich, SPET Director, at
spet@doj.state.wi.us or Tara Schipper, Wisconsin Traffic Safety Resource Prosecutor, at

Any

EMPLOYMENT OPPORTUNITIES

The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

ADJUNCT FACULTY

Herzing College, Madison, W1 Reason
For Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: Provide in class
instruction and evaluate student learning
at the Madison Campus. Faculty is
given academic freedom in delivery of
material while fulfilling preset learning
objectives. Salary & Benefits: Salary
dependent on qualifications.
Compensation is given per class taught
and is based on the faculty’s level of
education and prior teaching experience.
. Qualifications: Master degree - in
Criminal Justice, Public Safety,
Management or related fields.; Good
verbal and written communication
skills; Knowledge and skills in
operating computer systems; Candidates
must possess Masters or higher degree.
Education and experience in Criminal
Justice, Public Safety, Security, Public
Administration or Management,
Emergency Government, Law or related
fields is desired. Prior teaching
experience will benefit the applicant but
is not required. . Apply: Ongoing

Recruitment. Submit Resume. To
Associate Professor Brian L. Willison,
Herzing College, 5218 East Terrace
Drive, Madison, WI 53718,

Phone: (608) 395-3416, Fax: (608)
249-8593,

Email: bwillison@msn.herzing.edu.
Note: Oral interviews.

EOE

CRIMINAL JUSTICE

FACULTY MEMBER

Nicolet Technical College, Rhinelander,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
See website. Salary & Benefits:
Salary dependent on qualifications.

See website. Qualifications: Bachelor
degree - in Criminal Justice or closely
related field; Master degree - preferred;
See website. Application open until
filled. Apply: Ongoing Recruitment.
Submit Agency Application. To Dept.
of Human Resources, PO Box 518,
Rhinelander, WI 54501, Phone: (715)
365-4410,

Internet: http://www.nicoletcollege.edu
/community/humanresourcesoffice/empl

oymentopps/criminal_justice.html. To
obtain application materials: See
website.

DNR PARK RANGER

Kinnickinnic State Park, River Falls,
WI Reason For Announcement: Fill
Vacancy, Full-time, Part-time,
Seasonal. Responsibilities: Boat
patrol on St. Croix River and patrol of
upland areas of the park. Issue
warnings, citations, or make arrests as
appropriate. Respond to emergency
situations. Write reports. Register
campers, sell park stickers, and perform
some maintenance duties. Salary &
Benefits: $10.50 per hour. You will
be paid an additional $0.45 per hour for
evenings after 6 p.m. and $0.60 per hour
for Saturday and Sunday work. You will
be paid at time and one half for any
hours worked on holidays. Uniforms
and duty gear provided.

Qualifications: U.S. citizen; Driver
license; Good driving record; Eligibility
for Wisconsin Law Enforcement
Standards Board Certification; High
school diploma; 60 college credits;
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Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Wisconsin
Residency Required. Must have
completed WI LE Standards Board 400
or 520 hour Basic Recruit Training.
Apply: Ongoing Recruitment. Submit
Resume, Agency Application. To
Assistant Manager Aaron Mason,
Willow River State Park, 1034 County
Rd. A, Hudson, WI 54016,

Phone: (715) 386-5931, Fax: (715)
386-0431, Email:
aaron.mason@wisconsin.gov,

Internet: www.dnr.wi.gov/employment/
Ite. To obtain application

materials: www.dnr.wi.gov/employmen
t/lte. Note: Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required.

AA/ADA/EOCE

DNR PARK RANGER

Willow River State Park, Hudson, WI
Reason For Announcement: Fill
Vacancy, Full-time, Part-time,
Seasonal. Responsibilities: Patrol the
park to prevent violations of state law.
Issue warnings, citations, or make
arrests as appropriate. Respond to
emergency situations. Write reports.
Register campers, sell park stickers, and
perform light maintenance duties.
Salary & Benefits: $10.50 per hour.
You will be paid an additional $0.45 per
hour for evenings after 6 p.m. and $0.60
per hour for Saturday and Sunday work.
You will be paid at time and one half
for any hours worked on holidays.
Uniforms and duty gear provided.
Qualifications: U.S. citizen; Driver
license; Good driving record; Eligibility
for Wisconsin Law Enforcement
Standards Board Certification; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Wisconsin
Residency Required. Must have
completed WI LE Standards Board 400

or 520 hour training. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Assistant Manager
Aaron Mason, WI-DNR Willow River
State Park, 1034 County Rd. A,
Hudson, WI 54016, Phone: (715) 386-
5931, Fax: (715) 386-0431,

Email: aaron.mason@wisconsin.gov,
Internet: www.dnr.wi.gov/employment/
Ite. To obtain application

materials: www.dnr.wi.gov/employmen
t/lte. Note: Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required.

AA/ADA/EOE

DEPUTY SHERIFF

Outagamie County Sheriff's Office,
Appleton, WI Reason For
Announcement: Establish Eligibility
List, Part-time. Responsibilities:
Transports. Salary & Benefits: $19.39
- $24.84 per hour.

Qualifications: Driver license; Good
driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; 60 college credits; Ability
to possess a firearm; Able to work
evenings, weekends, and holidays;
Ability to use all standard law
enforcement equipment;
PATROL/POLICE OFFICER
EXPERIENCE. Apply: Ongoing
Recruitment. Submit DJ-LE-330. To
Outagamie County Human Resources,
410 South Walnut Street, Appleton,

WI 54911, Phone: (920) 832-1668,
Fax: (920) 832-1534,

Email: HRMAIL@co.outagamie.wi.us,
Internet: www.co.outagamie.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/ECE

DEPUTY SHERIFF

Winnebago County Sheriff's Office,
Oshkosh, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Investigates and
enforces violations of state and county
laws and ordinances consistent with
policies, rules and regulations of the
department. Salary & Benefits: $20.63
- $26.38 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; 60 college credits; Bachelor
degree; Ability to possess a firearm; No

felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Human Resources
Specialist Ron Montgomery,
Winnebago County Human Resources
Department, 448 Algoma Blvd, PO Box
2808, Oshkosh, WI 54903-2808,
Phone: (920) 236-4747, Fax: (920)
424-7538,

Internet: www.co.winnebago.wi.us.
To obtain application

materials: www.co.winnebago.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.

DEPUTY SHERIFF

Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,
supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $40,676 - $70,549 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Paid bereavement leave,
Undesireable Hours pay, Post
Employment Health Plan. Educational
incentive pay of up to 18% over base
salary. Longevity pay of 3% to 12%
over base salary. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience. Apply: Ongoing
Recruitment. Submit Agency

WISCONSIN LAW ENFORCEMENT BULLETIN

DECEMBER 5, 2008



PAGE 13

Application. To Deputy Il Rick
Treadwell, Dane County Sheriff's
Office, 115 W. Doty St., Madison,

WI 53703, Phone: (608) 284-6174,
Email: treadwell@co.dane.wi.us,
Internet: www.danesheriff.com. To
obtain application materials:
www.danesheriff.com ; E-mail request:
treadwell@co.dane.wi.us; Phone
request: (608) 284-6174. Note:
Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
State of Wisconsin Residency required
upon hire.

AA/EOE

DISPATCHER/
TELECOMMUNICATOR
Southeast Emergency Communications
(SEECOM), Crystal Lake, IL Reason

interviews; Psychological profile;
Polygraph examination; Drug screening;
Background investigation.

EOE

DISPATCHER/
TELECOMMUNICATOR
Outagamie County Sheriff's Office,
Appleton, Wl Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Involves operation of a computer aided
dispatch system, teletype and radio
equipment to dispatch police, fire and
ems units. Ability to work rotating
shifts. Salary & Benefits: $16.01 -
$21.36 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Deferred
compensation; Vacation.
Qualifications: Minimum age - 18;

For Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Answering incoming
emergency and routine assistance calls.
Dispatch Police, Fire and EMS
personnel. Operates and maintains radio
and telecommunications systems.
Monitors Burglar and Fire Alarm
System. Copy of complete job
description available with application.
Salary & Benefits: $38,937 - $41,700
per year. Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Deferred compensation;
Vacation; Illinois Municipal retirement
Fund. Qualifications: U.S. citizen;
Minimum age - 18; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 35;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - desireable; Obtain CPR and
Emergency Medical Dispatch
Certification within 1 year of
employment. Obtain LEADS
Certification within 1 year of
employment. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Jeannette Knowles-
Groh, Southeast Emergency
Communications, 100 W. Municipal
Complex, P.O. Box 597, Crystal Lake,
IL 60039-0597, Phone: (815) 356-
2685, Email: jknowles-
groh@seecom911.org. To obtain
application materials: email or
telephone. Note: Written exam; Oral

Good physical condition; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
DJ-LE-330, Resume. To Outagamie
County Human Resources Department,
410 South Walnut Street, Appleton,
WI 54911, Phone: (920) 832-1668,
Fax: (920) 832-1534,

Email: HRMAIL@co.outagamie.wi.us,
Internet: www.co.outagamie.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Drug screening;
Background investigation.
AA/ADA/EOE

DISPATCHER/
TELECOMMUNICATOR

Kenosha City/County Joint Services,
Kenosha, W1 Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Operates telephones,
computers, radios, and other electronic
communications equipment; gathers
emergency and non-emergency
information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits: $16.85
- $21.14 per hour. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 10; Deferred
compensation; Vacation; Shift premium
and Emergency Medical Dispatching
premium in addition to base wage,

Flexible Spending Accounts, Employee
Assistance Program. Qualifications:
Minimum age - 18; High school
diploma; No felony convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Bilingual - Not required,
but helpful; Ability to data entry at 6200
keystrokes per hour with an accuracy
rate of 95%. In lieu of high school
diploma, we will accept G.E.D..

Apply: Ongoing Recruitment. Submit
Agency Application. To Personnel
Assistant Bev Sebetic, Kenosha
City/County Joint Services, 1000 55th
Street, Room 100, Kenosha, W1 53140,
Phone: (262) 605-5050,

Internet: www.kccjs.org. To obtain
application materials: www.kccjs.org or
(262) 605-5050. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.

EOE

DISPATCHER/
TELECOMMUNICATOR

Racine Police Department, Racine, WI
Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: This position
is responsible for receiving calls from
the public and then accurately
determining the appropriate police, fire,
or rescue response. Salary & Benefits:
$30,750 - $38,438 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays -
11; Deferred compensation; Education
incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 30;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Willing to work on a rotating day off
schedule. Candidates must also be able
to work mandatory overtime. Complete
job description and application are
online at www.cityofracine.org under
the Human Resources Department.
Apply: Ongoing Recruitment. Submit
Resume, Agency Application. To
Human Resources Mr. Jerry Scott, City
of Racine, 730 Washington Avenue,
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Racine, WI 53403, Phone: (262) 636-
9589, Fax: (262) 636-9585,

Email: Jerry.Scott@cityofracine.org,
Internet: www.cityofracine.org. To
obtain application materials:
www.cityofracine.org under the Human
Resources department. Note: Written
exam; Oral interviews; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required; Hearing
Examination.

AA/ADA/EOCE

DISPATCHER/
TELECOMMUNICATOR
Wisconsin State Fair Park Police
Department, West Allis/Milwaukee,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Part-
time. Responsibilities: Involves
answering the telephone, dealing with
the general public. Dispatch
Police/Fire/EMS units and the operation
of a computer aided dispatch system,
teletype and radio equipment. Salary &
Benefits: $10.00 per hour. Salary
dependent on qualifications.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 30;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position; Must
be able to work all eleven days of the
Wisconsin State Fair (July 31-August
10, 2008); 8-10 hours a day, and
available to work other events as
needed. Have the capacity to meet
certification requirements as a TIME
system operator. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Chief of Police,
Wisconsin State Fair Park Police
department, 640 S. 84th Street,
Milwaukee, W1 53214-0990,

Phone: (414) 266-7033, Fax: (414)
266-7114, Email: richard.
ziervogel@aol.gov . To obtain
application materials: Wisconsin State
Fair Park Police Department.

Note: Medical examination; Drug
screening; Background investigation;
Wisconsin residency required.
AA/ADA/EOCE

IS NETWORK SUPPORT TECH -
SENIOR (PART-TIME--60%b)
WEEKEND ONLY

TIME System Control Center, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time, Part-time.
Responsibilities: TIME System
Control Center Help Desk support:
operate/monitor/recover DOJ's client
server platforms and applications, web
servers and applications, LAN file
servers and DOJ's data networks.
Salary & Benefits: $17.26 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Deferred
compensation; Vacation.
Qualifications: Associate degree; No
felony convictions; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously. Apply:
Ongoing Recruitment. Submit Agency
Application. To HR Specialist Pat

Miller, WI Department of Justice, 17 W.

Main Street, P.O. Box 7857, Madison,
WI 53707-7857, Phone: (608) 267-
1332, Fax: (608) 261-5808,

Email: millerps@doj.state.wi.us,
Internet: www.doj.state.wi.us. To
obtain application materials: Go to:
http:www.doj.state.wi.us/dms/jobs.asp.
Note: Written exam; Oral interviews;
Background investigation.
AA/ADA/EOCE

JAIL/CORRECTIONS OFFICER
Milwaukee County House of
Correction, Franklin, Wl Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Safeguard and
supervise inmates; maintain discipline
and enforcement rules, monitor and
evaluate inmate behavior; supervise
visiting, programs and recreations;
physical searches; orient, control, direct
and instruct inmates individually and/or
in large groups; restrain combative
inmates. Salary & Benefits:
$33,616.80 - $39,839.30 per

year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Sick leave;
Dental; Paid holidays; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 19; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin
Law Enforcement Standards Board
Certification; High school diploma;

Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Ability to gain
the respect and control the behavior of
offenders; ability to restrain combative
inmates; ability to maintain a positive
attitude and emotional control; ability
follow work procedures and rules;
ability work effectively and
harmoniously with others. Apply:
Ongoing Recruitment. Submit DJ-LE-
330, Resume, Agency Application. To
Human Resources, Courthouse, Rm.
210, Courthouse, 901 N. 9th St.,
Milwaukee, WI 53233, Phone: (414)
278-4143. Note: Written exam; Oral
interviews; Medical examination;
Vision examination; Drug screening;
Background investigation; Residency
required; You must obtain residency
within 6 months of hiring date.
AA/ADA/EOCE

POLICE -

CIVILIAN SERVICE EMPLOYEE
La Crosse Police Department, La
Crosse, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Perform support
functions such as parking ordinance
enforcement, directing traffic, assisting
crossing guards, handling minor
assistance calls, preparing reports and
performing clerical tasks as well as
other police duties except search and
seizure and other sworn officer duties.
Salary & Benefits: $29,411 - $31,491
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 11;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; 60
college credits; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
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Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To City of La Crosse ,
Human Resources Department , 400 La
Crosse Street, La Crosse, W1 54601,
Phone: (608) 789-7595, Fax: (608)
789-7598,

Internet: http://www.cityoflacrosse.org/
jobs.asp?jobID=16. To obtain
application materials:
http://www.cityoflacrosse.org/index.asp
?NID=498. Note: Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; 3 year
residency requirement.

AA/ADA/EOCE

POLICE CHIEF

Neenah Police Department, Neenah,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Police service planning, organizational
development, personnel management,
community policing, & maintaining a
positive community relationship. This
individual will direct, coordinate &
administer all department operations /
personnel (40 sworn/15 non-sworn) to
provide excellent police services.
Salary & Benefits: $69,428 - $93,731
per year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; Bachelor degree - Police
Science, Criminal Justice, Police
Administration, Public Administration
or related field. ; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
4:30 PM, 01/14/2009. Submit Agency
Application. To Deputy Director-
Human Resource Heather Barber, City
of Neenah, 211 Walnut Street, Neenah,
WI 54956, Phone: (920) 886-6103,

Email: HBarber@ci.neenah.wi.us,
Internet: www.ci.neenah.wi.us. To
obtain application materials: 920-886-
6103 / Employment section of website:
www.ci.neenah.wi.us. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.

AA/ADA/EOCE

POLICE OFFICER

Stoughton Police Department,
Stoughton, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: General Patrol
functions. Salary & Benefits: $22.27
per hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; 60 college credits; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification prior to February
01, 2009. Apply: 4:00 PM,
12/19/2008. Submit Agency
Application. To Chief of Police Pat
O'Connor, Stoughton Police
Department, 321 S 4th Street,
Stoughton, WI 53589, Phone: (608)
873-3374,

Email: poconnor@ci.stoughton.wi.us.
To obtain application

materials: www:.ci.stoughton.wi.us
(City Clerks Page - Job Openings) or in
person at 381 E. Main Street, Stoughton
WI. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.

EOE

POLICE OFFICER
Cleveland Police Department,
Cleveland, WI Reason For

Announcement: Fill Vacancy, Full-
time. Responsibilities: Ability to
perform functions of a police officer,
including but not limited to enforce
local, state federal criminal and traffic
laws. Salary & Benefits: Salary
dependent on qualifications.

Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 10; Clothing allowance;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Able to
work evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
4:30 PM, 01/02/2009. Submit DJ-LE-
330. To Chief Of Police Timothy
Barber, Cleveland Police Department,
1150 W. Washington Ave., Cleveland,
WI 53015, Phone: (920) 693-3442,
Email: police@clevelandwi.gov.
Note: Oral interviews; Medical
examination; Drug screening;
Background investigation.

EOE

POLICE OFFICER

Princeton Police Department, Princeton,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time, Part-time. Responsibilities:
General patrol responsibilities to
include the protection of life and
property, enforcement of State laws and
local ordinances and service to the
community. Salary & Benefits: $19.20
- $23.00 per hour. Wisconsin
retirement fund; Health insurance; Sick
leave; Dental; Paid holidays - 11;
Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
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several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 5:00
PM, 01/06/2009. Submit DJ-LE-330,
Resume. To Chief of Police Matthew
Bargenquast, Princeton Police
Department, PO Box 64, 531 South
Fulton Street, Princeton, Wl 54968,
Phone: (920) 295-6250,

Email: princeton83@charterinternet.co
m. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Drug screening;
Background investigation; Residency
required.

EOE

POLICE OFFICER

Evansville Police Department,
Evansville, Wl Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time,
Part-time. Responsibilities:
Establishing an eligiblity list for future
full and part time vacancies. Wage
listed is for full time officer starting.
(2009 contract). Salary & Benefits:
$17.38 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Education
incentive pay; Vacation; Benefits listed
apply to full time positions only. .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Wisconsin Law
Enforcment Standards Board
Certification preferred. . Apply: 5:00
PM, 01/09/2009. Submit DJ-LE-330,
Resume, Agency Application. To Chief
of Police Scott McElroy, Evansville
Police Department, 535 E Main Street,
Evansville , WI 53536, Phone: (608)
882-2299, Fax: (608) 882-2295,
Email: evanspd@charter.net. To obtain
application

materials: http://www.ci.evansville.wi.
gov/city/jobs.htm. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision

examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Final offers of
employment are conditional and are
subject to Evansville Police
Commission approval. Incomplete or
late application materials shall
disqualify a candidate.

AAJADA/EOE

POLICE OFFICER

Wind Point Police Department, Racine,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: Perform a wide
variety of tasks related to police
services. Enforce laws/ordinances.
Traffic enforcement. Salary &
Benefits: $20.51 - $20.52 per hour.
Paid holidays - 10; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Trained on
LASER & Radar. Apply: Ongoing
Recruitment. Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725 Lighthouse Dr, Racine,

WI 53402, Phone: (262) 639-3022,
Fax: (262) 639-3039.

Note: Background investigation;
Currently employed as a Police
Officer/live within Racine County.
AA/EOE

POLICE OFFICER

La Crosse Police Department, La
Crosse, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Responsibilities
include working as a team member to
enforce laws, maintaining the public
peace, protecting life and property and
working with the community to address
community problems. Salary &
Benefits: $38,961 - $52,299 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 11; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Retiree health insurance until

age 65. Lateral Transfer Program .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Bachelor degree -
Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; The La Crosse
Police Department incorporates a
community policing philosophy;
accordingly, applicants should possess
strong human relations, problem
solving, and communication skills. .
Apply: Ongoing Recruitment. Submit
Agency Application. To City of La
Crosse , Human Resources Department,
400 La Crosse Street, La Crosse,

WI 54601, Phone: (608) 789-7595,
Fax: (608) 789-7598,

Internet: http://www.cityoflacrosse.org/
jobs.asp?jobID=15. To obtain
application materials:
http://www.cityoflacrosse.org/index.asp
?nid=498. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; 3 year
residency requirement.

AA/ADA/EOCE

POLICE OFFICER

Mount Pleasant Police Department,
Racine, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: General patrol
responsibilities to include the protection
of life and property, enforcement of
State laws and local ordinances and
service to the community. The Mount
Pleasant Police Department supports
Community Orientated Policing. Salary
& Benefits: $44,662 - $58,300 per
year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 17;
Deferred compensation; Vacation;
Tuition reimbursement;uniforms and
most equipment provided .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
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record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Administrative
Assistant Lori Swenson / Recruitment,
Mt. Pleasant Police Department, 6200
Durand Ave., Racine, Wl 53406,
Phone: (262) 554-8812 Ext. 235,

Fax: (262) 554-1163,

Email: LSwenson@mtpleasantwi.gov.
To obtain application materials: Call,
write or e-mail for application.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening; Must
reside within the Wisconsin counties of
Racine, Kenosha, Milwaukee,
Walworth, and Waukesha after one year
of employment.

AA/ADA/EOCE

POLICE OFFICER

Platteville Police Department,
Platteville, Wl Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: The
position description can be viewed on
the City of Platteville's website:
http://www.platteville.org. Salary &

simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Preference
given to individuals possessing
Wisconsin Law Enforcement Standards
Board Certification . Apply: Ongoing
Recruitment. Submit Agency
Application. To Lieutenant Bruce
Buchholtz, Platteville Police
Department, 5 W. Mineral St., P.O. Box
780, Platteville, WI 53818-0780,
Phone: (608) 348-2313,

Email: buchholtzb@platteville.org,
Internet: http://www.platteville.org. To
obtain application materials: online at
platteville.org or contact the Platteville
Police Dept. (608) 348-2313.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Residency within
15 miles of the City of Platteville is
required within 1 year of date of hire.
AA/ADA/ECE

POLICE OFFICER

Menomonee Falls Police Department,
Menomonee Falls, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Police patrol & criminal & municipal
law enforcement including: traffic
control & enforcement,accident
investigation, patrol, investigation of
law violations. Salary & Benefits:
$51,183 - $62,149 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Clothing allowance;
Education incentive pay; Vacation; See
www.menomonee-falls.org.
Qualifications: U.S. citizen; Minimum

Benefits: $18.11 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation; All equipment subject to
initial issue. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Bachelor degree; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks

age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; See:
www.menomonee-falls.org. Apply:
Ongoing Recruitment. Submit Agency

Application. To Human Resource
Director Christine Peplin, Village of
Menomonee Falls, W156 N8480
Pilgrim Road, Menomonee Falls,

WI 53051, Phone: (262) 532-4243,
Fax: (262) 532-4249,

Email: cpeplin@menomonee-falls.org,
Internet: www.menomonee-

falls.org. To obtain application
materials: www.menomonee-falls.org.
Note: An applicant must meet the
qualifications for Police Officer at the
time of application. Assessment Center.
AA/ADA/EOE

POLICE OFFICER

North Fond du Lac Police Department,
North Fond du Lac, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Salary & Benefits:
$40,081 - $50,904 per year. Salary
dependent on qualifications.

Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Short & long term disability.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; 60 college
credits; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Ability to perform essential
functions of this position. Apply:
Ongoing Recruitment. Submit Agency
Application. To Police Clerk Karie
Tackett, North Fond du Lac Police
Department, 16 Garfield Street, North
Fond du Lac, WI 54937, Phone: (920)
929-3760, Fax: (929) 929-3784,
Email: ktackett@nfdl.org,

Internet: www.nfdl.org. To obtain
application materials: www.nfdl.org or
e-mail Police Clerk Karie Tackett or
call 920-929-3760. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.

EOE

POLICE OFFICER

University of Wisconsin - Madison,
Madison, W1 Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Officers are
responsible for patrolling and
responding to calls for service on the
University Campus. We are a
progressive Department with a
commitment to training and utilizing
new technology. Salary & Benefits:
$18.29 - $23.28 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
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compensation; Vacation; Complete
uniform provided.

Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Lieutenant Kenneth
Kerl, UW-Madison Police Department,
1429 Monroe Street, Madison,

WI 53711, Phone: (608) 262-4889,
Email: kgkerl@wisc.edu,

Internet: www.uwpd.wisc.edu. To
obtain application materials: May
download application material on
Department website uwpd.wisc.edu.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; The UW-Madison Police
Department is a full service agency with
over 60 sworn police officers in an
organization of over 100 L.E. and
security professionals.

AA/ADA/EOCE

POLICE OFFICER

Wausau Police Department, Wausau,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: Perform
responsible police work involving the
protection of life & property through the
enforcement of state laws & local
ordinances. Salary & Benefits:
$3,232.55 - $3,803.00 per month.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 11; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation; *Note* -
salary info is based on the 2008
Professional Police Assn. labor
agreement. Listed rates will increase
7/1/08. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; Eligibility for Wisconsin

Law Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Posses
demonstrated good character that will
withstand extensive scrutiny throughout
the hiring process, including a detailed
background investigation. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Conf. Admin.
Specialist Terry VanOrder, City of
Wausau - Human Resources Dept., 407
Grant St., Wausau, W1 54403-4783,
Phone: (715) 261-6631, Fax: (715)
261-4141,

Email: tlvanorder@mail.ci.wausau.wi.u
s, Internet: www.ci.wausau.wi.us. To
obtain application

materials: www.ci.wausau.wi.us/jobs.as
p. Note: Written exam; Oral
interviews; Psychological profile;
Polygraph examination; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency requirement is a 20-mile
radius from the Public Safety Building.
EOE

POLICE OFFICER

Baraboo Police Department, Baraboo,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the
community to address community
problems. Salary & Benefits: $39,894
- $47,210 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays -
10; Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation.
Qualifications: U.S. citizen; Minimum
age - 20; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and

written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Police Chief Craig A.
Olsen, Baraboo Police Department, 135
Fourth Street, Baraboo, W1 53913,
Phone: (608) 355-2720,

Email: colsen@cityofbaraboo.com,
Internet: cityofbaraboo.com. To obtain
application materials: From Baraboo
Police Deparrtment, or
cityofbaraboo.com/police.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required.

AAJ/ADA/EOE

POLICE OFFICER

Appleton Police Department, Appleton,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Minimum requirements are: must be a
U.S. Citizen; at least 18 years of age;
possess a valid driver’s license;
minimum 60 semester credits at an
approved university, college or
technical school; no felony or domestic
violence convictions. Salary &
Benefits: $22.61 per hour. Apply:
Ongoing Recruitment. Submit Agency
Application. To Jean Clow, City of
Appleton, 100 N Appleton, Appleton,
WI 54911, Phone: (920) 832-6458,
Fax: (920) 832-5845,

Email: humanresources@appleton.org,
Internet: www.appleton.org. To obtain
application materials:
http://www.appleton.org.
AA/ADA/EOCE

POLICE OFFICER

Oshkosh Police Department, Oshkosh,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Full-
time. Responsibilities: Physical
ability to perform essential functions of
a police officer;ability to use all
standared police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $43,000 - $55,498
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days
on,two days off;five days on, three days
off work schedule. Compensatory time,
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Call-In Time, A wide variety of job
enrichment and promotional
opportunities. All Uniforms and
Equipment provided.

Qualifications: U.S. citizen; Minimum
age - 20; Driver license; Good driving
record; Good physical condition;
Associate degree - In Criminal
Justice/Police Science; Bachelor degree
- In any Field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; 60-college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4-yr institution. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Captain of
Administration Cyndi Thaldorf,
Oshkosh Police Department, 420
Jackson Street, P.O. Box 1130,
Oshkosh, W1 54902-1130,

Phone: (920) 236-5700 Ext. 5724,

Fax: (920) 236-5087,

Email: cthaldorf@ci.oshkosh.wi.us,
Internet: www.oshkoshpd.com. To
obtain application materials: Contact
City of Oshkosh; Personnel Office; 215
Church Ave, Oshkosh, W1 54902 or call
(920) 236-5096. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Assessment
Center Personality Assessment and
Intelligence Testing.

AA/ADA/EOCE

POLICE OFFICER

Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Open enrollment for full-time positions
(Spring, 2009). Salary & Benefits:
$40,975 - $58,522 per year. See MPD
website. Qualifications: See MPD
Web site. Apply: Ongoing
Recruitment. Submit Agency
Application. To Sergeant of Police
Michael C. Koval, Madison Police
Department, 211 S. Carroll St.,
Madison, WI 53703-3303,

Phone: (608) 266-4190, Fax: (608)
261-9963,

Email: mkoval@cityofmadison.com,
Internet: www.madisonpolice.com. To
obtain application

materials: www.madisonpolice.com.

Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE

POLICE OFFICER

Milwaukee Police Department,
Milwaukee, W1 Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Milwaukee Police Officers preserve
public peace, protect life and property,
work within the community to prevent
crime, and enforce ordinances of the
City of Milwaukee and laws of the State
of Wisconsin. Salary & Benefits:
$42,562 - $57,387 per year. Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Deferred compensation;
Vacation; Special annual payments
Special duty payments Tuition and
textbook reimbursement.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; « Civil and
courteous. « Able to solve problems. «
Leadership skills. « Able to maintain
self-control. « Honest, responsible, and
trustworthy. « Able to work long hours
for an extended period of time. .
Apply: Ongoing Recruitment. Submit
Agency Application. To Police Testing,
City of Milwaukee Fire and Police
Commission, 200 E Wells St, Room
706, Milwaukee, W1 53202,

Phone: (414) 286-5074,

Internet: http://www.city.milwaukee.go
v/PoliceOfficer20793.htm. To obtain
application

materials: www.milwaukee.gov/der.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; You must: wear a
uniform; carry a firearm; complete 23-
week training course and 16-month
probation; work 40-hour work week
(rotating off days); work most
weekends/holidays; work midnight-8:00
AM or 4:00 PM-midnight; and earn 60
college credits w/in 5 years.

EOE

POLICE OFFICER

Neenah Police Department, Neenah,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Salary & Benefits: $39,408 - $55,700
per year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Dental; Paid holidays;
Clothing allowance; Longevity pay;
Deferred compensation; Education
incentive pay; Vacation; 12 hour
schedule (3on-3off, 3-3, 3-3, 3-5).
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Administrative
Secretary Brenda Mathison, Neenah
Police Department, 2111 Marathon
Avenue, Neenah, WI 54956-4771,
Phone: (920) 886-6016,

Email: BMathison@ci.neenah.wi.us,
Internet: www.ci.neenah.wi.us. To
obtain application materials: See
Website for specific application
requirements - www.ci.neenah.wi.us.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency within 30 miles of Neenah
City Limits within 6 months after
completion of probation. See Website
for specific Application Requirements.
AA/ADA/EOCE

SECURITY OFFICER 3

University of Wisconsin - Madison,
Madison, W1 Reason For
Announcement: Fill Vacancy, Full-
time. Responsibilities: Provide
security services for the UW-Madison
Campus and U.W. Hospital. Respond to
alarms and calls from
students/faculty/staff/general public.
Ability to discern suspicious conditions
or circumstances which indicate trouble
or a crime in progress and report such
incidents to the dispatcher. Salary &
Benefits: $10.88 - $15.49 per hour.
Wisconsin retirement fund; Health
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insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Longevity
pay; Deferred compensation; Vacation;
Uniforms provided.

Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Lieutenant
Kenneth Kerl, UW-Madison Police
Department, 1429 Monroe Street,
Madison, W1 53711, Phone: (608)
262-4889, Email: kgkerl@wisc.edu,
Internet: www.uwpd.wisc.edu. To
obtain application materials: May be
downloaded from our web-site
uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;

Background investigation; Physical
fitness/agility screening; UW-Madison
Police Department is a 24/7/365
Department with over 65 sworn police
officers and over 40 full time security
officers on staff.

AA/ADA/EOE

WATER/LAKE PATROL

Big Cedar Lake Protection &
Rehabilitation District, West Bend, WI
Reason For Announcement: Fill
Vacancy, Part-time, Seasonal.
Responsibilities: The Big Cedar Lake
PRD is accepting applications for Water
Safety Patrol Officer. Job duties include
enforcing Federal and State regulations,
especially Chapter 30, Wis. Stats., in
addition to local ordinances of the
BCLPRD, SLPRD and LCLPRD.
Salary & Benefits: $16.00 - $25.00 per
hour. Salary dependent on
qualifications. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Associate
degree - Criminal Justice or Related
Field; Ability to possess a firearm; No
felony convictions; No domestic abuse

convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Minimum
requirement of two years Water Safety
Patrol experience. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Chief Dan Carroll, Big
Cedar Lake Protection and
Rehabilitation District, 4480 Gonring
Dr., West Bend, WI 53095,

Phone: (262) 629-9322, Fax: (262)
629-1019,

Email: bigcedarlake@nconnect.net,
Internet: www.bigcedarlakeprd.org. To
obtain application materials: Call or
pick up in person at address listed
below. Note: Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are
physically located at 17 W. Main Street, Madison, Wisconsin.

Address all correspondence to: Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7857, phone
608/266-5710, fax 608/266-1656, davisonde@doj.state.wi.us. The deadline for all submissions is the 15" of the
month prior to the month of publication.

The matter contained in this bulletin is intended for use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the
Department of Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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o Include an individual's name and address to facilitate delivery within a large organization.

o If you have questions, please call Document Sales at 608/266-3358.

o Prices are subject to change. No refunds will be granted.
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