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MESSAGE FROM
THE ATTORNEY GENERAL

Dear Law Enforcement Official:
The Wisconsin Department of Justice, in conjunction with Wisconsin Indianhead Technical
College, recently held training on the Wisconsin Public Records Law. Two hundred and sixty-eight law
enforcement professionals from around the state participated in the training held at 19 different locations
via videoconferencing. Three segments, one hour each, were devoted to the Public Records Law and its
application to law enforcement agencies.
The Wisconsin Department of Justice offers a number of resources for law enforcement officers
when it comes to better understanding both Wisconsin’s Open Meetings and Public Records Laws. Many
of these resources are located on WILENET. Video recordings of the recent training are available there.
As well, based on questions from law enforcement, a FAQ section has been created as a further resource.
Copies of the outlines corresponding to the three video training segments can also be found on
WILENET, as well as several past columns dealing addressing public records issues. A general outline
of the state’s Public Records Law can be found at the Department of Justice homepage:
www.doj.state.wi.us
Law enforcement agencies should also be aware of certain statutory requirements placed upon
them by the Wisconsin Public Records Law [Wis. Stat. Sec. 19.34(1)]:
•

Police chiefs and county sheriffs need to designate a legal custodian who will be able to make
decisions on behalf of the agency in regards to public records responsibilities. If no custodian is
selected, the responsibility will remain with the chief or sheriff.

•

All law enforcement departments need to display a public records policy which will include
information specified by Wis. Stat. Sec. 19.34(1).

If you have questions about the Public Records Law that cannot be answered by reviewing the
resources on WILENET, please contact Connie Anderson at (608) 266-3952 to speak to one of our
Assistant Attorney Generals with your public records questions.
Sincerely,

J.B. Van Hollen
Wisconsin Attorney General
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2010 Attorney General’s Summit on Public Safety

Caring for Cops:
The Challenges of a Hazardous Profession
Tuesday evening, June 15, through Thursday afternoon, June 17, 2010
Chula Vista, Wisconsin Dells
Five shooting incidents – 15 law enforcement officers dead. 2009 was the worst year
for multiple-officer shootings since 1981. Four of those officers were gunned down
on November 29 during an ambush at a Washington State coffee shop. The Pierce
County, Washington, Sheriff’s Department provided the initial response and served as
the lead investigative agency. Rick Adamson, Chief of Operations for Sheriff’s Office
will talk about what his staff found at the coffee shop, the ensuing investigation, and
how the agency is caring for officers who are dealing with the deaths of several
colleagues. Washington State had six officers slain in the last quarter of 2009. In
addition to the Lakewood officers, the Seattle Police Department had an officer
assassinated on Halloween and the Pierce County Sheriff’s Office lost one of their own deputies during a domestic
call. Deputy Kent Mundell passed away on December 28, less than a month after the coffee shop slayings.
A law enforcement officer is more likely to die from suicide than a homicide…statistics show that every 24 hours
an officer will die from suicide. In an effort to reduce officer suicides, the state of Florida has developed a suicide
prevention toolkit and website called “In Harm’s Way.” Donna Schulz, Law Enforcement Coordination Manager
with the US Attorney’s Office in Tampa, helped develop and distribute this program. Ms. Schulz will share her
perspective on Line of Duty Suicides during a plenary session and then in a breakout session she will outline the
steps law enforcement agencies can take to help prevent officer suicides.
AGENDA
Tuesday, June 15

Wednesday, June 16 (continued)

6-8:00 pm

3:30 pm

Breakout Sessions (two repeated)
Violence Against Cops:
It’s Happening in Wisconsin
The Realities of
Post-Traumatic Stress Disorder

Registration
Continental Breakfast

5:00 pm

Reception

Summit Opening/Welcome
J.B. Van Hollen, Attorney General

Thursday, June 17

Welcoming Reception

Wednesday, June 16
7:00 am
8:00 am
8:30 am

Four Officers Dead:
Ambush in Washington State

11:30 am

Luncheon

12:30 pm

Line of Duty Suicides

2:00 pm

Breakout Sessions
Violence Against Cops:
It’s Happening in Wisconsin
The Realities of Post-Traumatic Stress
Disorder In Harm’s Way: Law Enforcement
Suicide Prevention (ends at 4:45 pm)

6:30-7:45 am

Buffet Breakfast

8:00 am

Waiting for Justice:
The Robert Pfeil, Jr.,
Homicide Cold Case

10:15 am

Wisconsin’s Heroin Epidemic

11:45 am

Legal Update

(Cont . . .)
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The cost of the Summit is $50.00 per participant. All Summit materials and meals are included in the registration
fee. Attendance at the Summit qualifies for 12 hours of the annual recertification training required by the Law
Enforcement Standards Board.
REGISTER:

On-line registration is available on WILENET (www.wilenet.org) or you can complete and mailin the registration form that follows.

LODGING:

Lodging reservations should be made directly with the Chula Vista at 800/388-4782 or 608/2548366. Room rates of $70/single or $92/double are available to attendees. A 2-bedroom/2-bath
condo is available at a reduced rate of $199.00 per night. Ask for the Attorney General’s Summit
rates when registering. The state rate is guaranteed only through May 25th – so make your
reservations early.
BRING THE FAMILY
Double rooms ($92) include 6 waterpark passes.
Additional waterpark passes also available with condo reservations.

For additional information, contact Sharon Miemietz at 608/266-7380 or miemietzsk@doj.state.wi.us.

Attorney General’s Working Summit on Public Safety
June 15-17, 2010
Wisconsin Dells, Wisconsin
MAIL REGISTRATION
Last Name

First Name

Title

Agency

Mailing Address (Street/P.O.Box)

City, State, Zip

Phone Number

E-mail Address

Middle Initial

Payment Type (check one)
__________ Check

__________ Purchase Order (# ____________________)

The registration fee is $50
A check made payable to the Wisconsin Department of Justice or a Purchase Order number must
accompany this registration form. Submit the completed registration form and payment by June 11 to:
Sharon Miemietz
AG’s Working Summit
P.O. Box 7070
Madison, WI 53707-7070
Phone: 608/266-7380
Fax: 608/266-7869
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LEGAL
POINTS
If you have any comments regarding Legal Points,
please contact Dave Perlman, Assistant Attorney
General, P.O. Box 7070, Madison, WI 537077070, 608/266-1420, fax: 608/266-7869.

The State’s Argument:
The state argued that enough time had passed since
the original invocation to allow the police to
approach the defendant. Also the state argued that
since the defendant had been in prison for a
substantial period of time the normal coercive
circumstances inherent to custody were no longer
applicable, and thus the Edward rule protections were
no longer necessary.
The United States Supreme Court Holding:

Maryland v. Shatzer
Decided by the United States Supreme CourtFebruary 24, 2010
This case deals with the invocation of the Miranda
right to an attorney and the Edwards rule, which
prohibits a re-interrogation of a subject in custody
once the subject after the reading of the Miranda
warning invokes his right to counsel. Specifically the
Shatzer court held that the Edwards rule ceases to be
applicable and the police may approach for a reinterrogation 14 days after the subject is released
from custody. Interestingly, the Court also held that
serving a sentence in the general prison population is
considered to be a release from custody for Miranda
purposes.
Facts:
In 2003 the defendant was serving a sentence for an
unrelated matter when he became suspected of
having sexually abused his three year old son. A
detective assigned to the investigation of the child
sexual abuse interviewed the defendant at the
Maryland Correctional Institute. The defendant was
read his Miranda rights and ultimately the defendant
invoked his right to an attorney and was returned to
the general prison population.
Two years and six months later more information
connecting the defendant with the sexual abuse of his
son came to light. The police went to the Roxbury
Correctional Institute, where the defendant had been
transferred to, and read the defendant his rights and
this time the defendant waived his rights and talked
to the police investigator. Ultimately the defendant
made an inculpatory statement.
Defendant’s Argument:
The defendant argued that the Edwards rule
prohibited the police from approaching him about the
sexual abuse matter, since the previous time he had
been questioned he invoked his Miranda right to an
attorney. Under Edwards, once a person invokes his
Miranda right to an attorney the police can not
approach the subject on that matter so long as the
subject remains in custody. Since the defendant had
remained incarcerated between his first invocation
and the second police approach 2 years and 6 months
later, the defendant reasoned that the attempt to reinterrogate him violated Edwards.
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The United States Supreme Court reversed earlier
holdings on the case and ruled that the Edwards rule
was not applicable and consequently that the
defendant’s inculpatory statements were admissible.
Specifically the court held that after the original
invocation the defendant’s release from the
interrogation room back to the prison general
population constituted a release from custody for
Miranda purposes. Thus two years and six months
later the police were lawful in re-approaching the
defendant and attempting to question him, since in
effect he had been released from custody after he first
invoked. The release from custody, albeit from a jail
to the prison general population, works the same,
reasoned the court, as a release from jail to the street.
In addition, the Supreme Court enunciated a new rule
that once a person invokes his right to an attorney
after being Mirandized in custody the police may not
re-approach the subject under Edwards, as it is now
revised, until the person has been released from
custody for at least 14 days. Obviously under this
new rule the statements in this case were fine as far
more than 14 days, 2 years and six months, had
passed from the first interrogation to the second one.
Practical Application:
This case in some ways helps the police and in some
ways hurts the police.
The good part: This case buys the argument that a
prison is like a home and that for Miranda purposes
being in prison is like not being in custody. However,
being taken out of the general prison population to be
interrogated is sufficiently custodial to trigger the
Miranda requirement though the return to the prison
general population after the interrogation is a release
from custody allowing the police to again contact the
subject. Wisconsin cases, notably Sate v. Armstrong,
have rejected the notion that any kind of
incarceration can be considered non-custodial but in
light of this case and its strong language it is highly
possible that in the future our courts will accept the
prison as “home” notion. However I feel this concept
is only good for a prison and would likely not be
good for a jail or for interrogating a person who has
not yet been convicted of the charge for which he is
in jail, as that person is far more vulnerable to state
pressure than a convicted person serving out his time
in prison.
(Cont . . .)
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The bad part: Before this case, the rule is that once
a person is released from custody the slate is wiped
clean and the police could feel free to approach the
subject as soon as they wished. Now, that is no
longer true. Now the rule is that once a person
invoked their Miranda right to an attorney while in
custody, the police can not approach the subject again
so long as he/she is in custody, though placement in
the prison general population is considered a release
from custody. Once the person is released from actual

custody or placed in the prison general population the
police must wait for 14 days after the break in
custody until they can approach the subject. Since
there will likely be debate as to what is meant by 14
days, the safest course might be to wait 15 days to
remove any doubt.
Of course, like always, the subject may reinitiate
contact with the police any time they wish.

SCHEDULING OF PHARMACEUTICAL PREPARATIONS
Pharmaceutical preparations are found in three broad categories which are over-thecounter (OTC) preparations, non-controlled prescription products (PP) and controlled
substances (CS). OTC preparations are common, relatively safe drugs that do not require
a prescription to obtain and are readily available at pharmacies, department, convenience
and grocery stores. Examples of OTC preparations are aspirin, ibuprofen, Al eve
(naproxen), Tylenol (acetaminophen), Benadryl (diphenhydramine), Claritin (loratadine).
Non-controlled prescription products do not contain controlled substances and are meant to treat a specific illness or
condition. To obtain a non-controlled prescription product, one must first see a practitioner (physician, physicians’
assistant, and nurse practitioner) to have his/her medical condition diagnosed. The practitioner may then prescribe
an appropriate prescription product. Examples of non-controlled prescription products would be levothyroxine
(thyroid medication), diltiazem (angina pectoris/high blood pressure), amitriptyline (antidepressant), tramadol
(analgesic), and amoxicillin (antibiotic). Non-controlled prescription products must be obtained at a dispensary
(pharmacy, doctor) and generally require the signature of the person obtaining the prescription product. While it is
legal to possess and use an authorized prescribed non-controlled prescription product, it is illegal to give or sell that
prescribed prescription product to another individual §450.11(9) (b).
Controlled substances are covered in the Wisconsin Uniform Controlled Substances Act (Chapter 961) and are listed
in five schedules. Schedule I controlled substances (§961.14) are highly addictive, have no medical use and are
never prescribed by practitioners. Only a few Schedule I controlled substances are routinely seen by law
enforcement such as: heroin, LSD (lysergic acid diethylamide), MDMA (3, 4-methylenedioxymethamphetamine),
mescaline (from cactus), psilocin or psilocybin (from mushrooms), and THC (tetrahydrocannabinols/marijuana).
Schedule II controlled substances (§961.16) are addictive drugs that have some medical use. Some of the more
common Schedule II controlled substances are cocaine, amphetamine, methamphetamine, methadone and
oxycodone. Schedule III controlled substances (§961.18) are less addictive and have more medical uses. Common
Schedule III controlled substances would be phendimetrazine, ketamine, buprenorphine and steroids. This pattern of
addiction and medical use continues with Schedule IV (§961.20) and Schedule V (§961.22) controlled substances.
Common Schedule IV controlled substances would be alprazolam (Xanax), diazepam (Valium), ephedrine, and
phentermine. The only Schedule V controlled substances that are likely to be seen are pseudoephedrine (the starting
material for making Methamphetamine) and codeine found in a cough syrup.
A number of controlled substances in Schedules II through V are present in prescription products. Just as for noncontrolled prescription products, an individual must first see a practitioner for a proper diagnosis before receiving a
prescription product that contains a controlled substance. A prescription product containing a controlled substance
can usually be easily indicated using a pharmaceutical identifier (see “Establishing Probable Cause for Indication of
Pharmaceutical Products”, Law Enforcement Bulletin, March 6, 2009, pages 4-5). The controlled substance
Schedules (I through V) provided in the pharmaceutical identifiers are federal schedules which are the same in the
Wisconsin Uniform Controlled Substances Act. This is a convenient starting point for determining where a
prescription product containing a controlled substance can be found in the Wisconsin Uniform Controlled
Substances Act.
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Only a limited number of narcotic drugs appear in more than one schedule in the Uniform Controlled Substances
Act. The two most common controlled substances which occur in more than one schedule are Codeine and
Hydrocodone. Each of these is covered individually in the following tables.

Codeine Schedule II

Codeine Schedule III

Codeine Schedule V

§961.16 (2) (a) 4.

§961.18(5)(b)

§961.22(2)(a)

Materials (usually powder) that
contain only codeine and no other
active ingredients.

Usually tablets (for example Tylenol
with Codeine) which contain codeine
and have one or more active, nonnarcotic ingredients such as
Acetaminophen, Caffeine, Aspirin, etc.

Typically a cough syrup
containing codeine as an
ingredient.

§961.18(5)(a)
These are very rare but are materials
which contain codeine and an equal or
greater quantity of an isoquinoline
alkaloid of opium.

Hydrocodone Schedule II

Hydrocodone Schedule III

§961.16(2) (a) 7.

§961.18(5)(d)

Materials (usually powder) that contain
only hydrocodone and no other active
ingredients.

Usually marked tablets (most common being Vicodin) containing
hydrocodone and one or more active, non-narcotic ingredients
such as Acetaminophen, Caffeine, Aspirin, etc.
§961.18(5)(c)
These are rare but are materials which contain hydrocodone and a
four-fold or greater quantity of an isoquinoline alkaloid of opium.

The possession of a Schedule I or II narcotic controlled substance is a felony §961.41(3g) (am) while possession of a
Schedule III, IV or V narcotic controlled substance is a misdemeanor §961.41(3g) (b).
The possession of the following potential date-rape, non-narcotic drugs gamma-hydroxybutyric acid (GHB)
§961.14(5) (ag), gamma-butyrolacetone (GBL) §961.14(5) (ag), 1-4-butanediol §961.14(5) (ag), ketamine
§961.18(4) (ak) or flunitrazepam §961.20(2) (eg) are felonies under §961.41(3) (g). The possession of
methamphetamine §961.16(5) (b) is also a felony covered under §961.41(3g) (f).
Delivery of any scheduled drug or prescription product is a felony.
There is often confusion about where Oxycontin is covered in the Uniform Controlled Substances Act. Oxycontin is
a product name and is a time released form of oxycodone. Oxycodone is a Schedule II controlled substance covered
in §961.16(5) (a)11.
Should you have any questions about the scheduling of a controlled substance or any product that contains a
controlled substance, contact the Crime Laboratory that services your area for assistance.

Robert H. Block
Wisconsin Crime Laboratory-Madison
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WPPA To Host 5th Annual Law Enforcement Week Breakfast
The Wisconsin Professional Police Association (WPPA) will host a pancake
and sausage breakfast on Friday, May 7, to recognize all active and retired
law enforcement officers. Although National Police Week is May 9-15, the
Wisconsin Law Enforcement Memorial Ceremony will be held Friday, May
7, at the State Capitol.
This is the fifth year that the WPPA will offer the pancake and sausage
breakfast to all law enforcement officers attending the Wisconsin Law
Enforcement Memorial Ceremony. The breakfast will be free of charge;
however, there will be an opportunity for those attending to make a
contribution to a local food pantry. The WPPA has committed to making this
an annual event to recognize all Wisconsin law enforcement officers – both
active and retired.
The breakfast will be at the Olin Park Pavilion before the vehicle procession
to the State Capitol to honor Wisconsin’s fallen officers. We will begin
serving at 9:00 a.m., and we invite everyone to attend.

The general Department of Justice mailing address is P.O. Box 7857, Madison, Wisconsin, 53707-7857. Offices are
physically located at 17 W. Main Street, Madison, Wisconsin.
Address all correspondence to: Editor, Law Enforcement Bulletin, P.O. Box 7857, Madison, WI 53707-7857, phone
608/266-5710, fax 608/266-1656, davisonde@doj.state.wi.us. The deadline for all submissions is the 15th of the
month prior to the month of publication.
The matter contained in this bulletin is intended for use and information of all those involved in the criminal justice system.
Nothing contained herein is to be construed as an official opinion or expression of policy by the Attorney General, the
Department of Justice, or any other law enforcement official of the State of Wisconsin unless expressly so indicated.
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FBI
OFFICERS
KILLED
These statistics represent preliminary information
received by the FBI, January through February 2010:
Seven law enforcement officers have been killed due
to criminal actions. During the same time period in
2009, two officers were slain. Three deaths occurred
in the south, two in the west, one in the northeast, and
one in the midwest. Circumstances involving the
seven slain officers are as follows: two officers were
slain while attempting other arrests, two were
ambushed,
two
were
performing
traffic
pursuits/stops, and one was answering domestic
disturbance call. Firearms were used in six of the
killings (three rifles, two handguns, and one firearm
type not reported) and one vehicle was used. Three
of the seven officers were wearing protective vests.
There have been seven separate incidents in which
these seven officers have been slain. All of the
incidents have been cleared by arrest or exceptional
means. Ten law enforcement officers have been
accidentally killed. During the same time period in
2009, 13 officers were accidentally killed. Five
deaths occurred in the south, two in the midwest, two
in the northeast, and one in the west. Seven officers
were killed in automobile accidents, one was killed in
motorcycle accident, one in accidental shooting, and
one officer was struck by a vehicle.
Incident Summaries
Chattahoochee Hills Police Department, Georgia,
Veteran Lieutenant, aged 56 with approximately 30
years law enforcement experience, was fatally shot
on 02/15/2010. At about 11:35 a.m., Lieutenant was
responding to assist fellow officer in traffic matter.
While responding to traffic scene, it appears
Lieutenant came upon possible criminal act in
progress. Based on initial crime scene investigation,
due to no known witnesses of actual shooting,
Lieutenant was engaged by unknown subject(s) using
.223 caliber rifle. Victim Lieutenant was shot
through open driver’s side window of patrol vehicle,
receiving wounds in bicep, shoulder, and right eye.
Investigation also revealed Victim Lieutenant
attempted to make call on radio as if to advise of
impending stop with subject vehicle. After or during
being shot, Victim Lieutenant attempted to drive
patrol vehicle in reverse to avoid ambush. After
traveling approximately 75 feet, patrol vehicle
stopped near shoulder of dirt road.
Further
investigation revealed Victim Lieutenant attempted to
remove belt radio and handgun. Witness living
nearby heard shots fired and located critically injured
Victim Lieutenant still in patrol vehicle. Witness
called
911
center
and
immediate
law
enforcement/medical assistance responded to scene
WISCONSIN LAW ENFORCEMENT BULLETIN

of incident. Victim Lieutenant was life flighted to
hospital, where he succumbed to his injuries. On
02/17/2010, subject was identified through tips to
Georgia Bureau of Investigation tip line and positive
investigation through local, state, and federal task
force that was created directly for this matter. In late
afternoon hours, subject was arrested without
incident at residence by special task force. Subject
confessed to murdering Victim Lieutenant.
Following subject’s arrest, search of residence was
conducted and rifle believed to be used in incident
was recovered. Subject is currently incarcerated at
correctional facility and is awaiting trial.
Fresno County Sheriff’s Office (FCSO) and
Reedley Police Department (RPD), California, on
02/25/2010, at approximately 9:30 a.m., three FCSO
deputies and one RPD officer were shot while
attempting to serve search warrant on subject.
Although two FCSO deputies suffered non-life
threatening injuries, Veteran FCSO Deputy Sheriff,
aged 49 with over 11 years law enforcement
experience with agency, was fatally shot. RPD
Police Officer with approximately two years law
enforcement experience with agency was shot during
same incident and succumbed to gunshot would on
03/01/2010 after being removed from life support.
Incident began when FCSO joined California fire
officials to serve search warrant on subject at mobile
home in small rural community of Minkler,
California. Warrant was connected to investigations
involving recent series of reported arson and shooting
incidents. After officers went to door of trailer to
serve warrant, shots were fired from inside residence.
After firing on officers and wounding two deputies,
subject barricaded himself inside residence and
continued to fire at responding law enforcement
officers. Around 200 officers from multiple agencies
responded to shooting scene. It was estimated that
well over 200 rounds were fired between subject and
law enforcement. During incident, third FCSO
Deputy was also injured. RPD Officer, situated a
significant distance away from trailer, raised head to
assess location of subject when he was shot in head
by high-powered rifle possibly equipped with scope.
In late afternoon, law enforcement officers inserted
CS gas into subject’s home. Shortly thereafter,
subject’s wife exited mobile home stating subject had
committed suicide. SWAT team entered trailer and
located subject’s body. Victim FCSO Deputy Sheriff
was pronounced dead in mid afternoon. Victim RPD
Officer was placed on life support but was removed
from support on 03/01/2010.

Additional details regarding these incidents are not
available at this time. Should you wish to obtain
information for condolence purposes, please contact
your department’s Law Enforcement Online (LEO)
representative.
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CONFERENCE CALENDAR

April 19-20, 2010

Together for Children Conference on Child Abuse and Neglect
Wisconsin Dells, Wisconsin
Contact: www.preventcholdabusewi.org

May 10-21, 2010

DCI Death Investigation School
Green Lake, Wisconsin
Contact: Patty Kurdi, Training Coordinator, 608/266-9233

June 15-17, 2010

Attorney General’s Working Summit on Public Safety
Wisconsin Dells, Wisconsin
Contact: Sharon Miemietz, 608/266-7380

Together for Children Conference on Child Abuse and Neglect
The 23rd annual Together for Children conference will be held on Monday, April 19, 2010 through Tuesday, April
20, 2010, at the Glacier Canyon Lodge and Conference Center (www.glaciercanyonlodge.com), Wisconsin Dells,
Wisconsin. Professionals whose work involves some aspect of child abuse and neglect, including investigation,
prosecution, prevention and treatment will have opportunities to learn from experts in the field and to network with
colleagues throughout the state.
The conference will feature keynote presentations from:
Brian Holmgren, JD, Assistant District Attorney General, Nashville Tennessee
Monday, April 19, Holmgren will give a keynote presentation titled "Critical Issues in the Investigation
and Prosecution of Abusive Head Trauma Cases." In addition, he will present a standout session titled
"Understanding and Utilizing Medical Information in the Investigation and Prosecution of Serious
Physical Abuse and Child Homicide Cases."
David H. Perlman, JD, Wisconsin Assistant Attorney General
Tuesday, April 20, Perlman will give a motivational keynote presentation titled "How to Recognize the
Pressures and Rewards of Handling Child Abuse Cases."

New this year - Online Registration:
To register for the conference, visit www.preventchildabusewi.org today!

Exhibit space is available at the conference. Conference attendance is expected to exceed 400 people. Exhibit
fees include one 8ft table, one chair, wireless internet, continental breakfast, box lunch and refreshments for one
person per day. Display space is also available for free materials only.

For exhibit fees and to reserve your spot today visit www.preventchildabusewi.org.

Hotel Information: A block of sleeping rooms is being held at the reduced rate of $70.00 per night until March
20, 2010 at the Wilderness Glacier Lodge and Conference Center, Wisconsin Dells, Wisconsin. Be sure to
mention the “Together for Children Conference” when registering to receive the reduced rate. Tax exempt
organizations must provide your tax exempt identification number. For more information call (800)867-9453 or
visit www.glaciercanyonlodge.com.
WISCONSIN LAW ENFORCEMENT BULLETIN
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Submit Your Employment Opportunities On-Line
The Department of Justice has automated the process of submitting an
employment announcement for publication in the Law Enforcement
Bulletin and posting on WILENET. The on-line submission form is on
WILENET at www.wilenet.org. From the Welcome to WILENET
page, click on Employment Opportunities then follow the link to submit
an employment opportunity. This link is open to the public; no login or
password is required.
Agencies who wish to announce an employment opportunity should
complete and submit the on-line form. The announcement will be
stored in a database and will be immediately accessible by WILENET
users. Announcements meeting the LEB publication deadline will be
pulled from the database and printed in the bulletin each month.

EMPLOYMENT OPPORTUNITIES
The employment information contained below is also available via WILENET at www.wilenet.org. This information
is outside the secure area and can be viewed by anyone.

AUXILIARY POLICE OFFICER
Greendale Police Department,
Greendale, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Part-time.
Responsibilities: This is a volunteer
Position. Auxiliary Officers ride squad
with the Officers, Work traffic control
for events. Do community policing
assignment representing the Greendale
police at local events. Applicants should
be available day and evening hours.
Salary & Benefits: $0.00 per hour.
Training is provided to qualified
applicants. . Qualifications: Minimum
age - 18; Driver license; Good driving
record; Good physical condition; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
DJ-LE-330, Agency Application. To
Lieutenant Robert Malasuk, Greendale
Police Department, 5911 W. Grange
Ave, Greendale , WI 53129,
Phone: (414) 423-2121, Fax: (414)
423-2119, Email:
rmmalasuk@greendalepolice.org.
To obtain application materials:
Available at the Greendale Police
Department. Note: Oral interviews;
Background investigation.
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BUSINESS OFFICE MANAGER
Verona Police Dept, Verona, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Supervisory level job classification
which directs and supervises the
business office. He/She trains,
schedules, supervises and evaluates the
work performance of subordinate Police
Records Clerks, and can effectively
recommend hiring, firing, and
disciplinary action. Salary & Benefits:
$50,392 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Longevity pay; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; High
school diploma; Associate degree; Good
verbal and written communication
skills; Previous experience; Able to
work evenings, weekends, and holidays;
Ability to keyboard/type words per
minute; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; A minimum of 3 yrs
comprehensive administrative office
experience, including experience
supervising others is required.
Consideration may be given for any
combination of experience and training.
Apply: 4:30 PM, 04/26/2010. Submit
Agency Application. To Business
Office The Verona Police Department,
Verona Police Department, 111 Lincoln
Street, Verona, WI 53593,

Phone: (608) 845-7623, Fax: (608)
845-0960,
Internet: www.ci.verona.wi.us.
To obtain application materials: An
application kit is available from our
business office at 608-845-7623, 8:00
a.m. - 10:00 p.m., Monday - Friday.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; The selection
process includes, but is not limited to:
and application for employment; a
resume, a profile questionnaire; an
assessment center of Microsoft Word,
Microsoft Excel, Typing, 10 Key, and
transcription.
AA/EOE
CIVILIAN SERVICE EMPLOYEE
(CSE)
La Crosse Police Dept, La Crosse, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Perform support
functions such as parking ordinance
enforcement, directing traffic, assisting
crossing guards, handling minor
assistance calls, preparing reports and
performing clerical tasks as well as
other duties. Salary & Benefits:
$15.42 per hour. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 11; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation; Voluntary
dental plan . Qualifications: U.S.
citizen; Minimum age - 18; Driver
license; Good driving record; Good
physical condition; 60 college credits;
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Associate degree - police science
preferred; No felony convictions; No
domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
perform essential functions of this
position. Apply: Ongoing
Recruitment. Submit Agency
Application. To City of La Crosse,
Human Resources Department, 400 La
Crosse Street, La Crosse, WI 54601,
Phone: (608) 789-7595, Fax: (608)
789-7598, Internet:
http://www.cityoflacrosse.org/index.asp
x?NID=498. To obtain application
materials: http://www.cityoflacrosse.or
g/index.aspx?NID=498. Note: Oral
interviews; Medical examination; Drug
screening; Background investigation; 3
year Residency Requirement.
AA/ADA/EOE
DEPUTY SHERIFF
Pierce County Sheriff's Office,
Ellsworth, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
General patrol duties to maintain public
safety. Salary & Benefits: $18.53 per
hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 10; Longevity
pay; Deferred compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; 60 college credits;
Associate degree; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:30
PM, 04/16/2010. Submit Agency
Application. To Human Services Sandy
Langer, Pierce County, 432 w Main St,
Ellsworth, WI 54011, Phone: (715)
273-3531,
Email: slanger@co.pierce.wi.us,
Internet: www.co.pierce.wi.us.
To obtain application materials:
www.co.pierce.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Residency required.
AA/ADA/EOE
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DEPUTY SHERIFF
Sheboygan County Sheriff's Office,
Sheboygan, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Traffic enforcement, criminal
investigation, accident investigation,
along with opportunities for boat patrol,
dive team, K9 and SWAT. Salary &
Benefits: $21.96 - $25.53 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Longevity pay; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma;
Associate degree - Police Science;
Bachelor degree - Criminal Justice or
related field; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 05/07/2010. Submit Agency
Application. To Captain Cory Roeseler,
Sheboygan County Sheriff, 525 North
6th Street, Sheboygan , WI 53081,
Phone: (920) 459-3123, Fax: (920)
459-4305,
Email: roeseclr@co.sheboygan.wi.us,
Internet: sheboygansheriff.com.
To obtain application materials: Apply
only through Job Center 3620 Wilgus
Road Sheboygan, WI 920-208-5810.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Application must
be obtained through Job Center and
filled out completely in order to be
considered.
AA/ADA/EOE
DEPUTY SHERIFF
Dane County Sheriff's Office, Madison,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: This position
performs various functions including
patrol, traffic law enforcement,

supervision of inmates, criminal
investigations, court bailiff and serving
warrants and civil papers. Salary &
Benefits: $40,676 - $70,549 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 12; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Paid bereavement leave;
Undesirable Hours pay; Post
Employment Health Plan. Educational
incentive pay of up to 18% over base
salary. Longevity pay of 3% to 12%
over base salary. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Must
obtain a minimum of 60 college credits
within 5 years of hire date. Two years
full-time work, military or college
experience. Apply: Ongoing
Recruitment. Submit Agency
Application. To Deputy III Rick
Treadwell, Dane County Sheriff's
Office, 115 W. Doty St., Madison,
WI 53703, Phone: (608) 284-6174,
Email: treadwell@co.dane.wi.us,
Internet: www.danesheriff.com.
To obtain application materials:
www.danesheriff.com ; E-mail request:
treadwell@co.dane.wi.us; Phone
request: (608) 284-6174.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
State of Wisconsin Residency required
upon hire.
AA/EOE
DISPATCHER/
TELECOMMUNICATOR
Wisconsin State Fair Park Police,
Milwaukee, WI Reason For
Announcement: Fill Vacancy,
Seasonal. Responsibilities: This
position involves answering the
telephone and dealing with the general
public. Accurately dispatch
Police/Fire/EMS units and the operation
of a computer aided dispatch system,
teletype and radio equipment. Salary &
Benefits: $10.00 per hour. Salary
dependent on qualifications.
Qualifications: U.S. citizen; Minimum
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age - 20; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Ability to keyboard/type
words per minute - 30; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Must be able to work
during State Fair (Aug 5-15, 2010) and
available to work other events as
needed. Must be able to meet
certification requirements as a TIME
system operator. Apply: 4:00 PM,
04/30/2010. Submit Agency
Application. To Lieutenant Robert
Gersonde, Wisconsin State Fair Park
Police, 640 S 84th St, Milwaukee ,
WI 53214, Phone: (414) 266-7033,
Email: Robert.Gersonde@wisconsin.go
v. To obtain application materials:
Wisconsin State Fair Park Police
Department. Note: Oral interviews;
Background investigation; Residency
required.
AA/ADA/EOE
DISPATCHER/
TELECOMMUNICATOR
Southeast Emergency Communications
(SEECOM), Crystal Lake, IL Reason
For Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Answering incoming
emergency and routine assistance calls.
Dispatch Police, Fire and EMS
personnel. Operates and maintains radio
and telecommunications systems.
Monitors Burglar and Fire Alarm
System. Copy of complete job
description available with application.
Salary & Benefits: $38,937 - $41,700
per year. Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Deferred compensation;
Vacation; Illinois Municipal retirement
Fund. Qualifications: U.S. citizen;
Minimum age - 18; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
keyboard/type words per minute - 35;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
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Bilingual - desireable; Obtain CPR and
Emergency Medical Dispatch
Certification within 1 year of
employment; Obtain LEADS
Certification within 1 year of
employment. Apply: Ongoing
Recruitment. Submit Resume, Agency
Application. To Jeannette KnowlesGroh, Southeast Emergency
Communications, 100 W. Municipal
Complex, P.O. Box 597, Crystal Lake,
IL 60039-0597, Phone: (815) 3562685, Email: jknowlesgroh@seecom911.org. To obtain
application materials: email or
telephone. Note: Written exam; Oral
interviews; Psychological profile;
Polygraph examination; Drug screening;
Background investigation.
EOE
DISPATCHER/
TELECOMMUNICATOR
Kenosha City/County Joint Services,
Kenosha, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Operates telephones,
computers, radios, and other electronic
communications equipment; gathers
emergency and non-emergency
information; dispatches appropriate law
enforcement and fire equipment.
Complete job description available with
application. Salary & Benefits:
$17.36- $21.78 per hour. Salary
dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Deferred
compensation; Vacation; Paid training,
shift premium, and Emergency Medical
Dispatching premium in addition to
base wage, Flexible Spending Accounts,
Employee Assistance Program, AFLAC
insurance available. Qualifications:
Minimum age - 18; High school
diploma; No felony convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Bilingual - Not required, but helpful;
Ability to data entry at 6200 keystrokes
per hour with an accuracy rate of 95%.
In lieu of high school diploma, we
accept G.E.D. Apply: Ongoing
Recruitment. Submit Agency
Application. To Personnel Assistant
Bev Sebetic, Kenosha City/County Joint
Services, 1000 55th Street, Room 100,
Kenosha, WI 53140, Phone: (262)

605-5050, Internet: www.kccjs.org. To
obtain application materials: visit
website for future notification:
http://www.kccjs.org. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.
EOE
DISPATCHER/
TELECOMMUNICATOR
Milwaukee Area Technical College,
Milwaukee, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Under
supervision of the Lieutenant, Public
Safety, this individual is responsible for
receiving emergency and nonemergency calls; dispatching resources
according to public safety and fire
procedures; operating various dispatch
center equipment and maintaining
required dispatch records. Salary &
Benefits: $17.87 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Vacation.
Qualifications: Minimum age - 18;
Driver license; Good driving record;
Good physical condition; High school
diploma; No felony convictions; Good
verbal and written communication
skills; Previous experience; React
quickly and effectively to stressful
situations; Ability to keyboard/type
words per minute - 40; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; See job responsibilities.
Apply: Ongoing Recruitment. Submit
Agency Application. To Milwaukee
Area Technical College, 700 West State
Street, M254, Milwaukee, WI 53233,
Phone: (414) 297-6576, Fax: (414)
297-6727. To obtain application
materials: http://matc.edu/student/resou
rces/Jobs.html. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Physical
fitness/agility screening.
AA/ADA/EOE
FOXCOMM MANAGEMENT
INFORMATION COORDINATOR
Calumet County Sheriff's Office,
Chilton, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Full-time
position available as the Executive
Coordinator of FoxComm (a
cooperative public safety
communication consortium between
Calumet, Outagamie, and Winnebago
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counties) directing policy, personnel,
technical, planning, project management
and budgetary matters for the regional
consortium. Salary & Benefits:
$78,000.00 - $78,418.00 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Deferred
compensation; Vacation; Free access to
on-site Fitness Facility.
Qualifications: Bachelor degree - see
other qualifications;
Supervisory/Management Experience;
Bachelor’s Degree in related field.
Three year’s management experience.
Experience with public safety
operations, multi-jurisdictional
computer assisted dispatch. Apply:
4:00 PM, 04/16/2010. Submit Agency
Application. To Secretary/Receptionist
(Conf) Shelly Tyson, Calumet County,
206 Court St., Chilton, WI 53014,
Phone: (920) 849-1611 Ext. 611,
Fax: (920) 849-1475,
Email: tyson.shelly@co.calumet.wi.us,
Internet: www.co.calumet.wi.us.
Note: Oral interviews; Drug screening;
Background investigation; All interested
applicants are required to apply online
at www.co.calumet.wi.us by 4:00 p.m.
on April 16, 2010. Personnel Office
Calumet County 206 Court St. Chilton,
WI 53014, Phone (920) 849-1611 Fax
(920) 849-1475. Equal Opportunity
Employer Visit us at
www.co.calumet.wi.us.
AA/ADA/EOE
JAIL/CORRECTIONS OFFICER
Waupaca County Sheriff's Office,
Waupaca, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Position places a special emphasis on
dealing with and attending to the needs,
health, safety, security and control of all
individuals confined in the Waupaca
County Jail. Salary & Benefits: $18.37
per hour. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 10;
Clothing allowance; Longevity pay;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; No
felony convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Able to work
evenings, weekends, and holidays;
Knowledge and skills in operating
computer systems; Clear and concise
speech; Ability to handle several tasks
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simultaneously; Ability to perform
essential functions of this position.
Apply: 4:00 PM, 04/16/2010. Submit
Resume, Agency Application. To
Personnel Assistant Melissa Schwartz,
Waupaca County, 811 Harding ST,
Waupaca, WI 54981, Phone: (715)
258-6210, Internet:
www.co.waupaca.wi.us. To obtain
application materials:
www.co.waupaca.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Applicants
must submit a check or money order for
$15.50 made payable to the Waupaca
County Treasurer to cover the cost of
the written exam.
AA/ADA/EOE
JAILER/DISPATCHER
Pierce County Sheriff's Office,
Ellsworth, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Dispatch/Jail duties are to be
responsible for the safety and
supervision of inmates and operation on
the emergency communications center.
Salary & Benefits: $18.53 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 10; Longevity pay;
Deferred compensation; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; High school
diploma; 60 college credits; Associate
degree; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Must have
520. Apply: 4:30 PM, 04/16/2010.
Submit Agency Application. To
Human Resources Sanday Langer,
Pierce County, 432 W Main St,
Ellsworth, WI 54761, Phone: (715)
273-3531, Email: slanger@co.pierce.w
i.us, Internet: www.co.pierce.wi.us. To
obtain application materials:
www.co.pierce.wi.us. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE

POLICE CHIEF
Lodi Police Dept, Lodi, WI Reason
For Announcement: Fill Vacancy,
Full-time. Responsibilities: Provides
management and administrative
direction for the city's police
department. Responsible for managing a
staff of officers and the departmental
budget; directs and performs various
law enforcement activities. Works under
the direction of the Mayor and the
Police Commission. Salary &
Benefits: $57,500 per year. Salary
dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Sick leave; Paid holidays - 8;
Clothing allowance; Deferred
compensation; Education incentive pay;
Vacation; Afflac .
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
3:30 PM, 04/30/2010. Submit Resume,
Agency Application. To President Lodi Police Comm John Connell, City
of Lodi Police Department, 142 South
Main St , Lodi, WI 53555,
Phone: (608) 592-5401, Fax: (608)
592-4117,
Email: lodipd@wppienergy.org.
To obtain application
materials: Contact Lodi Police
Department for Application Packet.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Residency
required.
AA/ADA/EOE
POLICE DEPARTMENT
MANAGEMENT/OTHER
University of Wisconsin--Milwaukee,
Milwaukee, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: POLICE
CAPTAIN. Plan and administer law
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enforcement and security activities.
Salary & Benefits: $52,736 - $87,017
per year. Salary dependent on
qualifications. Wisconsin retirement
fund; Health insurance; Life insurance;
Sick leave; Paid holidays - 9; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Clear and
concise speech; Ability to handle
several tasks simultaneously;
Supervisory/Management Experience;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
04/18/2010. Submit Resume, Agency
Application. To Human Resources
Specialist Kurt Hennemann, UWMilwaukee, P O Box 413, Milwaukee,
WI 53201-0413, Phone: (414) 2295411, Fax: (414) 229-4102,
Email: rommel@uwm.edu,
Internet: http://wisc.jobs/public/job_vie
w.asp?annoid=42100&jobid=41615&in
dex=true. To obtain application
materials: http://wisc.jobs/public/job_vi
ew.asp?annoid=42100&jobid=41615&i
ndex=true. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation.
AA/ADA/EOE
POLICE OFFICER
Grand Chute Police Dept, Appleton,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Parttime. Responsibilities: Justly enforce
the laws and ordinances of the State of
Wisconsin and the Town of Grand
Chute, conduct criminal investigations,
investigate accidents, identify and solve
community problems and provide
preventive patrol. Salary & Benefits:
$16.46 per hour. Wisconsin retirement
fund; Clothing allowance; Successful
candidates will be given consideration
for appointment to fulltime positions in
the Grand Chute Police Department as
they become available.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
WISCONSIN LAW ENFORCEMENT BULLETIN

communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to perform essential
functions of this position; Ability to use
all standard law enforcement
equipment; Candidate must be able to
work an average of 20 hours per week
in a flexible schedule; have a service
orientation and a strong desire to make a
positive impact on the quality of life in
the community. . Apply: 4:00 PM,
04/16/2010. Submit DJ-LE-330. To
Lieutenant Jerome Martin, Grand Chute
Police Department, 1900 Grand Chute
Blvd., Appleton, WI 54913,
Phone: (920) 832-1575, Fax: (920)
832-1749,
Email: jeromem@grandchutepd.org.
Note: DJ-LE-330 is available at
www.wilenet.org. Applicants should
record their Law Enforcement
Standards Board certification status in
Section 2 of the application. Applicants
must complete Section 6 of the
application. Section 6 responses should
be handwritten.
AA/ADA/EOE
POLICE OFFICER
Brookfield Police Dept, Brookfield, WI
Reason For Announcement: Establish
Eligibility List, Full-time. Salary &
Benefits: $49,655 - $65,266 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Vacation; Flexible Spending Account
Program. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment. Apply:
4:00 PM, 04/23/2010. Submit Agency
Application. To Administrative
Assistant Linda Chiapete, City of
Brookfield Police Department, 2100
North Calhoun Road, Brookfield,
WI 53005-5054, Phone: (262) 7873566, Fax: (262) 796-6701,
Email: lchiapete@ci.brookfield.wi.us.
To obtain application materials: In
person or send a self-addressed,
stamped envelope to WCMLERA, Elm
Grove Police Dept., 13600 Juneau
Blvd., Elm Grove, WI 53122.

Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening; A
physical assessment test will be given
on Saturday, May 1, 2010 beginning at
8:00 a.m. at New Berlin West High
School, 18695 W. Cleveland Ave., New
Berlin, WI.
EOE
POLICE OFFICER
New Berlin Police Dept, New Berlin,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Salary & Benefits: $45,917 $65,770 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 18; Driver license;
Good driving record; Good physical
condition; High school diploma; 60
college credits; Associate degree Criminal Justice; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 04/23/2010. Submit Agency
Application. To Administrative
Supervisor Kaye Giesegh, New Berlin
Police Department, 16300 W National
Avenue, New Berlin, WI 53151,
Phone: (262) 782-6640 Ext. 8102,
Email: kgiesegh@newberlin.org,
Internet: www.newberlin.org. To
obtain application
materials: www.newberlin.org (open
position listing) to download application
packet or available at agency.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
POLICE OFFICER
Elm Grove Police Dept, Elm Grove,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: A vacancy
may exist, dependant on Board
approval. Contact agency for more
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details. Salary & Benefits: $48,940.52
- $61,837.69 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 10; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; 60 college credits;
Ability to possess a firearm; No felony
convictions; No domestic abuse
convictions; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 04/23/2010. Submit Agency
Application. To Assistant Chief Gus
Moulas, Elm Grove Police Department,
13600 Juneau Blvd., Elm Grove,
WI 53122, Phone: (262) 786-4141 Ext.
223, Email: gmoulas@elmgrovewi.org,
Internet: www.elmgrovewi.org. To
obtain application
materials: www.elmgrovewi.org to
download application packet or
available at agency. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; This is a joint
recruitment with City of Brookfield,
New Berlin & Village of Pewaukee.
Mandatory phy. assessment test is May
1, 2010. Application packet available at
each department or download
www.elmgrovewi.org.
EOE
POLICE OFFICER
Menomonie Police Dept, Menomonie,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Patrol responsibilities, enforce state law
and local ordinances, criminal
investigation, other duties as assigned.
Salary & Benefits: $47,160 - $51,444
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Dental; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation; health club reimbursement.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
WISCONSIN LAW ENFORCEMENT BULLETIN

Certification; High school diploma; 60
college credits; Associate degree Police Science or related field; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Qualifications
must be met by July 1, 2010. Apply:
12:00 PM, 04/30/2010. Submit DJ-LE330, Resume. To Administrative
Assistant Linda Hartung, Menomonie
Police Department, 615 Stokke
Parkway, G200, Menomonie,
WI 54751, Phone: (715) 231-2636,
Fax: (715) 232-1579,
Email: hartungl@menomonie-wi.gov,
Internet: www.menomonie-wi.gov.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Complete questions A-C in Section 6,
attach resume. Must be certified or
certifiable by WI LESB by July 1, 2010.
AA/ADA/EOE
POLICE OFFICER
St. Francis Police Dept, St. Francis, WI
Reason For Announcement: Establish
Eligibility List, Full-time.
Responsibilities: Officers are
responsible for protecting and serving
our community in a variety of ways,
including but not limited to patrol
duties, investigative duties, business
checks, responding to citizen
complaints, and enforcement of criminal
statutes, local ordinances, and traffic
violations. Salary & Benefits:
$3,067.49 - $5,034.34 per month.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 10; Clothing
allowance; Deferred compensation;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma; Ability
to possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to keyboard/type

words per minute; Knowledge and skills
in operating computer systems; Clear
and concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply: 4:00
PM, 05/01/2010. Submit Agency
Application. To Police Chief Brian
Kaebisch, St. Francis Police
Department, 4235 S Nicholson Ave, St.
Francis, WI 53235, Phone: (414) 9782118, Fax: (414) 481-7910,
Email: policechief@stfranwi.org,
Internet: www.stfrancispolice.org. To
obtain application materials: Police
Department ,City Clerk, Web Site.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
EOE
POLICE OFFICER
Wisconsin Rapids Police Dept,
Wisconsin Rapids, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Patrol city streets, parks, commercial
and residential areas to preserve the
peace and enforce the law, control
traffic, detect and investigate
misconduct involving misdemeanors,
felonies, and other law violations.
Assigned shift; expected to handle
difficult/emergency situations without
assistance. Salary & Benefits:
$45,051.11 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays; Clothing allowance; Deferred
compensation; Vacation.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Associate degree Police Science; Bachelor degree - Police
Science or related field; Ability to
possess a firearm; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Ability to perform essential
functions of this position; Ability to use
all standard law enforcement
equipment; Basic Police Recruit
Training. Apply: 4:30 PM,
05/04/2010. Submit Agency
Application. To Executive Secretary
Dawn Desorcy, City of Wisconsin
Rapids, 444 West Grand Avenue,
Wisconsin Rapids, WI 54495-2780,
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Phone: (715) 421-8216,
Email: ddesorcy@wirapids.org,
Internet: www.wirapids.org. To obtain
application materials: Call, stop in,
email request, or visit website for
application packet. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; All qualified
candidates will be required to pass a
written, physical agility, and swimming
test, to be conducted on June 12, 2010.
Must live in the boundaries of the
Wisconsin Rapids School District or
within a 15-mile radius of City Hall
within one (1) year from date of
appointment.
EOE
POLICE OFFICER
Wind Point Police Department, Racine,
WI Reason For Announcement:
Establish Eligibility List, Part-time.
Responsibilities: Perform a wide
variety of tasks related to police
services. Enforce laws/ordinances.
Traffic enforcement. Salary &
Benefits: $20.51 - $20.52 per hour.
Paid holidays - 10; Clothing allowance.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; 60
college credits; Ability to possess a
firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; Previous
experience; React quickly and
effectively to stressful situations; Able
to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Trained on
LASER & Radar. Apply: Ongoing
Recruitment. Submit Resume. To
Chief David C. Rossman, Wind Point ,
4725 Lighthouse Dr, Racine,
WI 53402, Phone: (262) 639-3022,
Fax: (262) 639-3039.
Note: Background investigation;
Currently employed as a Police
Officer/live within Racine County.
AA/EOE
POLICE OFFICER
La Crosse Police Department, La
Crosse, WI Reason For
Announcement: Fill Vacancy,
Establish Eligibility List, Full-time.
Responsibilities: Responsibilities
include working as a team member to
WISCONSIN LAW ENFORCEMENT BULLETIN

enforce laws, maintaining the public
peace, protecting life and property and
working with the community to address
community problems. Salary &
Benefits: $41,574 - $55,965 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation;
Retiree health insurance until age 65.
Lateral Transfer Program .
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; The La Crosse
Police Department incorporates a
community policing philosophy;
accordingly, applicants should possess
strong human relations, problem
solving, and communication skills. .
Apply: Ongoing Recruitment. Submit
Agency Application. To City of La
Crosse , Human Resources Department,
400 La Crosse Street, La Crosse,
WI 54601, Phone: (608) 789-7595,
Fax: (608) 789-7598,
Internet: http://www.cityoflacrosse.org/
jobs.asp?jobID=15. To obtain
application materials:
http://www.cityoflacrosse.org/index.asp
?nid=498. Note: Written exam; Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; 3 year
residency requirement.
AA/ADA/EOE
POLICE OFFICER
Baraboo Police Department, Baraboo,
WI Reason For Announcement:
Establish Eligibility List, Full-time.
Responsibilities: General police
functions including patrol; criminal law
enforcement; traffic code enforcement;
ordinance enforcement; maintaining
public peace; protecting life and
property; and working with the

community to address community
problems. Salary & Benefits:
$40,792.32 - $48,272.76 per year.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Paid holidays - 10; Clothing allowance;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation.
Qualifications: U.S. citizen; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; minimum age
of 20 1/2 years at time of application.
Apply: Ongoing Recruitment. Submit
Agency Application. To Chief of Police
Craig A. Olsen, Baraboo Police
Department, 135 Fourth Street,
Baraboo, WI 53913, Phone: (608) 3552720, Fax: (608) 356-1710,
Email: colsen@cityofbaraboo.com,
Internet: www.cityofbaraboo.com.
To obtain application materials:
On our website at
www.cityofbaraboo.com/police.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Residency required; See our website for
application due dates for our next hiring
process.
AA/ADA/EOE
POLICE OFFICER
Platteville Police Department,
Platteville, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities: The
position description can be viewed on
the City of Platteville's website:
http://www.platteville.org. Salary &
Benefits: $18.11 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 11; Clothing allowance;
Longevity pay; Deferred compensation;
Vacation; All equipment subject to
initial issue. Qualifications: U.S.
citizen; Minimum age - 21; Driver
license; Good driving record; Good
physical condition; Eligibility for
Wisconsin Law Enforcement Standards
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Board Certification; High school
diploma; Bachelor degree; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment; Preference
given to individuals possessing
Wisconsin Law Enforcement Standards
Board Certification . Apply: Ongoing
Recruitment. Submit Agency
Application. To Lieutenant Bruce
Buchholtz, Platteville Police
Department, 5 W. Mineral St., P.O. Box
780, Platteville, WI 53818-0780,
Phone: (608) 348-2313,
Email: buchholtzb@platteville.org,
Internet: http://www.platteville.org. To
obtain application materials: online at
platteville.org or contact the Platteville
Police Dept. (608) 348-2313.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Residency within
15 miles of the City of Platteville is
required within 1 year of date of hire.
AA/ADA/EOE
POLICE OFFICER
Eau Claire Police Department, Eau
Claire, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Responsible for providing around-theclock police services to the Eau Claire
community. Performs general duty
police work for the protection of life
and property, prevention of crime,
apprehension of criminals, and the
general enforcement of laws and
ordinances in designated areas on an
assigned shift. Salary & Benefits:
$44,011 - $51,597 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 8;
Longevity pay; Deferred compensation;
Education incentive pay; Vacation;
Flexible Spending Plan.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition;
Eligibility for Wisconsin Law
Enforcement Standards Board
Certification; High school diploma; 60
college credits; Ability to possess a
firearm; No felony convictions; No
WISCONSIN LAW ENFORCEMENT BULLETIN

domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position;
Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To City of Eau
Claire Human Resources, 203 S.
Farwell Street, Eau Claire, WI 54703,
Phone: (715) 839-4921,
Internet: www.eauclairewi.gov/jobs. T
o obtain application materials: Online
Application. Note: Written exam;
Oral interviews; Psychological profile;
Polygraph examination; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Fond du Lac Police Department, Fond
du Lac, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Salary & Benefits:
$41,181 - $57,740 per year. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Paid holidays - 9;
Clothing allowance; Longevity pay;
Vacation. Qualifications: U.S. citizen;
Minimum age - 21; Driver license;
Good driving record; Good physical
condition; High school diploma;
Associate degree; Bachelor degree Preferred; Ability to possess a firearm;
No felony convictions; No domestic
abuse convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment; Bilingual Preferred. Apply: Ongoing
Recruitment. Submit Agency
Application. To Executive Assistant
Jackie Braatz, Human Resources, 160 S.
Macy St., Post Office Box 150, Fond du
Lac, WI 54936-0150, Phone: (920)
322-3624, Fax: (920) 322-3421,
Email: jbraatz@ci.fond-du-lac.wi.us,
Internet: www.ci.fond-du-lac.wi.us.
To obtain application materials:
http://www.ci.fond-du-

lac.wi.us/index.iml?department=22 or
www.FDLPolice.com or by contacting
the City Human Resources Department
(920) 322-3624. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
North Fond du Lac Police Department,
North Fond du Lac, WI Reason For
Announcement: Establish Eligibility
List, Full-time. Salary & Benefits:
$41,284 - $55,562 per year. Salary
dependent on qualifications.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Clothing
allowance; Longevity pay; Deferred
compensation; Education incentive pay;
Vacation; Short & long term disability.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; 60 college
credits; Ability to possess a firearm; No
felony convictions; No domestic abuse
convictions; Ability to perform essential
functions of this position. Apply:
Ongoing Recruitment. Submit Agency
Application. To Police Clerk Karie
Tackett, North Fond du Lac Police
Department, 16 Garfield Street, North
Fond du Lac, WI 54937, Phone: (920)
929-3760, Fax: (929) 929-3784,
Email: ktackett@nfdl.org,
Internet: www.nfdl.org. To obtain
application materials: www.nfdl.org or
e-mail Police Clerk Karie Tackett or
call 920-929-3760. Note: Written
exam; Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
EOE
POLICE OFFICER
University of Wisconsin - Madison,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Officers are
responsible for patrolling and
responding to calls for service on the
University Campus. We are a
progressive Department with a
commitment to training and utilizing
new technology. Salary & Benefits:
$18.29 - $23.28 per hour. Wisconsin
retirement fund; Health insurance; Life
insurance; Sick leave; Dental; Paid
holidays - 9; Longevity pay; Deferred
compensation; Vacation; Complete
uniform provided. Qualifications:
U.S. citizen; Minimum age - 18; Driver
license; Good driving record; Good
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physical condition; Eligibility for
Wisconsin Law Enforcement Standards
Board Certification; High school
diploma; 60 college credits; Ability to
possess a firearm; No felony
convictions; No domestic abuse
convictions; Vision correctable to
20/20; Good verbal and written
communication skills; React quickly
and effectively to stressful situations;
Able to work evenings, weekends, and
holidays; Knowledge and skills in
operating computer systems; Clear and
concise speech; Ability to handle
several tasks simultaneously; Ability to
perform essential functions of this
position; Ability to use all standard law
enforcement equipment. Apply:
Ongoing Recruitment. Submit Agency
Application. To Lieutenant Kenneth
Kerl, UW-Madison Police Department,
1429 Monroe Street, Madison,
WI 53711, Phone: (608) 262-4889,
Email: kgkerl@wisc.edu,
Internet: www.uwpd.wisc.edu. To
obtain application materials: May
download application material on
Department website uwpd.wisc.edu.
Note: Oral interviews; Psychological
profile; Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Residency
required; The UW-Madison Police
Department is a full service agency with
over 60 sworn police officers in an
organization of over 100 L.E. and
security professionals.
AA/ADA/EOE
POLICE OFFICER
Oshkosh Police Department, Oshkosh,
WI Reason For Announcement: Fill
Vacancy, Establish Eligibility List, Fulltime. Responsibilities: Physical
ability to perform essential functions of
a police officer; ability to use all
standard police equipment, techniques,
and use of force options; good verbal
and written communication skills.
Salary & Benefits: $43,000 - $55,498
per year. Wisconsin retirement fund;
Health insurance; Life insurance; Sick
leave; Paid holidays - 12; Deferred
compensation; Vacation; Five days on,
two days off; five days on, three days
off work schedule. Compensatory time,
Call-In Time, A wide variety of job
enrichment and promotional
opportunities. All Uniforms and
Equipment provided.
Qualifications: U.S. citizen; Minimum
age - 20; Driver license; Good driving
record; Good physical condition;
Associate degree - In Criminal
Justice/Police Science; Bachelor degree
- In any Field; Ability to possess a
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firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful
situations; Able to work evenings,
weekends, and holidays; Ability to
handle several tasks simultaneously;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; 60-college
credits which are specific to criminal
justice are acceptable if received from
an accredited 4-yr institution. Apply:
Ongoing Recruitment. Submit Resume,
Agency Application. To Captain of
Administration Cyndi Thaldorf,
Oshkosh Police Department, 420
Jackson Street, P.O. Box 1130,
Oshkosh, WI 54902-1130,
Phone: (920) 236-5700 Ext. 5724,
Fax: (920) 236-5087,
Email: cthaldorf@ci.oshkosh.wi.us,
Internet: www.oshkoshpd.com. To
obtain application materials: Contact
City of Oshkosh; Personnel Office; 215
Church Ave, Oshkosh, WI 54902 or call
(920) 236-5096. Note: Written exam;
Oral interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; Assessment
Center Personality Assessment and
Intelligence Testing.
AA/ADA/EOE
POLICE OFFICER
Madison Police Department, Madison,
WI Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
Open enrollment for full-time positions
(Spring, 2011). Salary & Benefits:
$42,551 - $60,858 per year. See MPD
website. Qualifications: See MPD
Web site. Apply: Ongoing
Recruitment. Submit Agency
Application. To Sergeant of Police
Michael C. Koval, Madison Police
Department, 211 S. Carroll St.,
Madison, WI 53703-3303,
Phone: (608) 266-4190, Fax: (608)
261-9963,
Email: mkoval@cityofmadison.com,
Internet: www.madisonpolice.com. To
obtain application
materials: www.madisonpolice.com.
Note: Written exam; Oral interviews;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening.
AA/ADA/EOE
POLICE OFFICER
Milwaukee Police Department,
Milwaukee, WI Reason For

Announcement: Establish Eligibility
List, Full-time. Responsibilities:
Milwaukee Police Officers preserve
public peace, protect life and property,
work within the community to prevent
crime, and enforce ordinances of the
City of Milwaukee and laws of the State
of Wisconsin. Salary & Benefits:
$46,991.62 - $63,230.44 per year.
Health insurance; Life insurance; Sick
leave; Dental; Paid holidays - 12;
Clothing allowance; Deferred
compensation; Vacation; Special annual
payments Special duty payments
Tuition and textbook reimbursement.
Qualifications: U.S. citizen; Minimum
age - 21; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Good
verbal and written communication
skills; React quickly and effectively to
stressful situations; Able to work
evenings, weekends, and holidays;
Ability to perform essential functions of
this position; Ability to use all standard
law enforcement equipment; Civil and
courteous; Able to solve problems;
Leadership skills; Able to maintain selfcontrol; Honest, responsible, and
trustworthy; Able to work long hours
for an extended period of time. Apply:
Ongoing Recruitment. Submit Agency
Application. To Police Testing, City of
Milwaukee Fire and Police
Commission, 200 E Wells St, Room
706, Milwaukee, WI 53202,
Phone: (414) 286-5074, Internet:
http://www.milwaukee.gov/jobs.
To obtain application materials:
http://www.milwaukee.gov/jobs.
Note: Written exam; Oral interviews;
Psychological profile; Medical
examination; Vision examination; Drug
screening; Background investigation;
Physical fitness/agility screening;
Residency required; Writing Sample.
You must: wear a uniform; carry a
firearm; complete 23-week training
course and 16-month probation; work
40-hour work week (rotating off days);
work most weekends/holidays; work
midnight-8:00 AM or 4:00 PMmidnight; and earn 60 college credits
w/in 5 years.
EOE
SCHOOL CHAIR
OF CRIMINAL JUSTICE
ITT Technical Institute, Madison, WI
Reason For Announcement: Fill
Vacancy, Full-time. Responsibilities:
The Chair supervises faculty and
supports students in the school of study.
Salary & Benefits: $50,000 - $60,000
per year. Health insurance; Life
insurance; Sick leave; Dental; Paid
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holidays - 10; Education incentive pay;
Vacation; 401(k).
Qualifications: Bachelor degree;
Master degree - preferred; Good verbal
and written communication skills;
Previous experience; Knowledge and
skills in operating computer systems;
Clear and concise speech; Ability to
handle several tasks simultaneously;
Supervisory/Management Experience;
Minimum of five years of applicable
experience in the field of specialty,
including two years of related teaching
experience in a post-secondary
accredited institution is required. .
Apply: Ongoing Recruitment. Submit
Resume. To Dean Julie Ashlock, ITT
Technical Institute, 2450 Rimrock
Road, Madison, WI 53713,
Phone: (608) 288-6301,
Internet: www.itt-tech.edu.
Note: Oral interviews; Background
investigation; Teaching demonstration.

WISCONSIN LAW ENFORCEMENT BULLETIN

SECURITY OFFICER 3
University of Wisconsin - Madison,
Madison, WI Reason For
Announcement: Fill Vacancy, Fulltime. Responsibilities: Provide
security services for the UW-Madison
Campus and U.W. Hospital. Respond to
alarms and calls from
students/faculty/staff/general public.
Ability to discern suspicious conditions
or circumstances which indicate trouble
or a crime in progress and report such
incidents to the dispatcher. Salary &
Benefits: $10.88 - $15.49 per hour.
Wisconsin retirement fund; Health
insurance; Life insurance; Sick leave;
Dental; Paid holidays - 9; Longevity
pay; Deferred compensation; Vacation;
Uniforms provided.
Qualifications: U.S. citizen; Minimum
age - 18; Driver license; Good driving
record; Good physical condition; High
school diploma; No felony convictions;
No domestic abuse convictions; Vision
correctable to 20/20; Good verbal and
written communication skills; React
quickly and effectively to stressful

situations; Able to work evenings,
weekends, and holidays; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks
simultaneously; Ability to perform
essential functions of this position.
Apply: Ongoing Recruitment. Submit
Agency Application. To Lieutenant
Kenneth Kerl, UW-Madison Police
Department, 1429 Monroe Street,
Madison, WI 53711, Phone: (608)
262-4889, Email: kgkerl@wisc.edu,
Internet: www.uwpd.wisc.edu. To
obtain application materials: May be
downloaded from our web-site
uwpd.wisc.edu. Note: Oral
interviews; Psychological profile;
Medical examination; Vision
examination; Drug screening;
Background investigation; Physical
fitness/agility screening; UW-Madison
Police Department is a 24/7/365
Department with over 65 sworn police
officers and over 40 full time security
officers on staff.
AA/ADA/EOE
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